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LA CENTER SCHOOL DISTRICT NO. 101 
BOARD OF DIRECTORS 


REGULAR MEETING 
 


Minutes 
May 26, 2009 


7:00 p.m. 
 


Present: Superintendent Mark Mansell, and board members Melissa Miller, Bob Taylor, 
Cris Yaw, Wendy Chord and John Parsons 
Minutes taken by: Nancy Carner 
Administrators: Dave Holmes, Scott Lincoln, Carol Patton, Bonnie Lock, Lauri 
Landerholm and Dan Bentson-Royal 
Staff: Liz Crandall, Colleen Wing, John Johnson, Colleen Johnson, Rebecca Morris, Julie 
Campbell and Kathy Bounds 
Guest: Three parents and approximately thirty students. 
 


PART 1.0 – CALL TO ORDER 
Mrs. Miller called the meeting to order at 7:00 p.m. 
 
Corrections to the Agenda: 


None. 
 
Audience and Board Communication: 


“Say Something Positive” 
Mr. Parsons started off by stating that he was impressed with the curriculum 
recommendations report. It was easy to read and written with passion. Mrs. Chord also 
was impressed with the detailed and easy to read summary of the curriculum 
recommendations. She also said that she has heard nothing negative about the student led 
conferences at the high school. Mrs. Chord sat in on nine different conferences and was 
very impressed as were the parents of their students who were looking “out of the box” 
for their goals. Mrs. Yaw attended the Project Study Showcase and thought it was a good 
representation of the program. She was impressed with the poster boards and slide show 
that the students  presented showing what they did this past year. Mr. Taylor agreed with 
the previous board members and their positive remarks adding that the LCSD staff 
impressed him as well as the students. Mrs. Miller commented on the re-evaluations of 
staff evaluations and appreciated the work that Dr. Mansell has put into this and keeping 
it updated. She gave “kudos” to the elementary staff for the information that went out to 
new kindergarten parents that gave them ideas on what to work on over the summer to 
prepare their children for school in the fall. Mrs. Miller was also impressed with the 
middle school leadership class for their outstanding commitment to community service. 
Dr. Mansell thanked the parents that were involved in the curriculum adoption 
committee. Their positive support was an opportunity to learn of a way to be a part of the 
solution to help kids learn. Mrs. Lock also thanked the parents and staff that were 
involved in the curriculum adoption committee. She shared with the board that the GK12 
grant that two of the middle school science teachers received this past year has provided 







students with real science experiences. She also announced that the district will receive 
this coming year a $3,500 grant to support teachers with building Professional Learning 
Communities (PLC’s) to find specific ways teachers can assist struggling students. Ms. 
Patton thanked the music department for the fine quality of the 4th & 5th grade concerts. 
She also thanked Kim Hollopeter for the fine job she has done as a teacher coach and 
wished her well in her new position as 3rd grade teacher next year. Ms. Patton mentioned 
she is looking forward to having Colleen Johnson in her new position as kindergarten 
teacher and literacy coach. Mr. Lincoln thanked the math curriculum committee for their 
hard work this year. He appreciated the time they were willing to give to get this adoption 
going forward and into the classroom. Mr. Holmes thanked the high school staff for their 
hard work on the student led conferences. The team captains at each grade level worked 
hard which paid off in the end. He congratulated Mrs. Bounds’ American Civics class for 
thinking outside the box about student learning with their Navigation survey. Mr. Holmes 
also stated a job well done by the Project Study class for their meaningful learning and 
community involvement. Mr. Bentson-Royal has been impressed this year with Mrs. 
Bussler’s dedication to getting elementary teachers to expand their knowledge of 
technology and creating classroom websites. Mrs. Landerholm thanked Mrs. Bounds’ 
American Civics class for their hard work. She also commented that the student led 
conferences participation was at 91 % this year. Students were creative and represented 
by parents or staff. Mrs. Crandall thanked Mrs. Lock for her leadership role on the math 
curriculum committee. Her efficiency and organization made it easy for everyone 
involved. 
 
Public Input 


Josh Soske read a statement to the board regarding the math curriculum adoption process. 
He said that the process is changing for the better. However he is not sure the 
recommended math curriculum is for the better. This particular curriculum will be hard 
for students with reading disabilities and that there may never be a type of curriculum 
that will be effective for all students but maybe with more time for research we could 
have found a better fit for our district. He feels that maybe the selection process began 
too late in the year and hopes that in future curriculum adoptions that the community will 
be involved from the beginning.  
 
Part 2.0 – Consent Agenda will be acted upon with a single motion unless a board 
member desires to remove an item from the agenda. 
 
Motion 08/09-36   made by Mr. Taylor, seconded by Mrs. Chord, to  
     approved the consent agenda as follows with the  
     removal of 2.5B1, 2.5B2 and 2.5B3 and to table  
     these items until after the Linkage portion of the  
     meeting. 


 2.1       Approval of Minutes (GP-8 & EL-11)  
  A.    Minutes of meeting held April 28, 2009 
  B.     Minutes of workshop held May 12, 2009 







 2.2       Vouchers (EL-8, EL-10 & EL-11) 
  A.  Payroll for May in an amount not to exceed $658,167.19 
  B.  General Fund Warrant #74435-74530 in the amount of $143,053.06 
  C.  Capital Projects Fund Warrant # in the amount of – NONE 
  D.  ASB Fund Warrants #7375-7395 in the amount of $8265.71 
  E.  Private Purpose Fund Warrant # in the amount of - NONE   


  2.3       Personnel (EL-4 & EL-11) 
  A.  Classified 
  B.  Certificated 
   1.  Kim Hollopeter, Transferred to Third Grade 
   2.  Colleen Johnson, Transferred to Kindy/Effective Learning  
        Coach 


 2.4       Donations: NONE 


  2.5       Other Items for Board Review (EL-8 & EL-11) 
  A.  Superintendent’s Report 
   1.  Principals’ Report 
   2.  Curriculum Director Report  
   3.  Technology Director Report  
   4.  Budget Report 
    a.  Budget Status 
    b.  Cash Flow Analysis Chart 
    c.  Cash Flow Analysis  
   5.  Enrollment Report 
    a.  Enrollment History Graph 
    b.  FTE Enrollment 
    c.  Head Count Enrollment 
   6.  Impact Fee Report 
   
  C.  Handbook Changes 
   1.   Elementary School Handbook 
   2.   Middle School Handbook 
   3.   High School Handbook 
   4.   Athletic Handbook 


     Motion Carried 


 PART 3.0 – LINKAGE 


 3.1 Mrs. Bounds’ American Civics class presented to the board a study they  
  did on the required Navigation 101 worksheets. They asked staff  and  
  students to complete a survey asking their opinion of the worksheets. The  
  results showed that the majority were not opposed to a change so the  







  American Civics class proposed to the board a one tabbed worksheet that  
  would be used in place of the existing worksheets. 


Mrs. Miller asked if there was any discussion needed before voting on the Curriculum 
Adoption. They all said “No”. She asked each individual if they would approve the 
recommended materials, Mr. Parsons said “Yes”, Mrs. Chord said “Yes”, Mrs. Yaw, said 
“Yes”, Mr. Taylor said “that he would go along with the majority but didn’t totally 
agree”. 


Motion 08-09 – 37   made by Cris Yaw, seconded by John   
     Parsons to approve the curriculum adoption   
     as follows:  


Part 2 – Removed Consent Agenda Items 
 2.5 B.  Curriculum Adoption 
    1.   Official Adoption Request 
    2.   High School Math Materials Recommendation 
    3.   Elementary School Math Materials Recommendation 


     Motion Carried 


 PART 4.0 – ASSURANCE OF ORGANIZATIONAL PERFORMANCE 


(Monitoring Reports) ACTION REQUIRED    


 Motion 08-09 – 38   made by Mr. Taylor, seconded by Mrs. Chord to  
     approve monitoring report EL-15. 


