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LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS
REGULAR MEETING

Minutes
Tuesday, August 23rd, 2011
7:00 PM
HS Library

Present: Superintendent Mark Mansell, and board members Bob Taylor, Cris Yaw, Wendy Chord, John Parsons,
and Todd Jones

Minutes taken by: Laurie Kansanback

Administrators: Aaron McCoy, David Cooke, Carol Patton, Lauri Landerholm

Staff: Dan Bentson

Guests: None

PART 1.0 - CALL TO ORDER

Mr. Taylor called the meeting to order at 7:00 p.m. with the flag salute.

Audience and Board Communication:

“Say Something Positive”

Mr. Taylor started us off by talking about policy governance. He stated that thanks to the Board adopting the
policy governance process things run so smoothly he doesn’t know why he ever struggled with the idea. Mr.
Jones spoke about how well the principals connect with students and each other. Our administrators are very
visible and that, in his experience, is unusual and exciting. Mr. Parsons shared how pleased he is with the K-8
traffic improvement. Also, he was happy about the participation in the summer institutes. Mrs. Chord feels
really good about the tile floor in Mr. Westerberg’s classroom. She is also really impressed with the WatchDogs
program. Mrs. Yaw was happy to hear about the backpack program and also how beautiful the grounds look.
Dr. Mansell said how much he appreciates Bob Colf and his efforts on behalf of the school district. A
community member told Dr. Mansell that the work Mr. Colf does for the school looks like work he would do at
his own home. Dr. Mansell is also pleased with the staff for their summer institute work. Mr. Bentson
remarked on the amount of work that goes in to feeding large groups of people such as those feed at the two
summer institutes or the entire staff being fed at the welcome back breakfast and offered his thanks to Laurie
Kansanback and her helpers in the district office who provide this service with a smile throughout the year.
Mrs. Landerholm attended the summer institute on August 23" and was thrilled to have the opportunity to work
with high school teachers and teachers from the other campuses to reach a common understanding of how what
one group does impacts the other. She also thanked Mark for his excellent presentation of the entire institute.
Ms. Patton talked about the great new hires we have joining our family here in La Center. Also some of the new
kids. She is looking forward to an exciting year. Mr. Cooke shared how excited he is about having an iPad to
use in his work. It is great and he has learned a lot about what he can do on it. Also, he is very excited to have
Joe Bosch as his intern for the first half of this year.

Public Input on Non-Agenda Items
None

PART 2.0 - CONSENT AGENDA will be acted upon with a single motion unless a board member desires to
remove an item from the agenda.

Motion 10/11 -47 made by Mrs. Yaw, seconded by Mrs. Chord,
to approve the consent agenda as follows:

2.1 Approval of Minutes (GP-8 & EL-11)





A Minutes of meeting held July 19, 2011

2.2 Vouchers (EL-8, EL-10 & EL-11)

Payroll for August in an amount not to exceed $612,270.44

2010/2011General Fund Warrants #80329-80392 in the amount of $104,216.14
2010/2011General Fund Spec. Run Warrants #80328 in the amt. of $3,502.12
2011/2012 Gen. Fund Warrants #80393-80396 in the amount of $24,889.99
2011/2012 Gen. Fund Warrant #80397 in the amount of $450.00

2010/2011 ASB Fund Warrants #8021-8022 in the amount of $2,999.16
2011/2012 ASB Fund Spec. Run Warrant #8020 in the amount of $200.00
2011/2012 ASB Fund Warrant #8023 in the amount of $1,158.82

2010/2011 Comp Tax Warrant #80398 in the amount of $37.76

TIOGTMMUO®>

2.3

o

ersonnel (EL-4 & EL-11)

Certified

1. Jeremy Dell, Hired as HS Band/Choir

2. Sarah Stein, Maternity Leave

B. Classified

1. Sally Doss, Resignation from ELL

2. Kellie Braaten, Hired as ELL Parapro

3. Fall Coaching Contracts

4. Shelbi DeKalb, Resignation from VB C Team Coach
5. Kassondra Farrar, Hired as HS VB C Team Coach

>

2.4 Donations:
A. Safari Club International, $500 to Katie Tyrrell’s Outdoor Program

25 Other Items for Board Review (EL-8 & EL-11)

A Superintendent’s Report
1. Principal’s Report — ES, MS, HS
2. Asst. Supt. of Teaching & Learning Report
3. Technology Director Report
4 Budget Report

a. Budget Status
b. Cash Flow Analysis Chart
c. Cash Flow Analysis

5. Enrollment Report
a. Enrollment History Graph
b. FTE Enrollment
c. Head Count Enrollment

6. Impact Fee Report
B. OSPI Letter on School Bus Inspections
C. Final Approval of Affirmative Action Plan: This item was removed from the

consent agenda by request of a board member. It was moved to item 6.05.

Motion Carried
PART 3.0 - LINKAGE

None this month





PART 4.0 - ASSURANCE OF ORGANIZATIONAL PERFORMANCE (Monitoring Reports) ACTION

REQUIRED
4.1 Monitoring Report EL-1 Expectations of Superintendent:
4.2 Monitoring Report EL-3 Treatment of Parents, Students and the Public:
4.3 Monitoring Report EL-4 Staff Treatment:
4.4 Monitoring Report EL-7 Budget Planning:
4.5 Monitoring Report EL-8 Budget Execution:
Motion 10/11-48 made by Mr. Parsons, seconded by Mrs. Yaw

to approve Monitoring Reports EL-1, EL-3,
EL-4, EL-7 and EL-8 all as submitted.

Motion Carried

PART 5.0 - WRITTEN POLICY

51 Review of GP-8 Agenda Planning: There is no need to revise this policy at this time.
5.2 Second Reading of Board Policy GP-8-E Annual Board Agenda:
Motion 10/11 -49 made by Mrs. Yaw, seconded by Mr. Jones
to approve Policy GP-8-E as submitted.
Motion Carried
53 First Reading of Revised GP-1:
Motion 10/11-50 made by Mr. Parsons, seconded by Mrs. Yaw

to approve the first reading of revised GP-1.

Motion Carried

PART 6.0 - OTHER ITEMS NEEDING BOARD ACTION/DISCUSSION

6.05

6.1

6.2

Final Approval of Affirmative Action Plan (Removed from consent agenda): After some
discussion about discomfort one board member felt about some of the way in which this plan
was written as well as an explanation that it was written 4 years prior and OSPI had taken that
long to approve it, it was agreed that the plan would be updated and discussed by the board

at the September workshop.

Review of Proposed Redistricting: The board discussed the information provided on this and
did not have any problems with any of it. It will be submitted for approval at the September
regular meeting.

Update on K-8 Parking Lot Project: Mark shared the most current information with the Board
about progress on this project.






6.3 Core Competencies: The board had a chance to give their opinion on the DRAFT core
competencies document. They were unanimous in their enthusiastic support of the learning
objectives outlined in this document. Dr. Mansell expressed his goal that one year from
now all classes K-12 will have some (if not all) of these competencies incorporated into
their lesson designs.

6.4 Welcome Back Breakfast & Board Photos: This event will be on August 29" this year and
as always, board members are invited and encouraged to attend. Four of the board members
shared that they intend to make it.

6.5 September Workshop Agenda: The only item currently on this agenda is the Affirmative
Action Plan.

PART 7.0 - EXECUTIVE SESSION

7.1 Update on Legal Issue and Personnel Matter: The board adjourned to executive session at
7:55 pm and reconvened at 8:25 pm.

PART 8.0 - ADJOURNMENT
8.1 Signing of Board Documents (GP-2-E)

The meeting adjourned at 8:26 p.m.

Board Chair Member

Member Member

Member Board Secretary






LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

Minutes of Board Workshop
Tuesday, September 13, 2011
7:00 PM
District Office Conference Room

Present: Mark Mansell, John Parsons, Bob Taylor, Wendy Chord, Todd Jones and Cris Yaw
Minutes taken by: Laurie Kansanback
Administrators: Dave Holmes

1. Review of Affirmative Action Plan: The board had an opportunity to discuss the changes made
to the Affirmative Action Plan. They were all agreed that the changes as made per their previous
suggestions were as requested. They will expect to see this on the regular board agenda at the
end of this month.

2. Executive Session: The board adjourned to executive session at 7:30 PM to discuss a legal matter
with attorney, Michael Patterson. The board reconvened at 8:00 PM.

As this was a workshop meeting of the board no action was taken.

Meeting adjourned at 8:05 pm.

Member Member

Member Member

Member Board Secretary
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LA CENTER SCHOOL DISTRICT #101

Check Summary

Payments have been audited and certified by the Auditing Officer as required by

RCW 42.24.080,
RCW 42.24.090.
made available to the board.
As of September 27, 2011,
approve for payment those checks
and further described as follows:
Check Number 80486 through 80595
in the total amount of $232,038.41.

Secretary

(warrants)

Board Member

Board Member

Check Nbr Vendor Name

80486 4 Corners Maps

80487 ASSOCIATED BUSINESS SYSTEMS

80488
80489

BANC OF AMERICA LEASING
BATTLE GROUND S D #119

80490 BENTSON, DANIEL V

80491 BIRGENSMITH, SHERRI

80492 BOXER NORTHWEST

80493 BROTEN, JANICE M

80494 CALLOWAY HOUSE, INC

80495 CAMBIUM LEARNING

80496 CARNER, NANCY L

80497 CENTURY LINK

80498 CHINOOK SALES AND RENTAL

the board, by a

vote,

Board Member

Board Member

Board Member

Check Date

09/30/2011

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

CLARK CO TREASURER

and those expense reimbursement claims certified as required by

Those payments have been recorded on a listing which has been

does

included in the following list

Invoice Number

793

56808A

011957706
146

Reimbursement

Reimbursement

Reimbursement

Reimbursement

Reimbursement

812642

Reimbursement

2630416

RI791247

Travel-Aug

1180258463

19074912

9/12

9/14

8/22

9/6

9/6/20

8/29

Invoice Desc PO Number

Classroom maps 1501100001
and hanging map

racks for LCHS

Ricoh Staples for 1001100010
copier

Riso Lease 0
teacher plan 1001100009
books

HP Laptop 0
Comuters-SuccessMa

ker

Projector Mounts 0
Jump Start 0
Project

Watch Dogs 0
Meeting

ES Office 0
Supplies

Food Service 9701100003
Supplies and

Equipment

MS Classr 0
Supplies

Ipod Listening 3001100022
Center

LAP Order/Bonnie 9510000009
Lock 11/12 School

year

Travel 0
Reimbursement

District Long 0
Distance charges

Replace dropped 9701100047

chain saw

8:28 AM

Invoice Amount

2,660.

96.

672.
101.

2,290.

352.

500.

115.

21.

452.

52.

217.

1,159.

26.

58.

50

30

09
57

00

35

16

95

08

87

51

94

85

00

78

.12

09/21/11

PAGE:

Check Amount

2,660.

96.

672.
101.

2,642.

637.

452.

52.

217.

1,159.

26.

58.

50

30

09
57

35

19

87

51

94

85

00

78

.12
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Check Nbr Vendor Name

80499

80500
80501
80502

80503

80504

80505

80506

80507

80508

80509
80510

80511

COASTWIDE LABORATORES

COOKE, DAVID J
COOKE, LYNNETTE
COOPER, MEGAN C

CORRECTIONAL INDUSTRIES

CORWIN BEVERAGE CO.

COSTCO

CROSKREY, JULIE A

CURRICULUM ASSOC.INC.

DAIRY FRESH FARMS, INC.

DAY WIRELESS SYSTEMS
DEAM, TRACI

NW TEXTBOOK DEPOSITORY

Check Date

09/30/2011

09/30/2011
09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011
09/30/2011

09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

2333187

2343451

2349281

2351720

Reimbursement 9/16

Reimbursement

Reimbursement 9/1

Reimbursement 9/7

067782

00087150

87350

300129080010-Sept 13

Reimbursement

Reimbursement 9/9

Reimbursement-Aug 7

90115375

51638227

61437817

61437818

61437875

61437876

34935

Reimbursement 9/1

114155766

Invoice Desc

MAINT/CUSTODIAL
SUPPLIES
MAINT/CUSTODIAL
SUPPLIES
MAINT/CUSTODIAL
SUPPLIES
MAINT/CUSTODIAL
SUPPLIES
Staff Inservice

Drama

ES Classr Supply
Furniture for
kindergarten
classrooms

Open purchase
order for Food
Service 2011-12
Open purchase
order for Food
Service 2011-12
Supplies for
coffee cart
Computer Back-up
HS Student
Activity

Classr. Maint
Quick word books-—
2nd grade/Wise
Open purchase
order for Dairy
Products 2011-12
Open purchase
order for Dairy
Products 2011-12
Open purchase
order for Dairy
Products 2011-12
Open purchase
order for Dairy
Products 2011-12
Open purchase
order for Dairy
Products 2011-12
RADIO

Jump Start
Project

3rd grade

Handwriting
books. 11/12

PO Number

9701100044

9701100044

9701100044

9701100044

©® o o o o

100110005

9701100019

9701100019

4001100023

0

1001100014

9701100017

9701100017

9701100017

9701100017

9701100017

9701100030

0

1001100021

8:28 AM

Invoice Amount

2,090.

547.

956.

1,020.

79.

8.

52.

13.
3,706.

414.

56.

447.

230.

589.

87.

190.

373.

673.

1,351.

50

07

56

16

18

14

27

55
94

72

.78

77

.89
264.

94

84

18

33

89

62

30

70

85

09/21/11

PAGE:

Check Amount

4,614.

79.
78.
65.

3,706.

56.

32.

264.

1,545.

373.
673.

1,351.

29

18
14
82

94

.50

77

83

94

86

30
70

85





3apckp08.p LA CENTER SCHOOL DISTRICT #101 8:28 AM 09/21/11

04.11.06.00.00-010029 Check Summary PAGE:

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount

school year
80512 DUCK DELIVERY PRODUCE, INC. 09/30/2011 01918540 Open purchase 9701100018 195.13 1,240.30
order for Food
Service 2011-12
01918542 Open purchase 9701100018 333.07
order for Food
Service 2011-12
01921792 Open purchase 9701100018 191.00
order for Food
Service 2011-12
01921795 Open purchase 9701100018 521.10
order for Food
Service 2011-12
80513 ESD 112 09/30/2011 98707 Professional 9701000134 98.00 505.82
Development
Classes for Joyce

Mosby-Tuition

Reimbursement
Prepay
99046 #10 Envelopes 1001100057 227.82
99126 Professional 9701000134 90.00
Development

Classes for Joyce
Mosby-Tuition
Reimbursement
Prepay
99135 Professional 9701000134 90.00
Development
Classes for Joyce

Mosby-Tuition

Reimbursement
Prepay
80514 ESD NO. 101 09/30/2011 46454 Membership 0 550.00 550.00
2011-12
80515 ESD112/RISK 09/30/2011 1077 Risk Coop 0 105,309.00 105,309.00
Contribution
80516 EVERGREEN SCHOOL DISTRICT #114 09/30/2011 8410 Comm.Ed 9701100020 304.29 304.29
80517 FIRE SYSTEMS WEST, INC. 09/30/2011 158256 SERVICE/REPAIR 9701100043 123.08 543.08
SM151042-115 Annual Fire Alarm 0 420.00
Monitoring
80518 FIRL, STACI W 09/30/2011 Reimbursement 9/12 Community Ed 0 117.95 117.95
80519 FLATT, MELISSA 09/30/2011 Reimbursement 9/1 Jump Start 0 727.05 727.05
Project
80520 FOLLETT EDUCATIONAL SERVICES 09/30/2011 1130744A Office 2007 books 4001100005 765.25 1,063.88
1188978A 5 each core plus 4001100030 298.63

math books
80521 FOOD SERVICES OF AMERICA 09/30/2011 7935663 Open purchase 9701100015 4,484.28 9,328.99
order for

Cafeteria Food
7935664 Open purchase 9701100015 32.03
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04.11.06.00.00-010029

Check Nbr

80522

80523
80524

80525

80526

80527
80528
80529

80530

80531
80532

80533

80534
80535

Vendor Name

FRANZ FAMILY BAKERIES

FREE SPIRIT PUBLISHING
GENERAL BINDING CORPORATION

GENWORTH LIFE AND ANNUITY INS

H.W. WILSON COMPANY

HARKLEROAD, WINNIE
HILL, ROBERT R
HOLMES, DAVID RAY

HOME DEPOT

IMAGINEERING ADVERTISING, INC

IMAGISTICS, OCE

JOHNS MUSIC CENTER

JW PEPPER & SON, INC
Vendor Continued Void

Check Date

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011
09/30/2011
09/30/2011

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011
09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

7935665

7938023

041004324115

041304924109

0413049241913

041304924912

522005.1
1722868

6796472
7046944
7046945
58656308

Reimbursement-Sept 2

Reimbursement 8/3

Reimbursement-Sept 2

141454
4974562

11288
75652A
75652b
1618

14000737

Invoice Desc

order for

Cafeteria Food

Open purchase 9701100015
order for

Cafeteria Food

Open purchase 9701100015
order for

Cafeteria Food

Open purchase 9701100013
order for K-12

Bread 2011-2012

Open purchase 9701100013
order for K-12

Bread 2011-2012

Open purchase 9701100013
order for K-12

Bread 2011-2012

Open purchase 9701100013
order for K-12

Bread 2011-2012

Books 3001100031
Laminate order 1001100002
for 11/12 school

year

Life Ins. Lincoln 0
Life Ins-Holmes 0
life Ins-Lock 0
Abridged Readers 1551100006
Guide

Subscription and

Current Bio

Yearbook

Subscription

Mailing 0
School Supplies 0
Coffee Cart-Water 0
Pump

Counter Top 9701000162
Window to replace 9701100046
water damage in

portable.

