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LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS
REGULAR MEETING

Minutes
Tuesday, May 24, 2011
7:00 p.m.

High School Library

Present: Superintendent Mark Mansell, and board members Todd Jones, Bob Taylor, Cris Yaw, Wendy
Chord and John Parsons

Minutes taken by: Laurie Kansanback

Administrators: David Cooke, Scott Lincoln, Dave Holmes, Aaron McCoy and Carol Patton

Staff: Dan Bentson, Amy Neiman, Ruth Schrock and Rebecca Morris

Guests: Students

PART 1.0 - CALL TO ORDER
Mr. Taylor called the meeting to order at 7:00 p.m. with the flag salute.

Audience and Board Communication:

“Say Something Positive”

Mr. Jones started us off by commenting on his learning walk with Mark. He stated it was very
informative and a very positive experience. He is very impressed with teacher excitement and enjoyed
having lunch with students. Mr. Parsons thanked Lauri Landerholm on her work scheduling the student
led conferences. He offered congratulations to Harvey Pust on his retirement and also wanted the record
to show his appreciation for all the work Ms. Sheila Holter has done over the past 12 years with cheer and
dance. Mrs. Chord also thanked Ms. Holter. She then shared that she feels student led conferences have
gotten better and better each year. Last she stated that two girls made it to state in golf. Mrs. Yaw was
happy to see that our testing went so smoothly this year and offered thanks to all the secretaries who work
so hard to make it so. Dr. Mansell shared that he was very impressed with the dress and portfolios of the
students for their student led conferences this year. In addition, he talked about finishing the “Old Dog”
work for the year. He was afforded the opportunity to work with 23 teachers in the high school and
elementary school for this. Mr. Bentson shared that substitute Andrew Helm did a great job filling in for
Skot and Joel who were recently in Rome. Ms. Patton talked about the awesome job everyone did on
student led conferences. Mr. Lincoln shared about the hard work students did on the MSP testing this
year. Also how he sees staff thinking differently about how to serve students. Mr. Cooke stated that he is
really going to miss the 8" grade. They have been a great class. Also thanks for the La Center Casino
Foundation agreeing to fund CISPUS for one last year. Mr. Holmes has spent time with the kindergarten
cohort — they have the most positive energy! He offered kudos to the 5" grade team for all their hard
work on math; and he shared that the girls track team are the district champs. Altogether 10 track team
members qualified for state. Mr. Taylor talked about the Life Skills class flower sale which was a real
opportunity for those students and for the community. Mr. Taylor went on to say how much he
appreciated Mark as our leader. He is on the cutting edge of how to bring education in these times. He
was very impressed with the article Mark wrote and feels we are very fortunate to be in a position to
benefit from his expertise.

Public Input on Non-Agenda Items





None

PART 2.0 - CONSENT AGENDA will be acted upon with a single motion unless a board member
desires to remove an item from the agenda.

Motion 10/11-31 made by Mr. Parsons, seconded by Mrs. Chord,
to approve the consent agenda as follows:

2.1 Approval of Minutes (GP-8 & EL-11)
A. Minutes of meeting held April 26, 2011
B. Minutes of Board Workshop held May 18, 2011

2.2 Vouchers (EL-8, EL-10 & EL-11)

Payroll for May in an amount not to exceed $725,000.00

General Fund Warrants #79764-79869 in the amount of $189,542.32
Capital Projects Fund Warrants #1372 in the amount of $700.00
ASB Fund Warrants #7952-7972 in the amount of $11,213.55
Private Purpose Fund Warrant # in the amount of SNONE

Comp Tax Fund Warrants #79870-79871 in the amount of $1,720.77

nmmoowp

2.3 Personnel (EL-4 & EL-11)
A Certified
1. Harvey Pust, Retire from teaching
2. Certificated Staffing Recommendations for 2011-2012 School Year (attached)
B. Classified
1. Sheila Holter, Resign from Cheer/Dance Coach Position

2.4 Donations:
A. Mark & Debbie Mansell, Golf Cart to HS Challenge Course valued at @ $750.00

25 Other Items for Board Review (EL-8 & EL-11)

A. Superintendent’s Report
1. Principals’ Report — ES, MS, HS
2. Asst. Supt. of Teaching & Learning Report
3. Technology Director Report
4. Budget Report

a. Budget Status
b. Cash Flow Analysis Chart
c. Cash Flow Analysis
5. Enrollment Report
a. Enrollment History Graph
b. FTE Enrollment
c¢. Head Count Enrollment
6. Impact Fee Report
B. Curriculum Adoption (attached)
C. Yearbook Fee Increase from $50 ($55 with name stamp) to $60 ($65 with name
stamp) to avoid losing money in the future.

Motion Carried

PART 3.0 - LINKAGE





3.1 High School Showcase: HS Students presented a sampling of how classes offered can
Help them on their pathways to the future. We heard from Project Study (Nolan Felts,
Dayna Lynch and Kassy Rankins), Dustin Bartee and Drama students Derek Neiman and
Nikki Cossette who performed a scene from Sweeny Todd. All students did a great job!

PART 4.0 - ASSURANCE OF ORGANIZATIONAL PERFORMANCE (Monitoring
Reports) ACTION REQUIRED

4.1 Monitoring Report El-15: Inst. Mat. Selection

Motion 10/11-32 made by Mr. Parsons, seconded by Mrs. Chord
To approve Monitoring Report EL-15 as
Submitted.
Motion Carried

PART 5.0 - WRITTEN POLICY

5.1 Review of GP-9 (Board Member Code of Conduct) & GP-10 (Board Members’
Covenants):  No action required.

5.2 First Reading of Policy & Procedure 2410 & 2410P:

Motion 10/11-33 made by Mrs. Yaw, seconded by Mr. Jones
To approve the First Reading of Policy &
Procedure 2410 & 2410P as submitted.
Motion Carried
PART 6.0 - OTHER ITEMS NEEDING BOARD ACTION/DISCUSSION
6.1 Budget Update: We finally have a budget from the state. More on this as we finalize
our budget numbers in anticipation of having a final budget for review and approval in
July.

6.2 June Workshop: The June workshop will be a time to discuss the upcoming budget
hearing scheduled for the June 28™ regular meeting. Time was also taken to discuss
who would hand out diplomas (Todd & John) and who would present the Gladys
Giberson award (Cris) since graduation is before the workshop this year.

Dr. Mansell handed out the book Leadership & Self-Deception to the board for a book
study. He will e-mail them regarding how many pages to read for the June Workshop
discussion.

PART 7.0 - EXECUTIVE SESSION

None needed this month.

PART 8.0 - ADJOURNMENT

8.1 Signing of Board Documents (GP-2-E)





The meeting adjourned at 7:45 p.m.

Board Chair Member

Member Member

Member Board Secretary






LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

Minutes of Board Workshop/Special Meeting
Tuesday, June 14, 2011
7:00 PM
District Office Conference Room

Present: Mark Mansell, John Parsons, Bob Taylor, Todd Jones, Cris Yaw and Wendy Chord
Minutes taken by: Laurie Kansanback
Administrators: Dave Holmes

1. Budget Overview: Dr. Mansell shared that with continued conservative budgeting the district
will be able to come in under the already authorized reserve draw-down. He continued on to say
that he and fiscal officer Blechschmidt’s goal is to produce a balanced budget and they may yet
be able to accomplish that. Dr. Mansell also shared his proposal to offer an “extra day” to
certificated staff per the negotiated agreement on Monday, August 29". This day will help
mitigate the 1.9% salary deficit the state has instituted on the state salary schedule. Both our
certificated and classified staff is paid off salary schedules per their respective negotiated
agreements.

Dr. Mansell also requested (strongly) a continuation of the reduction in salary he took earlier this
year. The board will think about this request.

2. Approval of Student Handbooks (ES, MS, HS): There was some discussion about new language
in the middle school handbook and the security of middle school lockers. Dr. Mansell will look
into these questions.

Motion 10/11-34 made by Mrs. Yaw, seconded by Mr. Jones
to approve the handbooks as submitted with
the provision that after research, Dr. Mansell
may change the wording in the MS Handbook
if warranted and as discussed.

Motion Carried

3. Book Study Discussion: Time was spent discussing the book Leadership and Self-Deception
which the board had agreed to read. Everyone felt the book was an excellent reminder of the
following:

e The only person you can change is yourself

e Treat people as people, not objects

e Make sure you practice active listening

e Remember no one cares what you know until they know that you care

Other items discussed are:
e The July board meeting/retreat has been moved to July 19" at 6:00 pm
e Dr. Mansell would like the board to think about what the district would look like if we
were starting from scratch





This was a special meeting of the board and action was taken.

Meeting adjourned at 8:25 pm.

Member Member

Member Member

Member Board Secretary
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LA CENTER SCHOOL DISTRICT #101

Check Summary

Payments have been audited and certified by the Auditing Officer as required by

RCW 42.24.
RCW 42.24.

080,
090.

made available to the board.

As of June 28,
approve for payment those checks

and further described as follows:

2011, the board, by a

vote,

(warra

Check Number 79965 through 80081

in the total amount of $160,058.64.

Secretary

Board Member

Board Member

Check Nbr

79965

79966

79967

79968

79969

79970
79971

79972

79973
79974

79975
79976

79977

79978

79979

79980

Vendor Name

ALAN SPRINGER, LMFT

ALANKO, KAREN M

ANDREW WALDNER
ARAVE, KRISTEN A

ASSOCIATED BUSINESS SYSTEMS

AUSTAD, ANDREA D
AVENTA LEARNING

BAKKER, MARIAN W

BANC OF AMERICA LEASING

BARBUR BLVD. RENTALS, INC.

BASHOR'S TEAM ATHLETICS
Best Buy
BUSSLER, SHARON T

CAMPBELL, JULIE M

CARDMEMBER SERVICES

CASH AND CARRY UNITED GROCERS

nts)

Board Member

Board Member

Board Member

Check Date

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

CLARK CO TREASURER

and those expense reimbursement claims certified as required by

Those payments have been recorded on a listing which has been

does

included in the following list

Invoice Number

Service- #6

Reimbursement 6/14

6/15

Tution

46577A

Reimbursement 6/10

10-3794

Workshop

011884651
329542

54632
07632620110519

Tuition 6/10

6/3 Reimbursement

Reimbursement

Reimbursement-June 1

4798-June 10

193729

197617

Invoice Desc

Sessions 12/2,10 0
and 1/28 and 2/18

ES Classroom 0
books

Community Ed 9701000104
Tuition Pool 0
open po for 4001000113
copier supplies

Teacher chair 0
10 credit 4001000147
recovery seats

WASWUG 0
Conf/Workshop

Riso Lease 0
Graduation 4001000136
rentals

Staff Jackets 9701000136
Toshiba DVD/VCR 4001000151
player DKVR60

Tuition 0
Reimbursement

Professional 0
Develop. Books

Prof. Development 0
Prof. Dev Book 0
Study

Misc/Charges/Schne 0
ider-Stem Grant

open po not to 4001000121
exceed 500.00 for

coffee cart

supplies

open po not to 4001000121

exceed 500.00 for

9:10 AM

500.

85.

616.

750.

94.

49.
1,790.

672.
635.

895.
109.

135.

92.

403.
22.

11.

70.

PO Number Invoice Amount

00

15

70

00

68

99
00

.08

09
68

90
84

00

20

95
65

.00

78

93

06/21/11

PAGE:

Check Amount

500.

85.

616.

750.

94.

49.
1,790.

672.
635.

895.
109.

135.

518.

145.

00

15

70

00

68

99
00

.08

09
68

90
84

00

80

.00

10
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Check Nbr Vendor Name

79981

79982

79983

79984
79985

79986
79987

79988

79989

79990

CITY OF LA CENTER

CITY OF LA CENTER FINANCE DEPT

CLARK COLLEGE

CLUB Z IN HOME TUTORING SERVIC

COASTWIDE LABORATORES

COOKE, DAVID J

COOKE, MATTHEW D

COOPER, GREGORY M

CORWIN BEVERAGE CO.

DAIRY FRESH FARMS,

INC.

Check Date

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

197618

5937 6-8

6088 HS June
5929-K-5

Spring Quarter June
May #8

2316394

2316394-1

2317724
Reimbursement 6/1
Travel 6/17
Tuition
Reimbursement 5/23
Reimbursement 6/13
00083902

00084150

00084350

83700

61437008

61437044

61437045

61437069

61437070

61437210

61437245

Invoice Desc

coffee cart
supplies

open po not to
exceed 500.00 for
coffee cart
supplies

Sewer Utilities
Sewer Utilities
Sewer Utilities
Running Start
Tutoring

OPEN PO FOR
2010-2011

OPEN PO FOR
2010-2011

OPEN PO FOR
2010-2011

MS Sp Ed Meeting
State Track Meet
Tuition
Reimbursement

HS Music

Photo Class

OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR

2010-11
OPEN PO FOR DAIRY

9:10 AM

PO Number Invoice Amount

4001000121

0
0
0
0
0
9701000043
9701000043

9701000043

0
0
9701000014

9701000014
9701000014
9701000014

9701000026
9701000026
9701000026
9701000026
9701000026

9701000026

9701000026

62.

820.
998.
664.
16,687.
390.
879.
96.
2,350.
83.
87.
390.
4,037.
146.

266.

260.

51.

307.

69.

247.

147.

534.

228.

13.

39

08

58

02

77

00

11

84

72

76

00

00

05

49

55

44

94

61

90

70

95

52

28

67

06/21/11

PAGE:

Check Amount

1,818.
664.
16,687.

390.
3,326.

83.
477.

4,183.

915.

1,782.

66

02

77

00
67

76
00

54

86

58
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Check Nbr

79991

79992

79993

79994
79995

79996
79997

79998

Vendor Name

DUCK DELIVERY PRODUCE, INC.

ECOLAB

ED HARTMAN

Eiesland, Denelle
ELECTRIFIED DISCOUNTERS INC
ENGLUND, LOIS J

ESD 112

FIRL, STACI W

Check Date

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

61437246

61437275

614737209

01877739

01877742

01880360

01882299

01883997

01883998

01886957

01888321

4951144

Ref PO 4001000149

Reimbursement

334219-IN

Reimbursement CE

98254

98318
98445
98500
Reimbursement
Reimbursement
Reimbursement
6/7
6/8

Reimbursement

Reimbursement

Reimbursement-May 23

Travel 6/17

Travel 6/8

Travel-May 23

5/25
5/26
6/17

Invoice Desc

PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11

OPEN PO FOR DAIRY
PRODUCTS FOR
2010-11
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE
OPEN PO FOR FOOD
SERVICE

Dish Washer
Repair

Life Skills
Flower Sale
HS/Transition
Hitachi
replacement lamps
CE Reimbursement
Bridges Academy
Program

tutoring

School Nurse

Coop info

CE Reimbursement
CE coaches gifts
Comm. Ed

Speakers

Camp Certificates
CE Reimbursement
Comm ed Travel
Community Ed

Travel
CE Travel

PO Number

9701000026

9701000026

9701000026

9701000017

9701000017

9701000017

9701000017

9701000017

9701000017

9701000017

9701000017

9701000118

0
1701000025

O O O O O O O O O o o

9:10 AM

Invoice Amount

168.

69.

289.

lel.

37.

206.

136.

86.

137.

65.

97.

2,726.

40.
469.

97.
1,414.

1,035.
1,039.
4,779.
79.
82.
127.
236.
90.
2.
l6.
.00

71

63.

37

.04

62

76

69

88

27

55

73

35

67

69

00

00
11

24
88

00
80
16
95
20
10
97
31
00
00

00

06/21/11

PAGE:

Check Amount

1,121.

97.

2,726.

40.
469.

97.
8,268.

838.