            4.1       Monitoring Report:  EL-15 Inst. Materials Selection     


     Motion Carried          


 PART 5.0 – WRITTEN POLICY 


            5.1       Review of GP-9 & 10:   No discussion needed. Policy stands as written. 


Motion 08-09 – 39   made by Mrs. Chord, seconded by Mr. Taylor to  
     approve policy 2410 & procedure 2410P. 


  5.2       Second Reading: Policy 2410 & Procedure  
  2410P High School Graduation Requirements 


     Motion Carried 


 Motion 08-09 – 40   made by Mr. Taylor, seconded by Mrs. Chord to  
     approve policy B/SR-5. 







5.3       First Reading: B/SR-5 Updating timeline for Ends 
  Policy monitoring. 


    Motion Carried 


 PART 6.0 – OTHER ITEMS NEEDING BOARD ACTION/DISCUSSION 


Motion 08-09 – 41   made by Mr. Taylor, seconded by Mrs. Yaw to  
     approve resolution 2008-2009 – 1. 


            6.1       Resolution 2008/09-1 


     Motion Carried 


  6.2       June Workshop Agenda: This workshop will be devoted to discussion on a 
  2010 levy. 


PART 7.0 – EXECUTIVE SESSION 


 7.1       Personnel – Classified Contract Negotiations Update 


PART 8.0 – ADJOURNMENT 


Meeting adjourned at 9:30 p.m.  


            8.1      Signing of Board Documents (GP-2-E) 


 


_____________________________   ______________________________ 
Board Chair      Member 


 


_____________________________   ______________________________ 
Member      Member 


 


____________________________   ______________________________ 
Member      Board Secretary 


 








 


 


LA CENTER SCHOOL DISTRICT NO. 101 


BOARD OF DIRECTORS 


 


Minutes of Board Workshop  


Tuesday, June 9, 2009 


7:00 PM 


High School Library 


 


Present:  Mark Mansell, Melissa Miller, Bob Taylor, Wendy Chord, and  John Parsons 


Minutes taken by:  Laurie Kansanback 


Administrators Present:  Dave Holmes 


Guests:  Brett Blechschmidt, Fiscal Officer 


 


The meeting was called to order by Mrs. Miller at 7:00 pm. 


 


1. Levy Discussion:  Dr. Mansell shared with the board his concerns about our continued overcrowding at 


the K-8 campus.  He reminded the board that we will need to run a replacement M & O levy in the 


spring of 2010 but may need to consider another try for a bond at the same time.  There was 


considerable discussion about the pros and cons of running a bond & levy together, not to mention 


running a bond at all.  Dr. Mansell asked for permission to start the necessary research on running a 


bond with a tentative schedule of presenting the information gathered at the July board meeting.  The 


board agreed by consensus to Dr. Mansell’s request and also to a request to move the July board meeting 


to July 21
st
.  This move is made as there is no workshop in July and Dr. Mansell will be on vacation at 


the time the meeting was scheduled. 


 


2. Budget Overview:  Dr. Mansell and Mr. Blechschmidt shared a Budget Summary with the Board which 


outlined the Key changes to both revenue and expenditures relative to the 80-09 budget and answered 


any questions the board had. 


 


3. Executive Session:  The Board adjourned to executive session at 7:40 for a KWRL property update. 


The board re-convened at 7:54. 


 


As this was a workshop meeting of the board, no action was taken. 


 


Meeting adjourned at 7:55 PM 


 


 


_______________________________  ____________________________ 


Member      Member 


 


_______________________________  ____________________________ 


Member      Member 


 


_______________________________  ____________________________ 


Member      Board Secretary 

























































































































                             La Center School District No. 101


Memorandum


Date: 23-Jun-09


To: Mark Mansell


From: Julie McKee


Subject: Certificated Staff  for 2009-10 School Year


      


Alanko Karen 1 Landes-McCullough Don 1


Arave Kristen 1 1-Yr ProvLapp Forbes 1    


Austad Andrea 1 Lepak Randal 1


Barnes Shirley 1 Lindblom Lynette 1


Bentson-RoyalDan 1 Link Shawn 1


Bounds Kathy 1 Matanich Jennifer 1


Brightbill Tamara 1 McCord Tonya . 57


Broten Janice 1 McKay Brenda 1


Brothers Todd 1 Morris Rebecca 1


Bryan Sharon 1 Mulholland James .4


Bucklin Rob 1 Neiman, Zenger Amy  .8   


Buhrmester Nancy 1 Newman Teridee 1


Bussler Sharon 1 Nordstrom Lola 1


Calabrese Perry 1 Persic Rita 1  


Collins Michelle 1 Peterson Rita 1  


Cooke Lynnette 1 Poffenroth Bonnie 1


Cooke Matthew 1 Prewitt Steve 1


Cooper Greg 1 Pritchett Dewayne 1


Cooper Megan 1 Pust Harvey 1


Crandall Elizabeth 1 Reser Treasha 1


Cripe Laurie 1 Rose Joyce 1


Croskrey Julie 1 Sawyer Kris 1


Dawson Shawna .5 Schneider Kristy 1


Ecklund Jeremy 1  Schrock Ruth 1


Englund Lois 1 Shucka Walt 1


Lock Bonnie .6 Skufca Denise 1


Gozart Karen 1 Slinkard Rhonda 1


Grotte Jason 1 Sloniker Pete 1


Grotte Heather 1 Smith Julie 1


Hancock Joni 1 Stein Sarah 1


Harmon Barbara 1 Stevens Katie 1  


Heaton Rhea 1 Tell Paula 1


Hill Robert 1 Tomberlin Laura 1


Holland Mike 1 Totten Mark 1  


Hollopeter Kimberly 1 Tyrrell Katie 1   


Holter Sheila 1 Westerberg Warren 1


Jeske Lori 1 Whelchel Shae 1


Johnson Colleen 1 Wing Colleen 1


Johnson John 1 Wise Amy 1


Klump Monica 1  Zylstra Brian 1


Lambert John .3    


      


      


      







   


   


    


   


  


  


  







 








LA CENTER SCHOOL DISTRICT #101


IMPACT FEE REPORT


AMOUNT NUMBER


TOTAL for 2009 (Jan.-May.) $6,891.90 1


plus TOTAL for 2008 (January through December) $104,913.25 16


plus TOTAL for 2007 (January through December) $170,807.20 40


plus TOTAL for 2006 (January through December) $122,495.35 35


plus TOTAL for 2005 (January through December) $354,000.00 179


plus TOTAL for 2004 (January through December) $172,129.79 88


plus TOTAL for 2003 (January through December) $161,129.79 81 `


plus TOTAL for 2002 (January through December) $88,076.85 53


plus TOTAL for 2001 (January through December) $70,666.92 65


plus TOTAL for 2000 (January through December) $56,550.46 53


plus TOTAL for 1999 (January through December) $74,564.69 65


plus TOTAL for 1998 (January through December) $112,978.50 98


plus TOTAL for 1997 (January through December) $134,445.01 119


plus TOTAL for 1996 (January through December) $155,911.02 137


plus TOTAL for 1995 (April through December) $68,942.90 60


plus Sale of Property closed 5-30-95 deposited July '95 $5,545.47


plus Check from Aho Construction 10-30-95 $63,710.00


TOTAL Impact Fees/Property Sale $831,391.82 650


CAPITAL PROJECTS FUND: 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09


Beginning Fund Balance: $213,030 $352,378 $132,585 $64,011 $17,609 $45,298


plus Revenues: $176,130 $314,000 $195,841 $113,379 $140,265 $39,476


minus Expenditures: ($36,782) ($533,793) ($203,406) ($125,382) ($4,023) ($1,418)


minus Non-voted Debt Pmt. ($61,009) ($34,400) ($108,552) ($73,326)


Ending Fund Balance: $352,378 $132,585 $64,011 $17,609 $45,298 $10,030


as of 5/31/09


No new impact fees collected this month








Bobcat News 
June 16, 2009 


 
What a wonderful school year this has been.  When reflecting over this past year, we are filled with many 


positive memories, student success stories, community involvement, staff goals were accomplished and 


major gains in student awareness in life and learning skills.  Data from a student survey shows that in all 


grades students feel safe at La Center Elementary.  DIBLES testing shows improvement in many 


classrooms, the Special Education program is developing a new class for struggling primary students that 


could benefit from longer periods of individualized instruction, while the Bobcat Ambassadors are 


recognizing the importance of volunteering, leadership, responsibility and good citizenship.   