PE uniforms 3001100028
Riso supplies 3001100009
Riso supplies 3001100009
Music order; 1001000101
Tonya McCord

Music Asso. will

reimburse

MS Music 3001100027

8:28 AM

4,826.

-14.

lel.

173.

86.

93.

226.
342.

138.
131.
le6l.
492.

93.
78.
190.

147.
87.

1,908.
59.
145.
560.

532.

PO Number Invoice Amount

76

08

63

00

20

86

30
09

00
00
00
32

19
37
59

50
34

14
20
16
31

87

09/21/11

PAGE:

Check Amount

514.

226.
342.

492.

93.
78.
190.

234.

1,908.
204.

560.

532.
.00

69

30
09

32

19
37
59

84

14
36

31

87
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Check Nbr

80536
80537
80538
80539
80540

Vendor

Vendor
Vendor
Vendor

Vendor

Name

Continued Void
Continued Void
Continued Void

Continued Void

KCDA CORP

Check Date Invoice Number

09/30/2011
09/30/2011
09/30/2011
09/30/2011
09/30/2011

LA CENTER SCHOOL DISTRICT #101

3497319

3497320

3497321

3497322

3497323
3497324

3497325

3501267

3501268

3501269

3501270

3501271

3501272

3501273

3501274

3501275

3501276

3501277

Check Summary

Invoice Desc

Classroom
supplies
Classroom
supplies
classroom
supplies

Office supplies
for Aaron McCoy
supplies

office supplies
for Lauri L.
classroom
supplies
Classroom
supplies; Lynette
Lindblom 11/12
Megan Cooper;
classroom
supplies; 11/12
school year
Classroom
supplies; Lola
Nordstrom 11/12
Classroom
supplies; Jen.
Matanich 11/12
Classroom
supplies; Joni
Hancock
Classroom
Supplies; Brenda
McKay 11/12
School year
Elementary office
supplies 11/12
school year
Classroom
supplies; Tonya
McCord 11/12
school year

5th grade comp
books. 11/12
Classroom
Supples; Butch

Lepak 11/12
Classroom

8:28 AM

09/21/11

PAGE:

PO Number Invoice Amount Check Amount

4001100001

4001100002

4001100003

4001100006

4001100008
4001100009

4001100010

1001100013

1001100004

1001100023

1001100026

1001100027

1001100012

1001100008

1001100005

1001100050

1001100042

1001100038

72.

82.

78.

25.

116.
41.

120.

151.

82.

145.

54.

169.

66.

46.

148.

84.

44

62

29

26

88
29

.34

03

67

45

.96

79

33

76

78

73

85

46

14,63

— o o o o

.00
.00
.00
.00
.33
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Check Nbr Vendor Name

LA CENTER SCHOOL DISTRICT #101

Check Summary

Check Date Invoice Number

3501278

3501279

3501280

3501281

3501282

3501283

3501286

3501288

3501289

3501291

3501293

3501295

3501296

3501297

3501298

3501299

Invoice Desc

supplies;
Buhrmester 11/12
Classroom
Supplies; 11/12
Laura Tomberlin
Classroom
Supplies; Liz
Crandall 11/12
Amy Wise;
Classroom
supplies; 11/12
Karen Alanko;
Classroom
supplies; 11/12
Karen Alanko;
assorted
classroom
supplies; 11/12
Classroom
Supplies;
Michelle Collins
11/12

Classroom
supplies; 11/12
Kim Hollopeter
Classroom
supplies; Lois
Englund 11/12
Barbara Harmon;
Classroom
Supplies; 11/12
Classroom
supplies; 11/12
Denise Skufca
Workroom order
11/12 school year
3rd grade science
notebooks 11/12
2nd grade science
notebooks 11/12
Assorted
classroom
supplies; Colleen
Wing 11/12

Pete Sloniker;
Classroom
supplies; 11/12
Jason Grotte;

Classroom
supplies; 11/12

PO Number

1001100035

1001100030

1001100053

1001100048

1001100043

1001100039

1001100033

1001100032

1001100054

1001100007

1001100003

1001100022

1001100016

1001100024

1001100047

1001100049

8:28 AM

Invoice Amount

122.

120.

158.

113.

86.

148.

117.

85.

104.

158.

2,193.

220.

95.

156.

113.

107.

62

94

87

54

05

99

88

43

98

13

67

78

70

51

84

49

09/21/11

PAGE:

Check Amount
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Check Nbr Vendor Name

LA CENTER SCHOOL DISTRICT #101

Check Summary

Check Date Invoice Number

3501300

3501301

3501302
3501303

3501304
3501306

3501307

3501309

3501310
3501312

3501313

3501314

3501315
3501316

3501317

3501318

3501319
3501320

3501321

3501417

3501618

3501644

3501656

3501851

3503234

3504040

3504628

Invoice Desc

Math Composition
books; 5th Grade
1st grade science
notebooks; 11/12
classrom supplies
classroom
supplies

office supplies
classroom
supplies
classroom
supplies
classroom
supplies

Art supply kits
classroom
supplies
Classroom
Supplies
Classroom
supplies

Art supplies
classroom
supplies
classroom
supplies
classroom
supplies

CISPUS supplies
classroom
supplies

staff room
supplies

Monica Klump;
Classroom
supplies; 11/12
classroom
supplies
classroom
supplies
classroom
supplies
classroom
supplies
Classroom
supplies; Lynette
Lindblom 11/12
Workroom order

11/12 school year
Classroom

PO Number

1001100044

1001100029

3001100015
3001100007

3001100013
3001100011

3001100012

3001100016

3001100020
3001100004

3001100002

3001100001

3001100021
3001100019

3001100018

3001100023

3001100024
3001100025

3001100003

1001100051

4001100012

4001100013

4001100011

3001100018

1001100013

1001100003

1001100023

8:28 AM

Invoice Amount

146.

73.

37.
419.

210.
81.

65.

80.

754.
81.

114.

82.

473.
121.

73.

58.

149.
49.

1,668.

111.

79.

79.

76.

3,086.

27.

71

59

80
50

77
91

52

72

94
10

41

23

08
47

06

43

55
20

23

03

74

76

72

.74

.52

89

57

09/21/11

PAGE:

Check Amount





3apckp08.p LA CENTER SCHOOL DISTRICT #101 8:28 AM 09/21/11
04.11.06.00.00-010029 Check Summary PAGE:

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount

supplies; Lola
Nordstrom 11/12

3504827 classroom 4001100011 5.40
supplies

3504828 classroom 4001100003 8.11
supplies

3506346 Karen Alanko; 1001100043 54.55
assorted
classroom

supplies; 11/12

3507259 Classroom 1001100062 112.57
supplies/Sawyer

3509426 Office supplies 4001100014 143.52

3509841 Mice and 1001100063 136.13

Headphones for
Colleen Wing

3509860 Classroom 1001100065 43.51
Supplies; Hancock

3509926 workroom 1001100066 76.00
paper/science
notebooks 2nd gr.
Mat.

80541 KID SOUNDS 09/30/2011 7504 Music order/ 1001100031 465.45 465.45

Tonya McCord;

11/12 school year

80542 LA CENTER SCHOOL DIST IMPREST 09/30/2011 5229 Postage/Mailing 0 36.51 3,390.57
5240 CE Brochure 0 231.68
5241 Postage due 0 35.47
5242 Misc Food Service 0 177.39
5245 Coffee Cart Start 0 100.00

Up
5246 WA Ed Directory 0 275.91
5247 Fall Newsletter 0 356.17
5249 ES Bulk Mail 0 79.79
5250 Lunch Refund 0 12.80
5251 Classr. Refund 0 15.00
5252 Book Refund 0 6.00
5253 Dropped Class 0 8.25
Adjustment Adjustment - 0 0.05
Reimbursed 178.42
S/B 178.47
c/c 9/11 Amazon IPad 0 713.18
Covers
C/C CHARGE Amazon IPad 0 254.67
Covers
Cc/C/ Sept 11 District 0 932.25
Newsletter
DB-8/19 Monthly Courier 0 132.00
Service

DB-Sept Monthly Service 0 23.45





3apckp08.p

04.11.06.00.00-010029

Check Nbr

80543

80544

80545

80546

80547

80548

80549

80550
80551

80552

80553

80554

80555

Vendor Name

LANDERHOLM, LAURI T
LCRMEA

LEARNING PALACE

LINCOLN, SCOTT A

LINK, SHAWN L

MACKIN LIBRARY SERVICES

MCGRAW-HILL SCHOOL ED GROUP

MENC
MORRIS, REBECCA J
MUSIC IS ELEMENTARY

NASCO-MODESTO

NEOPOST, INC

NORTHWEST NATURAL GAS

Check Date

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

Reimbursement 9/9

Free

373089

Reimbursement 9/7

Reimbursement 9/7

Reimbursement Sept 2

Tuition 8/5

298973

299632

299798

62635405001

2011-2012

Reimbursement 9/7

181915

487849

13522939

1289484-6-Sept 2

1289556-1-Sept 2

Invoice Desc

Fee
IPad Covers
Dues & festival

fees

Sub folders 11/12

Material for
cabinet in Band
Room

HS Classr
material
Classr.Curr
IPad/Classr
Supplies
Library orders
for MS Fiction
NTE $1162.67
Orders for
Elementary
Fiction NTE
$1385.00
Orders for
Elementary
Nonfiction NTE
$1385.00
Core-Plus
Mathematics
Course 4 (ISBN
9780076624744)
per attached
proposal for La
Center School
District

MENC dues

HS Classr
Supplies

Brenda McKay;

Music Association

order 10/11
Math 5th Gr.
Protractors

Ink for postage
machine - Please
rush order.
Open purchase
order for
ES/MS/HS
Utilities

Open purchase

order for
ES/MS/HS

PO Number

0

3001100035

1001100011
0

1551100003

1551100005

1551100004

1501100004

3001100034

0

1001000102

1001100045

9701100029

9701100007

9701100007

8:28 AM

Invoice Amount

209.78

175.00

68.17

45.54

284.38

487.15

113.44

1,258.01

1,498.57

1,498.57

3,757.88

125.00

75.31

491.73

43.69

392.717

19.91

160.45

09/21/11

PAGE:

Check Amount

209.
175.

68.

45.

884.

4,255.

3,757.

125.
75.

491.

43.

392.

394.

78
00

17

54

97

15

88

00
31

73

69

77

68
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04.11.06.00.00-010029

Check Nbr

80556 NW Textbook Depository

80557 NW Textbook Depository

80558

80559

80560

80561

80562

Vendor Name

OETC

OREGON LAMINATIONS COMPANY

PALSO SPORTS CORP

PEARSON EDUCATION INC

PERIPOLE

Check Date

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

1289559-5-Sept 2

138185-4-Sept 2

114155674

114155767
114157084

114157256
114157746

114155768

114155769

114155770

114155771

0Cs24384

133189

99391-00

4020763669

7020663294

7020672511

114732

Invoice Desc

Utilities

Open purchase
order for
ES/MS/HS
Utilities

Open purchase
order for
ES/MS/HS
Utilities

2nd grade math
student activity
books

Stats textbooks
"Timelinks 3
Communities"
textbooks for
LCES (Barbara
Harmon)

Stats textbooks
3rd grade math
workbooks

lst grade math
workbooks/11/12
5th Grade Math
workbooks;

4th grade math
workbooks 11/12
school year
#-153727586
Storeytown K
Leveled Rdr
Deluxe System Kit
2008

Membership
renewal 2011-12
for La Center
School District
101 (Acct
#WA1818)
Laminating
pouches
T. Reser, 11/12
Supplies
Classroom
supplies
Classroom
supplies
Classroom

supplies
Recorders for 4th

8:28 AM

PO Number Invoice Amount

9701100007

9701100007

1001100015

4001100020
1501100002

4001100020
1001100061

1001100025

1001100046

1001100034

1001100056

1701100005

4001100027

1001100052

1001100055

1001100055

1001100055

1001100018

105.

108.

2,891.

857.
1,191.

1,006.
2,478.

2,478.

2,561.

2,478.

4,943.

17.

111.

113.

452.

608.

99.

70

62

56

35
60

42
48

48

10

48

17

.00

81

95

04

79

60

00

09/21/11

PAGE:

Check Amount

8,425.

12,461.

150.

17.

111.

1,174.

99.

41

23

00

81

95

43

00

10
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04.11.06.00.00-010029

Check Nbr

80563

80564

80565

80566

80567

80568

80569
80570

80571

80572

80573

80574

80575

80576
80577

Vendor Name

PIANO HOSPITAL CORP

PLANK ROAD PUBLISHING INC

PLATT ELECTRIC SUPPLY

PLAYS MAGAZINE

PREMIER SCHOOL AGENDAS INC

REALLY GOOD STUFF

REED, DEENA G

RIDGEFIELD HARDWARE

Safe Sitter

SAFEWAY, INC.

School Outfitters

SCHOOL SPECIALTY

SCHOOLHOUSE PUBLICATIONS

SCHROCK, RUTH M
SCHULZ CLEARWATER SANITATION,

Check Date

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011
09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

32773

32774

32775
32776
32777
11044070

0213195

Subscrip

204500189634
3630439

Travel-Aug 11
A129354
A129361
A132492
A132529
A132666
A132859
A133298
A133457
45648
45675
45695
1064273

1808255

208106265127

13418

Reimbursement

120863

120864

Invoice Desc

grade,

11/12

McKay

Piano
tuning/repair 2
pianos

Piano
tuning/repair 2
pianos

Piano tuning
Piano tuning
Piano tuning
Magazine/CD
subscription
order;Brenda
McKay
ELECTRICAL
SUPPLIES
subscription to
Plays

Student planners
Really Good
Stuff/Kim
Hollopeter 11/12

Mail Travel

SUPPLIES

SUPPLIES

Saw, adapters’
Flag Tape/Bulb
Twine, wasp spray
Bolts

Hose. lock set
SUPPLIES

Community Ed
Community Ed
Community Ed

Open po for
coffee cart
supplies

Cube storage unit
Adjustable shelf
unit

2011- 2012
student handbooks
and planners-Use
2010-2011 Budget
Classr. Supplies
PORTABLE
RESTROOMS

PORTABLE
RESTROOMS

8:28 AM

PO Number Invoice Amount

1001100067 125.00
1001100067 125.00
3001100033 85.00
3001100033 85.00
4001100019 85.00
1001000100 107.25
9701100035 45.07
3001100037 49.00
3001100030 2,131.55
1001100040 32.30

0 16.00
9701100034 68.91
9701100034 12.65
9701100034 34.34
9701100034 63.03
9701100034 46.04
9701100034 70.99
9701100034 48.06
9701100034 281.42
9701000152 550.00
9701000152 50.00
9701000152 173.00
4001100025 21.52
1001100059 268.98
4001000173 149.31
4001000169 1,116.77

0 154.16
9701100001 122.50
9701100001 297.50

09/21/11
PAGE: 11

Check Amount

505.00

107.25

45.07

49.00

2,131.55

32.30

16.00
625.44

773.00

21.52

268.98

149.31

1,116.77

154.16
431.67
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Check Nbr

80578

80579
80580

80581

80582
80583
80584

80585
80586
80587

80588

80589

80590

80591

80592

80593

80594

Vendor Name

SHELL CARD CENTER

STERICYCLE, INC

TCI

TELL, PAULA I

THINK4INC

U.S. BANCORP EQUIMENT FINANCE,

U.S.P.S (NEOPOST)

UNITED STATES POSTAL SERVICE
VANCOUVER SCHOOL DISTRICT

VANDINTER, JILL T

WASHINGTON SCH PERSONNEL ASSO

WASTE CONNECTIONS, INC.

WILSON ENTERPRISES

WITT CO

GTM SPORTSWEAR

KCDA CORP

SCHOLASTIC CLASSROOM MAGAZINE

Check Date

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011
09/30/2011
09/30/2011

09/30/2011
09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

122209

122210

8000039886109

3001541831
197591

Reimbursement

Reimbursement Sept 1

P191522

185938818

2011-2012 Postage

1740/1750/1810-1840

17821
Ask-Sept

4187
4187*
126225-Sept 1

SM151302114

219597

6368475
6428713
6507909
3497326

3501292

m4346611

M4574883

Invoice Desc

PORTABLE
RESTROOMS
PORTABLE
RESTROOMS
District Fuel
Charges

Medical Waste
Social Studies
Textbooks for La
Center Middle
School per
attached order
Counseling
Supplies

HS Counseling
Office Supplies
Printer cartridge
Copier Lease

Mail Meter
Replenishment
ANNUAL BOX RENTAL
Commodities

Open purchase
order for Ask
Supplies

Active Membership
WSPA Webinar

Open purchase
order for
Garbage/Recycling
Service 2011-2012
OPEN PURCHASE
ORDER FOR MAINT.
SUPPLIES/SERVICE
Witt Co. Open PO
for Riso, Ink and
Master roll 11/12
Soccer uniforms
Soccer uniforms
Soccer uniforms
Misc health room
supplies

Recess order
11/12 school year
Scholastic News
order 1lst and 2nd
grades.
Scholastic News

order 1lst and 2nd
grades.

PO Number

9701100001

9701100001

9701100008

0
1501100003

4001100017

9701100012

9701100031
9701100028
9701100004

9701100032

1001100028

4401100036

4401100036

4401100036

4401100008

1401100001

1401000022

1401000022

8:28 AM

Invoice Amount

366.

20.
8,703.

176.

33.

59.
.55

121

7,170.

720.

21.
217.

125.
75.
81.

421.

287.

305.
-288.
5,772.
51.

647.

-103.

565.

.92

.75

28

72
82

52

95

25

00

75
70

00
00
47

98

79

00

00

00

56

54

75

15

09/21/11

PAGE:

Check Amount

366.

20.
8,703.

210.

59.
.55

121

7,170.

720.
21.
217.

200.

81.

421.

287.

5,789.

699.

461.