90

69

00

00
11

24
84

53
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Check Nbr Vendor Name

79999 FOLLETT SOFTWARE CO.

80000 FOOD SERVICES OF AMERICA

80001 FRANZ FAMILY BAKERIES

80002 FRED MEYER

STORES

Check Date

06/30/2011

06/30/2011

06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

955096

7814146

7814147

7831196

7831198

7839842

041004314311

041004314312

041004315111

041004315112

041004315709

041004315710

041004316012

561877

561883

561896

561898

Invoice Desc

Barcode labels
with protector
sheets per
attached order
OPEN PO FOR FOOD
SERVICE

OPEN PO FOR FOOD
SERVICE

OPEN PO FOR FOOD
SERVICE

OPEN PO FOR FOOD
SERVICE

OPEN PO FOR FOOD
SERVICE

OPEN PO FOR FOOD
SERVICE K-12
BREAD

OPEN PO FOR FOOD
SERVICE K-12
BREAD

OPEN PO FOR FOOD
SERVICE K-12
BREAD

OPEN PO FOR FOOD
SERVICE K-12
BREAD

OPEN PO FOR FOOD
SERVICE K-12
BREAD

OPEN PO FOR FOOD
SERVICE K-12
BREAD

OPEN PO FOR K-12
BREAD

open po not to
exceed $500.00
for coffee cart
supplies

open po not to
exceed $500.00
for coffee cart
supplies

open po not to
exceed $500.00
for coffee cart
supplies

open po not to
exceed $500.00

for coffee cart
supplies

PO Number

1551000030

9701000018

9701000018

9701000018

9701000018

9701000018

9701000015

9701000015

9701000015

9701000015

9701000015

9701000015

9701000023

4001000120

4001000120

4001000120

4001000120

9:10 AM

Invoice Amount

184.64

2,022.27

2,787.86

426.06

2,142.28

613.65

175.32

65.40

204.72

72.20

114.80

65.11

113.88

16.98

13.98

91.19

13.98

06/21/11
PAGE:

Check Amount

184.64

7,992.12

811.43

136.13
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04.10.12.00.00-010029

Check Nbr

80003

80004
80005
80006

80007
80008
80009
80010
80011

80012
80013

80014

80015
80016
80017
80018

Vendor Name

FRONTLINE PLACEM. TECH

FULL CIRCLE DRIVING SCHOOL INC

GO4SUPPLY INC
HARKLEROAD, WINNIE

Helm, Andrew

HOLLOPETER, KIMBERLY R

HOLMES, DAVID RAY

HOLTER, SHEILA M

HOME DEPOT

IMAGINEERING ADVERTISING,

IMAGISTICS, OCE

INC

Integrated Register System, In

JOHNSON, RENEE L
JOSTENS
KANSANBACK,
KCDA CORP

LAUREL M

80019 KISSINGER, RUSSELL L

80020

KNOWLEDGE MATTERS,

INC

Check Date

06/30/2011

06/30/2011
06/30/2011
06/30/2011

06/30/2011
06/30/2011
06/30/2011
06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011
06/30/2011
06/30/2011
06/30/2011

06/30/2011
06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

INVUS7942

016L

6803

Reimbursement 6/8

Travel May 23

Reimbursement May 25

Travel May 31

Reimbursement-May 17

4564-0165341
11176

002249

999753

IN009856

Travel 5/31
14539586
District travel

1332685

3373629

3427460

3431709

3480210

3480224

3483209

348470

3485592

Travel- may 31
9075

Invoice Desc

2011-2012 Annual
Service Agreement
Community Ed
toner

ES Office Print
Cartr.

Tech/Miles
ES/Math

State Track meet
HS Classroom
Lumber for flower
boxes

Community Ed

HS Copy/Usage

MS Copy/Usage

USB Thermal
Printer

State Track Meet
Diplomas

ES 0ld Dog-Travel
Paper/Supply
order
Backordered items
from HS order.
Ref 190379
binders,
dividers, dvd and
white board
cleaner for
navigation
classes

Workroom and
office supplies.
KCDA Order/
Office/ Monica
Klump
Classroom
supplies; Lynette
Lindblom
Classroom
supplies; Lynette
Lindblom

Office supplies
(paper, staples,
index cards, etc)
for K-8 Library
Envelopes for
report cards.

State Golf Meet
Lab license for

PO Number

9701000140
3001000084
0

o o o o o

400100015

9701000084
0
0
9701000124

1001000095

4001000050

1001000062

1001000093

1001000094

1001000094

1551000029

1001000097

0
4001000153

9:10 AM

Invoice Amount

3,865.

1,200.

67.
121.

42.
363.
29.
117.
480.
114.
356.
431.
87.
376.
13.

425.

102.

486.

465.

60.

83.

184.

117.

87.
809.

10

00
40
17

.60

47
96
35
26

28

63

86

72

00

27

44

01

23

74

97

68

20

.30

72

58

00
50

06/21/11

PAGE:

Check Amount

3,865.

1,200.
67.
121.

480.
471.

431.

87.
376.
13.
1,934.

87.
809.

10

00
40
17

.60
42.
363.
29.
117.

47
96
35
26

28
49

72

00
27
44
43

00
50
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Check Nbr Vendor Name

80021 Vendor Continued Void
80022 LA CENTER SCHOOL DIST IMPREST

Check Date Invoice Number

06/30/2011
06/30/2011

LA CENTER SCHOOL DISTRICT #101

5174

5175

5176
5177
5178
5179

5180
5181
5182
5183
5184
5186

5187
5189

5190
5191

5193
5195

5196

5197
5198
5199
5200
5201
5202
5203
5204
5205
5206
DB 6/10
DB-5/23

DB-June

Check Summary

Invoice Desc

Virtual business,
running a

Franchise

ALC - Gareden
Project

Tuition

Reimbursement-Pool

ing

Book Refund

CE Key Refund
Book Refund
Service #6
11/16/2010

CE Refund

CE Refund

CE Refund

CE Refund

MSP Snacks
Position
Announcement
posting/open
acct.
Tech/Wireless
Books
Marks/Magnet
Exchange

Life Skills
Summer Basketball
Tourn

Food Service
End of the Year
Lunch

Staff End of the
Year Lunch

Comm Ed

Comm Ed Refund
Comm Ed

Lunch Refund
Comm Ed

Comm Ed

Lunch refund
Lunch refund
Lunch Refund
Comm Ed

Service Charge
0ld Dogs dinner
#6

Monthly Service
Charge

o o o o

o o o o o o

O O O O O O O O O O O o

9:10 AM

11.
50.
10.
150.

40.
40.
40.
50.
383.
25.

43.
82.

13.

365.

47.
110.

432.

12

24.
38.
40.
50.
.05

13.
13.
20.
53.

132.

PO Number Invoice Amount

.85

.00

75
00
00
00

00
00
00
00
96
00

04
80

98

00

84
87

63

.00
12.

00
00
50
00
00

.15

50
00
00
96

00

06/21/11

PAGE:

Check Amount

0.00
2,924.88





3apckp08.p

04.10.12.00.00-010029

Check Nbr

80023

80024
80025

80026

80027

80028

80029

80030
80031
80032

80033

80034

80035

80036

80037

80038
80039

80040

80041

80042

Vendor Name

LA CENTER ELEM PETTY CASH

LA CENTER HS / ASB

LAMBERT, JOHN R

LANDES-MCCULLOUGH, DONALD JAME

LANDERHOLM, KENT

LANDERHOLM, LAURI T

LEARNING PALACE

LEATHER FACTORY
LIBERTY WELDING

LINK, SHAWN L

M E CONSULTING

MACKIN LIBRARY SERVICES

MANGUS, BRIAN A
MANSELL, MARK C
MCCORD, TONYA L

MCCOY, AARON L
Micro/K12

MORRIS, REBECCA J

NOAHS ARK

NORTHWEST NATURAL GAS

Check Date

06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

Misc 9/16
Misc/May 5
Transfer 6/8
Reimbursement

Tuition

Tuition 5/23

Reimbursement 6/3

Reimbursement 6/3/11

Travel

Reimbursement

Reimbursement-May 17

369446

99272
91170

Reimbursement

Reimbursement 5/23

229

296558

Reimbursement 6/13
Reimbursement

6/1

Reimbursement
Tuition 6/3

Tuition-June

Travel May 31
0432673-IN

8503

Reimbursement 6/6

Reimbursement-May 24

02022011-5

1289484-6 June

Invoice Desc

Petty Cash

Petty Cash
Transfer

FB Clinic
Tuition
Reimbursement
Tuition
Reimbursement
Drama Supplies
HS Art Supplies
Start Track Meet
HS Nav. Student
Use

SLC Snacks

Us map, World
map, South

America map

open po

Tank Rental

HS Classr
Supplies/materials
HS CWP Class
Barton Reading

and spelling
Level 5, 6, and 7
Book orders for
HS Fiction NTE
$1385.00 for La
Center School
District Library
Maint/HS Main
Entrance lighting
I-Pad - District
Use
Misc. Talent Show
Tuition Pooling
Tuition
Reimbursement
Start Track Meet
Printer for
career center
Project Study
Class

Project Study
Class

ALC/Garden
Charter bus for
band trip

OPEN PO FOR
ES/MS/HS

PO Number

o o o o o

o o o o

0
4001000154

4001000110

0

0

0

9510000005

1551000002

0
4001000139

0
4001000158

9701000021

9:10 AM

Invoice Amount

22
75
00
00

10.
418.
1,380.
150.
140.00
29.
170.
87.
696.

45
35
00
07

137.54
21.59

17.89
551.82

76.84

61.
300.

09
00

621.80

86.54

907.95
123.
329.
271.

04
00
00

87.
556.

00

12

34.59

56.83

41.01
3,175.00

95.88

06/21/11

PAGE:

Check Amount

17.78

418.
1,670.

75
00

199.80

87.
833.

00
61

21.59

17.89
551.82

137.93

300.00

621.80

86.54

907.95
723.04

87.
556.

00
12

132.43

3,175.00

3,906.95





3apckp08.p

04.10.12.00.00-010029

Check Nbr Vendor Name

80043 NORTHWEST CONTROL CORP

80044 NW Textbook Depository

80045 P U D

OF CLARK COUNTY

80046 PETERSON, CATHY G

80047 PROTECTION ONE

80048 PUST,
80049 QWEST
80050 REED,

HARVEY M

DEENA G

80051 RIDGEFIELD HARDWARE

Check Date

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

1289556-1 June

1289559-5 June

138185-4-June

12777

12881

114-147-626

42200430017-June

42200690016-June 201

42218000018 Jun 2011

42232220014 Jun 2011

42232300014 Jun 2011

Reimbursement 6/15

3422086 June

Reimbursement 6/1
1167196460
Travel 6/17

Travel/May-June
A120472 Jun 2011

A123685

Al124196

Invoice Desc

UTILITIES

OPEN PO FOR
ES/MS/HS
UTILITIES

OPEN PO FOR
ES/MS/HS
UTILITIES

OPEN PO FOR
ES/MS/HS
UTILITIES

Misc
Repairs/Labor
OPEN PO FOR
NORTHWEST CONTROL
enVision Math
2011 materials
for grades 2-6
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
OPEN PO FOR
ELECTRICITY AND
WATER UTILITIES
MS Office
Supplies

OPEN PO FOR HS
SECURITY

HS Small Engines
LD Charges
District
Mail/Travel
District
mail/Travel
District
mail/travel
Mail Travel
OPEN PO FOR
2010-2011

OPEN PO FOR

2010-2011
OPEN PO FOR

PO Number

9701000021

9701000021

9701000021

9701000032

9701000126

9701000013

9701000013

9701000013

9701000013

9701000013

9701000031

0
9701000047

9701000047

9701000047

9:10 AM

Invoice Amount

1,058.13

658.46

2,094.48

224.52

767.04

2,389.66

1,315.46

2,908.51

2,187.86

57.00

142.80

37.25

146.67

78.32
10.00

38.00
52.69

42.63

32.86

06/21/11

PAGE:

Check Amount

991.56

2,389.66

6,478.11

142.80

37.25

146.67

78.32
48.00

253.28





3apckp08.p
04.10.12.00.00-010029

Check Nbr Vendor Name

80052 ROCKIE HANSEN PLLC
80053 SAFEWAY, INC.

80054 SCHWEIKHARDT, Steve
80055 SECURE SHRED

80056 SHELL CARD CENTER

80057 SIGNS & MORE

LA CENTER SCHOOL DISTRICT #101

Check Summary

Check Date Invoice Number

Al124418

A124855

A124982

A125042

06/30/2011 Statement March/Apr
06/30/2011 1046260

1064258

1064261

1064263

10642656

1064266

2105765

2105772

06/30/2011 Travel May 31
06/30/2011 67315

06/30/2011 8000039886106

06/30/2011 05604

Invoice Desc

2010-2011

OPEN PO FOR
2010-2011

OPEN PO FOR
2010-2011

OPEN PO FOR
2010-2011

OPEN PO FOR
2010-2011

Legal Services
open po not to
exceed 500.00 for
coffee cart
supplies

open po not to
exceed 500.00 for
coffee cart
supplies

open po not to
exceed 500.00 for
coffee cart
supplies

open po not to
exceed 500.00 for
coffee cart
supplies

open po not to
exceed 500.00 for
coffee cart
supplies

open po not to
exceed 500.00 for
coffee cart
supplies

open po for
groceries for
cooking class
open po not to
exceed 500.00 for
coffee cart
supplies

State Golf Meet
OPEN PO FOR
RECORDS

OPEN PO FOR
DISTRICT FUEL
Three "Retirement
Plaques" for La

Center School
District (Barnes,

PO Number

9701000047

9701000047

9701000047

9701000047

0
4001000097

4001000097

4001000097

4001000097

4001000097

4001000097

4001000049

4001000097

0
9701000012

9701000011

9701000137

9:10 AM

Invoice Amount

76.41

24.38

12.27

12.04

1,176.00

17.93

26.27

17.45

121.97

87.00
35.65

1,422.17

81.15

06/21/11

PAGE:

Check Amount

1,176.00
216.23

87.00
35.65

1,422.17

81.15





3apckp08.p

04.10.12.00.00-010029

Check Nbr

80058

80059

80060
80061

80062
80063

80064

80065

80066

80067
80068

80069

Vendor Name

SIMPLOT PARTNERS

SLINKARD, RHONDA D

SMITH, JULIE E
STAPLES

STERICYCLE
SUPT PUBLIC INSTRUCTION

SWANSON BARK & WOOD PRODUCTS

TDS TELECOM

The BotBrian Company

THE LAMPO GROUP
THINK4INC

TOTTEN, MARK A

Check Date

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

73593081

736020SI

Reimbursement May 25

Tuition 6/7

Tuition

1647109001

1954059001

1962958001

3001432313
6804

0117217-IN
0117589-IN
2632131 June

053111A

2887984
P187360

P188514

P188710

P189116

P189164

P189466

Travel 6/10

Tuition

Invoice Desc

Pust, Anderson)
OPEN PO FOR
2010-2011

OPEN PO FOR
2010-2011

MS Play

Tuitin
Reimbursement
Student Activity
DO Office
Supplies

DO Office
Supplies

DO office
supplies

Medical Waste
OPEN PO FOR
COMMODITIES

Bark Dust

Bark Dust

OPEN PO FOR
PHONES

Classroom STEM
instructional
materials for La
Center High
School (John
Johnson)

Student workbooks
printer
cartridges for
fax machine and
cathy o

I each Tbrotn
460-560-570ng
toner cartridge
C6657AN Color
cartridge

Toner Cartridge
for Staff Room
printer; Brother.
Toner cartridge
for K-8 media
center lab

New Brother brand
Brother TN-580
Black Toner
Travel-conference

Tuition
Reimbursement

PO Number

9701000044

9701000044

0
9701000020

9701000128
9701000128
9701000010

9001000005

4001000156
4001000127

4001000146

4001000152

1001000096

1701000026

1701000027

9:10 AM

Invoice Amount

51.

73.

13.
330.

39.
288.

62.

221.

20.
1,728.

281.
173.
1,513.

2,998.

1,142.
81.

44.

23.

74.

74.

8.

260.
14.

70

24

94
00

68
19

75

15

72
78

32
12
27

15

54
80

90

95

95

95

95

00
00

06/21/11
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Check Amount

124.

343.

39.
572.

20.
1,728.

454.

1,513.

2,998.

1,142.
379.

494.

94

94

68
09

72
78

44

27

15

54
50

00
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04.10.12.00.00-010029

Check Nbr

80070
80071

80072
80073

80074

80075

80076

80077

80078

80079

80080

80081

Vendor Name

TRULOC NORTHWEST CORP
U.s.

VANCOUVER SCHOOL DISTRICT
VERIZON WIRELESS

WASTE CONNECTIONS, INC.