 


Our community of teachers, parents, classified personal and volunteers are seen working with children 


throughout the day in all corners of the building.  Classrooms are busy with a stronger sense of student to 


student learning taking place rather than teachers lecturing to the whole and looking for one answer.  We 


are becoming much more aware of ways to raise the cognitive demand within the classroom through the 


use of facilitating questions with an awareness of our choice of words and questioning techniques.  


Student’s interaction continually increases and class discussions are very exciting. 


 


I would also like to give a big “Thank You” to the PTO Board and its many volunteers.  They have put 


countless hours into the many programs and student activities throughout the school year.  I have shared 


my concerns with the PTO of the increase of students enrolled in the Free and Reduced School Lunch 


program.  This shows the rising concern of students need for shoes, coats, school supplies, etc. throughout 


the year.  The PTO heard this concern and has set aside a portion of their budget for the school to use to 


help meet the needs of these children.  Wow!  Tears came to many of us when we heard what they want 


to do for ‘our children of La Center.’  They are also talking of having a Swap Meet in August, before 


school starts, to exchange clothes and help get ‘new’ clothes on children.  What an amazing group of 


individuals!  We are so blessed. 


 


Also, I want to thank Dr. Mansell and the Elementary Staff for a wonderful five years as their Elementary 


Principal for K-5.  As we continue to grow and our responsibilities change, it is always a privilege to be 


so supported and part of a wonderful educational team as this.  As many of you know the elementary will 


divide into a Primary and Intermediate school next year.  I will be turning the K-3 grades over to a 


wonderful administrator, Scott Lincoln as building principal.  I have all the confidence that he will serve 


this school, community and district with the utmost professionalism and care.  I look forward to working 


with the students and staff in 4
th
 and 5


th
 grade Intermediate school while learning how to support the 


entire district in writing and implementing the grants and helping with the Title programs K-12.  This will 


be a wonderful experience and I thank Dr. Mansell and the Board for their continual support. 


 


Respectfully submitted, 


 


Carol Patton 


Elementary Principal 


 


 


 


 


 


 


 







BOARD REPORT: JUNE 2009 


 


 


It is eerily quiet at La Center Middle School at the moment. I miss the constant noise of students 


chatting in the hallways with the occasional bellow and scream from students who are not 


behaving themselves. However, the peace and quiet is also a good thing as it gives me a chance 


to recharge the batteries and reflect on a wonderful year. I can say that this was by far the best 


year that I have had in education. We had a sixth grade group that was ready to learn from day 


one, a seventh grade class full of good kids who were respectful to their teachers and worked 


hard and finally the outstanding eighth graders who were exemplary leaders and diligent in their 


studies all year. Quite the year to remember. 


 


I pretty much lived at the middle school for the first two weeks of June. We had the choir and 


band concerts, the travel fair and the National Junior Honor Society presentations. All were well 


attended by parents. I was impressed by the large number of students who met the Honors 


Society qualifications. That is a good sign for LCMS. 


 


The last couple of days were filled with assemblies and other activities. Many awards were given 


out but we could have handed out more as so many students achieved this year. The Moving Up 


Assembly was an emotional day for all as we said goodbye to the 8
th


 graders. They will be 


missed. 


 


With the students out the door, we have begun planning for next year. Twelve of the LCMS staff 


signed up to be a part of the district’s Lab Classroom Project. This will involve team members 


planning lessons together and having lab classroom teachers test out the lessons and give 


feedback from there. We have already done something similar to this at LCMS with our lesson 


studies so we are excited to take it to the next level.  I was thrilled to see so many of our staff 


members sign up for this year long commitment.  They have worked hard this year and were 


willing to try new things in order to improve their profession and I couldn’t be prouder. 


 


I am looking forward to wrapping up the year and going on vacation. I am heading home to the 


Land of OZ (Australia) to see family and friends. It has been over two years so it will be a fun 


adventure, even in the middle of winter. I look forward to seeing you all next year. 


 








Bonnie Lock Page 1 6/19/2009 


 


Curriculum Director’s Report 
June 16, 2009 


CURRICULUM:  


 


1. Instructional Materials Committee: As a result of the extension on the math adoption process for 


middle school math materials, the 7 members of the district IMC agreed to add an additional meeting to 


this year’s schedule. Therefore the committee met Wednesday, June 10 to consider German texts and 


supplemental math software in addition to the middle school math recommendation. A request for 


approval will be submitted for the June Board meeting.  
 


2. Math Adoption Update: At the conclusion of the April meeting, the review committee identified the 


Connected Math Program 2 as their recommendation for adoption for middle school. Yet, I had informed 


the team at that time that review copies of Math Thematics had been ordered. They agreed to complete a 


preliminary review of these materials to establish whether or not there was a compelling or justifiable 


reason to take the additional time (3-4 hours) to complete a formal evaluation of these materials. If so, 


substitutes would be secured and the team would  meet one more time.  


 


After receiving the materials in early May, team members for each grade level reviewed texts primarily 


for content coverage and concept development. Although the grade 6 text book appeared to be strong, 


there were concerns regarding the content covered in grades 7 & 8. Team members did not feel the texts 


would properly prepare students for success at the high school level. In addition there were concerns that 


all 42 sessions had to be covered within a school year in order for students to obtain the full advantage of 


the materials. That would be a minimum of 1 session every 4 days with no flexibility for interruptions in 


the schedule.  


 


Considering this information, it was determined that we had no compelling reasons to take more time out 


of the instructional day to review Math Thematics, and we would move forward with the original 


recommendation of Connected Mathematics Program 2. (Evaluation results attached.) 


 


ASSESSMENT: 


 


1. High School Preliminary Results: Individual score reports for the high school reading, writing and 


math WASL have arrived. These reports are sent home to parents in order to provide an opportunity for 


those not meeting standard to register for the August assessment window. Registration is open until June 


26. Tests will be administered August 10 -13 at the high school.  


 


2. State Assessment Item Writing: Two of our middle school math teachers, Walt Shucka and Andrea 


Austad will be working with OSPI assessment staff and other Washington State educators to write math 


test items that will be used on future state assessments. This will provide these teachers a first hand 


experience with the structure of the new assessments.  


 


INSTRUCTION: 


The K-5 Math Leadership Team will be meeting July 15 to begin work on preparing for the 


implementation of Investigations. Team members will be examining individual grade level units to 


determine the level of emphasis for instruction for each lesson and to identify needs for supplemental 


materials. The high school team began similar work on June 15 and will be meeting 4 more days in 


August.   


 

























LA CENTER SCHOOL DISTRICT 
Cashflow Analysis for 2008-09


LA CENTER 0.09 0.09 0.055 0.09 0.09 0.09 0.09 0.09 0.055 0.06 0.1 0.1


SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE JULY AUGUST


BEG BALANCE $1,214,759 $823,110 $1,284,372 $1,101,596 $1,045,560 $932,748 $868,624 $854,748 $1,672,195 $1,545,224 $1,194,392 $1,306,903


3100 APPORTIONMENT $720,859 $723,359 $442,437 $723,359 $692,463.92 $722,574.23 $720,345.34 $715,837.35 $435,368 $493,598 $798,775 $798,775