28

72
82

12

95

25

00
75
70

00

47

98

79

00

10

40

12
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Check Nbr Vendor Name

80595 VANC BOARD OF OFFICIALS

LA CENTER SCHOOL DISTRICT #101

Check Summary

Check Date Invoice Number Invoice Desc

09/30/2011 17 VB officials

110 Computer

8:28 AM 09/21/11

PAGE: 13

PO Number Invoice Amount Check Amount

3401100005 136.04 136.04

Check(s) For a Total of 232,038.41





3apckp08.p LA CENTER SCHOOL DISTRICT #101 8:28 AM 09/21/11

04.11.06.00.00-010029 Check Summary PAGE:

0 Manual Checks For a Total of 0.00

0 Wire Transfer Checks For a Total of 0.00

0 ACH Checks For a Total of 0.00

110 Computer Checks For a Total of 232,038.41

Total For 110 Manual, Wire Tran, ACH & Computer Checks 232,038.41

Less 0 Voided Checks For a Total of 0.00

Net Amount 232,038.41

FUND SUMMARY

Fund Description Balance Sheet Revenue Expense Total
10 General Fund -430.51 42.05 225,341.33 224,952.87
40 Associated Student Body Fund 0.00 0.00 7,085.54 7,085.54
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LA CENTER SCHOOL DISTRICT #101

Check Summary

Payments have been audited and certified by the Auditing Officer as required by

RCW 42.24.080,
RCW 42.24.090.
made available to the board.
As of September 27,

2011, the board, by a

vote,

approve for payment those checks (warrants)
and further described as follows:
Check Number 8024 through 8039

in the total amount of $24,386.31.

Secretary Board Member

Board Member Board Member

Board Member Board Member

Check Nbr Vendor Name Check Date

8024 CASH AND CARRY UNITED GROCERS 09/30/2011
8025 COSTCO 09/30/2011
8026 ADRENALINE FUNDRAISING 09/30/2011
8027 BASHOR'S TEAM ATHLETICS 09/30/2011
8028 CASH AND CARRY UNITED GROCERS 09/30/2011
8029 COLUMBIA CASCADE COMPANY 09/30/2011
8030 CORWIN BEVERAGE CO. 09/30/2011
8031 EVERGREEN FOOTBALL OFFICIALS 09/30/2011
8032 HERITAGE TROPHIES 09/30/2011
8033 INDUSTRIAL SOURCE 09/30/2011
8034 KCDA CORP 09/30/2011

CLARK CO TREASURER

and those expense reimbursement claims certified as required by

Those payments have been recorded on a listing which has been

does

included in the following list

Invoice Number

130612

300129080010 9/4

1732

35251

54584

55167
55378
128614
130953
131348
133095
21
39369-14
00087151
49759
50238
86972

17

18

6878
00750096
722455
740674
750096
3501305

Invoice Desc

Open po for
coffee cart
supplies

Supplies for
coffee cart
Football
fundraising cards
Ice pack, socks,
tape

Recondition
football helmets
Sports equipment
Sports equipment
Open P O

Open P O

BBQ supplies
Open P O

Open P O
Replacement Rope
Open po

Open po

Open po

Open po

Football
Officials
Football
officials

Misc. Awards
Tank Rental
Tank Rental
Tank Rental
Tank Rental

Sports first aid
supplies

9:04 AM

PO Number Invoice Amount

4001100026

4001100023

4401100035

4401100009

3401100013

3401100001
3401100001
4401100006
4401100006
3401100002
4401100006
4401100006
1001000104
4401100007
4401100007
4401100007
4401100007
4401100025

3401100010

3401000006
0
0
0
0
3401100009

390.

167.

5,592.

647.

906.

828.
75.
954.
23.
304.
264.
203.
216.
15.
445.
34.
451.
816.

205.

33

70

00

31

87

87
74
30
13
56
96
78
40
00
69
25
19
62

86

.81
.20
.87
.20
.20
.98

09/21/11

PAGE:

Check Amount

390.33

167.70

5,592.00

2,458.79

1,750.73

216.40
946.13

1,022.48

56.81
28.47

40.98
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Check Nbr Vendor Name

8035 NCA HOME CAMPS
8036 SOUTHWEST OFFICIALS SERVICES

8037 SWW1A
8038 TIME FOR KIDS

8039 VARSITY SPIRIT FASHION

Check Date

09/30/2011
09/30/2011

09/30/2011
09/30/2011

09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

397095
2151

2011-2012
264542051

264542051 x 3

37600250

16

Invoice Desc

cheer camp

Girls soccer
officials

1 A District fees
2nd, 3rd, 4th and
5th grades; time
for kids order
Schrock, Stein,
Wise, Crandall,
Harmon, Sawyer,
Hollopeter,
Smith, Bussler,
Klump

2nd, 3rd, 4th and
5th grades; time
for kids order
Schrock, Stein,
Wise, Crandall,
Harmon, Sawyer,
Hollopeter,
Smith, Bussler,
Klump

Cheer uniforms

for 2011-2012

Computer Check (s

PO Number

4401000155
4401100024

4401100020
1401100002

1401100002

4401100002

9:04 AM

Invoice Amount

2,436.00
275.23

725.00
140.40

315.00

7,823.86

For a Total of

09/21/11

PAGE:

Check Amount

2,436.00
275.23

725.00
455.40

7,823.86

24,386.31
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04.11.06.00.00-010029

Fund
10
40

Description
General Fund

Associated Student Body Fund

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For

0 Wire Transfer Checks For

0 ACH Checks For

16 Computer Checks For

Total For 16 Manual, Wire Tran, ACH &
Less 0 Voided Checks For
Net Amount

FUND SUMMARY

Balance Sheet
0.00
-658.29

9:04 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Revenue Expense
0.00 558.03
0.00 24,486.57

09/21/11

PAGE:

0.00
0.00
0.00
24,386.31
24,386.31
0.00
24,386.31

Total
558.03
23,828.28
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LA CENTER SCHOOL DISTRICT #101

Check Summary

Payments have been audited and certified by the Auditing Officer as required by

RCW 42.24.080,
RCW 42.24.090.
made available to the board.
As of September 27, 2011,
approve for payment those checks (warra
and further described as follows:
Check Number 80454 through 80485

in the total amount of $59,014.48.

Secretary

Board Member

Board Member

Check Nbr Vendor Name

80454 A - 1 PAINTING
80455
80456
80457
80458

ALPHA ECOLOGICAL
ASSOCIATED BUSINESS SYSTEMS
Best Built Cabinets

Childswork/Childsplay
80459

CITY OF LA CENTER

80460
80461

CLOG PRO INC
DAN'S TRACTOR, INC

80462 ECOLAB

80463 ESD 112

80464 FIRL, STACI W
80465 H D BAKER POINT OF SALE SYSTE

80466 HOME DEPOT

80467 LA CENTER SCHOOL DIST IMPREST

the board, by a

vote,

nts)

Board Member

Board Member

Board Member

Check Date

09/30/2011

09/30/2011

09/30/2011

09/30/2011
09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011
M 09/30/2011
09/30/2011

09/30/2011

CLARK CO TREASURER

and those expense reimbursement claims certified as required by

Those payments have been recorded on a listing which has been

does

included in the following list

Invoice Number

11-015

395992
505804
6269
202907A

5929-K5 Aug 31
5937-6/8 Aug 31
6088 HS Aug 31
65361

929738

5746588

98999
99413

99442

99471

Reimbursement-Aug 13

010006
1029365

9114502

5228

Invoice Desc

HS/MS Parking Lot
stripping

Grounds

Monthly Copies
Replace cabintes
Sherri B.
Bullying games.
10/11 school year
Utilitites
Utilities
Utilities
Drain/Clog

OPEN PO FOR
2010-2011

Dish Washer
Repair

Sups Mtg

Special Ed
Coop-April
Special Ed
Coop-May

Specia Ed Coop-
June

Supplies

Point of Sales
Misc. building
material for HS
counseling
office.

Misc. building
material for HS
counseling

office.
Leadership

PO Number

9701000156

0
0
9701000148
1001000099

o o o o o

970100004

9701000118

9701000155

9701000155

7:29 AM

Invoice Amount

3,100.00

120.19

1,427.34

1,523.46
93.39

664.02
820.08
998.58
306.20
1,084.70

128.85

46.52
6,265.00

6,265.00

6,265.00

89.04

2,661.72
96.36

50.32

214.49

09/21/11

PAGE:

Check Amount

3,100.
120.
1,427.

1,523.
93.

2,482.

306.

1,084.

128.

18,841.

89.
2,661.
146.

1,499.

00

19

34

46
39

68

20

70

85

52

04
72
68

37
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04.11.06.00.00-010029

Check Nbr

80468
80469

80470
80471

80472
80473
80474
80475
80476
80477

80478

80479

Vendor Name

LINCOLN, SCOTT A

MICHAEL'S FLOOR COVERING INC

NORTHWEST CONTROL CORP

P U D OF CLARK COUNTY

PATTON, CAROL L
PLATT ELECTRIC SUPPLY
ROCKIE HANSEN PLLC

RODDA
RUSSELL & SONS' PLUMBING, INC
S & I EQUIPMENT, INC.

SECURE SHRED

STAPLES

Check Date

09/30/2011
09/30/2011

09/30/2011
09/30/2011

09/30/2011
09/30/2011
09/30/2011
09/30/2011
09/30/2011
09/30/2011

09/30/2011

09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

5230
5231
5232
5233
5234

5235
5236

5237
5238

5243
5244
5248
Reimbursement

1029

1109

13279
42200430017-Aug

42200690016 August 2

42218000018-Jul 21

42232220014 Aug 23

42232300014-Aug 23

Reimbursement-8/15
0117098

May-July 2011
10599258

10363

210579

69593

150893301

Invoice Desc

Retreat

Service Contract
Summer Institute
Summer Institute
Summer Institute
Opening money for
HS Food Service
Welcome Breakfast
Welcome Back
Breakfast

Welcome Breakfast
Misc District
Charges

Book refund
Credit Recovery
Credit Card
Classr.Coat racks
Laminate for
counter top
Laminate for
counter top
Replace Pump

Open purchase
order for
Elec/Water
Utilities

Open purchase
order for
Elec/Water
Utilities

OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
Staff Activity
OPEN PO FOR PLATT
Legal Services
Paint

Plumbing
Maintenance
supplies

Open purchase
order for Records

Destruction
Office Supplies

7:29 AM

PO Number Invoice Amount

o o o o o

0
0
0
0
9701000149
9701000149

0
9701100010

9701100010

9701000013
9701000013
9701000013

0
9701000037
0
0
9701000151
0

9701100016

145.
126.
127.
58.
80.

83.
40.

60.
193.

10.
100.
257.
134.
254.

42.

3,339.
19.

2,058.

3,259.

5,258.

1,676.

75.
189.
182.
984.

2,899.

48.

35.

101.

81
66
90
88
00

90
56

00
50

00

00

67

30

27

85

49
52

63

00

11

52

22
48
00
17
48
46

26

63

09/21/11

PAGE:

Check Amount

134.
297.

3,339.
12,271.

75.
189.
182.
984.

2,899.

48.

35.

276.

30
12

49
78

22
48
00
17
48
46

26

04





3apckp08.p
04.11.06.00.00-010029

Check Nbr Vendor Name

80480 SWANSON BARK & WOOD PRODUCTS
80481 TDS TELECOM
80482

TRAFFIC SAFTEY SUPPLY COMPANY

80483 VANCOUVER SCHOOL DISTRICT

80484 WOODLAND TRU VALUE

Check Date

09/30/2011

09/30/2011

09/30/2011

09/30/2011

09/30/2011

80485 WOODLAND, NAPA AUTO SUPPLY AUT 09/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

1801693001

1920992001

0121710

0121788

2633041

946832

17554

175544

17583

175834

B85461

2.360.

532220

32

Invoice Desc

Office Supplies
Office Supplies
Grounds

Grounds

OPEN PO FOR
PHONES

Maintenance/Parkin

g

AP Institute
Training

A P Institute
training

A P Institute
Training

AP Institute
Training

OPEN PO FOR
2010-2011
OPEN PO FOR
2010-2011

Pliers/Misc

Computer

7:29 AM

PO Number Invoice Amount

0

0
9701000163 5
9701000163 2
9701000010 1,4
9701000160 9
9701000120 6
4001000129 1
4001000128 1
9701000121 6
9701000050
9701000049

0

Check (s)

For a Total of

86.
87.
65.
65.
62.

00.

00.

00.

66.

27.

30.

49
92
35
09
93

.40

00

00

.00

00

71

52

54

09/21/11

PAGE:

Check Amount

44

830.

1,462.

93

958.

40

1,400.00

66.71

58.06

59,014.48





3apckp08.p

04.11.06.00.00-010029

Fund
10

Description

General Fund

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For
0 Wire Transfer Checks For
0 ACH Checks For
32 Computer Checks For
Total For 32 Manual, Wire Tran, ACH &
Less 0 Voided Checks For

Net Amount

FUND SUMMARY

Balance Sheet Revenue

7:29 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Expense

-353.91 190.00 59,178.39

09/21/11

PAGE:

0.00
0.00
0.00
59,014.48
59,014.48
0.00
59,014.48

Total
59,014.48






3apckp08.p LA CENTER SCHOOL DISTRICT #101

04.11.06.00.00-010029 Check Summary

Payments have been audited and certified by the Auditing Officer as required by
RCW 42.24.080, and those expense reimbursement claims certified as required by
RCW 42.24.090. Those payments have been recorded on a listing which has been

made available to the board.

As of September 27, 2011, the board, by a vote, does

approve for payment those checks (warrants) included in the following list
and further described as follows: CLARK CO TREASURER

Check Number 1375 through 1376

in the total amount of $762.00.

8:14 AM

PO Number Invoice Amount

Secretary Board Member

Board Member Board Member

Board Member Board Member

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc
1375 CLARK COUNTY TREASURER 09/30/2011 August 11 Impact Fee Report
1376 ESD 112 09/30/2011 99096 Legal Services

99401 Legal Services

2 Computer

Check (s)

0 62.00
0 350.00
0 350.00

For a Total of

09/21/11

PAGE:

Check Amount

62.00
700.00

762.00





3apckp08.p

04.11.06.00.00-010029

Fund
20

Description

Capital Projects

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For
0 Wire Transfer Checks For
0 ACH Checks For
2 Computer Checks For
Total For 2 Manual, Wire Tran, ACH &
Less 0 Voided Checks For

Net Amount

FUND SUMMARY

8:14 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Balance Sheet Revenue Expense

0.00 0.00 762.

00

09/21/11

PAGE:

762.00
762.00

762.00

Total
762.00






Elementary Board Report

A Paws-itive Community Learning and Playing Together

It has been a great start to the school year. This includes some wonderful learning
opportunities. The following shares just a bit of what has been happening at the
elementary:

4-Day-K, Art Specialists & Intervention Support

Kindergarten is off to a wonderful start. Our students and teachers both appear to be
enjoying themselves and learning. It is a great bunch of students with a great group of
teachers. We have worked hard to try and anticipate everything possible to help our
students have a great year. With that, learning opportunities have arisen. One example is
that of lunch. The beginning of any year can be challenging for new kindergarteners. It
takes time to learn how everything works in the cafeteria. Now imagine twice as many
students as normal going through this learning time. We have learned a lot.

| have enjoyed having opportunities to watch our kindergarten teachers work together.
They work very hard with their students for four days, no planning times built in. Then
on Fridays they have 305 minutes of planning and collaboration time together. It is
incredible. If you ever want to see a living definition of “synergy”, watching them work
together certainly shows it. They bring up their agenda items. Then it happens. They
begin sharing, and almost magically, their shared ideas begin growing to a completely
impressive result. Their results are obviously greater than the sum of the parts. Our
teachers are truly positive energy together.

This positive energy has led to a wonderful start to their work as art specialists at our
school. They strive to develop arts skills with our students, K-5, and in different medias
than students may be exposed to otherwise. Each full Friday, our kindergarten teachers
spend an hour in each of two grade level’s classes teaching art. Furthermore, they are
working to integrate mathematics into what they do with each grade level.

As students are gaining experiences in art, the grade level teachers have the opportunity
to collaborate. First they work with our intervention support for 20 minutes. This has
been well worth the time. | have appreciated seeing our classroom teachers, special
education teachers, and Learning Club teacher work together to support our students. To
give an example of how our teachers may view it, each team so far has chose to go
beyond the expected 20 minutes and meet for the full 60 minutes to learn more. The
collaboration has been effective and very worthwhile.

Water Event

You most likely have heard about the unfortunate event we learned of Thursday morning
the first week of school. The water supply hose taking water to the toilet in Kim
Hollopeter’s room split and shot water overnight, leaving a great deal of water damage in
Kim's room and the preschool room next door. Luckily, very few teaching materials
were damaged. Kim had kept books and much more off the floor.

Unfortunately, both rooms in the portable will be out of commission 3-6 weeks.
Insurance will cover damage and the portable will be totally restored, including drywall,
flooring, siding, etc.





Many people have shown great efforts to help out. Kim has been a real trooper. Her
class spent Thursday and Friday in the library classroom. Kim's classroom was moved to
Tonya McCord’s portable room and all set up by the end of that Friday. Tonya has been
kind to help us out by teaching in the hallway that first Friday and from then on teaching
in the library classroom until restoration work is completed. Rita Peterson (our librarian)
has been doing much of her teaching in our computer lab (She has wanted to work with
students on such ideas as utilizing the internet for research.). The middle school has been
kind to let us use the computer lab when they do not have their 2:00 class in the lab. Our
preschool was moved up to the home-ec room at the high school. They will soon be
moving into the resource room at the middle school for the remainder of the year.

While this is not an event we would ever wish to happen on the second day of school (or
any time for that matter), there has been a great deal of positive. Not the least of which
includes a great deal of hard work, flexibility, and collaboration by many in our learning
community to support our students and staff. | would like to thank all involved for their
impressive efforts.