WHELCHEL, SHAE J

WING, COLLEEN M

WISE, AMY K

WITT CO

WOODLAND SCHOOL DIST #404

WOODLAND TRU VALUE

WSPA

BANCORP EQUIMENT FINANCE,

Check Date

06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

Tuition 6/9

Tuition Reimbursemet

Tutition 6/9

7226
179431085

17597
0976066231

1068334 June

126225 June

479592 June

Reimbursement

Reimbursement 6/14

Tuition

208661

269
271

June 2011

B80390

3926

117

Invoice Desc

Tuition
Reimbursement
Reimbursement
Tuition
Reimbursement
Door Sets

RISO COPIER
JUNE/JULY

Dry commodities
Cell Phone/Final
District Charge

Open PO- Garbage
Open PO- Garbage
Open PO- Garbage

MS Art Project
ES Math Club
Activities

Kids Desk/Classr
Supplies

RISO SUPPLIES;
OPEN PO
Investigation
Extra Curr/Field
Trip
Unfunded/Admin
Cost

OPEN PO FOR
2010-2011

WSPA Webinars

Computer

PO Number

0 75.
0 75
0 70
9701000125 443.
0 243.
0 21
0 6
9701000009 287.
9701000009 615.
9701000009 667.
0 32.
0 36.
0 56
1001000051 348.
0 15,389.
0 4,777.
0 24,696.
9701000050 22.
9701000122 150.

Check (s)

9:10 AM

For a Total of

Invoice Amount

00

.00
.00

62
10

.75
.82

62
84
34
40
27

.35

95

98
04

99

00

06/21/11
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Check Amount

443.
243.

1,570.

32.

36.

56.

348.

44,863.

22.

150.

62
10

.75
.82

80

40

27

35

95

99

00

160,058.64





3apckp08.p

04.10.12.00.00-010029

Fund
10

Description

General Fund

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks
0 Wire Transfer Checks
0 ACH Checks
117 Computer Checks

For
For
For

For

Total For 117 Manual, Wire Tran, ACH &

Less 0 Voided Checks

For

Net Amount

FUND SUMMARY

Balance Sheet Revenue

9:10 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Expense

-663.31 878.70 159,843.25

06/21/11
PAGE: 12

0.00
0.00
0.00
160,058.64
160,058.64
0.00
160,058.64

Total
160,058.64






3apckp08.p LA CENTER SCHOOL DISTRICT #101

04.10.12.00.00-010029 Check Summary

Payments have been audited and certified by the Auditing Officer as required by
RCW 42.24.080, and those expense reimbursement claims certified as required by
RCW 42.24.090. Those payments have been recorded on a listing which has been

made available to the board.

As of June 28, 2011, the board, by a vote, does

approve for payment those checks (warrants) included in the following list
and further described as follows: CLARK CO TREASURER

Check Number 1373 through 1373

in the total amount of $56.00.

10:22 aM

PO Number Invoice Amount

Secretary Board Member
Board Member Board Member
Board Member Board Member
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc
1373 CLARK COUNTY TREASURER 06/30/2011 May 11 Impact Fee Report

1 Computer

Check (s)

For a Total of

56.00

06/21/11

PAGE:

Check Amount

56.00

56.00





3apckp08.p

04.10.12.00.00-010029

Fund
20

Description

Capital Projects

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For
0 Wire Transfer Checks For
0 ACH Checks For
1 Computer Checks For
Total For 1 Manual, Wire Tran, ACH &
Less 0 Voided Checks For

Net Amount

FUND SUMMARY

Balance Sheet Revenue

0.00 0.00

56.

10:22 aM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Expense

00

06/21/11

PAGE:

56.00
56.00

56.00

Total
56.00






3apckp08.p
04.10.12.00.00-010029

LA CENTER SCHOOL DISTRICT #101

Check Summary

Payments have been audited and certified by the Auditing Officer as required by

RCW 42.24.080,
RCW 42.24.090.
made available to the board.
As of June 28, 2011,
approve for payment those checks
and further described as follows:

Check Number 7973 through 8003

in the total amount of $13,830.24.

Secretary

the board, by a

(warrants)

vote,

CLARK CO TREASURER

Board Member

Board Member

and those expense reimbursement claims certified as required by

Those payments have been recorded on a listing which has been

does

included in the following list

Board Member

Board Member

Board Member

Check Nbr Vendor Name
7973 ARAVE, KRISTEN A

7974 AWSP

7975 BASHOR'S TEAM ATHLETICS

7976 BROTEN, JANICE M

Check Date Invoice Number
06/30/2011
06/30/2011
06/30/2011

Reimbursement-may 13
26041
54370
54468

54532

54646
54649

54710
06/30/2011 Reimbursement 5/27

Reimbursement 6/2

7977 CASH AND CARRY UNITED GROCERS 06/30/2011 198268
7978 COOKE, LYNNETTE 06/30/2011 Reimbursement May 25
7979 CORWIN BEVERAGE CO. 06/30/2011 00084151

36333
7980 CROSKREY, JULIE A 06/30/2011 Reimbursement 6/1
7981 DEN BOER, CATHY 06/30/2011 Reimbursement 5/25
7982 DOERNBECHER FOUNDATION 06/30/2011 FR
7983 EVERGREEN FAST PITCH 06/30/2011 7250
7984 HERITAGE TROPHIES 06/30/2011 6744

Invoice Desc

Prom

Leadership Camp
open po

Easton L screen
and Easton 4
panel screen for
baseball
Football
equipment

open po

Easton L screen
and Easton 4
panel screen for
baseball

open po

MS Track
MS/Advisory

open po for ASB
concessions

NJHS Year End
Student Activity
open po for
concessions

open po for
concessions

HS NHS
Meeting/Activity
STARS
Meeting/Activity
Fundraiser
softball
officials

2010-2011
Misc. Awards

PO Number

0

3401000035

4401000030
4401000134

4401000121

4401000030
4401000134

4401000030
0
0
4401000028

4401000029

4401000029

3401000040
4401000009

3401000006

9:42 AM

Invoice Amount
49.94
1,800.00

114.48
194.75

345.16

182.59
573.44

81.15

23.78

37.90

341.91

19.74

30.00

32.75

21.28

45.86

4,786.71
233.92

21.53

06/21/11

PAGE:

Check Amount

49.
1,800.
1,491.

61.

341.

19.

62.

21.

45.

4,786.
233.

595.

94
00
57

68

91

74

75

28

86

71
92

37





3apckp08.p

04.10.12.00.00-010029

Check Nbr

7985
7986
7987

7988

7989

7990

7991

7992
7993

7994
7995

7996
7997
7998

7999
8000

8001

Vendor Name

HILL, ROBERT R
IDENTITY COMPANY
JAYPRO SPORTS, INC.

JOSTENS OF VANCOUVER

LA CENTER SCHOOL DIST IMPREST

LA CENTER ELEM ASB

LA CENTER HS / ASB

MCCORD, TONYA L

OREGON ZOO

ORIENTAL TRADING
PACIFIC SCIENCE CENTER

PARTY CITY
SCHWEIKHARDT, Steve
SEATTLE AQUARIUM
STEVENS, KATIE E

SW OFFICIALS SERVICES

THINK4INC

Check Date

06/30/2011
06/30/2011
06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011

06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011
06/30/2011
06/30/2011

06/30/2011
06/30/2011

06/30/2011

LA CENTER SCHOOL DISTRICT #101

Check Summary

Invoice Number

6745
6746
6747
6813

Reimbursement-May 15

Inv 5/12
1074259

14661599

5185

5192

1760

1761

1762

1763

1764

1765

1766

1767
1768

1707

1709

1710

DB-0526

Reimbursement 6/1/AS

MRC 002974

645054812-02
00035692

Rec
Reimbursement 5/26

5507

Reimbursement 5/31

2649

P188703

Invoice Desc

Misc. Awards
Misc. Awards
Misc. Awards

Open po for hs
awards

Science club

T shirts
Volleyball net
handle

royal blue stols
and red and gold
cords

HS Water

HELUIM TANK
RENTAL

Field Trip Refund
Field Trip Refund
Bobcat Store
Field
Trip/Balance
Field Trip Refund
Field Trip Refund
BC
Ambassa/Playground
Field Trip Refund
Refund for Field
Trip

Senior
recognition

Golf State Meal
Golf
Pratice/Coaches
Dinner

State Track Meal
Money

ES Music

Field Trip/
Kindergarten June
2 and 3

Bobcat prizes
Science Club
field trip
Supplies for LUAU
HS Golf

Science club
field trip

HS Activity

Boys soccer

officials
Black and color

9:42 AM

PO Number Invoice

3401000006
3401000006
3401000006
4401000031

0

4401000142

3401000039

4401000143

o o o o

0

1401000029 1,

1401000031
4401000141

4401000151
0
4401000140

0
4401000010

4401000149

Amount

82.
110.
230.
149.

116.
160.
63.

115.

15.
62.

13.
13.
52.
528.

15.
15.
51.

27.
27.

21.

96.
135.

67.
l64.

132.
105.

126.
31.
.00

112

33.
425.

64.

56
85
74
69

27
00
17

67

00
98

00
00
47
00

00

00

64

00
00

64

00
00

.00

08
40

00
00

70
50

01
13

85

06/21/11
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Check Amount

116.
160.
63.

115.

77.

742.

642.

67.
1,164.

132.
105.

126.
31.
.00

112

33.
425.

64.

27
00
17

67

98

11

64

08
40

00
00

70
50

01
13

85





3apckp08.p

04.10.12.00.00-010029

Check Nbr Vendor Name

8002 WIAA
8003 WOODLAND SCHOOL DIST #404

LA CENTER SCHOOL DISTRICT #101

Check Summary

Check Date Invoice Number Invoice Desc

ink cartridges
06/30/2011 8467 Golf state fees

06/30/2011 WHS Track Invite on
May 6th, 2011

31 Computer

9:42 AM

PO Number Invoice Amount

4401000033 90.00
4401000146 50.00

Check(s) For a Total of

06/21/11
PAGE:

Check Amount

90.00
50.00

13,830.24





3apckp08.p

04.10.12.00.00-010029

Fund
40

Description

Associated Student Body Fund

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For
0 Wire Transfer Checks For
0 ACH Checks For
31 Computer Checks For
Total For 31 Manual, Wire Tran, ACH &
Less 0 Voided Checks For

Net Amount

FUND SUMMARY

9:42 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Balance Sheet Revenue Expense

-5.18 0.00 13,835.

42

06/21/11

PAGE:

0.00
0.00
0.00
13,830.24
13,830.24
0.00
13,830.24

Total
13,830.24






3apckp08.p LA CENTER SCHOOL DISTRICT #101
04.10.12.00.00-010029 Check Summary

Payments have been audited and certified by the Auditing Officer as required by
RCW 42.24.080, and those expense reimbursement claims certified as required by
RCW 42.24.090. Those payments have been recorded on a listing which has been

made available to the board.

As of June 28, 2011, the board, by a vote, does

approve for payment those checks (warrants) included in the following list
and further described as follows: CLARK CO TREASURER

Check Number 80082 through 80083

in the total amount of $668.49.

Secretary Board Member
Board Member Board Member
Board Member Board Member
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc
80082 DEPARTMENT OF REVENUE 06/30/2011 CTAX11 20110621AAA Comp Tax owed for
Cash Account 11
through
06/30/2011
80083 DEPARTMENT OF REVENUE 06/30/2011 CTAX11 20110621AAB Comp Tax owed for

Cash Account 11
through
06/30/2011

10:37 AM

PO Number Invoice Amount

0 663.31

2 Computer Check(s) For a Total of

.18

06/21/11

PAGE:

Check Amount

663.31

668.49
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04.10.12.00.00-010029

Fund
10
40

Description
General Fund

Associated Student Body Fund

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For

0 Wire Transfer Checks For

0 ACH Checks For

2 Computer Checks For

Total For 2 Manual, Wire Tran, ACH &
Less 0 Voided Checks For
Net Amount

FUND SUMMARY

Balance Sheet
663.31
5.18

Revenue
0.00
0.00

10:37 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Expense

0.
0.

00
00

06/21/11

PAGE:

668.49
668.49

668.49

Total
663.31
5.18






3apckp08.p
04.10.12.00.00-010029

LA CENTER SCHOOL DISTRICT #101

Check Summary

Payments have been audited and certified by the Auditing Officer as required by

RCW 42.24.080, and those expense reimbursement claims certified as required by

RCW 42.24.090. Those payments have been recorded on a listing which has been

made available to the board.

As of June 28, 2011, the board, by a vote,

approve for payment those checks
and further described as follows
Check Number 230 through 231

in the total amount of $435.70.

Secretary

does

(warrants) included in the following list

:  CLARK CO TREASURER

Board Member

Board Member

Board Member

Board Member

Board Member

Check Nbr Vendor Name

230 JESKE, LORI J
231 LA CENTER SCHOOL DIST

Check Date Invoice Number

06/30/2011 Reimbursement 6/14
IMPREST 06/30/2011 5188

5194

10:27 AM

Invoice Desc PO Number Invoice Amount
Saul Haas Funds 0 121.00
Scholarship-You've 0 200.00
Met the

Challenge

Graduation 0 114.70
expense

Computer Check (s

For a Total of

06/21/11

PAGE:

Check Amount

121.00
314.70

435.70
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04.10.12.00.00-010029

Fund
70

Description

Private Purpose Trust Funds

LA CENTER SCHOOL DISTRICT #101

Check Summary

0 Manual Checks For
0 Wire Transfer Checks For
0 ACH Checks For
2 Computer Checks For
Total For 2 Manual, Wire Tran, ACH &
Less 0 Voided Checks For

Net Amount

FUND SUMMARY

Balance Sheet Revenue

0.00 0.00

435.

10:27 AM

a Total of
a Total of
a Total of
a Total of
Computer Checks
a Total of

Expense

70

06/21/11

PAGE:

435.70
435.70

435.70

Total
435.70






Elementary Board Report

A Paws-itive Community Learning and Playing Together

School is out for the summer. Students and families are hopefully enjoying their well-
deserved time together. Though we are not seeing students, we continue to work toward
improvements for next year. The following shares just a bit of what has and will be
happening with our staff over the summer months:

4-Day-K Flexibility & Support

Our 4-Day-K team has some more ideas up its sleeves. While the majority of their
efforts are directed toward preparing for an incredible 2011-2012 school year for our
students, they have also found ways to increase their flexibility and further support the
rest of our school. As you know, with our 4-Day-K model, kindergarten students will
attend full days, Monday through Thursday. Our kindergarten teachers will act as p.e.,
music, art, Second Step, and drama specialists each of the four days. This allows them
305 minutes of planning and collaboration time on Fridays. Given this, they will also
have two hours and twenty-five minutes of student instructional time on Fridays. We
considered many options for this time and unanimously decided on one we feel best
supports our students and staff. For an hour, twice each Friday, our kindergarten teachers
will push into all classes at two grade levels for an hour per grade level (for example, an
hour in second grade and then an hour in third grade). They will do so as art specialists.
This will give each grade level an hour each, about every three weeks, to have teachers
collaborate and work together to support students and work with our intervention teams
specialists. Our kindergarten teachers will also work with each grade level to share what
they have learned about students and any other patterns while working with students
across our whole elementary span. There are many reasons why we feel this will be such
an effective support for our students and staff. To give a small bit of reasoning, let’s look
back about four years. Our staff had worked to develop a vision of our dream school to
support all students. We narrowed our thoughts down to five core ideas. The top three,
that many thought we could never accomplish, included every day kindergarten,
increased collaboration time, and incorporating an art specialist. This gives a reminder of
why it can be so critical to figure out where we are trying to go in our future. When
opportunities do arise, we may find we can actually take hold of them and further realize
our dreams.

Room Movements

To further support our efforts to effectively help our students in their learning, we are
making about ten significant room changes with our staff. The core reasons for these
movements have been to make room for two more kindergarten classes, make room for a
music class, get staff who collaborate closer together, and help our overall configuration
make more sense for the longer term. Some examples of our movements include moving
our Math Club, Reading Club (Math & Reading Clubs are currently slated to be called
the Learning Club for 2011-2012), and 3-5 special education into one intervention teams
portable, moving our two music classes into one music portable, and moving our K-3
special education into what was the Reading Club room so that a kindergarten class can
utilize a larger space. Staff have been great about helping us to realize these movements
so that we may better support students. One example is that of how so many teachers
have worked above and beyond to move a great deal of their furniture and materials to





their new rooms so that the work needed by our maintenance crews over the summer
months will be minimized.