3300 LEVY EQUALIZ $0 $15,322 $28,947 $3,404 $90,226 $69,158 $6,043 $51,319


4121 SPECIAL ED $0 $0 $0 $0 $0.00 $0 $0 $0 $0 $0 $0 $0


4155 LAP $0 $14,984 $4,579 $7,492 $7,461.97 $7,486 $7,485 $7,486 $4,575 $4,990 $8,317 $8,317


4158 MISC STATE GRANT $17,730 $16 $176 $176 $0.00 $72 $176 $1,817 $5,276 $200 $200 $200


4163 PAS PROGRAM $0 $0 $0 $0 $0.00 $0 $0 $0 $0 $0 $0 $0


4165 BILINGUAL $977 $977 $597 $977 $2,853.29 $1,384 $1,383 $1,384 $846 $922 $1,537 $1,537


4166 I-728 $61,168 $61,168 $37,380 $61,168 $61,167.75 $61,168 $61,168 $61,168 $37,380 $40,779 $67,964 $67,964


4174 HIGHLY CAPABLE $1,254 $1,254 $766 $1,254 $370.25 $293 $1,268 $1,260 $765 $957 $1,180 $1,180


4175 MATH/SCI. PROF DEV $620 $3,146 $1,922 $3,146 $3,101.35 $3,163 $3,146 $3,140 $1,909 $4,831 $3,516 $3,516


4198 FOOD SERVICE $546 $804 $620 $736 $1,000.00 $750 $738 $720 $592 $750 $750 $750


6138 CARL PERKINS


6151 TITLE 1 $0 $0 $0 $0 $45,110 $0 $0 $35,572 $0 $32,500 $15,000


6152 TITLE II $0 $0 $0 $0 $10,479 $0 $0 $5,361 $0 $15,000 $2,500


6198 FOOD SERVICE $0 $17,972 $16,991 $14,414 $11,078 $16,126 $17,135 $16,068 $18,631 $15,000 $2,500


OTHER


   


TAX RECEIPTS $32,919 $545,122 $284,204 $15,256 $9,630 $17,432 $110,251 $788,902 $178,410 $40,000 $15,000 $5,000


INVESTMENTS $2,994 $2,273 $2,892 $3,115 $2,334 $1,384 $1,406 $1,351 $1,978 $2,750 $2,750 $2,750


LOCAL RECEIPTS $58,021 $66,619 $39,195 $41,384 $43,742 $39,030 $34,704 $36,887 $57,232 $40,000 $35,000 $15,000


 


TOTAL RECEIPTS $897,087 $1,453,015 $860,706 $875,880 $890,790 $870,862 $959,207 $1,767,179 $812,119 $698,320 $954,990 $956,308


ACCOUNTS PAYABLE $483,195 $186,884 $248,013 $136,477 $241,210 $150,359 $192,185 $175,218 $143,043 $150,000 $100,000 $152,274


PAYROLL $805,541 $804,870 $795,469 $782,406 $762,392 $784,627 $780,899 $774,513 $796,048 $822,811 $742,479 $750,429


OTHER  $13,033  $76,340


TOTAL EXPENSES $1,288,736 $991,754 $1,043,482 $931,916 $1,003,602 $934,986 $973,084 $949,731 $939,091 $1,049,151 $842,479 $902,702


ENDING  TOTAL BALANCE $823,110 $1,284,372 $1,101,596 $1,045,560 $932,748 $868,624 $854,748 $1,672,195 $1,545,224 $1,194,392 $1,306,903 $1,360,508


LESS: RESTRICTED FUNDS ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000) ($275,000)
PROJ. ENDING UNRES. FUNDS $548,110 $1,009,372 $826,596 $770,560 $657,748 $593,624 $579,748 $1,397,195 $1,270,224 $919,392 $1,031,903 $1,085,508


Italicized ending balances are projected based on historical expenditure / revenue trends 








 


Superintendent’s Report   Page 1 of 4 


 


Superintendent’s Report 
June 19th, 2009 
 


LEARNING UPDATE 
 


• Lab Classroom Project Workshop – On June 18th, twenty-six teachers, four administrators 
and two guests from ESD 112 participated in what we call the Lab Classroom Project (LCP).  
As I shared with you in my last superintendent’s report, this an effort that will create one lab 
classroom at each grade band (primary, intermediate, middle school and high school) where 
the teacher would be connected by a cohort of fellow teachers in order to develop ideas on 
how to improve their professional practice.  These ideas would first be implemented by the 
lab classroom teacher and observed by the cohort teachers.  Once the practice was confirmed 
as promising, other teachers in the cohort would then give it a try.  This idea is a potential 
new way of creating self-initiated professional development internally rather than holding 
massive all staff “sit and get” sessions.  At this training, I was very impressed with how our 
staff is deeply committed to improving their professional practice as educators.  For so many 
to sign up and dive into this effort (considering how tired teachers can get at the end of 
school) with so much energy.  This group of teachers included relatively new teachers (two or 
three years of service) to some of our most veteran staff (more than thirty-years of service in 
the district).  The examples they shared with each other were amazing about how over the 
past year they have worked together to erode the isolation they have experienced their entire 
career in order to learn together.  We are asking our students to work together (21st Century 
Learning) in a way to meet the Board’s Ends Policies, and then we need to rethink our own 
learning processes and the structures that we work within so as to do the same thing as 
practitioners.  Their enthusiasm for the new thinking was powerful.  I was deeply impressed 
with them.  I am very interested in my learning walks next year to see their work and learn 
from them.  Attached is a copy of both the Flow of Information Matrix (locally developed) 
that they are using to help them create a new view of learning, as well as a one-page 
description of the concepts behind this work.  More on this as their work continues. 
 


BOARD UPDATE 
 


• PowerSchool to WESPac Student Records Conversion – We continue the work preparing 
for this conversion.  So far so good, but there clearly is a lot of work that is left to do.  I feel 
this conversion is both timely and needed.  We had a significant data loss the Friday before 
graduation (only impacted grades that were entered over graduation weekend).  Staff who 
worked over the weekend to get ahead (there were many who did this, particularly in the 
elementary school), had to re-enter all their work.  To their credit, they all rolled up their 
sleeves and got it all done on time.  My point is that WESPac student records system is a 
much more stable system than PowerSchool and my hope is that this situation will not 
happen again (knock on wood).  


• Classified Staff Negotiations – I have met with the association leadership with our counter 
proposal relative to a new three-year agreement.  We have another meeting set for next 
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Monday (June 22nd).  In the agenda for the board meeting, you will notice that there is an 
executive session where I will provide you with the association’s counter proposal. 


• KWRL Property Purchase – This effort continues to progress and there is nothing new to 
report at this time. 


• Open Athletic Director Position – We are working to advertise for this open position.  The 
closing date will be June 24th and we will take a look at the applicant pool at that time.  If 
there are no acceptable candidates or after the interview process the candidates do not meet 
our needs, we may elect to change some staff responsibilities and get through one year and 
open it again next spring.  We will just have to see who applies for this important position. 


• Lighting Project at the High School – The lighting project in the high school is progressing.  
Rob estimates that the contractor will be done in the next week or so.  Beyond the energy 
savings from all these new lights, the increased amount of lighting is significant.  For 
example, in the HS kitchen, I actually asked if we painted the walls because if was so bright 
(I didn’t connect the change to the lighting project).  I have only heard positive comments 
from staff on these changes. 


• Middle School Gym Floor – I don’t know if you remember, but over the winter break we 
had a leak in the drinking fountains in the middle school gym.  The water damaged the gym 
floor to the point that it caused buckling of the flooring.  We have since turned this into our 
insurance and the determination was to replace a portion of the gym floor (moisture in the 
wood).  This work requires that the border striping on the entire floor needs to be redone in 
order to make it right.  Additionally, the middle school asked if they could put a new Hawk 
on center court if they paid for it.  I have authorized this work to be done in conjunction with 
the repair work.  The Hawk is similar to the version painted on the main wall across from the 
bleachers.  The next time you are in the middle school gym, please take a look at these new 
changes. 


• Small School Repair Grant – We are writing a state grant to garner funds to replace the hot 
water system at the high school (requesting $42,000).  The original boiler system has been a 
constant maintenance issue over the past 20 years.  Rob estimates that all the money we have 
spent repairing this system could have purchased a completely new system.  Hopefully we 
can receive the support from the state to make this needed repair a reality.  FYI. 


 
I think that is all for now. Please give me a call if you have any questions.  Talk with you later. 
 