New Third Grade

As | would imagine you know, we grew in third grade over the summer months. Rather
than starting school with the projected 25 students per class, we grew to around 28
students per class. This is a concern when considering how we may effectively support
student learning. The district has been very supportive and is allowing us to hire a fifth
3" grade teacher. | am please to share that we have chosen a great teacher, Peter Poppert,
to teach third grade through the remainder of the school year.

Our water event was not overly supportive of adding another room. We went into this
school year having made quite a few room changes that helped us to compress and create
space for such classes as two new kindergarten and a music class. The water event
helped us to temporarily lose two more rooms. Peter and his new class will start up in
what was previously the preschool room when the portable restoration is complete. Our
preschool staff and middle school have been very kind to set up our preschool in a middle
school room for the remainder of the school year.

Students Supporting One Another

| have appreciated having the opportunity to experience many students supporting one
another so far. They obviously collaborate and support each other in the learning. | have
observed students walking others to class before school starts. They walk friends in need
to the nurse’s office during recess. When a student wants to enter a playground game and
one says they may not, others speak up and remind that we need to. | have overheard
students reminding to treat others as they would like to be treated. And the vast majority
are great about saying “please”, “thank you”, and holding doors for others. We have so
many who realize that we all do our part to contribute to our Paws-itive Community.






La Center High School
September 20, 2011

Curriculum - Welcome Back! We are pleased to start the school year off

with a BIG positive . . .. we made AYP!' !' I The HSPE results for last year’s 10" graders
are listed below and compared to the state scores.

District / State
Reading 84.4% / 78.9% (09-10)

91.5%/82.3% (10-11)

Writing 91.7% / 86.0% (09-10)
85.5% / 86.0% (10-11)

Science 44.2 % / 44.8% (09-10)
60.5% / 49.7% (10-11)

EOC Math 1 73.3%/ 62.4% (10-11)
EOC Math 2 84.7%/72.9% (10-11)

Good work to all our students and staff!

Wildcat College Tours 2011-2012

To give student’s insight in a variety of careers, Amy Fernandes is arranging and taking
small groups of students to tour programs at colleges, universities and
vocational/technical programs in the area this fall. The mission is to help students clarify
their career pathways and strengthen their interests in post secondary education.

Washington State University, Vancouver, September 30"

Digital Technology & Culture MOVE Lab

The Digital Technology & Culture Program at WSUV teaches students to look critically
at the relationship between technology and humanity. They learn to use technology
creatively for the betterment of society. After a quick overview and tour of WSUV with
student ambassadors (some of them are LCHS alumni) and admissions reps, we will
experience a research project in “The MOVE Lab” (Motion Tracking Virtual
Environment Lab) with Dr. Dene Griger.

University of Western States, Portland, OR, October 18"

At the University of Western States students will be introduced to graduate degrees and
careers in chiropractic, massage therapy, exercise and sports science and human biology.
After an overview and campus tour we are going to view an adjustment lab with some of
the chiropractic graduate students.

NW Renewable Energy Institute, Vancouver, October 27"At Nw
Renewable Energy Institute, students will learn how to become technicians in the wind
energy industry. We’ll take a campus tour, have a brief overview from admissions reps
and then we’ll watch some of their students climb a 75 foot climbing tower.






University of Portland, November 10"

At the University of Portland we will have breakfast, a general overview, a tour, lunch,
and then students will have the opportunity to go to one presentation of their choice in an
academic area. The choices are; the colleges of engineering, business, education,
nursing, science, social science or humanities.

Athletics & Activities- The startup this year has been great with the

number of students involved in our sports program.
Football:
e Had a tough run versus Hockinson this week. The C Team lost 0-40, JV came up short 0-
20, and Varsity lost a heartbreaker 34-43 against a well trained team. Wildcats bounced
back from their first game jitters to beat Rochester on Friday.
e JV had an unfortunate run-in with Rochester on Monday resulting in a loss. Varsity also
played a formidable opponent in Toledo who is predicted to be the TRICO champs.

Volleyball:

e Looked good in their Blue/White scrimmage. C Team played Washougal and dominated
all three of their games. Varsity traveled to Yakima to play in the Sun Dome Invitational
and came out victorious! The team won their tournament bracket. C Team did not fare so
well in their first tournament of the year but had the opportunity to see some great
competition. JV will get their first action next week.

e JV and Varsity made quick work the Toledo Indians on Tuesday winning all 6 games.
Ridgefield presented more of a challenge. We lost all 6 games but saw many bright spots
in our play. Our next meeting should be a lot more promising.

Soccer:
e Competed against Castle Rock and varsity won their opener with a 4-0 decision. JV lost
3-2. Second game of the season was against Ridgefield who proved to be a little more
than we were ready for...Varsity lost 5-0 and jv lost 4-1.
e Our Varsity team only had one opponent (Kalama) this week which resulted in a 5-0
victory. The jv team had a tougher week losing to Kalama 2-1 (we missed 3 penalty
kicks) and Fort Vancouver 4-0.

Golf:

e Played their first match at Lewis River Golf Course against Woodland. Varsity had some
highlights but eventually lost 169-181 (scoring only 4 golfers). The JV started their
season with a win by beating the Beavers 206-226. The second match of the season was a
little tougher. Our top 5 golfers played against the two teams that are expected to play for
the title.

e Won their match Tuesday at Hoquiam 225-229 with Keaton Wilbanks leading all golfers.
Our head-to-head match on Thursday with Ridgefield was a chance for our golfers to
measure up against some of the best golfers in the league. We had a little trouble finding
the green and eventually lost 204-233.

Cross Country:





e Both the boys and girls teams have seemed to find their stride early on. They both won
their first league meet of the year and ran well at the inaugural Bruce Flanagan Invite
held at the Holland America Bulb Farm in Woodland.

Activities:
e Science Club and FBLA held their first meetings and both were well attended. We are
looking forward to a productive 2011/2012 school year.

Teachers— A new team of teachers, Rebecca Morris, Amy Neiman, Teri

Newman and Jim Neiman, are working on a “Green LCP” this year. Their goal is to
collaboratively design lessons for students that focus on actions listed in the Washington
Association of Green Schools certification process. LCP Team is being part of a greater
LCHS Green Team striving for La Center High School to become a certified Washington
Green School with Level 1 status by the end of the first semester and Level 2 status by
the end of the 2011/2012 school year.

Their ‘Problem of Practice’ is a need to find out about more cohesion across the
disciplines with regard to sustainability such as socio-environmental consciousness as a
common thread of understanding and practice. The members of the team will work with
students in their various classes and plan cross-curricular lessons. The project began last
year with the Project Study Class, taught by Rebecca Morris who started the process
towards becoming a certified WA Green School. The students completed half of the
work during the school year, including:
e Continuing weekly recycling rounds and analyzing methods for improvement.
¢ A school-wide promotional campaign to advertise the Save Organic Scraps in the
cafeterias.
e Implementing the SOS Program 1* on the LCHS Campus, then the K-8 Campus.
e  Working with Clark County’s Environmental service Dept. and Waste
Management to conduct two waste audits, one on each campus. The Summer
Projects Class took over where the PSC left off and completed the “Recycling and
Waste Reduction Assessment.”

During the Summer Institute and Lab Classroom ‘Kick-Off’ the LCHS Green Team was
formed. They have met once to review the WA Association of Green Schools
certification process, review what took place last year and devised a plan for completing
the steps necessary to obtain Level 1 certification for LCHS, by the end of November.
The next undertaking for the team is a second waste audit and assessment of the impact
of SOS upon LCHS as a method for waste reduction. Then the team will spend the
remainder of the school year designing classroom lessons that will lead to the awareness
and completion of Level 2 of the program.





Students- Our new ASB officers and Leadership class planned and

implemented a successful Fall Assembly. Recognitions of all the athletes participating in
their sport took place including a challenge of skill and agility in a fun competition. The
Casino Foundation presented a check to the school to help complete the grant for
equipment in the weight room. Yoga mats and benches will be purchased. Also, Lacey
Dykgraaf and Eden Walker were presented a ‘Certificate of Recognition and
Achievement’ from Western Washington University and the American Association of
University Woman recognizing their achievement in Science, Technology and Math as
part of the STEM program This is a wonderful honor for our students and school.

The Phoenix Program is just around the corner, October 21-23. 26 students and 4
teachers will be selected for this leadership program which includes 5 workshops that
follow, taking them into November. This is a fantastic leadership opportunity for students
that help break down barriers and increase confidence within one’s self. This is the first
of two groups going this school year.

Respectfully submitted,

Carol Patton
LCHS Principal






HAWK REPORT: SEPTEMBER 2011

September is always an interesting time of the year as the changing of the guard occurs at
the middle school. As the principal, you become accustomed to the school social groups,
students who thrive, students who struggle and other dynamics among the kids. This year
brings a new group of 6" graders trying to find their place, seventh graders who are
learning from their first year of middle school as well as dealing with everything that
happens at this age, and then there are the eighth graders who now have the chance to be
the ‘big dogs’ at the school and hopefully be positive leaders. What is most exciting for
me is watching the kids who start to emerge from the pack and start to shine. This is one
of the many rewards of being a middle school principal.

At the start of the school year we hit the magic 400 student mark for the first time at La
Center Middle School. This has gradually worked its way down to 392 but it is still the
highest on record. The 6™ grade class is the biggest we have had with 141 students.
Fortunately they are a mature group who has made good choices. This is evident in the
way that they conduct themselves in the classrooms and the hallways. | have a really
good feeling about this group. This group is currently enjoying CISPUS and | look
forward to hearing about their many adventures. | just hope they listened to their teachers
and didn’t bring white clothes because they are going to get dirty.

On the topic of CISPUS | would like to thank the La Center Casino Charitable Funds for
supporting our kids program for the ninth year in a row. Their generous donation of
$10,000 makes it possible for our district to fund CISPUS for our excited 6" graders. |
would also like to thank community members for helping to fund scholarships which
allowed students who could not afford to attend CISPUS the opportunity to go. The
school understands that generous funding by the Charitable Fund and the community
members may not always be available so we are now looking to find other ways to fund
CISPUS. Any suggestions from the community would be greatly appreciated as we want
CISPUS to remain a part of our school despite the economic times.

This year | am very fortunate to have an administrative intern working with me. Joe
Bosch will be working with me until December and it has been wonderful to have an
administrator in the office next door to bounce ideas off. He has taken on some large
projects already for me and has been extremely visible in the classroom supporting
teachers and kids. | am working on convincing him to volunteer for the rest of the year
but I am pretty sure that Woodland Middle School, where he works as a math teacher,
may not like that idea.

In late April, when we decided the date for the Back to School BBQ), the last thing that
we were thinking of was how hot it would be that day. After about 97 days of straight
rain, we weren’t sure if the sun would ever come back. Unfortunately the hottest day of
the year coincided with our Back to School BBQ. We moved it to the back of the school
for shade but it was still very toasty. Mr. Shucka and | played our own version of
Survivor by cooking on our large BBQ in that heat. Our numbers were down from the
previous year but 300 people still braved the scorching temperatures and came for one of





Mr.Shucka’s famous hot dogs. It is always fun to meet the new parents and we thank
everybody who came out.

Athletic competition has started at LCMS. This year we are a lower for numbers in
Volleyball and Football and maintained similar numbers in cross country. The Volleyball
and football teams are working hard and | hope that some wins are right around the
corner. The cross country team continues to dominate and is helping to continue the
strong legacy of future high school cross country runners.

Last Friday was a half day followed by an in-service. Half days are always tricky as
teachers can end up being a day ahead of other classes and students don’t always
concentrate on the half days. We have made some changes for our half days to promote
school spirit, reward achievement and focus on the District Ends policy through our
Advisory Program. Students met for the first two hours completing some Advisory
competitions and then met with their home advisory group to do activities based around
teamwork and goal setting. At 10.30am, our assembly acknowledged students on honor
roll and also kicked off our Advisory Spirit Competition. Our students are broken into
Super Advisory Teams comprising of a 6™, 7" and 8™ grade team. | am fortunate this year
to share a 7" grade advisory with Mr. Sutton. A wonderful moment in our school was at
the beginning of the assembly. Staff had the 7" and 8" grade students sitting in the
bleachers in their advisory group and a space was left for the 6" graders. As each 6™
grade advisory group walked in the 7" and 8" grade groups in their Super Advisory team
cheered loudly for them and made them feel very welcome. A great kickoff to the year.

At this stage | would like to let Mr. Bosch inform you on what he has been working on
since the beginning of the year.

“David has given me several opportunities to take advantage of my administrative
internship. We consolidated a middle school survey taken last spring and presented
the data to the staff during in-service training. The staff analyzed the data and
presented suggestions that would improve the learning experiences for grades six,
seven, and eight grades. The staff also provided us with methods of improving the
survey for next year. | was very impressed with the enthusiasm and ownership of
the results the teachers demonstrated during this work session.

We are currently in the pre-planning stage of creating a transition plan for fifth to
sixth grades. The plan is to reduce the stress level so there will be few, if any
students that struggle making the jump from elementary to middle school.

I am also organizing a community job fair that is sponsored by the La Center
School District. The job fair’s goal is to connect our students’ parents with
employers. The event is scheduled for October 27".”





Thanks to Mr.Bosch for tabulating the student survey data and facilitating the in-service.
Staff enjoyed the process and would like to develop questions on the next survey so that
they can get data more specific to their subject to gather feedback to improve their
practice in the classroom. | appreciated how staff took the data, owned the problems of
practice and came up with strategies to address it.

We are off to a great start this year and | look forward to seeing our students continue to
be energized in the classroom even if the temperatures outside start to fall.

Sincerely,
David Cooke

Principal
La Center Middle School






Teaching and Learning Update September 2011

Testing/Assessment- Here are some highlights from the final scores on our “Measure
of Student Progress” (MSP) and the “High School Proficiency Exam” (HSPE). We
met “annual yearly progress” (AYP) in math in every grade tested K-12! Our high
school scores on the new “End Of Course” (EOC) math assessments were awesome,
outpacing the state averages by 10-12% on both EOC 1 and 2. Our 5™ grade math
scores that were such a concern last year at 32% almost doubled to 58%! This is a
direct result of the hard work of our teachers, their focus on that curriculum and
another year of experience creating successful learning environments in math. Our
science scores were at the highest levels ever in all three grades tested, 5, 8" and 10"
In addition we again out-paced the state averages by large percentages!

On the other side of the ledger, our reading and writing scores were a mixed bag. In
writing we were better than the state average in two of the three years tested and
maintained relatively high success especially at the high school. In reading we were
close in all grades to previous years scores, up in a few down in a few more. Overall
we failed to meet “Annual Yearly Progress” (AYP) in reading at the middle school
and elementary school as our AYP bar was raised this year to 87.5% per “No Child
Left Behind” (NCLB) law. Not to be a pessimist but we will likely not meet the
NCLB AYP goal again as it will be at 100% in 18 months. That 100% as you are
probably aware includes all special needs students as well as regular education
students. Got to love federal mandates!

For anyone who wants to look at our results in-depth you may go to www.k12.wa.us
and click on the “State Report Card” link. From there, use the pull down menu at the
top left to select our district.

Curriculum/ Materials Adoption- | should have two textbook adoption approvals to
you for the October board meeting. We have reviewed an AP statistics book and an
anatomy physiology book; the teacher and parent/community members have reviewed
both of these and our IMC (instructional materials committee) should be reviewing the
choices right before your October meeting. Both of these texts are for new classes this
year at the high school. (these are being piloted right now) In addition there will be a
number of miscellaneous literature books for your approval.

Professional Development- Our summer PD opportunities for staff were very well
attended and | am extremely pleased with the results which | perceive that we gained.
This fall I have a second Google Doc’s class scheduled for Monday, 9/26 and a
second round of iPad’s for educators happening on 10/10. Anyone interested and has
the time available, there is space in the Google Doc’s class and you are invited to



http://www.k12.wa.us/



attend. We will be doing a 3" round of the summer institute learning opportunity on
10/14, which is the state in-service day.

Lastly, we are in the process of forming this year’s “Lab Classroom Project” (LCP)
teams around common problems of practice. (POP) As in years past those groups will
be granted substitute time to pursue collegial work, observation and planning
opportunities.

CTE (career and technical education)- We have our first CTE parent/community
advisory meeting set for Wednesday night 10/5 @6:30 pm in Mr. Lambert’s room.
We will be among other things, discussing bringing back student of the month and

year programs along with expenditures of Perkins grant monies.

ELL- Upon Sally Doss’s resignation we posted the ELL position and have hired
Kellie Braaten as our new provider of services. Kellie has hit the ground running and
Is doing a really nice job taking ownership of her new position.

Grants- Are done!

Community Linkage- Tammi Honeycutt from AWARE will be presenting their
newest material on Internet safety/ sexting and teen sex trafficking along with bullying
and harassment in the social media. You are all invited to attend this evening event
which will be on Wednesday, 9/28 @7 pm in the middle school choir room.

| am again holding volunteer training classes this year. | have a number of them
completed and more scheduled for the rest of this month. Sheri Bergensmith is up
and running early with her D.O.G.S (dads of great students) volunteers. I’ve seen
many of them at class already and they’re already getting into the schools.

Dave.






Technology Director
Board Report
September 27, 2011

Web Filter

Last spring we installed a new web filtering solution for our network. We purchased and installed the Barracuda
Web Filter 410 from Barracuda networks. This system is significantly different than the previous solution
(squidGuard) in that it is in-line rather than functioning as a proxy. The significance of having it in-line is that

it now intercepts all network traffic (not just web page requests) that go in and out of the network. This in-line
configuration will help tighten security as well as providing a higher level of reporting about our network traffic.