Summer PD

There are people who think that teachers work nine months a year and take three months
off during the summer to do such things as watch television and eat bonbons. Sure we
might watch some television. | will admit, I did eat my first bonbons five summers ago,
at a math training. Many choose to work hard at improving their abilities to meet
students’ needs during the school year. We have many doing just that this summer. Four
of our grade level teams will be working to plan how our current math program can better
support our students in their learning our math power standards. Some will be
participating in the two book studies being led by Dave Holmes. Many will participate in
the summer institutes being offered in August and continuing on throughout the school
year. Others will be working to develop and implement improved report cards which
better communicate with our learning community. And all will most likely be coming
into our school way too often over the summer months to plan better ways to meet our
students’ learning needs. As usual, this will be a busy learning summer for many.
Hopefully all will take a little time to sit and eat (maybe smell) the bonbons.






La Center High School
June 22, 2011

urriculum- All students’ schedules for next year are completed. We will be

mailing student’s personal information regarding credits earned towards graduation and
credits yet to be completed. As we have listened to student’s requests for specific classes
through the Navigation 101 program, including student input from the Board Linkage
meeting, the staff and | are pleased to share with you our list of new course offering and
our instructors assigned to these classes.

Added to next year’s course offerings are:

Human Anatomy/Physiology— Amy Neiman

AP Statistics — Julie Croskrey

Physics adding a unit on Robotics — John Johnson
Civil Rights/Civics — Kathy Bounds

World Mythology — Karen Gozart

Woman Studies 2 — Heather Grotte

Personal Finance — John Lambert.

thletics & Activities — We have complete another successful year in the

activities and athletic at La Center High School. Our Knowledge Bowl team just missed
making it to the state competition while our Future Business Leaders of America (FBLA)
qualified to represent La Center at the state level. Josh McNeal ran for the Regional VP
position . . . and WON! He is now on his way to the National FBLA convention in
Orlando, FL.

Our athletic teams faired very well. La center School District was represented in post
season play by: 4 of the 5 fall teams, 2 of the 3 winter teams, and 4 of the 6 spring teams.





Chris Mayolo is a state champion in wrestling at the 152Ib class and Katrina Chamberlain
is the state high jJump champion.

We are losing two of our high school coaches that have dedicated many years to their
respective programs. Sheila Holter has resigned from the Cheer/Dance team after 12
years of service and 8 district/state placings. She will be replaced by Andrew Waldner.
Many community members best know Andrew as the “Zumba” instructor! Also, Jason
Grotte has resigned as our assistant volleyball coach. Both of these coaches have made
an invaluable impact on our student athletes.

La Center High School has spent the year revamping the school logo. When I arrived |
counted 7 different logos at one event. Aaron McCoy has worked hard to complete a
rather difficult process in securing a new logo for our school. It is the new Wildcat
displayed at the top of this page. A ‘thank you’ goes to him and all the stakeholders that
have been actively involved in making this a positive outcome for our school and district.

eachers- We are excited to announce Mr. Jim Neiman, as the new

Metals/Welding, Woods and Small Engines teacher. He comes to us from the Evergreen
District where he had developed an award winning Bio-diesel program at Heritage High
School. Jim is excited to bring new ideas to the vocational program, eager to know our
students and staff, and is interested in integrated cross-curricular projects. He is familiar
with La Center High School since his wife, Amy Neiman, is our science teacher. Also,
both sons attend LCHS. Welcome Jim!

An interview team of administrators, counselor and teachers are completing the
interviews for the 6-10 Career Counselor position. We have had several applicants and
are confident we’ll find the right individual for our students.

At this time there are 4 high school teachers entering the National Board Certification
process. | am very pleased that our educators are willing to take on this difficult
challenge to better themselves as educators while continuing to find ways to improve
learning opportunities for our students.

tudents- The Graduation Celebration was a positive experience for students,

staff, parents and community members. There were 96 students recognized, honored and
graduated that evening. As this was my first graduation to host, | want to thank all the
individuals that help prepare for this grand event. Our school grounds where absolutely
beautiful, the school was sparkling and the gym was elegantly staged for our graduation.
Thanks to Skot Barker for contributing the set-up of his sound system, curtains and lights.





It is my understanding the sound system was clearly heard, which is a difficult task in
that large space. | believe our graduates are leaving with a rich education and prepared to
continue on their Pathway.

The AP Government students have created a fantastic bulletin board display across from
the Career Center. It includes the pictures of each graduate and lists where the individual
is planning to attend school next year and/or goals to meet. It also includes that career
each individual is working towards.

I would also like to thank Ms. Sharon Bryan for her outstanding job once again as the
Senior Class Advisor. We all enjoyed her graduation speech and personal memories of
several of the graduates. Her attention to detail and dedication to helping make this entire
experience a positive event for all seniors is remarkable.

And as | reflect over this past year, I would like to say ‘thank you’ for an incredible year!
Let’s do it again!

Respectfully submitted,

Carol Patton
Principal






Hawk Report June 2011

June is an interesting month as an administrator. When you start in September
you think that June is so far away. Then when it actually gets here it becomes the
craziest month of the year as there is so much to accomplish in a short period of
time. Then before you know it is over and you are left with an empty school. | run
through the broadest range of emotions in this month. It is a roller coaster ride
that we will all sign up for again next year.

June is a month to reminisce and be grateful for the past school year. First of all |
would like to thank my incredible staff. We work closely together to collaborate
on new ideas and find strategies to help all kids. When others might ask, “Why
would we do that? This staff says “Why not?” | was impressed by the high level of
enthusiasm that they still had for their work in June as this can be a time when
staff and students are tired and can go through the motions of school.

| would also like to thank the classified staff from Jan and Cathy in the office who
bail me out on a regular basis to our hard working custodial crew who do their job
with efficiency and with little fanfare. | thank them for all the things that | know
they do and for all the things that | don’t. They are such an important part of the
team.

There was a great deal of celebrations at the end of the year. The band and choir
held two marvelous performances. Just when you think they can’t get any better,
they raise the level again. Thanks to Mr. Calabrese and Mrs. Slinkard for all of
their hard work.

Finally I would like to thank the wonderful g grade class. In my opinion, the
success of the school depends on the maturity and attitude of the g grade class
and this group did not let me down. This is the third outstanding class in a row so
the high school is in good shape for years to come. It was hard to let this group

go.

The last two days of school was also a busy time of celebration. We had two
awards assemblies and had our field day again. The end of year awards are always
fun as so many students are recognized for their hard work. Even better is the





response that their peers give them. My favorite part is watching students realize
that they are about to get an award or when the student is completely surprised.
The emotions run from surprised, to confusion and shock to joy. It is priceless. |
have included in this report the major award winners.

Perfect Attendance (including no tardies) — Jacob Latham

6" Grade Students of the Year — Matthew Lincoln and Lexi Darienzo
7" Grade Students of the Year - Charlotte Royal and Walker Wright
8™ Grade Students of the Year — Alex Tetz and Onesimo Sebastian

Faculty Award (Awarded to two students who have attended LCMS all three
years) — McKenzie Link and Alex Tetz

Principal Award: Kevin Mairose and Markayla Richmond
Duane Hamlin Award (Music)
Choir: Haley Wilson and Hailey Macho

Band: Blake Johnston

To receive these awards is a great honor as there were so many worthy
candidates.

The last day of school was difficult. | managed to keep the tears back which
naturally is part of my tough Aussie temperament. The other reason that | did not
cry is that | think my tear ducts were blocked by marshmallow after being turned
into a Rice Krispie Treat the day before. Not something | would recommend doing
again. Many of the staff, however, could not keep back the tears which shows
how much they love and appreciate the kids they work with. We do enjoy when
the kids come back from the high school to visit. We were able to give the g™
graders the send off they deserve, promote our current 6" and 7™ grade classes
and welcome in the new 6" grade class. | am excited for the 6" grade class of





2011-12. | have met them a few times and have made a great impression. It is a
symbolic moment to see the g grade class walk out the door and see the 5t
grade class move into the bleachers. And so goes the circle of life at LCMS. | look
forward to another great year in September which if you ask Mark is only 67 days
away.

Have a great summer.
Go Hawks!

David Cooke
Principal

La Center Middle School






Teaching and Learning Update June 2011

Testing/Assessment- EOC (end of course) assessment for math in
grades 8-12 is completed and returned! Our students seemed to do
well and feedback was positive. We’ll know in August how they
faired officially.

As | believe | shared at the board workshop, our high school HSPE
scores were very good again this year. As in past years our reading
and writing scores were in the high 80’s and mid 90’s respectively
and our science scores went up almost 20%. | predicted that the
science scores would go up, as this was the first year that those
scores would count as a graduation requirement. The significance
of the 20-point jump is that the statewide scores only rose 6%. |
believe this is a testimony to the hard work by our high school
science department to raise the cognitive demand in the classroom
and the elementary and middle schools hard work over the last few
years to improve science instruction. This was a team effort.

We also received our WLPPT scores back (English language
learner- ELL) this last month and they we’re very, very good. We
transitioned some students out of program and almost all made
significant progress toward that goal. Nice job, Sally Doss, Tina
Moore and staff.

Curriculum/ Materials Adoption- | should have two textbook
adoption approvals to you for the August board meeting. We are
currently reviewing an AP statistics book and an anatomy
physiology book; the teacher and parent/community members have
reviewed both of these and our IMC (instructional materials
committee) should be reviewing the choices right before your
August meeting. Both of these texts are for new classes this
coming year at the high school.





Professional Development- Summer schedule is finished and
we’re up and running. We have almost 40 teachers signed up for
two book studies and 20 teachers from the Woodland school
district are joining us. This should be a great opportunity to share
some of our ideas and get some feedback from them on some of
the initiatives we’ve instituted and how our learning model impacts
the classroom.

We have 30 teachers and administrators signed up for an iPad class
this summer. We have enough to fill an entire class so ESD staff
will be teaching the class in our district.

There are over 50 staff members currently signed up for our 3"
summer institute on two different dates. This year we will be
focusing on mastering our learning model as it is used to write
learning objectives, create classroom activities and develop
assessments around our evolving district core competencies.

We have 6 teachers who will be working on their national board
certification, and lastly, we have over twenty teachers signed up
for a Google doc’s class that I will co-teach with Sharon Bussler in
August.

CTE (career and technical education)- Welcome aboard to Jim
Neiman as our new woods and metals shop teacher.

ELL- Our student count has dropped from 19 to 14. This is from a
combination of students moving out of the district and
transitioning out of the program based on their most recent
assessment scores. Sally Doss did complete her leave of absence
this spring and her teaching certificate. If she doesn’t secure





employment as a teacher, she will be back as our ELL classified
aide this next year.

Grants- As you will see in your board agenda packet, total grants
for the 2011-12 school year are almost identical to this past year.
Some went up and some went down but the total dollar amount
remained the same. The missing ARRA grant was the federal
stimulus money that is no longer available. | have the highly
capable, ELL (English language learner), Perkins (vocational
education grant) and the title 1l part A (teacher and principal
professional development grant) grants basically finished and filed.

Community Linkage- | have a date set for September for our first
community/parent informational workshop. Tammi Honeycutt
from AWARE will be presenting their newest material on Internet
safety/ sexting and teen sex trafficking. | will be holding volunteer
training classes this year in August before school starts so that
volunteers will be ready to start the day school opens. In addition,
this will help Sheri Birgensmith with her D.O.G.S (dads of great
students) volunteers.

Ad-Hoc committee to explore Boundary exceptions- the
following is a repeat from last month-

I have done some work to look at the reasons and frequency with which students leave our district
for “other” educational opportunities. I have observed for a couple of years with unrest as these
numbers have grown. Many of the reasons, fire science or ROTC programs, are legitimate reasons
that we cannot control, or want to. Others, on-line learning, math choice, etc. are things we may be
able to impact.

| intend to have a late August or early September “summit” with parents of these boundary
exceptions and any other community member or parent who is willing to participate. The goal
would be to identify either supplemental programs or changes to existing programs that might enable
us to maintain many of these students who currently feel there are better educational opportunities
elsewhere.





I’m just including this to remind you that if you are interested or
personally know a parent or community member that | should

contact for inclusion, please let me know or encourage them to
contact me.

Dave.
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10--General Fund-- CASH BASIS —- AGENCY ACCOUNTS -- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of May , 2011

Sept 1 Beginning Cash and Investment Balance

G/L 200 IMPREST FUNDS 4,700.00
G/L 230 CASH ON HAND 341.44
G/L 240 Cash On Dep w/Cou Treas 375,824.33
G/L 450 Investments 1,400,228.54

Subtotal - Cash and Investments 1,781,094.31 *
G/L 241 Warrants Outstanding 357,915.33-
A. Net Beginning Cash and Investments 1,423,178.98 *x

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 LOCAL TAXES 2,265,638 206,111.31 2,234,478.21 31,159.79 98.62
2000 LOCAL SUPPORT NONTAX 611,750 20,265.75 415,162.34 196,587.66 67.86
3000 STATE, GENERAL PURPOSE 8,346,908 493,504.67 5,763,015.08 2,583,892.92 69.04
4000 State, Special Purpose 1,198,223 8,451.46 141,424.42 1,056,798.58 11.80
5000 FEDERAL, GENERAL PURPOSE 0 .00 115.67 115.67- 0.00
6000 FEDERAL, SPECIAL PURPOSE 735,702 59,412.07 467,940.28 267,761.72 63.60
7000 REVENUES FR OTH SCH DIST 25,000 .00 .00 25,000.00 0.00
8000 REV FR OTH AGNCY * ASSOC 0 .00 .00 .00 0.00
9000 OTHER FINANCING SOURCES 0 .00 .00 .00 0.00

Total REVENUES 13,183,221 787,745.26 9,022,136.00 4,161,085.00 68.44
C. Beginning Net Cash and Investments Plus Revenues (A+B) 10,445,314.98 il

B. EXPENDITURES

00 Regular Instruction 8,372,839 664,610.58 6,001,778.45 15,092.51 2,355,968.04 71.86
10 Federal Stimulus 44,066 31,290.57 271,629.33 0.00 227,563.33- 616.41
20 Special Ed Instruction 1,062,183 .00 .00 0.00 1,062,183.00 0.00
30 Voc. Ed Instruction 344,435 25,924.02 247,012.88 432.80 96,989.32 71.84
40 Skills Center Instruction 0 .00 .00 0.00 .00 0.00
50+60 Compensatory Ed Instruct. 778,529 19,383.03 198,829.00 0.00 579,700.00 25.54
70 Other Instructional Pgms 10,500 .00 3,869.81 5,473.02 1,157.17 88.98
80 Community Services 100,186 16,797.51 86,982.07 405.75 12,798.18 87.23
90 Support Services 2,580,581 203,917.53 1,983,845.80 31,419.44 565,315.76 78.09
D. Total EXPENDITURES 13,293,319 961,923.24 8,793,947.34 52,823.52 4,446,548.14 66.55

Current Cash and Investments

G/L 200 IMPREST FUNDS 6,100.00
G/L 230 CASH ON HAND 27,943.36-
G/L 240 Cash On Dep w/Cou Treas 569,508.05
G/L 450 Investments 1,748,225.79
G/L 241 Warrants Outstanding 564,278.36-

1,731,612.12 *

Ending Net Cash and Investments 1,651,367.64 *x
Adjustments 80,244.48
Total Ending Cash & Investments & Adjustments 1,731,612.12 *x

Net Change in Cash Since Sept 1 308,433.14
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20--Capital Projects—-- CASH BASIS —-- AGENCY ACCOUNTS -- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)
For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of May , 2011
Sept 1 Beginning Cash and Investment Balance
G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 7,407.32
G/L 450 INVESTMENTS 91,890.41
Subtotal - Cash and Investments 99,297.73 *
G/L 241 WARRANTS OUTSTANDING 7,407.32-
A. Net Beginning Cash and Investments 91,890.41 R
ANNUAL ACTUAL ACTUAL
A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 0 .00 .00 .00 0.00
2000 Local Support Nontax 105,000 14,005.94 91,002.75 13,997.25 86.67
3000 State, General Purpose 0 .00 .00 .00 0.00
4000 State, Special Purpose 0 .00 .00 .00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
6000 Federal, Special Purpose 0 .00 .00 .00 0.00
7000 Revenues Fr Oth Sch Dist 0 .00 .00 .00 0.00
8000 Other Agencies & Assoc. 0 .00 .00 .00 0.00
9000 Other Financing Sources 25,000,000 .00 .00 25,000,000.00 0.00
Total REVENUES 25,105,000 14,005.94 91,002.75 25,013,997.25 0.36
C. Beginning Net Cash and Investments Plus Revenues (A+B) 182,893.16 R
B. EXPENDITURES
10 Sites 1,100,000 .00 .00 0.00 1,100,000.00 0.00
20 Buildings 0 .00 .00 0.00 .00 0.00
30 Equipment 0 .00 .00 0.00 .00 0.00
40 Energy 0 .00 .00 0.00 .00 0.00
50 Sales & Lease Expenditure 0 .00 .00 0.00 .00 0.00
60 Bond Issuance Expenditure 5,000 700.00 3,542.00 0.00 1,458.00 70.84
90 Debt 0 .00 .00 0.00 .00 0.00
D. Total EXPENDITURES 1,105,000 700.00 3,542.00 0.00 1,101,458.00 0.32
Current Cash and Investments
G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 8,107.32
G/L 450 INVESTMENTS 105,674.73
G/L 241 WARRANTS OUTSTANDING 8,107.32-
105,674.73
Ending Net Cash and Investments 179,351.16 *x
Adjustments 73,676.43-
Total Ending Cash & Investments & Adjustments 105,674.73 R
Net Change in Cash Since Sept 1 13,784.32
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30--Debt Service Fund-- CASH BASIS -- AGENCY ACCOUNTS —-- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of May , 2011