Mark 
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� 21
st
 Century Learning 


We believe our work is rooted in the drive to create powerful learning environments in order 
to harness every learner’s natural human need to learn. This work has resulted in a rethinking 
of our roles as teachers toward that of a learning environment leader.  This shift has resulted 
in the development of a concept we now identify as the Learning to Learn classroom.  To 
help with this effort, we have created a tool called the Flow of Information Matrix, which is 
built upon Ikujiro Nonaka's theory describing how organizations create, transfer and store 
knowledge.  We have begun to apply this concept to the learning environments throughout 
our district (i.e. district leadership team, building leadership teams and classrooms), which 
we see as micro versions of a learning organization.   
 
A key aspect of this rethinking is to be aware of what Nonaka describes as the flow of 
information (knowledge to information back to knowledge conversions) occurring within the 
learning environment.  The Flow of Information Matrix blends together this flow of 
information with a scale of the cognitive demand (Blooms taxonomy) occurring within the 
learning environment that results from the learning target, student activities and assessments.  
An observer can use the window to describe the flow of information occurring along with the 
cognitive demands placed on the learner to describe the overall learning environment 
(identified as one of four quadrants).  We believe that by chunking the flow of information 
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occurring into a scatter-gram will show an overall picture of the learning space over time and 
therefore show the overall environment quadrant the learner spends the majority of time 
learning within.  Quadrant 4 learning environments will help students become better 
“knowers” of what the teacher sees as important to know.  Quadrant 1 learning environments 
will help students to become better “thinkers” as to what is important for them.  This shift 
from “knowers” to “thinkers” results from a shift of ownership of the work away from the 
teacher towards the learner.  We believe this results in students becoming internally 
motivated learners rather than simply “biological file cabinets” in which to store what the 
teacher thinks as important knowledge. 
 
The Flow of Information Matrix as a tool to help calibrate our observational lens shows 
promise for all learners (teachers and administrators) to see the learning environment in a 
completely different way. This new view has lead us to explore ideas designed to increase the 
flow of information between learners as well as increase the cognitive demand of the 
exchanges that are occurring within the learning space.  We have begun to see increases in 
learner engagement, enhanced internal motivation for learning as well as educators who are 
beginning to see themselves as learning environment leaders rather than simply delivers of 
content.  Content is important, but we are now beginning to see it not as the end, but rather as 
the fuel to grow a learners ability to learn how to be an independent, self-directed learner (our 
ultimate end).  This shift in thinking has also helped erode the barriers of isolation between 
teachers (who are learners as well) so as to increase professional synergy and improve the 
learning environments of the entire school and the district as a whole.  
 
Our initial observations have shown that the focus of our lesson designs are beginning to shift 
toward real learning rather than simply devising better ways for students to retain what the 
teachers or the textbooks say is the truth.  This, we believe, helps students develop critical 
thinking skills in order to become independent, self-directed learners rather than simply good 
memorizers.  In the end, these critical thinking skills developed within a learning to learn 
classroom environment is what we believe students need to be prepared for living and 
working in the knowledge age of the 21st century. 


 








School Name School is a:


User 


Fee 


Amount


Avg. User


ASB 


Card 


Fee:


Avg. ASB 


Card


Castle Rock High School 1A $60.00 $25.00 


Columbia High School 1A $60.00 $30.00 


Forks High School 1A $0.00 $30.00 


Ilwaco High School 1A $75.00 $25.00 


La Center High School 1A $25.00 $15.00 
Stevenson High School 1A $85.00 $25.00 


Kalama High School 1A $0.00 $35.00 


Montesano Middle School $0.00 $30.00 


Canyon Creek Middle School $0.00 $25.00 


Castle Rock Middle School $30.00 $25.00 


Henkle Middle School $40.00 $10.00 


Hockinson Middle School $50.00 $15.00 


Jemtegaard Middle School $0.00 $25.00 


La Center Middle School $15.00 $10.00 


View Ridge Middle School $50.00 $20.00 


Wind River Middle School $0.00 $20.00 


Woodland Middle School $0.00 $15.00 


Kalama Middle School $0.00 $35.00 


Average of those who have a fee


User 


Fee


Approx. 


increase in 


funds


ASB 


Fee


Approx. 


increase in 


funds


La Center High School $35.00 $4,000.00 $25.00 $4,000.00 


La Center Middle School $20.00 $1,500.00 $15.00 $1,500.00 


$61.00 $26.43 


Recommended Fee for 09-10


$19.17 $37.00 








 


 


 


 


 


 


 


MEMORANDUM 


 
Date:  June 23, 2009 


 


To:  Board of Directors 


 


From:  Laurie Kansanback 


 


Subject: Board Meetings & Workshops for 2009/2010 


 
The following is the schedule of meetings, linkages, and workshops for the 2009/2010 school year.  Please note that 


July and August this year each have only one meeting.  I have also made an adjustment for the Christmas holiday 


and dates with asterisks are explained below.  Every effort will be made to adhere to this schedule, but changes in 


location may occur during the year due to conflicting activities. 


 


Meeting Date Location Time 


Board *7/21/09 HS Library 7:00 PM 


Board 8/26/09 HS Library 7:00 PM 


Comm. Town Hall **9/8/09 HS Library **6:00 PM 


Board 9/22/09 HS Library 7:00 PM 


Workshop 10/13/09 HS Library 7:00 PM 


Board 10/27/09 HS Library 7:00 PM 


Workshop 11/10/09 HS Library 7:00 PM 


Board 11/24/09 HS Library 7:00 PM 


Board ***12/15/09 HS Library 7:00 PM 


Workshop 1/12/10 HS Library 7:00 PM 


Board 1/26/10 HS Library 7:00 PM 


Student Linkage ****2/9/10 ****Varies ****8:30 – 2:00 


Board 2/23/10 HS Library 7:00 PM 


Workshop 3/9/10 HS Library 7:00 PM 


Board 3/23/09 HS Library 7:00 PM 


Staff Linkage ****4/13/10 ****HS Library ****3:15-6:30 


Board 4/27/10 HS Library 7:00 PM 


Student Led Conferences *****5/18/10 *****Varies *****4:00-8:30 


Board 5/25/10 HS Library 7:00 PM 


Workshop 6/8/10 HS Library 7:00 PM 


Board 6/22/10 HS Library 7:00 PM 


Board Retreat 7/13/10 TBD TBD 


Board 7/27/10 HS Library 7:00 PM 


 


*One week earlier than normal **Note time change ***One week earlier than normal (No workshop) 


****Note time & location changes  *****One week later than normal – note time & location changes 








La Center School District - Wages for 2009/10 DRAFT


JOB CLASSIFICATIONS
Base 


Rate 90% Rate*5 years10 years15 years20 years25 years


FOOD SERVICE
Head Cook $14.86 $13.37 $15.16 $15.46 $15.77 $16.08 $16.41


Assistant Cook $13.37 $12.03 $13.64 $13.91 $14.19 $14.47 $14.76


Food Server $12.62 $11.36 $12.87 $13.13 $13.39 $13.66 $13.93


Dishwasher $12.62 $11.36 $12.87 $13.13 $13.39 $13.66 $13.93


Cashier $13.91 $12.52 $14.19 $14.47 $14.76 $15.06 $15.36


FACILITY SUPPORT
Lead Maintenance/Grounds $17.88 $16.09 $18.24 $18.60 $18.97 $19.35 $19.74


Custodian $15.78 $14.20 $16.10 $16.42 $16.75 $17.08 $17.42


Tech Support Specialist  (I & II) $17.88 $16.09 $18.24 $18.60 $18.97 $19.35 $19.74


OPERATIONS SUPPORT
ParaEd/Classroom Support/Aide # $13.14 $11.83 $13.40 $13.67 $13.94 $14.22 $14.51


Playground Monitor $13.01 $11.71 $13.27 $13.54 $13.81 $14.08 $14.36


Mail Delivery $13.14 $11.83 $13.40 $13.67 $13.94 $14.22 $14.51


INSTRUCTURAL SUPPORT
Instructional Assistant $13.37 $12.03 $13.64 $13.91 $14.19 $14.47 $14.76