With these new features comes the opportunity for us to continue our life-long learning. There is an abundance of
new tools and reporting available which were not previously available. As we learn how to understand and modify
these controls, we should see opportunities for more effectively managing what is going on within the network.

lacenterschools.org webmail

We have expanded significantly our use of the features within lacenterschools.org's Google Apps for Education
account. We have begun to provide online management of some shared resources so that teachers can find open
times and reserve the computer lab all from a web page. This will replace the three ring binder system that has
been in place for so many years. The speed and convenience of the online reservations system should be quite an
improvement.

We have rolled out student accounts on Google Apps so they can take advantage of the myriad tools found there.
The most significant of those are probably the availability of communication, creating and managing documents,
and the use of the calendaring system.

I was very pleased to find out that Google has included access to Postini, an email retention interface. Access to this
service has saved us many thousands of dollars which would have normally been spent purchasing the hardware/
software solution for an email retention system as mandated by the CORE Retention Schedule.

iPads

The introduction of iPads into the district is also a very big change presenting a significant number of challenges.
Joel Shaw (Technology Support Specialist) has been in charge of this project and has done a wonderful job getting
these systems ready for distribution to staff and students. This is all brand new territory in the area of technology and
there is no general consensus for any “best practice” with these in an educational setting. As an example, Joel had
warned me that printing was going to be one of the thorns in our paw with iPads. Luckily, Tanna Colwell (the ESD
person who provided the initial training for these devices) did me a huge favor without my even asking. At the initial
training, she said something along the lines of “Now I'm sure you'll all come to the point where there's something on
your iPad you'd like to print. My advice? Forget it. It isn't going to happen.”

SuccessMaker Enterprise

Dave Holmes, Scott Lincoln and Colleen Wing have really stepped up their integration of SuccessMaker into the
learning environment. Scott was able to secure the funding needed to expand the number of computers and licenses
we have for this year by nine. Josh Soske did the legwork to identify notebooks that would meet the requirements
with an eye toward minizing costs. He put me in touch with the vendor and the computers are being shipped now.
Josh, Scott, Dave, and Colleen have all worked extremely hard to make this project a success.
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10--General Fund-- CASH BASIS —- AGENCY ACCOUNTS -- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of August , 2011

Sept 1 Beginning Cash and Investment Balance

G/L 200 IMPREST FUNDS 4,700.00
G/L 230 CASH ON HAND 341.44
G/L 240 Cash On Dep w/Cou Treas 375,824.33
G/L 450 Investments 1,400,228.54

Subtotal - Cash and Investments 1,781,094.31 *
G/L 241 Warrants Outstanding 357,915.33-
A. Net Beginning Cash and Investments 1,423,178.98 *x

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 LOCAL TAXES 2,265,638 17,083.77 2,276,637.29 10,999.29- 100.49
2000 LOCAL SUPPORT NONTAX 611,750 69,544.23 559, 735.66 52,014.34 91.50
3000 STATE, GENERAL PURPOSE 8,346,908 872,096.15 7,801,373.40 545,534.60 93.46
4000 State, Special Purpose 1,198,223 15,854.75 187,077.52 1,011,145.48 15.61
5000 FEDERAL, GENERAL PURPOSE 0 .00 115.67 115.67- 0.00
6000 FEDERAL, SPECIAL PURPOSE 735,702 .00 609,447.10 126,254.90 82.84
7000 REVENUES FR OTH SCH DIST 25,000 .00 21,256.00 3,744.00 85.02
8000 REV FR OTH AGNCY * ASSOC 0 .00 .00 .00 0.00
9000 OTHER FINANCING SOURCES 0 .00 .00 .00 0.00

Total REVENUES 13,183,221 974,578.90 11,455,642.64 1,727,578.36 86.90
C. Beginning Net Cash and Investments Plus Revenues (A+B) 12,878,821.62 il

B. EXPENDITURES

00 Regular Instruction 8,372,839 580,402.03 7,828,107.05 17,623.04 527,108.91 93.70
10 Federal Stimulus 44,066 30,366.61 364,188.53 0.00 320,122.53- 826.46
20 Special Ed Instruction 1,062,183 .00 .00 0.00 1,062,183.00 0.00
30 Voc. Ed Instruction 344,435 29,690.44 322,326.83 0.00 22,108.17 93.58
40 Skills Center Instruction 0 .00 .00 0.00 .00 0.00
50+60 Compensatory Ed Instruct. 778,529 21,850.22 264,018.43 1,473.46 513,037.11 34.10
70 Other Instructional Pgms 10,500 .00 11,045.63 0.00 545.63- 105.20
80 Community Services 100,186 8,407.45 115,144.56 1,322.70 16,281.26- 116.25
90 Support Services 2,580,581 220,314.88 2,582,465.52 11,471.20 13,355.72- 100.52
D. Total EXPENDITURES 13,293,319 891,031.63 11,487,296.55 31,890.40 1,774,132.05 86.65

Current Cash and Investments

G/L 200 IMPREST FUNDS 6,100.00
G/L 230 CASH ON HAND 534.67-
G/L 240 Cash On Dep w/Cou Treas 447,240.76
G/L 450 Investments 1,525,938.74
G/L 241 Warrants Outstanding 442,369.36-

1,536,375.47 *

Ending Net Cash and Investments 1,391,525.07 *x
Adjustments 144,850.40
Total Ending Cash & Investments & Adjustments 1,536,375.47 *x

Net Change in Cash Since Sept 1 113,196.49
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20--Capital Projects—-- CASH BASIS —-- AGENCY ACCOUNTS -- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of August , 2011
Sept 1 Beginning Cash and Investment Balance
G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 7,407.32
G/L 450 INVESTMENTS 91,890.41

Subtotal - Cash and Investments 99,297.73 *
G/L 241 WARRANTS OUTSTANDING 7,407.32-
A. Net Beginning Cash and Investments 91,890.41 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 0 .00 .00 .00 0.00
2000 Local Support Nontax 105,000 27,881.87 132,901.96 27,901.96- 126.57
3000 State, General Purpose 0 .00 .00 .00 0.00
4000 State, Special Purpose 0 .00 .00 .00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
6000 Federal, Special Purpose 0 .00 .00 .00 0.00
7000 Revenues Fr Oth Sch Dist 0 .00 .00 .00 0.00
8000 Other Agencies & Assoc. 0 .00 .00 .00 0.00
9000 Other Financing Sources 25,000,000 .00 .00 25,000,000.00 0.00

Total REVENUES 25,105,000 27,881.87 132,901.96 24,972,098.04 0.53
C. Beginning Net Cash and Investments Plus Revenues 224,792.37 R
B. EXPENDITURES
10 Sites 1,100,000 .00 .00 0.00 1,100,000.00 0.00
20 Buildings 0 .00 .00 0.00 .00 0.00
30 Equipment 0 .00 .00 0.00 .00 0.00
40 Energy 0 .00 .00 0.00 .00 0.00
50 Sales & Lease Expenditure 0 .00 .00 0.00 .00 0.00
60 Bond Issuance Expenditure 5,000 762.00 4,710.00 0.00 290.00 94.20
90 Debt 0 .00 .00 0.00 .00 0.00
D. Total EXPENDITURES 1,105,000 762.00 4,710.00 0.00 1,100,290.00 0.43
Current Cash and Investments
G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 7,407.32
G/L 450 INVESTMENTS 73,841.51
G/L 241 WARRANTS OUTSTANDING 7,407.32-

73,841.51 *

Ending Net Cash and Investments 220,082.37 *x
Adjustments 146,240.86-
Total Ending Cash & Investments & Adjustments 73,841.51 R
Net Change in Cash Since Sept 1 18,048.90-
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30--Debt Service Fund-- CASH BASIS -- AGENCY ACCOUNTS —-- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of August , 2011

Sept 1 Beginning Cash and Investment Balance

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 1,512.99
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 612,078.50

Subtotal - Cash and Investments 613,591.49 *
G/L 241 WARRANTS OUTSTANDING .00
A. Net Beginning Cash and Investments 613,591.49 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 1,193,000 8,586.64 1,124,311.72 68,688.28 94.24
2000 Local Support Nontax 15,000 149.86 2,214.71 12,785.29 14.76
3000 State, General Purpose 0 .00 .00 .00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
9000 Other Financing Sources 146,653 .00 146,652.86 .14 100.00

Total REVENUES 1,354,653 8,736.50 1,273,179.29 81,473.71 93.99
C. Beginning Net Cash and Investments Plus Revenues (A+B) 1,886,770.78 il

B. EXPENDITURES

11 Matured Bond Expenditures 667,000 .00 815,674.04 0.00 148,674.04- 122.29
21 Interest On Bonds 677,000 .00 410,659.42 0.00 266,340.58 60.66
31 Interfund Loan Interest 0 .00 .00 0.00 .00 0.00
41 Bond Transfer Fees 0 .00 .00 0.00 .00 0.00
51 Arbitrage Rebate 0 .00 .00 0.00 .00 0.00
61 Underwriter's Fees 5,000 .00 .00 0.00 5,000.00 0.00
D. Total EXPENDITURES 1,349,000 .00 1,226,333.46 0.00 122,666.54 90.91

Current Cash and Investments

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 604.06
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 659,833.26
G/L 241 WARRANTS OUTSTANDING .00

660,437.32 *

Ending Net Cash and Investments 660,437.32 *x
Adjustments .00
Total Ending Cash & Investments & Adjustments 660,437.32 R

Net Change in Cash Since Sept 1 46,845.83
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40--Associated Student Body Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of August , 2011

Sept 1 Beginning Cash and Investment Balance

G/L 200 IMPREST FUNDS 4,855.00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 15,214.57
G/L 450 INVESTMENTS 103,902.81

Subtotal - Cash and Investments 123,972.38 *
G/L 241 WARRANTS OUTSTANDING 7,807.21-
A. Net Beginning Cash and Investments 116,165.17 R

ANNUAL ACTUAL ACTUAL

A. REVENUES AND OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 General Student Body 158,150 33.33 71,639.65 86,510.35 45.30
2000 Athletics 96,000 .00 78,647.05 17,352.95 81.92
3000 Classes 24,500 .00 6,710.87 17,789.13 27.39
4000 Clubs 80,100 .00 32,620.38 47,479.62 40.72
6000 Private Moneys 8,250 .00 6,383.81 1,866.19 77.38

Total REVENUES 367,000 33.33 196,001.76 170,998.24 53.41
C. Beginning Net Cash and Investments Plus Revenues (A+B) 312,166.93 R

B. EXPENDITURES

1000 General Student Body 145,500 3,128.99 56,701.74 616.52 88,181.74 39.39
2000 Athletics 121,300 .00 77,071.94 1,471.65 42,756.41 64.75
3000 Classes 18,000 200.00 5,784.09 0.00 12,215.91 32.13
4000 Clubs 68,100 .00 30,150.27 2,525.70 35,424.03 47.98
6000 Private Moneys 7,500 .00 6,123.05 0.00 1,376.95 81.64
D. Total EXPENDITURES 360,400 3,328.99 175,831.09 4,613.87 179,955.04 50.07

Current Cash and Investments

G/L 200 IMPREST FUNDS 4,870.00
G/L 230 CASH ON HAND 2,401.29
G/L 240 CASH ON DEPOSIT CTY TREAS 12,159.37
G/L 450 INVESTMENTS 132,545.20
G/L 241 WARRANTS OUTSTANDING 9,495.38-

142,480.48 *

Ending Net Cash and Investments 136,335.84 *x
Adjustments 6,144.64
Total Ending Cash & Investments & Adjustments 142,480.48 R

Net Change in Cash Since Sept 1 26,315.31
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La Center School District Cashflow Analysis
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LA CENTER

BEG BALANCE

3100 APPORTIONMENT

3300 LEVY EQUALIZ

4121 SPECIAL ED

4155 LAP

4158 MISC STATE GRANT

4165 BILINGUAL

4166 1-728

4174 HIGHLY CAPABLE

4175 MATH/SCI. PROF DEV

4198 FOOD SERVICE

6138 CARL PERKINS

6151 TITLE 1

6152 TITLE Il

6198 FOOD SERVICE
OTHER

TAX RECEIPTS
INVESTMENTS
LOCAL RECEIPTS

TOTAL RECEIPTS
ACCOUNTS PAYABLE
PAYROLL
OTHER

TOTAL EXPENSES

TOTAL ENDING BALANCE

Less: EST. RESERVED BALANCES
END. UNRESERVED BALANCE

0.09
SEPTEMBER

$1,500,372

$684,502
$0

$0

$0

$0
$1,196
$0

$0

$0
$609
$0

$0

$0

$0

$0

$50,480
$808
$44,730
$782,324
$382,681
$784,704
$1,167,385
$1,115,311

($325,000)
$790,311

La Center School District Cashflow Analysis

0.09 0.055
OCTOBER  NOVEMBER
$1,115,311 $1,687,250
$684,502  $418,307
$36,329 $68,634
S0 S0

$21,343 $6,522
$17,376 $3,500
$1,196 $731

S0 S0

$2,449 $748

S0 S0

$1,050 $895

$0 $20,582

$0 $9,171
$20,590 $18,067
$730,738  $186,040
$592 $798
$41,556 $36,088
$1,557,722  $770,083
$177,003  $173,527
$808,780  $788,331
$985,783  $961,858
$1,687,250  $1,495,475
($325,000)  ($325,000)
$1,362,250  $1,170,475

0.09
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$8,071
$0
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$0
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$0
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$0
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$0
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0.09
JANUARY

$1,352,598
$793,283.52

$0
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$0
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$0
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$0
$1,339

$10,475
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0.09
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$1,248,972
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$0
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$3,706
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$19,725

$5,095
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$1,013,931

($325,000)
$688,931

0.09
MARCH

$1,013,931
$639,120.35

$0
$10,671
$115
$1,186
$0
$1,236
$0

$393

$0
$16,691
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$18,239

$142,152
$525
$67,605

$901,978
$143,386
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$907,840
$1,008,069

($325,000)
$683,069

0.09 0.055
APRIL MAY
$1,008,069  $1,844,308
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S0 S0
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$1,200 $0
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S0 S0
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$S0 S0
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$0 $848
$13,307 $12,076
$2,155 $2,163
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$762,059  $752,229
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$1,519,808  $1,393,919

0.06 0.1 0.1
JUNE JuLy AUGUST
$1,718,919 $1,320,661 $1,351,798
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$12,451 $22  $105,933
S0 S0 S0
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S0 S0 S0
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S0 S0 S0
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$1,785 $2,748 $2,798
$22,328 $12,719
$16,900 $8,176 $17,084
$450 $807 $455
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$554,158  $859,452 $1,085,097
$160,722 $95,509  $166,641
$791,694  $732,806  $734,080
$952,416  $828,315  $900,721
$1,320,661 $1,351,798 $1,536,175
($325,000) ($325,000) ($325,000)

$995,661 $1,026,798 $1,211,175






ENROLLMENT HISTORY GRAPH
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REPORT 1251SR STATE OF WASHINGTON RUN SEP 13, 2011 @13:21
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF FULL-TI ME EQUI VALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

SERV 06-101 La Center S.D. Clark County No. 06 E.S.D. 112

District Total Basic Eduation Enroll nent

CGRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY AVERAGE
HALF- DY. 50. 00 50. 00
FI RST 100. 00 100. 00
SECOND 123.00 123.00
TH RD 110. 00 110. 00
FOURTH 117.00 117.00
FI FTH 137. 00 137. 00
SI XTH 138. 00 138. 00
SEVENTH 123. 00 123. 00
El GHTH 128. 00 128. 00
NI NTH 156. 20 156. 20
TENTH 122. 60 122. 60
ELEVENTH 81.00 81.00
TWELFTH 66. 10 66. 10
KI NDERGARTEN 50. 00 50. 00
GRADES 1-3 333.00 333.00
GRADE 4 117. 00 117. 00
GRADES 5- 6 275. 00 275.00
GRADES 7-8 251. 00 251. 00
GRADES 9- 12 425. 90 425.90
*** TOTALS 1,451.90 1,451.90
District Eligible H gh Poverty School Enroll nent

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY AVERAGE
*** TOTALS

THE VOCATI ONAL/ SECONDARY AND SKI LL CENTER ENROLLMENT BELOW IS | NCLUDED | N GRADE 9-12 ENROLLMENT:
VOC- SECNDRY 37.00 37.00

THE COLLEGE ENRCLLMENT |'S REPORTED BELOW AND IS NOT | NCLUDED I N ENROLLMENT REPORTED ABOVE:
RUNNI NG START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY JUNE AVERAGE






REPORT 1251SR STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF FULL-TI ME EQUI VALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

SERV 06-101 La Center S.D. C ark County No. 06

P- 240A PRI VATE SCHOOL STUDENTS SERVED BY PUBLI C SCHOCLS

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L
SUBTOTAL

P-240B HOME- BASED STUDENTS SERVED BY PUBLI C SCHOOLS

SUBTOTAL

RUN SEP 13, 2011 @13:21

E.S.D. 112

TOTAL





REPORT 1251SR

P-223S SUMMER
ENROLLMENT ELIGIBLE
FOR BASIC SUPPORT

Ki nder garten
Grades 1-3
G ade 4
Grades 5-6
Grades 7-8
Grades 9-12
TOTAL

VOC- SECNDRY *
SKILLS CENTR  *

STATE OF WASHINGTON RUN SEP 13, 2011 @13:21

SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF FULL-TI ME EQUI VALENT ENRCLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

TOTAL OF P-240A TOTAL GRAND TOTAL
P-240B & P-223S P-223

50. 00 50. 00

333. 00 333. 00

117.00 117.00

275. 00 275. 00

251. 00 251. 00

425.90 425. 90

1,451.90 1,451.90

RUNNI NG START TOTAL

GRAND TOTAL 1,451. 90

* | NCLUDED I N GRADE 9-12 P223S

SERV 06-101 La Center S.D.