Sept 1 Beginning Cash and Investment Balance

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 1,512.99
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 612,078.50

Subtotal - Cash and Investments 613,591.49 *
G/L 241 WARRANTS OUTSTANDING .00
A. Net Beginning Cash and Investments 613,591.49 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 1,193,000 99,506.35 1,103,223.95 89,776.05 92.47
2000 Local Support Nontax 15,000 162.36 1,675.26 13,324.74 11.17
3000 State, General Purpose 0 .00 .00 .00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
9000 Other Financing Sources 146,653 .00 73,326.43 73,326.57 50.00

Total REVENUES 1,354,653 99,668.71 1,178,225.64 176,427.36 86.98
C. Beginning Net Cash and Investments Plus Revenues (A+B) 1,791,817.13 il

B. EXPENDITURES

11 Matured Bond Expenditures 667,000 .00 757,211.19 0.00 90,211.19- 113.52
21 Interest On Bonds 677,000 .00 158,852.09 0.00 518,147.91 23.46
31 Interfund Loan Interest 0 .00 .00 0.00 .00 0.00
41 Bond Transfer Fees 0 .00 .00 0.00 .00 0.00
51 Arbitrage Rebate 0 .00 .00 0.00 .00 0.00
61 Underwriter's Fees 5,000 .00 .00 0.00 5,000.00 0.00
D. Total EXPENDITURES 1,349,000 .00 916,063.28 0.00 432,936.72 67.91

Current Cash and Investments

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 1,981.91
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 873,771.94
G/L 241 WARRANTS OUTSTANDING .00

875,753.85 *

Ending Net Cash and Investments 875,753.85 *x
Adjustments .00
Total Ending Cash & Investments & Adjustments 875,753.85 R

Net Change in Cash Since Sept 1 262,162.36
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40--Associated Student Body Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- BUDGET-STATUS-REPORT
Fiscal Year 2010 (September 1, 2010 - August 31, 2011)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of May , 2011

Sept 1 Beginning Cash and Investment Balance

G/L 200 IMPREST FUNDS 4,855.00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 15,214.57
G/L 450 INVESTMENTS 103,902.81

Subtotal - Cash and Investments 123,972.38 *
G/L 241 WARRANTS OUTSTANDING 7,807.21-
A. Net Beginning Cash and Investments 116,165.17 R

ANNUAL ACTUAL ACTUAL

A. REVENUES AND OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 General Student Body 158,150 412.82 60,778.44 97,371.56 38.43
2000 Athletics 96,000 1,399.30 73,518.25 22,481.75 76.58
3000 Classes 24,500 4,225.35 6,573.25 17,926.75 26.83
4000 Clubs 80,100 450.26 26,593.92 53,506.08 33.20
6000 Private Moneys 8,250 .00 6,383.81 1,866.19 77.38

Total REVENUES 367,000 6,487.73 173,847.67 193,152.33 47.37
C. Beginning Net Cash and Investments Plus Revenues (A+B) 290,012.84 R

B. EXPENDITURES

1000 General Student Body 145,500 3,507.70 46,025.85 1,625.42 97,848.73 32.75
2000 Athletics 121,300 5,868.36 69,049.45 4,988.01 47,262.54 61.04
3000 Classes 18,000 1,733.14 4,934.15 0.00 13,065.85 27.41
4000 Clubs 68,100 150.52 23,081.04 694.47 44,324.49 34.91
6000 Private Moneys 7,500 .00 1,336.34 0.00 6,163.66 17.82
D. Total EXPENDITURES 360,400 11,259.72 144,426.83 7,307.90 208,665.27 42.10

Current Cash and Investments

G/L 200 IMPREST FUNDS 4,870.00
G/L 230 CASH ON HAND 5,044.87-
G/L 240 CASH ON DEPOSIT CTY TREAS 16,384.75
G/L 450 INVESTMENTS 119,414.15
G/L 241 WARRANTS OUTSTANDING 15,683.57-

119,940.46 *

Ending Net Cash and Investments 145,586.01 *x
Adjustments 25,645.55-
Total Ending Cash & Investments & Adjustments 119,940.46 R

Net Change in Cash Since Sept 1 3,775.29
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La Center School District Cashflow Analysis
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LA CENTER

BEG BALANCE

3100 APPORTIONMENT

3300 LEVY EQUALIZ

4121 SPECIAL ED

4155 LAP

4158 MISC STATE GRANT

4165 BILINGUAL

4166 1-728

4174 HIGHLY CAPABLE

4175 MATH/SCI. PROF DEV

4198 FOOD SERVICE

6138 CARL PERKINS

6151 TITLE 1

6152 TITLE Il

6198 FOOD SERVICE
OTHER

TAX RECEIPTS
INVESTMENTS
LOCAL RECEIPTS

TOTAL RECEIPTS
ACCOUNTS PAYABLE
PAYROLL
OTHER

TOTAL EXPENSES

TOTAL ENDING BALANCE

Less: EST. RESERVED BALANCES
END. UNRESERVED BALANCE

0.09
SEPTEMBER

$1,500,372

$684,502
$0

$0

$0

$0
$1,196
$0

$0

$0

$609

$0

$0

$0

$0
$30,383

$50,480
$808
$44,730
$812,708
$362,681
$784,704
$1,147,385
$1,165,694

($325,000)
$840,694

La Center School District Cashflow Analysis

0.09
OCTOBER

0.055
NOVEMBER

$1,165,694 $1,737,633

$684,502  $418,307
$36,329 $68,634
S0 S0

$21,343 $6,522
$17,376 $3,500
$1,196 $731

S0 S0

$2,449 $748

S0 S0

$1,050 $895

$0 $20,582

$0 $9,171
$20,590 $18,067
$730,738  $186,040
$592 $798
$41,556 $36,088
$1,557,722  $770,083
$177,003  $173,527
$808,780  $788,331
$985,783  $961,858
$1,737,633  $1,545,858
($325,000)  ($325,000)
$1,412,633  $1,220,858

0.09
DECEMBER

$1,545,858

$684,502
$8,071
$0
$10,672
$0
$1,196
$0
$1,225
$0
$1,011

$12,300
$506
$17,499

$10,165
$801
$34,039

$781,987
$153,950
$770,914
$0
$924,863
$1,402,982

($325,000)
$1,077,982

0.09
JANUARY

$1,402,982
$793,283.52

$0
$10,672
$0
$1,564
$0
$1,322
$0
$1,339

$10,475
$887
$14,213

$6,149
$921
$44,561

$885,386
$237,556
$751,438
$988,994
$1,299,373

($325,000)
$974,373

0.09
FEBRUARY

$1,299,373
$640,530.18

$0
$10,672
$0
$1,365
$0
$1,244
$0
$1,026
$657
$3,706
$7,439
$19,725

$5,095
$532
$33,412

$725,403
$167,232
$793,212
$960,444
$1,064,332

($325,000)
$739,332

0.09
MARCH

$1,064,332
$639,120.35

$0
$10,671
$115
$1,186
$0
$1,236
$0

$393

$0
$16,691
$4,046
$18,239

$142,152
$525
$67,605

$901,978
$143,386
$764,454
$907,840
$1,058,470

($325,000)
$733,470

0.09 0.055
APRIL MAY
$1,058,470
$605,596.82  $377,731
$186,964  $143,307
S0 S0
$10,672 $6,521
$1,200 $0
$1,276 $780
S0 S0
$1,236 $753
S0 S0
$478 $397
$0 $848
$13,307 $12,076
$2,155 $2,163
$19,841 $16,791
$897,051  $206,111
$519 $501
$45,218 $49,186
$1,785,513  $817,165
$186,715  $190,825
$762,059  $752,229
$948,774  $943,054
$1,895,209  $1,769,320
($325,000)  ($325,000)

$1,570,209

0.06
JUNE

$577,902
$12,501
$0
$7,115
$500
$850

$0

$860

$0

$500

$17,500

$5,000
$21,000

$10,000
$750
$25,000
$679,479
$182,634
$779,334

$961,968

$1,486,831
($325,000)

0.1
JULY

$1,895,209 $1,769,320 $1,486,831

$763,247

$0
$11,857
$0
$1,417
$0
$1,384
$0

$0
$3,000
$15,000
$2,500
$10,500

$5,000
$750
$15,000
$829,656
$132,852
$705,989

$838,841

$1,477,646
($325,000)

0.1
AUGUST

$1,477,646

$763,247
$106,169
$0
$11,857
$3,309
$1,417
$0
$1,384
$0

$0

$15,000

$15,000
$750
$5,000
$923,135
$198,298
$703,991

$902,290

$1,498,491
($325,000)

$1,444,320 $1,161,831 $1,152,646 $1,173,491






LA CENTER SCHOOL DISTRICT #101

IMPACT FEE REPORT

AMOUNT NUMBER
TOTAL for 2011 (Jan - May) $55,828.90 8
plus TOTAL for 2010 (January through December) $178,919.70 26
plus TOTAL for 2009 (January through December) $55,234.30 9
plus TOTAL for 2008 (January through December) $104,913.25 16
plus TOTAL for 2007 (January through December) $170,807.20 40
plus TOTAL for 2006 (January through December) $122,495.35 35
plus TOTAL for 2005 (January through December) $354,000.00 179
plus TOTAL for 2004 (January through December) $172,129.79 88
plus TOTAL for 2003 (January through December) $161,129.79 81"
plus TOTAL for 2002 (January through December) $88,076.85 53
plus TOTAL for 2001 (January through December) $70,666.92 65
plus TOTAL for 2000 (January through December) $56,550.46 53
plus TOTAL for 1999 (January through December) $74,564.69 65
plus TOTAL for 1998 (January through December) $112,978.50 98
plus TOTAL for 1997 (January through December) $134,445.01 119
plus TOTAL for 1996 (January through December) $155,911.02 137
plus TOTAL for 1995 (April through December) $68,942.90 60
plus Sale of Property closed 5-30-95 deposited July '95 $5,545.47
plus Check from Aho Construction 10-30-95 $63,710.00
TOTAL Impact Fees/Property Sale $2,137,594.63 1,132
CAPITAL PROJECTS FUND: 2005-06 2006-07 2007-08 2008-09 2009-10 2010-11
Beginning Fund Balance: $132,585 $64,011 $17,609 $45,298 $31,192 $91,890
plus Revenues: $195,841  $113,379 $140,265 $61,736 $179,182 $91,353
minus Expenditures: ($203,406) ($125,382) (%4,023) ($2,515) ($9,540) (%$4,242)
minus Non-voted Debt Pmt. ($61,009)  ($34,400) ($108,552) ($73,326)  ($108,945) ($73,326)
Ending Fund Balance: $64,011 $17,609 $45,298 $31,192 $91,890 $105,674
as of 5/31/11
NAME ADDRESS AMOUNT DATE
In City Permit - No Address Provided on County Report $6,991.00 4/28/2011
In City Permit - No Address Provided on County Report $6,991.00 5/20/2011






Superintendent’s Report

June 23 2011

LEARNING UPDATE

The Three Questions Every Teacher Should Ask Themselves — We have learned a lot this
year via our collective learning efforts (i.e. Lab Classroom Project teams, “Old Dog” teams,
etc.). The district learning model developed to meet the boards Ends of developing lifelong
learners for the 21% Century is the key driver in this work. As a result, our staff have
developed tools that have shaped our lens of how we see the learning environment away
from “delivering the content” towards shaping the conditions for learning (Cognitive
Demand, Flow of Information and Learning Trust) to harness each learners’ energy behind
their innate need to learn.

To make this work even more powerful, we are beginning to see that as teachers each and
every day we need to ask ourselves three questions that can guide our work to create the type
of learning environment that is necessary. The three questions are: 1) “Am I asking my
students to think?” (Cognitive Demand); 2) “Who is doing the work?” (Flow of Information);
and 3) “What am I learning from my students about my own practice?” (Learning Trust).

COGNITIVE DEMAND — We shouldn’t be surprised if our students as a whole are not great
thinkers if we as teachers fail to intentionally ask them to think. Designing our lessons where
students simply must know the “what the teacher or textbook wants them to know” does not
build independent lifelong learners. In fact, it will cause most students to become more
dependent on others to think for them. Intentionally putting students in learning
environments that have them analyze, evaluate and create (Bloom’s Taxonomy) will
maximize their potential for becoming independent lifelong learners. Our learning model
focuses on asking our students to think with intentional strategies and acceptable evidences
to assess whether students are actually achieving this objective.

FLOW OF INFORMATION - Imagine expecting a young teenager to learn how to drive an
automobile, but never letting him/her get behind the steering wheel. We just expect the
learner to watch the teacher and then take a test. Sounds kind of odd, right? Well if the
majority of the work being done in a learning environment is by the teacher, then we
shouldn’t be surprised when students who are “good at school” figure out how to play the
game to get a grade and those who are “not good at school” to tune out. We believe that the
students need to do the work and the teacher is a “Guide on the Side” rather than the “Sage
on the Stage”. Our learning model focuses on the students doing the work as measured by
the Flow of Information within a learning environment and thereby teaching them to be non-
dependent on others to tell them what they need to know.

LEARNING TRUST - If you had the choice within a business partnership of owning either
49% of all the company stock or 51%, which would you choose? Clearly the leverage goes
to the owner of the 51% stake in the company and therefore the need for the other owner
diminishes as a result of this enhanced leverage. All of this is predicated on the notion of
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ownership as equated to a total percentage of 100%. Learning Trust is about the need for
others to assist you in your own learning and not about leverage over the other person to do
what you want them to do. We believe that strong relationships are built on the notion that
all parties need the other person(s) far more than they need you. So if the teacher needs
his/her students to learn about their own practice as a learning environment leader more than
the students need them to learn about the content, then strong Learning Trust develops. Our
learning model breaks the mental model of content delivery (I taught it and it is not my fault
if they didn’t learn it — a.k.a. leverage) mindset and replaces it with the belief that we are
using the content to help students become independent lifelong learners. And if this “lifelong
learner” notion is such as great idea, then we as teachers should be learning from our
students about our practice as lifelong learners ourselves as measured by what we identify as
Learning Trust.

At our summer institutes in August, our work will begin from these three questions that
teachers need to ask themselves (“Am I asking my students to think?”, “Who is doing the
work?” and “What am I learning from my students about my practice?”). Participants will
then learn how to utilize the tools we have developed to create learning environments that
intentionally answer these questions so as to maximize the opportunities for students to
become stronger thinkers, do the work that is meaningful to them and become engaged in
shaping the learning environments they learn within (created by their teachers). The result
will be learning environments that support students in their work to achieve the Board’s Ends
policies and become independent lifelong learners for the 21* Century.

BOARD UPDATE

State Budget Update — We are in the final stages of creating our 2011/12 school budget for
your review at the June Board meeting. Both Brett and | are confident that we will be very
close to building a balanced budget. With that in mind and given the latest forecast for June
shows that the state is projected to have $500 million less in revenue than what they expected
when they passed their current budget, | am concerned that we may once again be facing
another mid-year cut from the state like we did this past spring. In anticipation of this
possibility, we are working to develop strategies to stay ahead of this situation and still
maintain student services. Having as close to a balanced budget as possible will help us with
this scenario, by it is important to remember that we build our budgets from conservative
assumptions and do our best to not run too close to the “red line” so we can adjust and handle
to handle any fluctuations in revenues. Just know that our focus is to build a budget that gets
as close as we can to our “New Normal” in state funding as quickly as possible.