K-8 Media/Library Technicians $13.91 $12.52 $14.19 $14.47 $14.76 $15.06 $15.36


HS Media/Library Technician $14.61 $13.15 $14.90 $15.20 $15.50 $15.81 $16.13


Career Guidance Facilitator $13.91 $12.52 $14.19 $14.47 $14.76 $15.06 $15.36


SECRETARIAL
Head Secretary (HS, MS, EL, CIT) $15.80 $14.22 $16.12 $16.44 $16.77 $17.10 $17.44


Assistant ES/MS/HS $15.00 $13.50 $15.30 $15.61 $15.92 $16.24 $16.56


Athletic $15.00 $13.50 $15.30 $15.61 $15.92 $16.24 $16.56


Student Info. System Tech/Registrar$15.88 $14.29 $16.20 $16.52 $16.85 $17.19 $17.53


General Office Aide $13.43 $12.09 $13.70 $13.97 $14.25 $14.54 $14.83


* 90% rate is used for substitutes, probationary employees (first 60 days) and transition employees


# The employee must be NCLB Highly Qualified to earn this wage, otherwise use Playground Monitor wage.


Updated April 17, 2009








PROPOSED Non-Represented Wages - 2009/10


JOB CLASSIFICATIONS Rate 90% Rate* 5 years10 years15 years20 years25 years


FOOD SERVICE
Supervisor $18.27 $16.44 $18.64 $19.01 $19.39 $19.78 $20.17


FACILITY SUPPORT
Maintenance Supervisor $23.56 $21.20 $24.03 $24.51 $25.00 $25.50 $26.01


OPERATIONS SUPPORT
Accts. Pay./Personnel $19.36 $17.42 $19.75 $20.14 $20.54 $20.96 $21.38


Payroll $19.91 $17.92 $20.31 $20.71 $21.13 $21.55 $21.98


SPECIAL PROGRAMS
ASK Director $18.27 $16.44 $18.64 $19.01 $19.39 $19.78 $20.17


ASK Coordinator $15.69 $14.12 $16.00 $16.32 $16.65 $16.98 $17.32


ASK Sub./Assistant $13.20 $11.88 $13.46 $13.73 $14.01 $14.29 $14.57


ASK Billing $15.69 $14.12 $16.00 $16.32 $16.65 $16.98 $17.32


Community Ed. Director $15.80 $14.22 $16.12 $16.44 $16.77 $17.10 $17.44


SECRETARIAL
Superintendent's Assistant $20.81 $18.73 $21.23 $21.65 $22.08 $22.53 $22.98


District Receptionist $15.80 $14.22 $16.12 $16.44 $16.77 $17.10 $17.44


La Center School District 








YEARS EXP. ELEM. PRINCIPALMS PRINCIPAL HS PRINCIPAL HS ASSIST. PRINC.CURRIC. DIR.


DAYS 210 215 220 220 225


A.F. 1.0675 1.0840 1.1500 1.0200 1.0450


Base $79,924 $83,092 $90,201 $80,004 $83,828


1 Year $81,123 $84,338 $91,554 $81,204 $85,085


2 Years $82,340 $85,603 $92,927 $82,422 $86,362


3 Years $83,575 $86,887 $94,321 $83,659 $87,657


4 Years $84,828 $88,190 $95,736 $84,914 $88,972


5 Years $86,101 $89,513 $97,172 $86,187 $90,306


7 Years $88,684 $92,199 $100,087 $88,773 $93,016


9 Years $91,344 $94,965 $103,090 $91,436 $95,806


11 Years $92,715 $96,389 $104,636 $92,808 $97,243


13 Years $93,873 $97,594 $105,944 $93,968 $98,459


15 Years $94,812 $98,570 $107,003 $94,907 $99,443


$64,531


La Center School District - Administrator Salary Schedule (2009-2010)


HIGHEST TEACHER SALARY








June 19, 2009 


 


 


Dear Members of the Board: 


 


I respectfully submit the following materials for official adoption.  
 


 


Middle School: 


Connected Mathematics Program 2 – Pearson-Prentice Hall, 2009. 


 


High School - German: 


Kontakte: A Communicative Approach 6e – McGraw-Hill Higher Education, 2009.  


 
 


Thank you for your consideration. 


 


Sincerely, 


 


Bonnie G. Lock 


District Curriculum Director 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


La Center School District 


Instructional Materials Recommendation  


Middle School Mathematics 


June 2009 


 


As with both elementary and high school math materials, the middle school math materials were 


evaluated using AIM (Analyzing Instructional Materials). The AIM Process is an evidence-based 


process for analyzing instructional materials. La Center first began using this process after 


participating in a three-year national curriculum leadership academy 2004-2006 held in Richland, WA. 


Due to the time and resources required to complete a full standards alignment review, the team used 







the results of the OSPI standards alignment completed during the winter of 2008-09. No materials met 


the district standard of 90% or more alignment. Therefore no middle school math materials received a 


score higher than a 3.  A score of 1 was given for anything meeting less than 70% of the standards as 


defined by the state review. In addition, no accuracy concerns were noted unless specifically identified 


by a team member.  


 


Members of the La Center Middle School review committee used the same “Work Teachers Do” 


rubric used by both the elementary and high school teams which included a component for “Parent 


Communication/Support”. This component assisted in the evaluation of available materials to support 


students at home. Considering the importance of this element, it was addressed separately in the final 


evaluation of all five texts available for review. This was especially important since each line item has 


only a 4% impact on the total score. Therefore teams evaluated “Parent Communication/Support” first 


individually and then jointly considering any communications and available supports including but not 


limited to newsletters, accessibility of student work samples, vocabulary, textbook support, online 


tutorials and available additional practice.  


 


Although materials were requested and received, for Math Thematics, the preliminary review by 


members of the review committee did not provide a compelling or justifiable reason to complete the 


intensive 3-4 hour review completed on the other 4 texts. Therefore no individual scores are reported.  


 


Parent Support Considerations: 


 


Math Connects: 


Although there were a variety of online resources (games, tool chest, online student edition, and a 


media library), the 6
th


 grade materials were included in the elementary site. Resources for the 7
th


 and 


8
th


 grade were not accessible through the same site. In addition, it appears at home support is primarily 


dependent on families having access to technology and Internet. In addition the homework practice 


booklet and letters to parents are available in both Spanish and English and may be copied to send 


home. 


 


Holt Matheamtics: 


The search of the Holt Mathematics Internet site indicated resources were available including virtual 


manipulatives, a multilingual glossary and lesson tutorials, but no supplemental materials were sent 


with the review samples. Therefore the team was unable to complete a full review.  


 


Prentice Hall Mathematics: Lots of online resources, including lesson quizzes, online tutorial videos in 


both Spanish and English and puzzles.  


 


Connected Math Program 2 (CMP 2): 


As with Prentice Hall Mathematics, there are numerous online resources, including online Spanish and 


English tutorial videos, homework help, games and vocabulary quizzes. Parent guide includes letters in 


both Spanish and English that include key concepts of a unit, samples of questions and correct 


responses and the Internet address of the parent site for those families with Internet access.  


 


Middle School Recommendation: Connected Mathematics Program 2 (CMP 2)  


 


The committee felt Connected Math Program 2 was the only program reviewed that focused on the 


development of students’ abilities to reason and problem solve (District Ends 2c). All other texts 


provided limited step-by-step processes in the introduction of the lesson. In addition, teachers are 


already familiar with the Connected Math materials and philosophy. Therefore they will be able to 


more easily identify lessons that may be eliminated without impacting the building of concepts. This 


provides an opportunity to cover all necessary units...and for students who may require more 







challenging content or review, teachers can select out of grade level units to supplement instruction 


since each unit is in a separate book.  


 


Some concern was expressed during a community forum regarding the readability of the Connected 


Math materials. To address this concern we applied the Flesch-Kincaid readability formula to two 


potions of the Connected Math Program 2 student edition of Looking for Pythagoras.  One section was 


determined to be at a 7.8 grade level and a second was at 10.1 grade level.  Yet, by deleting 3 math 


terms in the second portion; irrational numbers, Pythagorean Theorem and trigonometry, the text was 


actually a little below grade level (8.4). This unit is usually taught in the second semester of the 8
th


 


grade. Finally, teachers on the team felt that the majority of students would have little or no difficulty 


with the reading required but for those needing additional support, alternative instructional strategies 


and supplemental materials could be used. One example would be teaching some math vocabulary 


such as the three identified terms in the second text example prior to students working individually or 


reading the text together. Both of these examples also provide teachers the opportunity to help students 


gain skills to read informational text.  