Voc- Secndry

Cark County No. 06
VOCATI ONAL PROGRAM TOTALS

P-223 P-223S GRAND TOTAL
37.00 37.00

E.S.D. 112





REPORT 1251SR STATE OF WASHINGTON RUN SEP 13, 2011 @13:21
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF FULL-TI ME EQUI VALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

SERV 06-101 La Center S.D. Summary C ark County No. 06 E.S.D. 112

District Total Basic Education Enroll ment

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L VAY AVERACE
HALF- DY. 50. 00 50. 00
FI RST 100. 00 100. 00
SECOND 123. 00 123. 00
TH RD 110. 00 110. 00
FOURTH 117.00 117.00
FI FTH 137.00 137.00
SI XTH 138. 00 138. 00
SEVENTH 123. 00 123. 00
El GHTH 128. 00 128. 00
NI NTH 156. 20 156. 20
TENTH 122.60 122. 60
ELEVENTH 81. 00 81. 00
TVWELFTH 66. 10 66.10
KI NDERGARTEN 50. 00 50. 00
GRADES 1-3 333. 00 333.00
GRADE 4 117.00 117.00
GRADES 5-6 275. 00 275.00
GRADES 7-8 251. 00 251.00
GRADES 9-12 425. 90 425. 90
*** TOTALS 1,451.90 1,451.90
District Eligible Hi gh Poverty School Enroll nent

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MVAY AVERAGE

*** TOTALS






REPORT 1251SR

SUMVARY OF FULL-TI ME EQUI VALENT ENRCLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

STATE OF WASHINGTON

SUPERINTENDENT OF PUBLIC INSTRUCTION

THE VOCATI ONAL/ SECONDARY AND SKI LL CENTER ENROLLMENT BELOW IS | NCLUDED | N GRADE 9-12 ENROLLMENT:

RUN SEP 13, 2011 @13:21

VOC- SECNDRY 37.00 37. 00
THE COLLEGE ENROLLMENT | S REPORTED BELOW AND |'S NOT | NCLUDED | N ENROLLMENT REPORTED ABOVE:

RUNNI NG START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY VARCH APRI L VAY JUNE AVERAGE
SERV 06-101 La Center S.D. Summary C ark County No. 06 E.S.D. 112
P- 240A PRI VATE SCHOOL STUDENTS SERVED BY PUBLI C SCHOOLS

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY VARCH APRI L MAY TOTAL
SUBTOTAL

P- 240B HOVE- BASED STUDENTS SERVED BY PUBLI C SCHOOLS

SUBTOTAL

P-223S SUMMER TOTAL OF P-240A TOTAL GRAND TOTAL

ENROLLMENT ELIGIBLE P-240B & P-223S P-223

FOR BASIC SUPPORT

Ki ndergarten 50. 00 50.00

G ades 1-3 333.00 333.00

G ade 4 117. 00 117.00

Grades 5-6 275. 00 275.00

Grades 7-8 251. 00 251.00

Grades 9-12 425. 90 425.90

TOTAL 1,451. 90 1,451. 90

VOC- SECNDRY 7-8 * RUNNI NG START TOTAL

VOC- SECNDRY 9-12 *

SKI LLS CENTR * CGRAND TOTAL 1,451. 90

* INCLUDED I N GRADE 9-12 P223S

p-223 P-223S GRAND TOTAL
Voc 7-8

Voc- Secndry 37.00 37.00
Skill Cntr

VOCATI ONAL PROGRAM TOTALS





STATE OF WASHINGTON RUN SEP 13, 2011 @13:21

REPORT 1251SR
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF FULL-TI ME EQUI VALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

I hereby certify that all students are reported in accordance with enrollment reporting rules and instructions, and that supporting student

records are available for audit.

District Superintendent or Authorized Official






REPORT 1251HSR

STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF HEAD- COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

RUN SEP 13, 2011 @13:21

SERV 06-101 La Center S.D. Cl ark County No. 06 E.S.D. 112
District Total Basic Education
CRADES SEPTEMBER VAY AVERACE
HALF- DY. 100. 00 100. 00
FI RST 100. 00 100. 00
SECOND 123. 00 123. 00
TH RD 110. 00 110. 00
FOURTH 117.00 117.00
FI FTH 137.00 137.00
SI XTH 138. 00 138. 00
SEVENTH 123. 00 123.00
El GHTH 128. 00 128. 00
NI NTH 157. 00 157. 00
TENTH 126. 00 126. 00
ELEVENTH 96. 00 96. 00
TVWELFTH 81. 00 81. 00
KI NDERGARTEN 100. 00 100. 00
GRADES 1-3 333.00 333.00
GRADE 4 117.00 117.00
GRADES 5- 6 275.00 275.00
GRADES 7-8 251. 00 251. 00
GRADES 9-12 460. 00 460. 00
*** TOTALS 1, 536. 00 1,536. 00
District Eligible H gh Poverty School
GRADES SEPTEMBER VAY AVERAGE
*** TOTALS
RUNNI NG START OCTOBER JUNE AVERAGE
* - Months in Average *

SEPTEMBER MVAY AVERAGE
Bi I'i ngual Stu. 12. 00 0. 00





REPORT 1251HSR STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF HEAD- COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

RUN SEP 13, 2011 @13:21

SERV 06-101 La Center S.D. Sunmmary Clark County No. 06 E.S.D. 112
District Total Basic Education Enroll nment
CRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY AVERAGE
HALF- DY. 100. 00 100. 00
FI RST 100. 00 100. 00
SECOND 123.00 123. 00
THI RD 110. 00 110. 00
FOURTH 117.00 117. 00
FI FTH 137. 00 137. 00
SI XTH 138. 00 138. 00
SEVENTH 123. 00 123. 00
El GHTH 128. 00 128. 00
NI NTH 157. 00 157. 00
TENTH 126. 00 126. 00
ELEVENTH 96. 00 96. 00
TVELFTH 81. 00 81. 00
KI NDERGARTEN 100. 00 100. 00
GRADES 1-3 333. 00 333.00
GRADE 4 117. 00 117. 00
GRADES 5-6 275. 00 275. 00
GRADES 7-8 251. 00 251. 00
GRADES 9- 12 460. 00 460. 00
*** TOTALS 1, 536. 00 1, 536. 00
RUNNI NG START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY JUNE AVERAGE
* - Months in Average * * * * * * * *

SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY AVERAGE
Bi | i ngual Stu. 12. 00 0. 00





REPORT 1251HSR STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF HEAD- COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

RUN SEP 13, 2011 @13:21

District Eligible H gh Poverty School Enroll nent
GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRI L MAY AVERAGE
*** TOTALS

REPORT 1251HSR STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMVARY OF HEAD- COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDI NG 2012

I hereby certify that all students are reported in accordance with enrollment reporting rules and instructions,

records are available for audit.

District Superintendent or Authorized Official

RUN SEP 13, 2011 @13:21

and that supporting student






LA CENTER SCHOOL DISTRICT #101

IMPACT FEE REPORT

AMOUNT NUMBER

TOTAL for 2011 (Jan - Aug) $97,675.80 14
plus TOTAL for 2010 (January through December) $178,919.70 26
plus TOTAL for 2009 (January through December) $55,234.30 9
plus TOTAL for 2008 (January through December) $104,913.25 16
plus TOTAL for 2007 (January through December) $170,807.20 40
plus TOTAL for 2006 (January through December) $122,495.35 35
plus TOTAL for 2005 (January through December) $354,000.00 179
plus TOTAL for 2004 (January through December) $172,129.79 88
plus TOTAL for 2003 (January through December) $161,129.79 81"
plus TOTAL for 2002 (January through December) $88,076.85 53
plus TOTAL for 2001 (January through December) $70,666.92 65
plus TOTAL for 2000 (January through December) $56,550.46 53
plus TOTAL for 1999 (January through December) $74,564.69 65
plus TOTAL for 1998 (January through December) $112,978.50 98
plus TOTAL for 1997 (January through December) $134,445.01 119
plus TOTAL for 1996 (January through December) $155,911.02 137
plus TOTAL for 1995 (April through December) $68,942.90 60
plus Sale of Property closed 5-30-95 deposited July '95 $5,545.47
plus Check from Aho Construction 10-30-95 $63,710.00

TOTAL Impact Fees/Property Sale $2,179,441.53 1,138
CAPITAL PROJECTS FUND: 2005-06 2006-07 2007-08 2008-09 2009-10 2010-11
Beginning Fund Balance: $132,585 $64,011 $17,609 $45,298 $31,192 $91,890
plus Revenues: $195,841  $113,379 $140,265 $61,736 $179,182 $133,252
minus Expenditures: ($203,406) ($125,382) ($4,023) ($2,515) ($9,540) ($5,410)
minus Non-voted Debt Pmt. ($61,009)  ($34,400) ($108,552) ($73,326)  ($108,945) ($146,653)
Ending Fund Balance: $64,011 $17,609 $45,298 $31,192 $91,890 $73,079

as of 8/31/11

NAME ADDRESS AMOUNT DATE
NEW PACIFIC HOMES INC 1506 NW 339th ST $6,891.90 7/29/2011
In City Permit - No Address provided on county report $6,991.00 8/4/2011
o $6,991.00 8/15/2011
o $6,991.00 8/15/2011






Superintendent’s Report

September 22", 2011

BOARD UPDATE

e Start of School — We have had a relatively smooth start to school again this year (except for
our flooded portable — see update below). One of the things I have noticed in the elementary
is more comfort with those staff teaming again this year. In fact, all those who have their
teams still in place are once again teaming (16 of 18 classrooms from last year). Because we
had one retirement and one grade level change, two classrooms returned to being self-
contained that were utilizing the team model last year. | see this as a strong signal of the
value teachers see in this new way of doing business. We also have started a blended (multi-
age) 4-5 classroom this year, which is new for us. Furthermore, our kindergarten team is
sharing students as well. Looking at the entire elementary, we have 22 of our 30 elementary
classrooms involved in either some form of teaming or cross-grade level learning
environments, which is pretty exciting.

e C(Class Size Numbers Across the District — As you know, we have worked very hard to keep
our class sizes across the district low. Below are the average class size numbers per grade
band (aligned with the CBA) from 2008 to present as compared to the contractual limits.

Sept. May Sept. May Sept. May Sept. Contract

2008/09 2008/09 2009/10 2009/10  2010/11  2010/11 2011/12 Limits
K 20 20 24 *20 19 20 20 25
Gr.1-3 22 22 21 21 20 21 **24 27
Gr.4&5 26 26 27 27 28 28 26 29
Gr.6-12 24 23 24 23 24 23 26 30

Music, PE, Counselors and other certificated staff (Title I) were not included in these calculations as
per CBA

*Added 1 non-continuing Kindy staff in October
**Will be 22 when additional 3rd grade staff member is hired

e Making AYP in Math Across the District — It is very exciting to see that our students made
Adequate Year Progress (AYP) at all levels in Mathematics this year. This is something
everyone has worked very hard at. Kudos to our students, staff, parents and volunteers for all
their hard work.

e Declining State Revenue Forecast — The State’s regularly scheduled revenue forecast
recently came out and we are once again facing a projected shortfall. This time they are
saying they will be short $1.4 billion dollars over the biennium. Since they just passed their
budget less than four months ago, this is obviously very concerning news. As a result of this
sharp decline in projected revenues, Governor Gregoire has directed all state agencies to
prepare for up to a 10% cut in their budgets. Please know that schools are not part of this
directive. However, she has stated publicly that “[even a 10% cut to state agencies] is not
enough to cover the current projected shortfall” (Spokesman-Review, September 22, 2011).

Superintendent’s Report Page 1 of 3





She is planning on calling a special session following the State’s November revenue forecast
to address the issue prior to the regular legislative session that begins in January. In the same
Spokesman-Review article, Gregoire was quoted as saying “everything is on the table”. She
went on to say that “the State can’t make many more cuts to the Department of Corrections
without closing prisons or eliminating community supervision for most released inmates.
[The State] may have to cut early learning programs and even basic education ‘is not
sacrosanct’.” The length of the school year is part of basic education, and with the uproar
around the 1.9% teacher salary reductions | doubt the legislature will go there again (at least |
am hoping so). In short, I am really concerned about levy equalization, which is $600K in
our annual budget as it is not under the umbrella of basic education. It would be hard to
imagine a solution that saved levy equalization, yet shortened the school year. Loosing levy
equalization is equivalent to the cost of eight certificated teachers. Clearly we have many
changes ahead of us, but as we have done in the past, we will do our best to get ahead of this
in the process of minimizing the impacts on our students.

e Flooded Elementary Portable — As previously shared, we had one of our elementary
portables flood from a broken water line to a toilet sometime during the evening between the
first and second day of school. We immediately began the work to relocate classes and start
the clean-up and restoration process. Kudos to Kim Hollopeter and the ESD’s preschool staff
for all their understanding and hard work. Additionally, a big thanks needs to go to Tonya
McCord who gave up her music classroom so Kim’s class could relocate and to Rita Peterson
who gave up her library classroom so Tonya’s students could use it for music. Amy Haynes
(ESD’s special education teacher) also gave up the classroom she was using at the high
school so the special education preschool could use it. A huge shout out also needs to go to
our students for their resilency in how they handled this incident and the moves. A big
thanks also needs to go to Rob Williamson, Brian Mangus, Skot Barker and all the other
maintenance and tech folks who chipped in to get everything cleaned up and back on track.
Finally, I would like to let the Board know how much I appreciated our administrators
(especially Scott Lincoln, Bonnie Lock, Carol Patton and David Cooke) for their handling of
this issue. Their leadership in solving this matter cannot be ignored. Thank you to everyone
for their hard work and composure in working through this significant incident.

Regarding the repair of the portable, the following work has been or will shortly be
completed:

e All new floor insulation;

e All new flooring (i.e. carpet and vinyl);

e Damaged drywall (approx. 18 inches up from the floor in 75% of the portable) was
removed and replaced along with the wall insulation;
Damaged siding (approx. 75% of the exterior) has been replaced;
All the damaged cabinetry was replaced,;
All the interior walls were retextured and painted; and
Ramp decking boards were replaced as necessary.
Our hope is that the repair to the portable will be finished sometime early next week so
classes can relocate and settle back into their repaired classrooms.

| think that is all for now. Please give me a call if you have any questions. Talk with you later.
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LA CENTER SCHOOL DISTRICT NO. 101

Employment Affirmative
Action Plan

DRAFT Proposal: Submitted to OSPI July 15, 2009
Board Approved: TBD





La Center School District No. 101
PO Box 1840 — 725 Highland Road
La Center, WA 98629
(360)263-2131 — FAX (360)263-1140

Employment Affirmative Action Plan

Introduction

This plan implements Policy 5010, “Nondiscrimination and Affirmative Action™ of the
La Center School District No, 101.

Federal and state laws make it unlawful to discriminate in employment because of race,
creed, religion, color, sex, age, national origin. marital status, or the presence of any
sensory, mental or physical handicap, disabled veteran status, or Vietnam and more
recent military action veteran status. In addition, public employers are required to
develop a program that clearly shows a commitment to obey these laws and insure the
right of employment to all persons. Such a program is called an Employment
Affirmative Action Plan.

An Employment Affirmative Action Plan should have established plans for hiring, have
goals built into the program, and have methods for measuring the success or failure of
compliance with equal opportunity laws built into the program.

When the United States Congress passed the Equal Employment Opportunity Act of
1972, Congress insured that all state and local governments were subject to the anti-
discrimination employment rules set forth in Title VII of the Civil Rights Act of 1964.
This legislation bans discrimination in employment on the basis of race, color, religion,
national origin or sex. Legislation in this area is administered by the United States Equal
Employment Opportunity Commission and is enforced by the Department of Justice.

Washington Administrative Code WAC392-200-015(a) outlines Affirmative Action
Programs for public school employment as follows:

(1) Each school district shall develop and/or incorporate within any existing
affirmative action employment program appropriate provisions which are
consistent with the intent of chapter 28 A.640 RCW and such guidelines as are
hereafter developed and distributed to each school district by the office of
superintendent of public instruction to eliminate discrimination on the basis of
sex, in connection with employment by the school district: PROVIDED, that





each school district’s affirmative action employment program shall include at
least the following provisions respecting discrimination on the basis of sex:

(a)
(b)
(c)

(d)

(e)

()

Maintain credential requirements for all personnel;
Make no differentiation in pay scale:

Make no differentiation in the assignment of school duties except
where such assignment would involve duty in areas or situations, such
as but not limited to a shower room, where persons might be disrobed;

Provide the same opportunities for advancement;

Make no difference in conditions of employment including, but not
limited to, hiring practices, leaves of absence, hours of employment
and assignment of, or pay for, instructional and noninstructional
duties; and

Such other provisions as may be required by the superintendent of
public instruction designed to facilitate the effective achievement of all
reasonable affirmative action goals and objectives in public school
employment respecting the elimination of discrimination on the basis
of sex,

(2) Each affirmative action employment program of a school district shall be filed
with the office of the superintendent of public instruction.

(3) The board of directors of each school district shall adopt and implement an
approved affirmative action employment program required by this section as
expeditiously as possible but in no event later than July 1, 1976.

[Statutory Authority: 1990 ¢ 33. 90-16-002 (Order 18), Sec. 392-200-015, filed 7/1 9/90),
effective 8/19/90; Order 6-76, Sec. 392-200-015, filed 5/17/76.]

In addition to the above stated WAC and RCW, each covered organization or program is
required to maintain five procedural requirements as an indication of “good faith™ efforts
to provide nondiscrimination. These include the following:

(1) Current nondiscrimination policies covering the groups listed above.

(2) Regular dissemination of policies and grievance procedures to students, parents,
employees, and vendors.

(3) Designation of a person or persons to monitor compliance and handle allegations
of discrimination.

(4) A grievance process for the timely resolution of allegations which provides due
process for grievants.