Summer Maintenance — As usual, we have lots of summer work to do to ready our facilities
for the next school year. Beyond the normal cleaning, painting, mowing, floor prepping, and
shrub trimming that our crew does every summer, we continue to work on the idea of
connecting the K-8 parking lot from behind the middle school gym to Ivy Street to assist in
easing traffic flow on that campus. I don’t know if we will be able to pull this project off, but
| hope to have more information for you at the summer retreat meeting.

Upgrading the Board’s Access to Online Board Books — As you know, we have been
using the laptops from the library for your online board book access for the past couple of
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years. With at least thirty teachers moving toward using iPads in their classrooms this next
year, | have decided that the board too needs an upgrade to your portal. So, knock on wood
we will have iPads for your use at the July retreat. We are also looking at providing training
for each of you on Google Docs and Google Apps just as our staff is beginning to learn. |
believe it is important for the board to also be leading the way in this work so you can have a
much better sense of what a more technological supported learning environment might be
like. More on this as we move forward.

Please give me a call if you have any questions. Talk with you later.

Mark
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June 16" 2011

Dear Members of the Board:

Please approve the following grants and associated amounts for the 2011-2012 school year.

2010-11 2011-12

5 Year Perkins Application Plan (District Package) $5,544 $6,592
Highly Capable Students Program $14,164 $14,789
Learning Assistance Program $118,612 $128,579
State Transitional Bilingual Instructional Program $21,267 $14,779
Title | Part A Improving Basic Programs $105,691 $139,276
Title 1l Part A Teacher, Principal Training and Recruiting $40,271 $33,487
ARRA Title | Part A $32,240 $0

$338,148 $337,502
Total
Sincerely,
Dave Holmes

Assistant Superintendent of Teaching and Learning.







La Center School District - PROPOSED Administrator Salary Schedule (2011-2012)

ELEM.
ATHLETIC | ASSOC. ELEM. MS HS ASSIST. HS ASSIST.
YEARS EXP. DIR. PRINC. | PRINCIPAL | PRINCIPAL | PRINC. | PRINCIPAL SUPT.
DAYS 210 210 210 215 220 220 220
AF N/A 1.0200 1.0675 1.0840 1.0200 1.1000 1.1500
Base $68,670 $74,916 $78,405 $81,513 $78,484 $84,640 $88,487
1 Year $69,700 $76,040 $79,581 $82,735 $79,661 $85,909 $89,814
2 Years $70,746 $77,181 $80,775 $83,976 $80,856 $87,198 $91,161
3 Years $71,807 $78,339 $81,987 $85,236 $82,069 $88,506 $92,529
4 Years $72,884 $79,514 $83,216 $86,515 $83,300 $89,833 $93,917
5 Years $73,977 $80,706 $84,465 $87,812 $84,549 $91,181 $95,325
7 Years $76,196 $83,127 $86,999 $90,447 $87,086 $93,916 $98,185
9 Years $78,482 $85,621 $89,609 $93,160 $89,699 $96,734 $101,131
11 Years $79,660 $86,906 $90,953 $94,558 $91,044 $98,185 $102,648
13 Years $80,655 $87,992 $92,090 $95,740 $92,182 $99,412 $103,931
15 Years $81,462 $88,872 $93,011 $96,697 $93,104 $100,406 $104,970
HIGHEST TEACHER SALARY

$62,955







La Center School District - PROPOSED Wages for 2011/12

JOB CLASSIFICATIONS

FOOD SERVICE
Head Cook
Assistant Cook
Food Server
Dishwasher
Cashier

FACILITY SUPPORT
Maintenance/Grounds
Custodian

Tech Support Specialist (I & II)

OPERATIONS SUPPORT
ParaEd/Classroom Support/Aide #
Playground Monitor

Mail Delivery

INSTRUCTURAL SUPPORT
Instructional Assistant

K-8 Medial/Library Technicians
HS Media/Library Technician
Career Guidance Facilitator

SECRETARIAL

Head Secretary (HS, MS, EL, CIT)
Assistant ES/IMS/HS

Athletic

Student Info. System Tech/Registrar
General Office Aide

Base Rate

$14.86
$13.37
$12.62
$12.62
$13.91

$17.88
$15.78
$17.88

$13.14
$13.01
$13.14

$13.37
$13.91
$14.61
$13.91

$15.80
$15.00
$15.00
$15.88
$13.43

90% Rate*

$13.37
$12.03
$11.36
$11.36
$12.52

$16.09
$14.20
$16.09

$11.83
$11.71
$11.83

$12.03
$12.52
$13.15
$12.52

$14.22
$13.50
$13.50
$14.29
$12.09

5 years

$15.16
$13.64
$12.87
$12.87
$14.19

Average of Maint Tech & Grounds Tech SIRS Data

$18.24
$16.10
$18.24

$13.40
$13.27
$13.40

$13.64
$14.19
$14.90
$14.19

$16.12
$15.30
$15.30
$16.20
$13.70

10 years

$15.46
$13.91
$13.13
$13.13
$14.47

$18.60
$16.42
$18.60

$13.67
$13.54
$13.67

$13.91
$14.47
$15.20
$14.47

$16.44
$15.61
$15.61
$16.52
$13.97

15 years

$15.77
$14.19
$13.39
$13.39
$14.76

$18.97
$16.75
$18.97

$13.94
$13.81
$13.94

$14.19
$14.76
$15.50
$14.76

$16.77
$15.92
$15.92
$16.85
$14.25

* 90% rate is used for substitutes, probationary employees (first 60 days) and transition employees

# The employee must be NCLB Highly Qualified to earn this wage, otherwise use Playground Monitor wage.

20 years

$16.08
$14.47
$13.66
$13.66
$15.06

$19.35
$17.08
$19.35

$14.22
$14.08
$14.22

$14.47
$15.06
$15.81
$15.06

$17.10
$16.24
$16.24
$17.19
$14.54

25 years

$16.41
$14.76
$13.93
$13.93
$15.36

$19.74
$17.42
$19.74

$14.51
$14.36
$14.51

$14.76
$15.36
$16.13
$15.36

$17.44
$16.56
$16.56
$17.53
$14.83






La Center School District
PROPOSED Non-Represented Wages - 2011/12

JOB CLASSIFICATIONS Base Rate  90% Rate* 5years 10 years
FOOD SERVICE

Supervisor $18.27 $16.44 $18.64 $19.01
FACILITY SUPPORT

Maintenance Supervisor $23.56 $21.20 $24.03 $24.51
OPERATIONS SUPPORT

Accts. Pay./Personnel $19.36 $17.42 $19.75 $20.14
Payroll $19.91 $17.92 $20.31 $20.71
SPECIAL PROGRAMS

ASK Director $18.27 $16.44 $18.64 $19.01
ASK Coordinator $15.69 $14.12 $16.00 $16.32
ASK Sub./Assistant $13.20 $11.88 $13.46 $13.73
ASK Billing $15.69 $14.12 $16.00 $16.32
Community Ed. Director $15.80 $14.22 $16.12 $16.44
SECRETARIAL

Superintendent's Assistant $20.81 $18.73 $21.23 $21.65

District Receptionist $15.80 $14.22 $16.12 $16.44

15 years

$19.39

$25.00

$20.54
$21.13

$19.39
$16.65
$14.01
$16.65
$16.77

$22.08
$16.77

20 years

$19.78

$25.50

$20.96
$21.55

$19.78
$16.98
$14.29
$16.98
$17.10

$22.53
$17.10

25 years

$20.17

$26.01

$21.38
$21.98

$20.17
$17.32
$14.57
$17.32
$17.44

$22.98
$17.44






Monitoring Report - Executive Limitations Policy
EL-6, Staff Evaluations

BOARD POLICY EXPECTATION

With respect to evaluation of employees, the Superintendent shall not cause or allow an
evaluation system that does not measure employee performance in terms of achieving the
Board’s Ends policies and complying with the Board’s Executive Limitations policies.

CERTIFICATION

| hereby present my monitoring report on Executive Limitations Policy EL-6 “Staff
Evaluations” in accordance with the monitoring schedule set forth in board policy. |
certify that the information contained in this report is true as of June 28", 2011.

Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

I interpret the board’s staff evaluation expectations articulated in this policy to mean that
the board expects a system to be in place to support staff efforts to improve their practice
as learning environment leaders for students. 1 also understand this expectation to be that
the board values a system that has the capability to both recognize and encourage further
development of quality instruction and work performance, as well as being powerful
enough to provide focused assistance to any staff member who needs to provide higher
quality instruction for students.

REPORT

There are two specific areas described in this policy. The following will address each
specific area of EL-6 as best as possible. At the time of this report, | believe that the
district is in compliance with the Board’s expectations.

1. The Superintendent shall not fail to develop and administer an evaluation
system that is designed to:

a. Improve instruction.

b. Measure professional growth, development, and performance.

C. Document unsatisfactory performance as well as excellent
performance.

d. Assure that scheduled instructional time is used to students’

maximum advantage.

IN COMPLIANCE
| am completing my sixth year as your superintendent. During this time | have
seen a significant investment of time and energy to “step up our game” as
administrators around evaluations. We have instituted more clearly defined
standards of performance and have embedded them within the collective
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bargaining agreement (certificated staff). This was actually a very powerful

initial step that has propelled us forward to a new level of conversation about the
types of learning environments needed for students. This included the insertion of
walk-through write-ups by administrators into the process that helped turn the
traditional two formal observations that led to an evaluation from a “dog and pony
show” experience into much more of an ongoing conversation between the
administrator and the teacher. Additionally, our focus of classroom management
descriptors within the evaluation has transformed into detailed articulation around
learning and student evidences of progress toward the board’s Ends.

As part of this work, two years ago | asked each administrator to pick three
evaluations that they felt were examples of their best work with teachers they
supervise. Not all of these evaluations were on teachers who might be considered
in our community as our “best teachers”. I then took the current evaluations of
these teachers and compared them to the evaluations each administrator wrote for
the same teachers years earlier. The contrast was powerful in showing the
changes in what the evaluators were focusing upon. What once were brief and
mainly compliance focus evaluations (centered on student and the teacher
compliance) were now rich with details of learning and evidences of growth.
Additionally, the evaluations had moved beyond describing only what occurred in
the past year via a look in the “rear view mirror” perspective, but were becoming
much more forward looking about the learning and work that was ahead of both
the teachers and the evaluators.

We have continued this effort of growth focused evaluations again this year,
which | believe fully meets with the expectations of this policy. However, | know
we are ready to make the next leap forward in evaluations within the district based
on how our administrators are pushing forward independently to communicate
with more detail as well as their increasing conversations they are having with
their teachers at the beginning, middle and end of the year through what we call
“chats” with teachers. These initially were only done mid-year to increase the
conversation and further erode the end of the year “gotcha” that typically are
formal evaluations.

To harness this creative energy and once again realign our evaluation process to a
new level, at this summer’s leadership team retreat we will be utilizing examples
of our evaluations from this past year as lens into our practice as administrators. |
fully believe that this will be a powerful learning opportunity for us because if we
are asking teachers to look at evidences of their practice in student work, these
evaluations will illuminate much about our practice as administrators. As you can
see, evaluations have become much more to us than a compliance tool. Itis a
learning opportunity for both the teacher and most importantly for the
administrator.
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2. The Superintendent shall not fail to implement supervisory procedures for
evaluators that ensure an accurate and complete evaluation of each certified or
classified employee. IN COMPLIANCE
At the start of each school year, each administrator and supervisor is provided a
list of all employees they are responsible to supervise and evaluate. The specific
deadlines for completing these evaluations are also provided, especially for those
staff that must be evaluated within specific timelines as delineated with the
classified and certificated collective bargaining agreements.

Monitoring Report for EL-6, Staff Evaluations Page 3 of 3
June 21%, 2011






Monitoring Report - Ends Policy
E-3, Personal Skill Development

BOARD POLICY EXPECTATION
The Board expects each student to acquire the necessary personal skills needed to be successful
in a complex and rapidly changing world.

CERTIFICATION
| hereby present my monitoring report on Ends Policy E-3 “Personal Skill Development” in
accordance with the monitoring schedule set forth in board policy. | certify that the information
contained in this report is true as of June 28th, 2011.

Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

| interpret Personal Skill Development to mean the board expects each student to graduate with
the personal skills and knowledge that will support their effort for effective life-long learning.
This will be met by students having access to a wide range of experiences and opportunities that
will provide the necessary learning opportunities for each of the following six areas. As a
measure of student success in accomplishing these Ends expectations, objective data (survey’s,
awards, participation data, etc.), anecdotal descriptions as well as direct observations will be
used to demonstrate effort towards and accomplishment of Ends-3 expectations. Each of the
following areas provides a short narrative reflective of each building’s work to meet these
expectations along with a summary statement.

REPORT

There are six specific areas described in this policy. The following will address each specific
area of Ends-3 as written by each building principal (Elementary — Scott Lincoln, Middle School
— David Cooke and High School — Carol Patton). | have also included a summation written by
me for each of the following sections based on my observations and awareness. Even though we
can and will do better than what we are currently achieving, | believe at this time the district is
meeting the intent of all six areas of this policy by providing descriptions of the opportunities
students have available to them.

1. Be proficient in the application of current technology. IN COMPLIANCE
Elementary School (by S. Lincoln) - We strive to integrate current technology into our
learning experiences. Our SuccessMaker math program has expanded to grades 3-6 and
now has a home-based component. Math Club and fourth grade staff are working to
further expand our school licenses and laptops to 35 from 25. We offer the Xtra Math
facts web-based program for grades K-5 at school and home for every student. Families
can access support for our Investigations 2 math program from home using our school
website. Other math support links are also available on our school website. Two second
grade students piloted the use of the web-based ALEKS math support program for gifted
and talented students this school year with positive learning success. We are working to
purchase a web-based version of DIBELS for use in grades K-3 for next school year.
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This will cut down testing time for each adult participant by at least five days each school
year. It will also allow for instant access to data by our teachers. Teachers in most
classrooms provide access for students to utilize web-based and software-based learning
within their classrooms. Some teachers take their students to access learning through
our computer lab. All teachers utilize document cameras and projectors in the
classroom. Some use digital whiteboards in their classrooms. A couple of staff have also
participated in a T3 grant and have worked to give workshops for our staff to better
understand how to use technology and website resources to further support our students’
learning. These are a few of the ways we are working to integrate current technology
into learning.

Middle School (by D. Cooke) - All sixth grade students took keyboarding this year. All
three grade levels now have technology as an elective. Technology is also incorporated
into a number of projects in the art elective. Student had to give annotated
bibliographies to show why they used the research that they picked. The 6" grade
teachers, 8" grade language arts and all math classes used smart board technology.
Teachers will create projects for students where they have to use the Internet for research
projects and power point presentations. There are a number of students who are now
using blogs as a form of communication including the Educational Leadership Class that
| teach. Students are using power point in a number of their assignments in a variety of
classes.

High School (by C. Patton) - Students in classes across the curricular areas use current
technology to access, share and present learning within their classroom environments.
Use of document cameras, projectors and computer-generated presentations are common
at all grade levels and curricular areas. Students are exposed to blogs and social
networking sites in social studies classes that allow them to have cross-cultural
experiences with students around the world. This year we have used Skype to connect
our CWP students to persons with specific knowledge from outside our area to our
learning environments. We are still pursuing the creation of learning opportunities that
take advantage of student’s personal use of texting, twitter and other social interactive
technological opportunities. Even though this exploration has increased and intensified,
we have yet to find a practical use in the educational environment that improves
learning. We have tested and explored applications using the iPod touch to put these
handheld devices to use as classroom sets in various learning environments. We will be
testing a set of iPads next year as well for students and teachers in the high school.
Superintendent’s Summation — We continue to work to expand our support in this area
and | feel as though we are making progress. With that said, as with all technology this
target is always a moving target. When we make changes to meet the needs of changing
technology, the bar gets raised or it moves altogether. One of the areas this year was the
laying of the “tracks in front of the train” for the upcoming school year through the work
of the Technology for Learning Task Force. This community led group worked
throughout the Fall to explore the current level of technology within the district and
detail the needs to support our students. This effort was geared toward gaining insight
into what was needed to put forward to the community a technology levy. What resulted
through their efforts was an energizing of staff to think differently about how we were
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using technology. The fruit of this effort will be seen in the coming school year as we
have 30 teachers learning to use iPads within their learning environments. There is no
doubt that this will create new technology access for students in short order.