 


Other considerations:  


 


Connected Math Program 2 (CMP 2) will be more financially feasible to implement. A minimal 


amount of new manipulative materials will need to be purchased. In some cases no new materials will 


be required. In addition, teachers already have knowledge of CMP 2. We will be able to have more 


focused professional development that can address mathematics instructional issues.  


 


To score concept development, one major concept taught across the 6-8 band is identified to analyze. 


Team members analyze the amount of new information that is introduced and the depth of the concept 


development. Although accessing students’ prior knowledge was a key consideration in the 


development of the concept, repetition was considered a problem, especially considering the number of 


standards being assessed each year. For the middle school and high school “functions” was identified 


as the concept. This is a critical concept for student success in secondary mathematics and supports the 


development of other mathematical concepts. “Functions” was also considered when scoring 


sequencing and context/connections.   







Middle School Mathematics Program Evaluation Results 
The four tables on the following pages are organized by the title of the series. The scores are line item 


scores for each strand of the rubric for each grade level. Scorers were instructed to score 1, 3 or 5. In 


order to more accurately distinguish how well the materials met the criterion, scores of 2 or 4 were not 


allowed.   


 


 


Overall scores for the 4 instructional materials evaluated: 
 Math 


Connects 


Prentice Hall 


Math 


Holt Math Connected Math Program 2 


(CMP 2) 


Course 1 44.2 58.3 41.7 96.7 


Course 2 52.5 53.3 41.25 93.3 


Course 3 55.0 55.0 40.0 93.3 


Average 50.57 55.53 40.98 94.43 


 


  







Math Connects     
Criteria/Component  Course 


1 


Course 2 Course 2 Course 3 


CONTENT:         


Standards Alignment 1 3 3 3 


Accuracy 5 5 5 5 


Concept Development 3 1 1 1 


Sequencing 5 5 5 5 


Context/Connections 1 1 1 1 


TOTAL Content Criterion 15 15 15 15 


WORK STUDENTS DO:         


Engaging Prior Knowledge/Metacognition 1 1 3 3 


Problem Solving 1 1 3 1 


Reasoning & Proof 1 1 3 1 


Communication 0 1 1 1 


Representation 1 1 1 1 


Accessibility 5 3 5 3 


TOTAL Work Students Do Criterion 9 8 16 10 


ASSESSMENT:         


Quality 3 3 5 5 


Multiple Measures 1 1 5 5 


Use of Assessments 1 1 5 5 


Metacognition 1 1 1 1 


Accessibility 5 5 5 5 


TOTAL Assessment Criterion 11 11 21 21 


THE WORK TEACHERS DO:         


Instructional Model 1 1 1 1 


Teaching Strategies 1 1 1 1 


Support for Work Teachers Do 1 3 3 3 


TOTAL Work Teachers Do Criterion 3 5 5 5 


GRAND TOTAL 38 39 57 51 


     
TOTAL Content Criterion 6.0 6.0 6.0 6.0 
TOTAL Work Students Do Criterion 1.8 1.6 3.2 2.0 
TOTAL Assessment Criterion 2.2 2.2 4.2 4.2 
TOTAL Work Teachers Do Criterion 0.6 1.0 1.0 1.0 


TOTAL 10.6 10.8 14.4 13.2 


     


Weighted Percentage Scores 44.2 45.0 60.0 55.0 







Prentice Hall Mathematics     
Criteria/Component Course 1 Course 2 Course 2 Course 3 


CONTENT:         


Standards Alignment 3 1 1 3 


Accuracy 5 5 5 5 


Concept Development 1 1 1 1 


Sequencing 5 5 5 5 


Context/Connections 1 1 1 1 


TOTAL Content Criterion 15 13 13 15 


WORK STUDENTS DO:         


Engaging Prior Knowledge/Metacognition 3 3 3 3 


Problem Solving 3 3 3 1 


Reasoning & Proof 1 1 3 1 


Communication 1 1 1 1 


Representation 3 1 1 1 


Accessibility 5 1 5 3 


TOTAL Work Students Do Criterion 16 10 16 10 


ASSESSMENT:         


Quality 3 5 5 5 


Multiple Measures 5 5 5 5 


Use of Assessments 5 5 5 5 


Metacognition 1 1 1 1 


Accessibility 5 5 5 5 


TOTAL Assessment Criterion 19 21 21 21 


THE WORK TEACHERS DO:         


Instructional Model 1 3 1 1 


Teaching Strategies 1 1 1 1 


Support for Work Teachers Do 3 3 3 3 


TOTAL Work Teachers Do Criterion 5 7 1 5 


GRAND TOTAL 55 51 51 51 


     
TOTAL Content Criterion 6 5.2 5.2 6 
TOTAL Work Students Do Criterion 3.2 2 3.2 2 
TOTAL Assessment Criterion 3.8 4.2 4.2 4.2 
TOTAL Work Teachers Do Criterion 1 1.4 0.2 1 


TOTAL 14.00 12.80 12.80 13.20 


     


Weighted Percentage Score 58.3 53.3 53.3 55.0 







Holt Mathematics     
Criteria/Component  Course 


1 


Course 2 Course 2 Course 3 


CONTENT:         


Standards Alignment 3 3 3 3 


Accuracy 5 5 5 5 


Concept Development 3 3 3 1 


Sequencing 5 3 3 3 


Context/Connections 1 3 1 1 


TOTAL Content Criterion 17 17 15 13 


WORK STUDENTS DO:         


Engaging Prior Knowledge/Metacognition 0 1 1 3 


Problem Solving 1 1 1 1 


Reasoning & Proof 1 1 1 1 


Communication 1 1 1 1 


Representation 0 1 1 1 


Accessibility 0 1 1 5 


TOTAL Work Students Do Criterion 3 6 6 12 


ASSESSMENT:         


Quality 3 2 3 1 


Multiple Measures 0 1 1 1 


Use of Assessments 3 1 1 1 


Metacognition 1 1 1 1 


Accessibility 5 1 1 1 


TOTAL Assessment Criterion 12 6 7 5 


THE WORK TEACHERS DO:         


Instructional Model 1 1 3 1 


Teaching Strategies 0 1 1 1 


Support for Work Teachers Do 0 3 1 3 


TOTAL Work Teachers Do Criterion 1 5 5 5 


GRAND TOTAL 33 34 33 35 


     
TOTAL Content Criterion 6.8 6.8 6 5.2 
TOTAL Work Students Do Criterion 0.6 1.2 1.2 2.4 
TOTAL Assessment Criterion 2.4 1.2 1.4 1 
TOTAL Work Teachers Do Criterion 0.2 1 1 1 


TOTAL 10.00 10.20 9.60 9.60 


     


Weighted Percentage Score 41.7 42.5 40.0 40.0 
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Connected Math Program 2 (CMP 2)     
Criteria/Component  Course 


1 


Course 2 Course 2 Course 3 


CONTENT:         


Standards Alignment 3 NA 1 1 


Accuracy 5   5 5 


Concept Development 5   5 5 


Sequencing 5   5 5 


Context/Connections 5   5 5 


TOTAL Content Criterion 23 0 21 21 


WORK STUDENTS DO:         


Engaging Prior Knowledge/Metacognition 5   5 5 


Problem Solving 5   5 5 


Reasoning & Proof 5   5 5 


Communication 5   5 5 


Representation 5   5 5 


Accessibility 5   5 5 


TOTAL Work Students Do Criterion 30 0 30 30 


ASSESSMENT:         


Quality 5   5 5 


Multiple Measures 5   5 5 


Use of Assessments 5   5 5 


Metacognition 5   5 5 


Accessibility 5   5 5 


TOTAL Assessment Criterion 25 0 25 25 


THE WORK TEACHERS DO:         


Instructional Model 5   5 5 


Teaching Strategies 5   5 5 


Support for Work Teachers Do 5   5 5 


TOTAL Work Teachers Do Criterion 15 0 15 15 


GRAND TOTAL 93 0 91 91 


     
TOTAL Content Criterion 9.2 0 8.4 8.4 
TOTAL Work Students Do Criterion 6 0 6 6 
TOTAL Assessment Criterion 5 0 5 5 
TOTAL Work Teachers Do Criterion 3 0 3 3 


TOTAL 23.2 0 22.4 22.4 







     


Weighted Percentage Score 96.7 NA* 93.3 93.3 


*Although actual data is not available, both evaluators were similar 


enough in scores not to alter the final scores for level 2.  
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Monitoring Report - Executive Limitations Policy 


EL-6, Staff Evaluations 


 


BOARD POLICY EXPECTATION 


With respect to evaluation of employees, the Superintendent shall not cause or allow an 


evaluation system that does not measure employee performance in terms of achieving the 


Board’s Ends policies and complying with the Board’s Executive Limitations policies.  