(5) Maintenance of records and provisions of nondiscrimination related reports,
including those listed below:

Equity Assurance Form

Employment Affirmative Action Plan

Self-Evaluation for Athletic Equity and On-Site Reviews (Selected Districts)

Sexual Harassment Policies

Religious Freedom Information

Services and Training Offered by the Equity and Civil Rights Office (If Any)

mo oo o

Employment Affirmative Action Plans should include the following information:

(1) Development or Update of Policy.

(2) Methods of Dissemination of Equal Employment Opportunity Policy.

(3) Workforce Analysis by Race, Ethnicity, and Sex.

(4) Problem Area Identification.

(5) Goals and Action Steps for Recruitment.

(6) Staff Responsibilities for Implementation, Monitoring, and Evaluation of
Progress.

(7) Internal Monitoring and Reporting Process.





COMPLIANCE WITH BASIC EAAP
REQUIREMENTS

Washington State Administrative Code requires that each school district’s Employment
Affirmative Action Plan (EAAP) include certain provisions that assure equal opportunity
regardless of gender. This section will list the requirements and the assurance that La Center
School District is in compliance.

e Maintain credential requirements for all personnel — The district human resources clerk is
charged with updating and maintaining complete and accurate records of every staff
member's credentials. All certificated personnel must meet OSPI and State of
Washington guidelines for certification and "highly qualified status". In addition, our
personnel records are audited by the State Auditor's Office every two years for
compliance with all laws.

e Make no differentiation to pay scale — All of our staff is paid off salary schedules that use
an outside source for calculations. Certificated staff is paid from the State Allocated
Salary Schedule that is published each year and are placed on that salary schedule
according to years of experience and documented education. Classified staff is paid from
a salary schedule that is calculated using the SIRS data for districts our size and then
taking the “mean” wage for each position. Administrators are also paid from a salary
schedule that is tied to the State Allocated Salary Schedule. All of these schedules
incorporate step increases based solely on length of service.

e Make no differentiation in the assignment of school duties except where such assignment
would involve duty in areas or situations, such as but not limited to a shower room, where
persons might be disrobed; - We have both male and female employees at all levels and
in all categories. In those cases where gender may be an issue (PE shower room duty)
we have not restricted the teaching position but rather have provided appropriate shower
room supervision by utilizing support staff.

e Provide the same opportunities for advancement — A/l in-district advancement processes
are spelled out in the Collective Bargaining Agreements (CBAs) that have been
negotiated with both our certificated and classified employees.

e Make no difference in conditions of employment including, but not limited to, hiring
practices, leaves of absence, hours of employment and assignment of, or pay for,
instructional and non-instructional duties; and — A/l of our practices concerning
employment are governed by Board Policy, CBAs, OSPI Recommendations/Rules or
State/Federal laws according to which takes precedence.

e Such other provisions as may be required by OSPI designed to facilitate the effective
achievement of all reasonable affirmative action goals and objectives in public school
employment respecting the elimination of discrimination on the basis of sex — The district





is @ member of the ESD112 Co-op as well as the Washington School Personnel
Association. These organizations monitor OSPI requirements as regards personnel and
sends notice to the Superintendent, HR Clerk, Business Manager and/or Executive
Assistant of updates and changes as they occur.

FEach EAAP of a school district shall be filed with OSPI — The La Center School District is in
compliance with this requirement.

The Board of Directors of each school district shall adopt and implement an approved EAAP
required by this section as expeditiously as possible but in no event later than July 1, 1976 — In
compliance.

In addition to the above stated WAC and RCW, each covered organization or program is
required to maintain five procedural requirements as an indication of “good faith™ efforts to
provide non-discrimination. These include the following:

(1) Current non-discrimination policies covering the groups listed above — District Policy
5010 Non-discrimination and Affirmative Action.

(2) Regular dissemination of policies and grievance procedures to students, parents,
employees, and vendors — Yearly training is required by the district for all staff,
volunteer and students which includes District Policy 5010. Annual notification to
parents and community members is on our website and sent home in a mailed newsletter.
Vendors are asked to file with the district all appropriate and required forms before we
do business with them.

(3) Designation of a person or persons to monitor compliance and handle allegations of
discrimination — The La Center School District is committed to practices of non-
discrimination and affirmative action not only as a compliance issue but because it is the
right thing to do. All administrators are charged with assuring compliance within their
scope of responsibility. Any allegation of discrimination is to be immediately reported to
the superintendent for handling.

(4) A grievance process for the timely resolution of allegations which provides due process
for grievants — Processes for resolution of allegations are provided in our policy.

(5) Maintenance of records and provisions of non-discrimination related reports, including
those listed below — The La Center School District is in compliance with the
requirements to maintain records of Equity Assurance, EAAP, Title IX (Athletic Equity),
Sexual Harassment Policies (6590 & 6590P), Religious Freedom Information and
Services & Training Offered by the Equity and Civil Rights Office (recently attended by
our superintendent).





Development or Update of Policy

The district, in its continued commitment to provide equal employment opportunities and
treatment for all applicants and staff in recruitment, hiring, retention, assignment,
transfer, promotion and training, has updated and revised Policy No. 5010 as of
September 25, 2007. This action has combined Policy No. 5010 and Procedure No.
P5010 Nondiscrimination and Affirmative Action, into one document which is more
casily disseminated and understood by diverse groups within our local and state
communities. Updated and revised Policy No. 5010 specifically addresses or references
the following areas:

Nondiscrimination

Affirmative Action

Employment of Persons with Disabilities

Nondiscrimination for Military Service

Resolution of Staff Complaints

Military Leave

Unfair Practices of Employer

Employment and Re-employment

Public School Employment

Title VII of the Civil Rights Act of 1964

Title IX Educational Amendments of 1972

Americans with Disabilities Act
. (IRCA) Immigration Reform and Control Act of 1986

Vocational Rehabilitation Act of 1973

Policy News, June 2001 (State Updates Military Leave Rights

CPRTFTOFR MO QAR O

Adoption Date: 09252007





Methods of Dissemination of Equal Employment
Opportunity Policy (5010)

The superintendent will be responsible for the internal and external dissemination of the district’s
equal employment opportunity information; however, all employees are responsible for its
success.

This information as outlined in policy, as well as the Employment Affirmative Action Plan,
regulations and procedures developed according to it, shall be disseminated widely to staff in all
classifications via various means such as, but not limited to;

Beginning of the year staff trainings

Postings on the district website

Inclusion in handbooks and annual publications as appropriate

Information on bulletin boards

Union meetings

Nonunion work policy

o e op

In addition, this same information will be disseminated to the community-at-large and to all
interested patrons and organizations via various means such as, but not limited to:
a. Written notice to all recruiting sources that the district is an Equal Opportunity
Employer
b. Incorporate an Equal Employment Opportunity clause in all purchase orders, leases,
contracts, and vendors contracts, etc.
¢. Notify community agencies, schools and colleges of the district’s policy on Equal
Employment Opportunity and encourage them to refer applicants to the district
d. Inform all job applicants at interviews or while making applications of the Equal
Employment Opportunities in the district
e. Use “Equal Opportunity Employer™ in all job advertisements

It has been and continues to be the policy of La Center School District No. 101 to recruit, hire,
and promote qualified persons, as well as train employees for promotion, in all job classifications
without regard to race, color, religion, sex, age, national origin, marital status, or qualified
individuals with disabilities, disabled veteran status, or Vietnam or more recent military action
veteran status.

It will be the responsibility of all personnel to conduct themselves in their daily activities in such
a way as to ensure that all personnel actions with respect to compensation, benefits, privileges,
promotions, layoffs, returns from layoff, social and recreational program, will be administered
without regard to race. color. religion, sex, age. national origin, marital status, or qualified
individuals with disabilities. Therefore, all employees must be aware at all times of the spirit and
principal of Equal Employment Opportunity, and cooperate fully to assure the success of the
Employment Affirmative Action program,

The superintendent of schools will serve as Employment Affirmative Action officer, unless
otherwise designated.





Workforce Analysis by Race, Ethnicity, and Sex

RACE~*
White/Not of Black/Not of Hispanic Asian or Pacific American Unknown |
Hispanic Origin | Hispanic Origin Islander Indian or (Chose not to
Alaskan Native Designate on
Voluntary
Disclosure
Form)
14 1 2 0 1 126 |
09% 007% 01% L00% 1 007% 88% \
ETHNICITY**
WE HAVE NO DATA ON THE ETHNICITY OF OUR WORKFORCE
SEX
White/Not | Black/Not Hispanic Asian or American Unknown Total
of Hispanic | of Hispanic Pacific Indian or | (Chose Not | Percentages
Origin Origin Islander Alaskan to
Native Designate
on
Voluntary
Disclosure
Form)
MALE 5 1 0 0 1 30 25%
| FEMALE 9 0 2 0 0 96 75%

*RACE is determined by the completion of a form asking for the VOLUNTARY disclosure of
information as to whether or not a person belongs to one of the designated groups as outlined
above. These designated groups are generally accepted as “Racial” for state and federal reporting
purposes and may or may not be considered a “Racial Minority”. If a person chooses NOT to
disclose the requested information, the district does not make assumptions as to RACE based on
appearances, etc. and lists that person as “unknown”.

**ETHNICITY, being defined as “ethnic traits, background, allegiance, or association™ with a
“distinctive culture, religion or language” is not information the district has any mechanism for
gathering or documenting, making it virtually impossible to report. A person’s “ethnicity” is of no
importance to the district except as required for reports required by the state or federal
government. The district is at a loss as to what would constitute an appropriate form of collection
of data on ethnicity and requests that OSPI provide guidance in the way of forms, etc. to help this
district comply with gathering this data if, indeed, it is necessary.






PROBLEM AREA INDENTIFICATION

The La Center School District is located in rural Southwest Washington approximately 30 miles
North of Portland, Oregon. The district serves an average of 1600 students K-12 and employs
140 staff.

The community of La Center is comprised of approximately 7.500 people, 2,500 of whom reside
inside the La Center City limits. A true “bedroom™ community to the Portland/Vancouver urban
area with no industrial areas and only a small commercial area La Center is a beautiful, rural,
family oriented community. The school district serves as the very *“hub” of the community and
our employees soon find themselves embraced by the larger “family” of residents. This makes
our district a wonderful place to work and our community a terrific place to live. Our biggest
challenge has been finding ways to get that word out!

Fortunately, over the past few years the La Center School District has embarked on a “learning
to learn” journey that incorporates an innovative learning model designed to help our students
become life-long learners. As the educational community in our region (and around the state) has
become more and more aware of our work here in La Center, interest in working for our district
has grown. The learning focus, paired with our intentional efforts to promote the district’s strong
points via newspaper articles, newsletters and other public relation efforts has resulted in
increased interest of all employment pools.





GOALS AND ACTION STEPS FOR
RECRUITMENT

The La Center School District Board of Directors is committed to creating a place of learning
(for students, staff and community) where diversity is both accepted and honored, be it diversity
of a physical, cultural or thought nature. Part of that commitment is being intentional in our
efforts to recruit quality individuals for position openings within the district from as wide and
diverse a field as possible.

Therefore. we do not limit our recruiting efforts but instead advertise in those ways that are
easily accessed by candidates nationwide, such as on our district website or Craig’s List.
Requirements for accepting applications are that they be complete and have verifiable credentials
and experience. Applicants are not requested to provide information on age, race, gender,
ethnicity, religious beliefs, political views, etc. as part of the recruitment process.

In addition, we have established and actively enforce a zero tolerance format for dealing with
complaints of harassment, bullying, discrimination, etc. both with students and staff. A review
of our hiring and promotion practices shows full compliance with all state and federal laws and
regulations, All processes and procedures are well documented and transparent.

Our goal is to continue our current practices and to look for ways to appropriately help with
efforts designed to promote opportunities in our area for diverse demographic groups. With this
goal in mind we have and will continue to partner with our city government and other groups
that promote these opportunities.





STAFF RESPONSIBILITIES FOR
IMPLEMENTATION, MONITORING, AND
EVALUATION OF PROGRESS

The superintendent of the district has the overall responsibility for the general operation of this
plan and shall be designated as the Employment Affirmative Action Officer of the district.

The office of personnel in the La Center School District will be delegated the responsibility of
implementing the Employment Affirmative Action Plan and of monitoring its progress. The
Employment Affirmative Action Officer, Personnel Clerk and/or their designees, will be
responsible for carrying out the following actions, with intent to meet the Employment
Affirmative Action goals:

(1) Stay abreast of changes to state and federal laws and regulations regarding Affirmative
Action and regularly disseminate new information to supervisors and district employees
as appropriate.

(2) Regularly audit hiring and promotion patterns of the district to ensure implementation of
and compliance with the Employment Affirmative Action Plan.

(3) Continue appropriate efforts to help employees become aware of opportunities for
advancement and ways to become better qualified for advancement purposes.

(4) Disseminate Employment Affirmative Action information to all employees.

(5) Communicate Employment Affirmative Action information to local organizations, local
governmental agencies, and other community groups.

(6) Work cooperatively with other Employment Affirmative Action Officers, particularly
those in the local community. to share information, ideas, materials and experiences.

(7) Continue to seek qualified applicants for our district needs without regard to race, creed,
religion, color, sex, age, national origin, marital status, or the presence of any sensory,
mental or physical handicap, disabled veteran status, or Vietnam and more recent military
action veteran status.

(8) Keep records of all recruitment and selection practices for a period of one (1) year or as
prescribed by state and/or federal records retention laws.





INTERNAL MONITORING AND REPORTING
PROCESS

It will be the responsibility of the superintendent, building administrators, personnel department
personnel and their designees to monitor for compliance with the Employment Affirmative
Action Plan. Through the diligent application of the policies, procedures and practices outlined
elsewhere in this plan, the following will be accomplished:

(1) Internal and external dissemination of information on equal employment opportunities on
an ongoing basis:

(2) Development of action oriented programs designed to continue to provide equal
employment opportunities for all:

(3) Identification of problem areas and active participation in efforts to provide solutions to
those problems;

(4) Support for internal audit and reporting systems that measure the effectiveness of this
plan as well as support for remediation when appropriate to help attain goals:

(5) Assure compliance with the program at all levels of leadership;

Recruitment practices of the district include the dissemination of job placement materials to the
maximum number of regional career centers, all school districts in ESD 112, The Washington
Education Association and Office of State Superintendent of Public Instruction Employment
Hotlines.





GRIEVANCE PROCESS

All processes used for layoff and recall of both certificated and classified staff will be as outlined
in the currently adopted Association Agreements, except and unless said agreements are in
conflict with state or federal laws in which case the state or federal law will govern.

Board policy EL-4 Staff Treatment requires the superintendent to, among other things, actively
implement the district’s affirmative action plan and provide for effective handling of grievances.
In response to these requirements the following process shall be adhered to:

(1) To ensure fairness and consistency, the following grievance procedure is to be used in the
district’s relationship with its staff with regard to employment problems covered by state
and federal equal employment opportunity laws and/or this affirmative action program.
No staff member’s status with the district shall be adversely affected in any way because
the staff member utilized these procedures.

(2) “Grievance”, as used in this process, shall mean a complaint which has been filed by a
complainant (a student, an employee, a parent or guardian) relating to alleged violations
of any anti-discrimination law including Title IX regulations and Washington
Administrative Code (WAC)392-190, Section 504 of the Rehabilitation Act of 1973, 42
U.S.C. ss 12101-12213 Americans with Disabilities Act (ADA) or Title VII of the Civil
Rights Act of 1964. A complaint shall mean a charge alleging specific acts, conditions or
circumstances, which are in violation of the anti-discrimination laws. A respondent shall
mean the person alleged to be responsible or who may be responsible for the violation
alleged in the complaint.

(3) The primary purpose of this process is to secure an equitable solution to a justifiable
complaint.

Informal Review:

(1) When a staff member has an employment problem concerning equal employment
opportunity, he/she shall discuss the problem with the immediate supervisor, or
superintendent within 60 days of the circumstances which gave rise to the problem. It is
intended that the informal discussion shall resolve the issue. If the staff member feels
he/she cannot approach the supervisor because of the supervisor’s involvement in the
alleged discrimination, the staff member may directly contact the Title IX officer
(superintendent) before pursing formal procedures. If the discussion with the office or
immediate supervisor does not resolve the issue the staff member may proceed to the
formal review.

Formal Review — Level One

(1) The complaint must be signed by the complaining party and set forth the specific acts,
conditions, or circumstances alleged to be in violation. The Title IX officer
(superintendent) shall investigate the allegations set forth within 30 calendar days of the
filing of the charge. The superintendent shall respond in writing to the complainant as





expeditiously as possible, but in no event later than 30 calendar days following receipt of

the written complaint.
(2) The superintendent shall state that the district either:
A. Denies the allegations contained in the written complaint received by the district, or
B. Shall implement reasonable measures to eliminate any such act, conditions or
circumstance.
(3) Such corrective measures deemed necessary shall be instituted as expeditiously as
possible, but in no event later than 30 calendar days following the superintendent’s

mailing of a wrilten response to the complaining party.

Appeal to Board of Directors — Level Two

(1) If a complainant remains aggrieved as a result of the action or inaction of the
superintendent he/she may file a written notice of appeal with the secretary of the board
by the 10" calendar day following the date upon which the complainant received the
superintendent’s response, or the expiration of the 30 calendar day response period stated
in level one whichever occurs first.

(2) The board shall schedule a hearing to commence by the 20" calendar day following the
filing of the written notice of appeal. Both parties shall be allowed to present such
witnesses and testimony as the board deems relevant and material. The board shall
render a written decision by the 10" calendar day following the termination of the
hearing and shall provide a copy to all parties involved.

Appeal to the Superintendent of Public Instruction — Level Three

(1) In the event a complainant charging discrimination remains aggrieved with the decision
of the board of directors in connection with any matter which, if established, would
constitute a violation, the complainant may appeal the board’s decision to the
superintendent of public instruction.