2. Be knowledgeable of other cultures and understand global and economic issues. IN

COMPLIANCE
Elementary School (S. Lincoln) - The majority of our efforts to incorporate perspectives
from other cultures take place in classrooms through our social studies and Second Step
programs. This also includes the differing American perspectives throughout its history.
Middle School (by D. Cooke) - The sixth grade social studies are built around world
studies with a strong emphasis on geography. Seventh grade history focuses on ancient
world history but is successfully connected back to the modern world. Current Events is a
regular feature in the 8" grade social studies classes. Our Language Arts teachers use
literature, which looks at significant global issues from the past and present including
slavery and the Holocaust. 8" grade students as part of advisory will go to the Real Life
Exhibit that simulates disasters around the world. The students responded to this exhibit
by raising supplies for disaster relief. Students taking Pacific Northwest History will
learn the role that Washington State plays in the world. We are currently revising our
advisory curriculum in the 8" grade to address personal finance.
High School (by C. Patton) - Students are involved in many opportunities to expand
their understanding of other cultures and economic issues. Students are asked to
evaluate governments, cultures, religions and economies from around the world and are
asked to compare and contrast these to our own. This happens daily in all of our social
studies offerings. In addition, students are required to make judgments about policy and
to propose their own solutions to current national and global issues. We have had many
opportunities this year for students to personally be involved in the process of
governmental change in their own building and community. Both the board-student
linkage meetings as well as the AP Government have worked on food service issues as
prime examples.
Superintendent’s Summation — | have continued to see staff work to develop
opportunities for students in this area. Social studies is typically the content area where
staff weave these topics into student work. 1 fully believe that staff will continue to find
ways to expand learning opportunities for students in pursuit of meeting this expectation.

3. Experience personal pursuits such as music, art, drama or sports. IN

COMPLIANCE
Elementary School (by S. Lincoln) — These experiences often take place through work
integrating homerooms, physical education classes, music classes, and recesses. We
continue to seek further opportunities to integrate in the areas. Currently, we are
preparing for an exercise fundraiser to take the place of next year’s magazine fundraiser
and striving to gain a Moebius climbing structure for our playground. Another example
includes our 4-Day-K teachers’ efforts to teach music, Second Step, drama, and physical
education with consulting support from our music and P.E. specialists next year.
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Middle School (by D. Cooke) — Band, choir, drama and art are elective classes. Art is
integrated into a number of language arts and social studies classes. Students get PE
every other week. Seventh and eighth graders are involved in athletic extracurricular
activities. The Art classes went on a field trip to the Seattle Art Museum. Our band and
choir have successfully competed in local concerts. LCMS jazz band completed its first
year and also performed in local concerts.

High School (by C. Patton) - Once again the high school had record numbers of
participants this year in the fine arts area and in extra curricular sports. With numbers
of over 45% of the student body participating continually and numbers much higher than
this at least once during the school year, we far exceed this goal. Our numbers in band
and choir continue at record levels and participation in art and drama continue to be
very strong. On an ongoing basis the performances by our students in all of these
opportunities are extremely successful. Regardless of the wins & losses, our programs
offer students experiences that assist them in personal improvement and provide lifelong
experiences that assist them in being better learners, but also better people.
Superintendent’s Summation — As articulated above, we continue to see a strong
demand for music, art and athletics by our students. Even in times of tough fiscal
uncertainty, we have been able to maintain these opportunities for students without a
significant increase in user fees.

4. Gain a financial awareness and understand the importance of personal fiscal responsibility.

IN COMPLIANCE
Elementary School (S. Lincoln) - Students gain some financial awareness through their
work in such areas as math and social studies. They may also gain awareness through
such experiences as our Book Fairs and Holiday store. With both, students are given
budget papers and often coupons, which they may use to purchase goods. Various
classes also have class and grade level stores.
Middle School (by D. Cooke) - Navigation 101 currently touches on the cost of living in
connection with making career choices. More can be done in this area, but we are
headed in the right direction. Students in ASB assess their budget and determine if items
are necessary for school before approving any item. Changes are once again being
made in Advisory for next year to help students improve financial responsibility. This will
include a unit on buying and maintaining a car, which is relevant to their lives.
High School (by C. Patton) - We have specific units in CWP that allow students to
develop personal mastery of fiscal responsibility along with understanding their role in
the macro economy. We have adopted “cash flow” in our CWP curriculum and use this
role-play game weekly to improve awareness in this area. In addition we have modified
the curriculum in our “Intro to Business” class to include specific lessons on personal
financial issues including, but not limited to, credit, mortgages, taxes, savings, stocks and
budgeting.
Superintendent’s Summation — This is our fourth year of addressing this specific
school board expectation. | see more and more effort to weave into the spectrum of
student offerings topics of financial responsibility and awareness. This will continue to
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be an ongoing effort, but I believe that a system-wide inclusion of the focus area is more
powerful than one course for all.

5. Participate in non-school community activities that reflect their understanding of

citizenship. IN COMPLIANCE
Elementary School (by S. Lincoln) - Students have various opportunities to participate
in service activities that model selfless citizenship. One example was that of our student
created and run Pennies for Japan drive to support the people of Japan after the
earthquake and tsunami. Our Bobcat Ambassadors support our whole school through
their service activities and meet monthly to collaborate on their efforts. Students choose
to share their ideas and efforts through many other opportunities. Two others include
work to improve our playground at monthly meetings and through providing support
services for our SOS program and cleaning tables in the cafeteria.
Middle School (by D. Cooke) — Service learning is an important part of ASB, the
leadership class and Honor Society. This year they have been involved in beach clean
ups, Doernbecher fundraiser, Share House and collecting goods for the YWCA Women'’s
Shelter.
High School (by C. Patton) - Through this year each of our students taking CWP for
graduation were required to complete 15 hours of community service along with
attending at least one school board meeting and one city council meeting. In addition,
our counseling department encourages all students to participate in volunteer service
activities to both enhance their personal growth and to prepare them for future life
experiences.
Superintendent Summation — | continue to see our students taking on opportunities to
improve their school and community. From food drives, to raising money for outside
organizations such as Doernbecher, our students are very happy to dive in and be part of
efforts to help others.

6. Gain skills and knowledge in health, nutrition and physical fitness. IN COMPLIANCE
Elementary School (by S. Lincoln) - Our P.E. teachers work hard to help our students
connect how nutrition, health, and physical fitness are essential to their efforts of life-
long learning and to thrive personally. This is a key component to our physical
education program. We strive to further support through trying to integrate activities on
the playground with our P.E. program, such as our track and upcoming climbing
structure. Also as mentioned, we are working to integrate such things as our exercise
fundraiser and start a Walking School Bus program.

Middle School (by D. Cooke) — Health, nutrition and physical fitness were addressed in
PE and Health class. Our prevention/intervention counselor, Cathy den Boer also
worked with students in the STARS Club to make students aware of the impact that drugs
and alcohol have on students. There were a large number of students in the club this
year. Cathy also put on a health fair for the entire school. Some of the topics at the health
fair included drug, tobacco and suicide prevention programs. There was also an
emergency nurse who talked about head and spinal injuries with student this year.
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High School (by C. Patton) - All graduating students are required to complete 2 credits
in physical education and % credit in health. In addition we do a yearly HIV/AIDS class
for all students per state law. We offer a “Foods and Nutrition” class as well as the
curriculum in our “Cultural Foods” class has specific content around nutrition. We
have fully implemented single sex weights classes in our PE department that has
increased the number of girls taking weights/sports development dramatically. Our
numbers in sports and the number of sports that we offer has risen continually over the
last 10 years and is at an all time high. All of this is the same from last year although |
feel like we are moving in the right direction in making connections to student’s lives
today and beyond their school years. We completed our adoption process of new 9-12
health curriculum and will be modifying our delivery of that curriculum substantially
next year.

Superintendent’s Summation — We have seen in this area too, expanded opportunities
for students in the area of health, nutrition and physical fitness again this year. The
move to more online health courses as well as additional course offerings such as
Outdoor Education in the middle school are signs of our commitment to providing
students opportunities in this curriculum area.
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Monitoring Report - Ends Policy
E-4, Social Skill Development

BOARD POLICY EXPECTATION
The Board expects each student to acquire the necessary social skills needed to be
successful in a complex and rapidly changing world.

CERTIFICATION
| hereby present my monitoring report on Ends Policy E-4 “Social Skill Development” in
accordance with the monitoring schedule set forth in board policy. I certify that the
information contained in this report is true as of June 28", 2011.

Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

| interpret Social Skill Development to mean the board expects each student to graduate
with the social skills and knowledge that will support their effort for effective life-long
learning. This will be met by students having access to a wide range of experiences and
opportunities that will provide the necessary learning opportunities for each of the
following four areas. As a measure of student success in accomplishing these Ends
expectations, objective data (survey’s, awards, participation data, etc.), anecdotal
descriptions as well as direct observations will be used to demonstrate effort towards and
accomplishment of Ends-4 expectations. Each of the following areas provides a short
narrative reflective of each building’s work to meet these expectations along with a
summary statement.

REPORT

There are four specific areas described in this policy. The following will address each
specific area of Ends-4 as best as possible. Even though we can and will do better than
what we are currently achieving, | believe at this time the district is meeting the intent of
all four areas of this policy.

1. Be able to share, negotiate solutions to problems, respect diversity and act assertively

in an appropriate manner. IN COMPLIANCE
Elementary School (by S. Lincoln) - We have numerous ways to develop and give
students experiences in each of these areas. Our overarching theme for this school year
has been Paws-itive Community. We have had ten monthly sub-themes, such as
cooperation, goal setting, diversity, etc. These themes are worked on in classrooms,
announced during morning announcements, and more. These efforts have helped us to
work together and have also supported our learning in content areas. We are stronger
working together as a whole school. Our Building Council has voted for us to continue
these efforts again next school year. We use Second Step in each grade level is
supportive of students’ learning in the given areas. It focuses a great deal on developing
empathy skills and problem solving skills. Our staff also strived to consistently support
students’ learning in Second Step by utilizing and supporting what has been learned
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through Second Step in such places as the playground. Students also develop their skills
in support of the playground through their work to present at playground meetings.
Students representing groups or classes have presented regarding potential concerns and
have developed solutions they have implemented. Students’ negotiations and solutions to
problems have greatly helped our recess efforts. We also now have student feedback
forms at two places during recesses where students can give us ideas and possible ways
to improve. This idea came from students. The mentioned skills are also developed
through our social studies curriculum and individualized extension efforts by our
classroom teachers.

Middle School (by D. Cooke) - LCMS staff has worked hard to encourage

student voice in their classrooms and in regards to issues concerning their school.

We have a strong student leadership group of over 60 kids who address school
concerns. We have also developed a successful bully intervention program, which

has helped to educate the bully and prevent further incidences. | meet with the
leadership group on a regular basis. Our social studies and language arts

teachers stress diversity in their Curriculum through the curriculum developed

and subsequent discussions.

High School (by C. Patton) — Our students have many opportunities and

programs from which they can draw upon to learn these skills. Our Social

Studies classes across the board provide awareness of world issues, past and

present, and they relate much of their learning by making it relevant to student

issues and concerns. This ties into our ASB Leadership classes, where our

student government addresses school concerns, which help create the culture of

the school. Through the psychology class our students are also taught peer

mediation and skills in leadership. Our ropes course also provides a variety of

skills that create learning opportunities supporting individual student growth and
student-to-student work.

Superintendent’s Summation — Students across the district have significant

voice in school decisions. From playgrounds to classroom, our students are not

only afforded the opportunities to make decisions and solve problems, our staff

work hard to weave these powerful learning opportunities into their every day

learning experiences they create for students. Over the course of this past year,

there have also been several discipline examples that were turned into learning
opportunities beyond the consequences that were meted out as a result. In short,
learning has become the key focus of our collective efforts whether it is

traditional learning opportunities or those that arise in the course of the overall

school experience.

2. Have knowledge of factors that should guide their decisions when making

responsible individual choices: drug use, sexuality, respect, compassion and honesty.

IN COMPLIANCE
Elementary School (by S. Lincoln) - We currently have experiences in social studies
and other efforts focused at the appropriate developmental levels for supporting students
in these areas. Also, as mentioned, our efforts with developing a Paws-itive Community
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have helped us to support in such areas as respect for others, compassion for others, and
honesty.

Middle School (by D. Cooke) - We have not had one drug, alcohol or smoking
incident on campus this year. We provide opportunities to learn about issues
related to tobacco and drug use in our health classes. We have assemblies to
address bullying as well as group discussions based on gender each year to
discuss sexual harassment. Advisory also addresses bullying issues.

High School (by C. Patton) - There is a positive expectation of our students
when they arrive at the high school that they will make good choices based off of
the prior learning in grades K-8. Students in the high school support each other,
including reach-out programs like Alateen, the Phoenix Program and peer
mediation. Also the counselors and administrators help students understand the
rules that are listed in the student handbook.

Superintendent’s Summation — Depending on the grade level and/or subject
area of study, | have seen staff being committed to helping students make great
choices and understanding the potential consequences for making poor choices.
Our goal is to work as hard as we can to make sure that students have genuine
connections with a school adult beyond the content so they feel comfortable
asking questions about their choices. If these questions go too far beyond the
curriculum, staff is instructed to engage their building administrator or school
counselor to help students in this process.

3. Be capable of making decisions in and for groups. IN COMPLIANCE
Elementary School (by S. Lincoln) - As mentioned in previous updates above from the
elementary school, we have many efforts in all areas that help to develop effective
decision-making.
Middle School (by D. Cooke) - The Leadership Class plays a major role in
addressing school issues. With any significant school decisions, | seek the advice
of this class. Cooperative group work is encouraged in most classes.
High School (by C. Patton) - Our learning model supports and encourages
teachers to provide student-to-student flow of information within daily classroom
instruction. Students are encouraged to make decisions and take ownership of
their decisions based on higher level thinking skills. Teachers challenge students
within the classroom, activities and leadership classes to support their decisions
and group outcomes.
Superintendent’s Summation — The district learning model articulates three
conditions for helping students learn to become independent, self-directed
learners for a lifetime. One of these conditions is known as the Flow of
Information. This condition puts students in the situation more often of being
engaged with others within a group where decisions ultimately must be made.
Teachers are also utilizing the district’s evidence collection array, which is a tool
to collect evidence around the learning conditions, including the flow of
information. With in this array, evidence is collected by staff that include student
debate, asking questions to construct meaning and active troubleshooting of the
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communications to name a few. All of these evidences are key to ensuring that
students are being put into learning situations where they can practice the skills
necessary to achieve this expectation.

4. Be highly skilled, a flexible thinker and an effective team member. IN

COMPLIANCE
Elementary School (by S. Lincoln) — Please see the elementary sections in items
#1 and #2 above.
Middle School (by D. Cooke) - One of the areas that we have been working on is
improving the flow of information in the classroom. Staff designs lessons to get
more student involvement and be an advocate for their own learning such as
group work, small group discussions and analyzing work together where the
teacher plays the role of facilitator. Staff is also developing their lessons to
require more thinking from the students instead of just completing the assignment.
We also created a highly capable student task force to address the cognitive
demand of teacher lessons and assessment.
High School (by C. Patton) - As per our district learning model, I am seeing
more opportunities daily in all classrooms that increases the students-to-students
flow of information, raises the cognitive demand and has a stronger learning
trust. Students are taking ownership in their decision-making opportunities, as
they become critical thinkers in and out of the classroom.
Superintendent’s Summation — A4s stated above, the district’s learning model
focuses our attention and evidence collection efforts around three learning
conditions we believe are necessary to develop independent, self-directed learners
for a lifetime. One of these conditions is the cognitive demand of the work
students are being asked to achieve. Put another way, if we want our students to
think then as educators we need to intentionally put students into learning
situations that asks them to do just that... think!

Over the past year our staff has worked extra hard in this area so as to raise the
cognitive demand of the lessons they design for students. One of the best
examples of this effort was the work of two Learning Conditions Mini-Grant
(LCMG) teams (one high school and one elementary) known as the “Old Dog”
teams. These teams worked to develop ways to increase the cognitive demand
with more intentionality in how lessons are created from the beginning.
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Policy No. 2410
Instruction

HIGH SCHOOL GRADUATION REQUIREMENTS

High School Graduation Requirements

Each student who has successfully completed an instructional program appropriate to his/her in-
terests and needs shall be awarded a diploma at graduation ceremonies. The board shall award a
regular high school diploma to every student enrolled in the district who meets the requirements
of graduation established by the district. Only one diploma shall be awarded.