(2) A notice of appeal must be received by the superintendent of public instruction on or
before the tenth (10™) day following the date upon which the complainant received
written notice of the board of directors’ decision.

(3) A notice of appeal must be in writing in the form required by the superintendent of public
instruction and must set forth a concise statement of the original complaint and the
portions of the board of directors’ decision which is appealed. In addition, the suggested
recommendations for resolution or remediation of the alleged complaint set forth in the
original statement of complaint must be included.






APPROVAL NOTIFICATION

Date: 09/21/2011

Form Package Approval For: Minimum Basic Education Requirement Compliance

Organization: La Center School District

Organization Code: 06101

County: Clark

Your submission has been reviewed by OSPI officials and has been issued a full approval with the receipt
of this iGrants approval notification email.

Thanks!

Ashley Harris






Monitoring Report - Executive Limitations Policy
EL-9, Facilities Program

BOARD POLICY EXPECTATION

The Superintendent shall not fail to ensure that district facilities are adequate, safe, clean,
inviting and conducive to teaching and learning.

CERTIFICATION

| hereby present my monitoring report on Executive Limitations Policy EL-9 “Facilities
Program” in accordance with the monitoring schedule set forth in board policy. I certify
that the information contained in this report is true as of September 27", 2011.

Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

| interpret district facilities to include all buildings, structures, play fields, parking lots,
etc. owned by the La Center School District. These facilities should be appropriate, well
maintained and cared for as entrusted assets of the patrons of this district. Additionally, |
interpret the expectations set forth in this policy as direction from the Board to complete
the necessary tasks to forecast future growth, plan for anticipated needs, garner support to
fund needed additional new facilities, facility upgrades and/or repairs in order to provide
the highest quality teaching and learning space possible for students, staff and patrons. |
further interpret this expectation to mean the work must be completed in advance of the
actual need for the greatest value to the district at the lowest possible price.

REPORT

There are two specific areas described in this policy. The following will address each
specific area of EL-9 as best as possible. At the time of this report, | believe that the
district is in compliance with the Board’s expectations.

1. The superintendent shall not fail to maintain a continual ten-year plan
(minimum) for managing and developing facilities. IN COMPLIANCE
Over the course of the past few years, our enrollment has stabilized given the
economic conditions of the area. Therefore, we have simply extrapolated our
long-term facility plan that was previously approved by the board. Given the state
of the economy, it most likely will be several more years before we will see an
increase in our enrollment that would allow us to garner the community support to
put before the voters another facility bond request.

2. With respect to the district’s facilities program, the Superintendent shall not
cause or allow actions that violate or materially deviate from voter-approved
building and renovation projects, state law, state regulations, procurement code,
or building codes. IN COMPLIANCE
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We have no current unfinished voter approved projects.

This summer we completed a long-term goal of trying to connect the K-8 campus
parking lot to Ivy Street in order to improve traffic flow and enhance safety by
dispersing the cars out two exits instead of the previous one (which is used for bus
departures as well). This project was completed on time and in line with all laws
both local, state and federal.

All other projects, such as ongoing electrical upgrades, plumbing upgrades,
fencing, etc. have been completed in accordance with state laws and regulations
as required. Permits for all projects that required them were obtained through the
City of La Center and/or the State of Washington. All current projects requiring
permits have been inspected, approved and signed off by building and electrical
inspectors.
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Monitoring Report - Executive Limitations Policy
EL-10, Asset Protection

BOARD POLICY EXPECTATION

The Superintendent shall not allow assets to be unprotected, inadequately maintained,
inappropriately used, or unnecessarily risked.

CERTIFICATION

| hereby present my monitoring report on Executive Limitations Policy EL-10 “Asset
Protection” in accordance with the monitoring schedule set forth in board policy. I certify
that the information contained in this report is true as of September 27", 2011.

Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

| interpret District assets to include financial assets, real property, facilities, equipment,
staff, elected directors, and the District’s local and statewide reputation as a quality
school district.

REPORT

There are ten specific areas described in this policy. The following will address each
specific area of EL-10 as best as possible. At the time of this report, I believe that the
district is in compliance with the Board’s expectations with all ten expectations.

1. The superintendent shall not fail to obtain insurance coverage against theft,
casualty, and liability losses in accordance with Risk Management Pool
directions. IN COMPLIANCE
The district is part of the Southwest Washington Risk Management Insurance
Cooperative, Southwest Washington Workers’ Compensation Trust and
Southwest Washington Unemployment Compensation Pool through ESD112.
The district has liability coverage of $20 million per occurrence, property
coverage of $50 million per incident along with money and securities coverage of
$1 million per occurrence.

2. The superintendent shall not allow un-bonded personnel access to funds in
excess of $50,000. IN COMPLIANCE
The District’s system of financial control tightly limits direct access to cash and
securities by any one person in the District. No one person in the district has
access to that amount of money at any given time. All property tax, state funding
transactions and federal money transactions are handled directly by the Clark
County Treasurer’s Office. Together these sources represent approximately 97%
of all receipts.
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As extra coverage, the district has a blanket public official bond of $50,000 to
cover Brett Blechschmidt as our fiscal officer and myself as superintendent. Our
Insurance Cooperative also provides crime insurance coverage in the amount of
$1 million for money and securities crimes.

3. The superintendent shall not fail to take steps to ensure that a program of
preventive maintenance is in place for district facilities and equipment.
IN COMPLIANCE
This past year the district has completed several projects that reflect our
commitment to maintaining the facilities entrusted to us by the patrons of the
district. The following is a list of some of the most significant projects completed:
- Painted and made repairs as needed to numerous classrooms, offices and
hallways throughout the district over the summer.
- Screened and refinished the high school, middle school (both upper and
main gyms) and elementary school gym floors.
- Performed annual maintenance on equipment such as HVAC systems,
emergency generators, etc.
- Trimmed shrubs and trees on both campuses.
- Power washed bleachers on the main athletic field on the K-8 campus.
- Repaired bleachers on the visitor’s side of the main athletic field on the K-
8 campus.
As part of this effort to maintain our facilities, our maintenance supervisor and
principals touch base weekly to determine any specific needs that should be met
as well as review the progress of any work requested.

4. The superintendent shall not fail to conduct energy assessments and to make
modifications, which result in energy savings. IN COMPLIANCE
Our maintenance department monitors our HVAC equipment through the use of a
computer tracking system and completes system trend analysis as needed. We are
also in the process of initiating a preliminary energy audit as part of an effort to
potentially apply for a State energy grant. If the results of this preliminary energy
audit show promise, we may engage a firm to complete what is called an
“Investment Grade” energy audit. This type of detailed review of energy usage
and potential savings over time is required by the State to apply for the grant.

5. The superintendent shall not recklessly expose the district, its Board, or staff to
legal liability. IN COMPLIANCE
Our district leadership team works hard to follow state statutes, board and district
policies, student and staff handbooks and good professional practices to reduce our
likelihood of exposure to risk. To assist us with some of the legal matters that go
beyond normal issues, the district has access to attorneys with various specialties.
For capital facility planning and growth management issues we use Marnie Allen
from ESD 112. For real estate issues we utilize the expertise of LeAnne Bremer
from Miller Nash, LLP. For student and staff matters, as well as all other legal
issues, we utilize the services of Rockie Hansen, PLLC. Additionally due to a
lawsuit resulting from actions by a district employee from nearly 30 years ago, the
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district is using the services of Patterson, Buchanan, Fobes, Leitch & Kalzer Law
Firm to provide legal council on this matter.

6. The superintendent shall not approve any purchase in violation of the district’s
procurement code. IN COMPLIANCE
All purchases are approved through the district’s procurement process established
by our fiscal officer, Brett Blechschmidt, and called for in the State of
Washington’s accounting manual. The district’s accounting system and fiscal
processes have consistently passed state audits. The procurement protocol
originally developed in the spring of 2007 with several updates since that time
continues to prove itself as a valuable tool for aligning the actions of staff and
ensuring that proper oversight is occurring.

7. The superintendent shall not fail to implement procedures to protect
information, records, and files from loss or damage.
IN COMPLIANCE
The high school has a fire-resistant room. The middle school has a storage room,
but it is not fire rated and would require significant expense to upgrade. Physical
security from theft for all records is at an acceptable level due to upgrading
security of the record area in the MS loft area. The main area of concern
continues to be that the district office has no fire protection due to not having any
sprinkler system or fireproof records storage. The cost of these upgrades would
be significant. Therefore, given our continued efforts to have more and more of
our records digitally stored offsite (i.e. Skyward, AESOP, etc.) and considering
the limitations of our current facilities and fire systems, | believe I am in
compliance with these expectations as best possible.

8. The superintendent shall not receive, process, or disburse funds under controls,
which are insufficient under generally accepted accounting principles for
governments. IN COMPLIANCE
Our controls and procedures follow the state’s accounting manual and auditor
recommendations. As evidence of meeting this expectation, the district has a long
record of successfully passing its bi-annual state audit. This past year was no
different as we successfully passed another state audit as well as received many
commendations for good fiscal practices.

9. The superintendent shall not acquire, encumber, or dispose of real property
without approval of the Board. IN COMPLIANCE
Each month, the board agenda includes any and all property and other donated
material/funds for board approval. The agenda also shows requests, as per district
policy, for board approval when the disposal of district property of significant
value is needed.
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10. The superintendent shall not knowingly or recklessly endanger the district’s
public image or credibility, thereby jeopardizing the district’s ability to
accomplish its mission. IN COMPLIANCE
Part of this responsibility is to keep the board and the district leadership informed
of issues and possible issues so proactive steps can be taken. There are many
examples of this type of action that could demonstrate meeting this expectation.
The continued work on the legal issue facing the district from the 1982/83 school
year immediately come to mind due to the sensitivity of the matter and the public
attempts by the plaintiffs’ attorneys to leverage the media to their advantage.
Another example would be our current work with our certificated employees and
our collective work to address the State’s reduction in teacher salaries. 1 believe
we have a strong track record of achieving this expectation.
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Policy Type: Governance

Board Members Conflict of Interest GP-11

Public office represents a trust created by the confidence the voters hold in the integrity of local
government officials for the common good of the people. It is the desire of the Board that all
Board members operate under the highest ethical standards. A conflict of interest arises when a
public official is unable to devote complete loyalty and singleness of purpose to the general
public interest.

For purposes of this policy, a conflict of interest is considered to exist whenever a board member
IS in a position to request or receive, directly or indirectly, anything of value for or on account of
his or her influence as a member of the Board of Directors.

1.

A Board member who, in the discharge of his/her official responsibilities, is required to
take an action or make a decision which affects an economic interest of the Board
member, a member of the Board member’s immediate family, an individual with whom
the Board member is associated, or a business with which the Board member is
associated shall provide to the Board Chair a written statement which describes the
matter requiring action and the nature of the Board member’s potential conflict of interest
with respect to the action or decision. The Chair shall cause the statement to be printed in
the minutes and shall require the member to be excused from any votes, deliberations,
and other actions on the matter on which the potential conflict of interest exists and shall
cause such disqualification and the reasons for it to be noted in the minutes.

A Board member may not cause the employment, appointment, promotion, transfer, or
advancement of a family member to a position in the District. Similarly, a Board member
may not participate in an action relating to the discipline of the Board member’s family
member. “Family member” includes the Board member’s spouse, parent, brother, sister,
child, mother-in-law, father-in-law, son-in-law, daughter-in-law, grandparent, godchild,
or a member of the Board member’s immediate family.

The Board shall not hire any of its members as employees of the district. Members may
be reimbursed for authorized expenses in carrying out Board duties as provided for in
Policy GP-12 (Board Member Reimbursement of Expenses).

The Board shall not enter into any contract with any of its members or with a firm or
corporation in which a member has a financial interest unless the contract is awarded to
the lowest responsible bidder based on established competitive bidding procedures, and
the Board member performs no official function regarding the contract.

A Board member must avoid conflict of interest with respect to his or her fiduciary

responsibility. Accordingly, a Board member will not:

a. Disclose or use confidential information acquired in the performance of official
duties to substantially further the Board member’s own personal financial
interests.

b. Use the Board member’s position for personal financial gain.





Policy Type: Governance

Board Members Conflict of Interest GP-11 Cont.

C.

Solicit, accept, or receive any gift, which would tend to improperly influence
a reasonable person in that position or which the Board member knows or should
know is primarily for the purpose of a reward for official action taken.

d. Solicit, accept, or receive any gift from companies doing business with the
District.

e. Accept anything of value for speaking before a public or private group when
acting in an official capacity as a Board member.

f. Engage in a substantial financial transaction for private business purposes with
employees of the District.

g. Perform an official act which directly confers an economic benefit on a business
or other undertaking in which the Board member has a substantial financial
interest or is engaged as a counsel, consultant, representative, or agent.

h. Use District personnel, equipment, or materials in an election campaign.

6. It is permissible for a board member to receive:

a. Campaign contributions and contributions in kind which are reported.

b. An occasional non-pecuniary gift which is less than $50 in value, in recognition
of public service.

C. Payment or reimbursement for actual and necessary expenditures for travel and
subsistence for attendance at a convention or other meeting in which the board
member participates in his/her official capacity as a board member.

d. A meal provided in conjunction with a speaking engagement where all
participants are entitled to the same meal and the meal is incidental to the
speaking engagement.

7. Annually, prior to April 15, each Board member shall file a Personal Financial Affairs

Statement with the State Public Disclosure Commission.

Adopted:

October 24" 2006

Monitoring Method: Board Self Assessment
Monitoring Frequency: Annually in September






Policy Type: Governance Process

Governance Commitment and Beliefs GP-1

The Board, supporting the welfare of students, the work of staff, and the interest of the
community, holds itself accountable to the citizens of the district by ensuring that all action it
takes is consistent with law and the Board’s policies.

1.

In the fulfillment of this charge, the Board is committed to rigorous, continual
improvement of its capacity to govern effectively through policy by defining its
concerns in terms of values and its vision in terms of expectations.

The following beliefs reflect the district’s fundamental values and character:
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Education is essential to a high quality of life.

Every individual can learn.

Learning is a lifelong process.

Ability to adapt to change is essential.

A shared set of basic values and ethical standards is essential to our community.
A diverse population working in unity enriches a community.

Integrity is essential for trust.

Trust is fundamental to quality relationships.

Hard work and perseverance are essential in order to maximize our potential.
High expectations are important for student learning.

Every individual has value and is entitled to be treated with respect.

Every individual has a responsibility to contribute to a safe and civil school
environment.

Every individual has a responsibility to family, school, and community.

Every individual is responsible for his or her decisions, ard behavior and own
learning.

The Board’s purpose is to assure that LCSD achieves the results described in its Ends
policies and operates within the parameters described in its Executive Limitations
policies.

Adopted: October 24™, 2006; Updated TBD
Monitoring Method: Board Self-Assessment
Monitoring Frequency: Annually in July
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07/01/2011 La Center School District 1
District Summary Report
%

Director Deviation Deviation Hispanic

District Ideal Total from from White Origin Non White
Number Population Population Ideal Ideal Population | (of any race) & Mixed
1st 1,641 2233 592 36.08 2,084 114 189
2nd 1,641 ' 1.620 -21 -1.28 1,512 45 108
3rd 1,641 1563 78 475 1,402 80 7
4th 1,641 1,369 -272 -16.58 1,263 61 106
5th 1,641 1419 222 1353 1,338 49 81
Totals......coco..... 8,204 -1 7.649 329 555
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Q/ARD La Center School District L
District Summary Report
%

Director Deviation Deviation Hispanic

District Ideal Total from from White ¥ Origin Neon White
Number Population Population Ideal Ideal Population | (of any race) & Mixed
1st 1,641 1679 38 2.32 1,527 97 152
2nd 1.641 1620 -21 -1.28 1.512 45 108
3rd 1,641 - 1862 21 128 1,582 71 80
4th 1,641 1612 -29 -1.77 1.485 64 M7
5th 1,641 - 1831 -10 -0.61 1,533 52 98
Totals. .. cos 8,204 -1 7.648 329 555
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Policy Type: Executive Limitations

Asset Protection EL-10

The Superintendent shall not allow assets to be unprotected, inadequately maintained,
inappropriately used, or unnecessarily risked.

Accordingly, the Superintendent may not:

1.

10.

Fail to obtain insurance coverage against theft, casualty, and liability losses in accordance
with Risk Management Pool directions.

Allow un-bonded personnel access to funds in excess of $50,000.

Fail to take steps to ensure that a program of preventive maintenance is in place for
district facilities and equipment.

Fail to conduct energy assessments and to make modifications which result in energy
savings.

Recklessly expose the district, its Board, or staff to legal liability.
Approve any purchase in violation of the district’s procurement code.

Fail to implement procedures to protect information, records, and files from loss or
damage.

Receive, process, or disburse funds under controls which are insufficient under generally
accepted accounting principles for governments.

Acquire, encumber, or dispose of real property without approval of Board.

Knowingly or recklessly endanger the district’s public image or credibility, thereby
jeopardizing the district’s ability to accomplish its mission.

Adopted: October 24™, 2006
Monitoring Method: Internal Report
Monitoring Frequency: Annually in September






Policy Type: Executive Limitations
Facilities Program EL-9

The Superintendent shall not fail to ensure that district facilities are adequate, safe, clean,
inviting and conducive to teaching and learning.

Therefore, the Superintendent may not:

1. Fail to maintain a continual ten-year plan (minimum) for managing and developing
facilities.
2. With respect to the district’s facilities program, the Superintendent shall not cause or

allow actions that violate or materially deviate from voter-approved building and
renovation projects, state law, state regulations, procurement code, or building codes.

Adopted: October 24™, 2006
Monitoring Method: Internal Report
Monitoring Frequency: Annually in September