The board shall establish graduation requirements, which as a minimum, satisfy those established
by the state board of education:

General Technical  Academic Honors

Studies Pathway  Pathway Pathway
English 4 4 4 4
Mathematics 3 3 3 4
Social Studies 3 3 3% 4
Science (+ 2 credit in laboratory science) 3 3 3 4
Occupational Education 1 3 1 1
Physical Education 1% 1% §%) 1%
Health 1 1 %) 1%}
World Language 0 0 2 2
Fine, Visual or Performing Arts 2 2 2 2
Electives 5% 3% 3% 1

Total 24 24 24 24

Culminating Project Requirement:

Each student shall present a completed culminating project for graduation. The project consists
of the student demonstrating both their learning competencies and preparations related to state
learning goals three and four.

Portfolio Requirement:
Each student as a part of his or her culminating project shall develop and maintain a portfolio to
be used as a compilation of individual work over their high school career.

5" Year Plan Requirement The High School and Beyond Plan:
Each student shall have an education plan for their high school experience including what he or

she expect to do the year following graduation.

Certificate of Academic Achievement:

Each student shall obtain a eCertificate of mastery Academic Achievement. The eCertificate of
mastery Academic Achievement will be issued to those students who successfully pass the
WASE HSPE exam eomprised-of in reading; and writing and along with the current state des-
ignated assessment in mathematics. As called for in state law, students will also be required
to successfully pass the current state designated assessment in science when it becomes
available.
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Policy No. 2410
Instruction

CCAA Bridges Academy Program:

The Centerfor-Career-and-Academic-Advancement{CEAA); Bridges Academy is a program of-
fered through the Clark County Skills Center in partnership with ESD 112, and is designed to

provide high quality vocational and technical education to students who have dropped out of
high school or are in danger of dropping out due to credit deficiency. If a student residing in the
district fails to thrive in regular high school course work and is in danger of dropping out of
school, they may take advantage of the CCAA Bridges Academy program. If the student suc-
cessfully completes the CEAA Bridges Academy program, the distriet SKills Center will award
the student a state diploma (meeting the state required minimum credits). All students complet-
ing this program are eligible for participation in any graduation ceremony offered through the
Clark County Skills Center and/or ESD 112.

Credits:
A credit is defined as 180 (50 minute) hours of planned in-school instruction excluding passing

time. No student may earn more than one credit/year to satisfy the state board requirements in
English, Mathematics and Science except as provided in WAC 180-51-065.

Graduation Requirement Procedure:

The board shall approve graduation requirements as recommended by the superintendent. The
superintendent shall develop procedures for implementing this policy which include:

A. Recommending course and credit requirements which satisfy the state board of educa-
tion requirements and recognize the desires of the citizens of the district;

B. Determining which courses satisfy particular subject area requirements and whether a
particular course may satisfy more than one subject area requirement;

C. Making graduation requirements available in writing to students, parents and members
of the public;

D. Granting credit for learning experiences conducted away from school, including Na-
tional Guard high school career training;

E. Granting credit for correspondence, vocational-technical institutes, and/or college
courses;

F. Granting credit for work experience within an approved vocational program;
G. Granting credit based upon competence testing, in lieu of enrollment;
H. Granting credit for high school courses completed before a student attended high

school, to the extent that the course work exceeded the requirements for seventh or
eighth grade.
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I. Counseling of students to know what is expected of them for completion of their
schooling;

J. Preparing a list of all graduating students for the information of the board and release to
the public;

K. Preparing suitable diplomas and final transcripts for graduating seniors; and,
L. Planning and executing graduation ceremonies;

M. Annually notifying 10" and 11" grade students and their parents of the Running Start
Program and the availability of high-school credit for community college and/or voca-
tional-technical institute coursework;

In the event that the board adopts minimum test requirements, a student who possesses a handi-
capping condition shall satisfy those competency requirements, which are incorporated into the
Individualized Education Program (IEP). Satisfactory completion of the objectives incorporated
into the IEP shall serve as the basis for determining completion of a course.

A student shall be issued a diploma after completing the district’s requirements for graduation.
A student shall also be advised that he/she may receive a final transcript if requested prior to
July 1, following graduation.

However, a student’s diploma may be withheld until the student pays for any school property
that has been lost or willfully damaged. Upon payment for damages, or the equivalency through
voluntary work, the diploma will be released. The student or his/her parents may appeal the im-
position of a charge for damages to the superintendent and the board of directors. The student
and his/her parents shall be notified regarding the nature of the violation or damage, how restitu-
tion may be made, and how an appeal may be instituted. When the damages or fines do not ex-
ceed $100, the student or his/her parents shall have the right to an informal conference with the
principal. As is the case for appealing a short-term suspension, the principal’s decision may be
appealed to the superintendent and to the board of directors. When damages are in excess of
$100, the appeal process for long-term suspension shall apply.

Graduation requirements in effect when a student first enrolls in high school shall be in effect un-
til that student graduates unless such period is in excess of ten years.

In the event that other forms of corrective actions are imposed for violations of school rules, the
student may be denied participation in graduation ceremonies. Such exclusion shall be regarded
as a school suspension. In such instances, the diploma will be granted.

Cross References: ~ Board Policy 3110 Qualifications of Attendance and
Placement
Board Policy 3241 Classroom Management, Corrective
Actions or Punishment
Board Policy 3520 Student Fees, Fines and Charges
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Legal References RCW 28A.230.090

RCW 28A.230.120

RCW 28A.600.300-400

RCW 28A.635.060

Chapter 180-50 WAC
Chapter 180-51 WAC
Chapter 180-57 WAC

Chapter 392-169 WAC

Management Resources:

Policy News, April 1999
Policy News, December 2000

Policy News, February 2004
Policy News, October 2004

La Center School District
Adopted: May 26“‘, 2009; Revised: TBD
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High School Graduation Requirements

Publication of Graduation Requirements

Prior to registering in high school, and each year thereafter each student and his/her parents or
guardians will be provided with a copy of the current graduation requirements. Graduation re-
quirements shall also be included in the student handbook.

High School Completion

Each student is to develop, update as necessary, and initially have on file a high school comple-
tion plan approved by the parent. Counselors will provide assistance to incoming ninth graders
and their families in developing educational plans. Changes in plans should normally reflect
parent consent and should be submitted to the appropriate counselor. At the conclusion of each
year the school will provide the student and his/her parents or guardians with a report, which re-
flects the progress that has been made toward satisfying the graduation requirements. If progress
is not normal, the school will identify alternative courses that can be taken to correct the defi-
ciencies.

General Technical  Academic Honors

Studies Pathway  Pathway Pathway
English 4 4 4 4
Mathematics 3 3 3 4
Social Studies 3 3 3% 4
Science (+ 2 credit in laboratory science) 3 3 3 4
Occupational Education 1 3 1 1
Physical Education 1% 1% §%) 8%
Health 1 1 %) 1%}
World Language 0 0 2 2
Fine, Visual or Performing Arts 2 2 2 2
Electives 5% 3 3% 1

Total 24 24 24 24

Credits
Students shall be expected to earn a total of 24 credits for the class of 2013 and thereafter in or-

der to complete graduation requirements. For credit purposes, a class must meet for a total of
180 (50 minute) hours of planned in-school instruction.

Waiver EXEMPTION of Graduation Requirements
The following procedure shall be followed in graduation waiver exemption requests:
A. The principal is responsible for evaluation of educational experiences of individual stu-

dents and recommending graduation to the superintendent when requirements have
been met.
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An individual student may be granted an exemption from any requirement in this policy if such
requirement impedes the progress toward graduation provided there is a direct relationship be-
tween the failure to meet the requirement and the student’s ability. When a 12" grade student
transfers from another high school, the student may be permitted to graduate with a lesser num-
ber of credits provided that minimum state-course and credit requirements are satisfied and the
student successfully passes a full schedule of classes during his/her 12" year of school.

B. Waiver Exemption of graduation requirements is determined by the principal. The pro-
cedure for processing requests for waiver an exemption shall be as follows:

1. Request shall be initiated by the parent or the eligible student.

2. The principal shall investigate the request for watver an exemption of gradua-
tion requirements.

3. The principal shall make a determination in writing based upon appropriate data
and upon conclusions of the investigation.

4. The principal shall develop appropriate recordkeeping procedures for storage of
all pertinent data relating to each waiver exemption request.

5. The parent or eligible student shall be notified that an appeal to the decision on
watver exemption requests may be made in writing to the superintendent no
later than 30 days prior to the anticipated graduation date.

6. All state statutory requirements must be satisfied except that of Washington his-
tory and government, pursuant to WAC 180-51-075, and physical education,
pursuant to RCW 28A.230.050, may be watved exempted. In the latter in-
stance, an individual student may be excused from physical education upon writ-
ten request of a parent or guardian on account of physical disability, employ-
ment or religious belief or because of participation in directed athletics or mili-
tary science and tactics, or for other good cause. This shall not alter the credit
requirements established by the board.

7. A maximum of 1 (one) physical education credit may be waived exempted for
participation in directed athletics. A minimum of 75 (seventy-five) logged hours
in one directed district sponsored athletic activity will be the equivalent of /2
(one-half) credit. An waiver exemption of up to 1-1/2 (one and one-half) physi-
cal education credit for good cause will be granted in hardship circumstances as
determined by the principal.

8. A maximum of 1 (one) Fine, Visual or Performing Arts credit may be sub-
stituted with another credit that aligns with the students High School and
Beyond Plan.

Alternative Programs

Credit toward graduation requirements may be granted for planned learning experiences primar-
ily conducted away from the facilities owned, operated or supervised by a district. A-maximum

a a a O) a a O O) a
O ) -

A proposal for approval of out-of-school learning activities shall be submitted prior to the expe-
rience, shall be at no additional cost to the district, and shall include at least the following infor-
mation:

A. The objective(s) of the program;
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B. The teaching component(s) of the program, including where and when teaching activi-
ties will be conducted by school district certificated staff;

C. A schedule of the duration of the program, including beginning and ending dates within

the school year;

A description of how student performance will be supervised, evaluated, and recorded

by the certificated staff or by qualified school district employees under the direct super-

vision of the certificated staff;

A description of intervention techniques and criteria for their use;

Description of how student performance will be assessed;

Qualifications of instructional personnel; and,

Plans for evaluation of program.

S

A list of approved programs shall be kept on file in the superintendent’s office. Reasons for ap-
proval or disapproval shall be communicated to those making the request.

€CAA Bridges Academy Program:

The Centerfor-Career-and-Academic-Advancement{CCAA); Bridges Academy is a program of-
fered through the Clark County Skills Center in partnership with ESD 112, and is designed to

provide high quality vocational and technical education to students who have dropped out of
high school or are in danger of dropping out due to credit deficiency. If a student residing in the
district fails to thrive in regular high school course work and is in danger of dropping out of
school, they may take advantage of the CCAA Bridges Academy program. If the student suc-
cessfully completes the EEAA Bridges Academy program, the district will award the student a
state diploma (meeting the state required minimum credits). All students completing this pro-
gram are eligible for participation in any graduation ceremony offered through the Clark County
Skills Center and/or ESD 112.

Credit for Work Experience

The use of work experience as a part of the educational program of students should be regarded
as part of the secondary school curriculum rather than just a device to relieve a manpower short-
age.

The following are the bases upon which credit may be granted for work experience:

A. The work program shall be supervised by the school;

B. The work experience shall be definitely related to the school program of the student;

C. Credit given for work experience shall represent growth in the student, and the type of
work done should have definite educational value;

D. The job in which experience is gained shall provide varied experience;

E. A work experience program shall be supplemented by an adequate program of guid-

ance, placement, follow-up and coordination between job and school by the career

placement counselor;

Work experience as a planned part of a school subject may be included in the credit

given for that subject (e.g., sales training class).

G. One work credit may be granted for not less than 405 hours of work experience related
to a student’s school program.

o
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A student participating shall be legally employed and must have passed his/her six-
teenth birthday.

An employer’s report of the student’s work record, indicating satisfactory progress on
the job, shall be filed with the school;

The regular state apprenticeship program, where the training is worked out coopera-
tively with the school and meets the standards for graduation requirements, is accept-
able.

Correspondence Courses

Credit for correspondence courses may be granted within-the-three-ereditHmitation, provided the
following requirements are met:

A.
B.
C.

Prior permission has been granted by the principal;
The program fits the educational plan submitted by the student;
Credit is granted for the following approved schools;
1. Schools approved by the National University Continuing Education Association,
or accredited by the National Home Study Council,
2. Community colleges, vocational-technical institutes, four-year colleges and uni-
versities and approved private schools in the state of Washington, and
3. Other schools or institutions that are approved by the district after evaluation for
a particular course offering.

Graduation Ceremonies

If students fulfill graduation requirements by the end of the last term of their senior year, they
may participate in graduation ceremonies. Foreign exchange students with senior status who
complete a full year experience in good standing will be considered to have met local graduation
requirements. Verification of completion for all outside credits from correspondence courses
must be received in the counseling department prior to graduation rehearsal. Each student shall
be awarded a diploma after satisfactorily completing local and state requirements. Upon request,
each graduating student shall receive a final transcript. Each student shall be notified of this op-
portunity at least one month prior to the close of the school term.

Graduation ceremonies will be conducted in the following manner:

A.

Each participating student must participate in the graduation ceremony rehearsal. Each
student who participates will purchase or rent the proper cap and gown as designated by
the school administration and the class advisor and officers.

Cap and gown will be worn in the proper manner, as designated by the school admini-
stration and class advisor.

Students who participate will be expected to use good taste in their choice of accesso-
ries for their attire.

Each student who participates will be expected to cooperate with the class advisor and
to participate in all parts of the graduation ceremonies.

Failure to comply with the above requirements will automatically forfeit a student’s
privilege of participation in the graduation ceremonies.

Date: May 26", 2009; Revised TBD
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Policy Type: Ends

Personal Skills Development E-3

As a second component of the Ends Policy, the Board expects each student to develop the
personal skills to be a successful learner in a complex and rapidly changing world. Accordingly
students will be able to:

a. Integrate current technology as part of their learning efforts.

b. Incorporate perspectives from other cultures in a manner that allows deep exploration of
global and economic issues.

c. Experience personal pursuits such as music, art, drama or sports.

d. Gain a financial awareness and understand the importance of personal fiscal responsibility.

e. Participate in school and non-school community service activities that model selfless
citizenship.

f. Connect how health, nutrition and physical fitness is essential to their efforts of life-long
learning and to thrive personally.

Adopted: November 27", 2007, Revised October 27", 2009
Monitoring Method: Internal Report and Direct Observation
Monitoring Frequency: Annually in June
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Social Skills Development E-4

As a third component of the Ends Policy, the Board expects each student to develop the social
skills to be a successful learner in a complex and rapidly changing world. Accordingly students
will be able to:

a. Share, negotiate solutions to problems, respect diversity and act assertively in support of their
own learning in a manner that invites positive relationships.

b. Develop a deep awareness of the factors that will guide their personal actions in regards to
substance use, sexuality, respect of others, compassion for others, and honesty.

c. Establish their capabilities of making decisions within and as a leader of groups.

d. Demonstrate effective communication skills, be a flexible thinker and an effective team
member within a group work/learning environment.

Adopted: November 27", 2007, Revised October 27", 2009
Monitoring Method: Internal Report and Direct Observation
Monitoring Frequency: Annually in June






Policy Type: Executive Limitations

Staff Evaluations EL-6
With respect to evaluation of employees, the Superintendent shall not cause or allow an
evaluation system that does not measure employee performance in terms of achieving the
Board’s Ends policies and complying with the Board’s Executive Limitations policies.

Accordingly, the Superintendent may not:

1. Fail to develop and administer an evaluation system that is designed to:
a. Improve instruction.
b. Measure professional growth, development, and performance.
C. Document unsatisfactory performance as well as excellent performance.
d Assure that scheduled instructional time is used to students’ maximum
advantage.
2. Fail to implement supervisory procedures for evaluators that ensure an accurate

and complete evaluation of each certified or classified employee.

Adopted: October 24™, 2006
Monitoring Method: Internal Report
Monitoring Frequency: Annually in June