 


 


CERTIFICATION 


I hereby present my monitoring report on Executive Limitations Policy EL-6 “Staff 


Evaluations” in accordance with the monitoring schedule set forth in board policy. I 


certify that the information contained in this report is true as of June 23
rd


, 2009. 


       Mark Mansell, Superintendent 


 


SUPERINTENDENT’S INTERPRETATION OF POLICY 


I interpret the board’s staff evaluation expectations articulated in this policy to mean that 


the board expects a system to be in place to enhance staff understanding of what 


intentional, organized and focused instruction looks like.  I also understand this 


expectation to be that the board values a system that has the capability to both recognize 


and encourage further development of quality instruction and work performance, as well 


as being powerful enough to provide focused assistance to any staff member who needs 


to provide higher quality instruction to students. 


REPORT 


 


There are two specific areas described in this policy.  The following will address each 


specific area of EL-6 as best as possible. At the time of this report, I believe that the 


district is in compliance with the Board’s expectations. 


 


1. The Superintendent shall not fail to develop and administer an evaluation 


system that is designed to:  


 a. Improve instruction.  


 b. Measure professional growth, development, and performance.  


 c. Document unsatisfactory performance as well as excellent  


performance.  


d. Assure that scheduled instructional time is used to students’  


maximum advantage.  


IN COMPLIANCE 
This expectation is specifically focused on certificated instructional staff.  


Through the collective bargaining agreement, the district and the certificated 


teachers association have adopted an observation and evaluation model that 


includes performance indicators detailing effective and supported actions in eight 
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separate areas.  The performance areas are: 1) Instructional Planning and 


Delivery; 2) Classroom Management; 3) Professional Preparation and 


Scholarship; 4) Effort Towards Improvement When Needed; 5) Student 


Discipline; 6) Interest in Teaching Students; 7) Knowledge of Subject Matter; and 


8) Communication with Parents.  What is detailed in these eight performance 


areas go far beyond what is called for in state statute, and provide more specific 


expectations and/or performance examples so staff will have a clearer 


understanding of what is expected of them.  As part of the observation and 


evaluation model, there is more frequent written feedback being provided to staff 


through what is called the “drop-in” process.  In addition to this work, we have 


begun to initiate “mid-year chats” with staff so as to help us both learn from staff 


and support them in their work to improve the learning environments for students.  


The biggest change in our practice as administrators and as certificated staff is 


how the evaluation write-ups are shifting in focus.  More so than in any previous 


year, the write-ups are focused on learning and looking ahead based on the 


previous year’s work.  Typically write-ups are simply “a look in the rearview 


mirror”.  But this year our administrators wanted to take a much more meaningful 


approach to evaluation write-ups by focusing on setting the stage for next year’s 


work/learning.  This sounds like a lot more work, and it is.  However, the work 


has shown itself to be much more meaningful for both the staff member and the 


administrator.   


 


2. The Superintendent shall not fail to implement supervisory procedures for 


evaluators that ensure an accurate and complete evaluation of each certified or 


classified employee.  IN COMPLIANCE 


At the start of each school year, each administrator and supervisor is provided a 


list of all employees they are responsible to supervise and evaluate.  The specific 


deadlines for completing these evaluations are also provided, especially for those 


staff who must be evaluated within specific timelines as delineated with the 


classified and certificated collective bargaining agreements. These administrators 


and supervisors meet with their assigned staff at the beginning of the school year 


where a briefing is provided regarding the observation and evaluation process.  In 


the case of certificated staff, the administrator reviews the performance indicators 


that will be used to evaluate their performance.  As stated above, the focus of the 


written documentation of performance has changed in a significant way towards 


learning.  This forward looking perspective builds upon the success of past work 


(which has always been the main purpose of evaluations in the past) so as to 


springboard to future learning.  All this is a result of the Board’s Policy Ends-1. 








 


 


 


 


Monitoring Report for E-3, Personal Skill Development       Page 1 of 5 
June 23


rd
, 2009 


 


Monitoring Report - Ends Policy  


E-3, Personal Skill Development  


  


BOARD POLICY EXPECTATION  
The Board expects each student to acquire the necessary personal skills needed to be 


successful in a complex and rapidly changing world.    


  


CERTIFICATION  
I hereby present my monitoring report on Ends Policy E-3 “Personal Skill Development” 


in accordance with the monitoring schedule set forth in board policy. I certify that the 


information contained in this report is true as of June 23
rd


, 2009.  


                Mark Mansell, Superintendent  


  


SUPERINTENDENT’S INTERPRETATION OF POLICY  
I interpret Personal Skill Development to mean the board expects each student to 


graduate with the personal skills and knowledge that will support their effort for effective 


life-long learning.  This will be met by students having access to a wide range of 


experiences and opportunities that will provide the necessary learning opportunities for 


each of the following six areas.  As a measure of student success in accomplishing these 


Ends expectations, objective data (survey’s, awards, participation data, etc.), anecdotal 


descriptions as well as direct observations will be used to demonstrate effort towards and 


accomplishment of Ends-3 expectations.  Each of the following areas provide a short 


narrative reflective of each building’s work to meet these expectations along with a 


summary statement. 


 


REPORT  
There are six specific areas described in this policy.  The following will address each 


specific area of Ends-3 as best as possible. Even though we can and will do better than 


what we are currently achieving, I believe at this time the district is meeting the intent of 


all six areas of this policy by providing descriptions of the opportunities students have 


available to them. 


  


1. Be proficient in the application of current technology. IN COMPLIANCE  


Elementary School - The elementary students work with document cameras, 


projectors and many students are beginning to use computers for PowerPoint 


presentations, use of SMART boards as well as research and software programs.  


Grades 3-5 are able to use the computer lab weekly.  Additionally, we are 


working to bring more computers into each classroom that will expand student 


access. 


Middle School - All sixth grade students took keyboarding this year.  Seventh and 


eighth grade students could take an additional technology as an elective. The 


students took CBAs (Classroom Based Assessments) in Social Studies this year, 


which required students to use the internet for research. Student had to give 


annotated bibliographies to show why they used the research that they picked.  
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The 6
th


 grade teachers, 8
th


 grade language arts and all math classes used SMART 


board technology. 


High School - Students in classes across the curricular areas use current 


technology to access, share and present learning within their classroom 


environments.  Use of document cameras, projectors and computer generated 


presentations are common at all grade levels and curricular areas.  Students are 


exposed to blogs and social networking sites in social studies classes that allow 


them to have cross cultural experiences with students around the world.  Although 


our students personal use of texting, twitter and other social interactive 


technological opportunities have increased, we have yet to find a practical use in 


the educational environment that improves learning. 


Summation – As we continue to grow, the demand on our technology and 


technology support is being stretched to the maximum.  New state technology 


standards are now coming on-line that will challenge our resources even more.  


With reduced state funding and virtually no technology specific funding available, 


it makes our ability to provide these services to students essentially a local 


endeavor.  Additionally, with new state mandated testing on the horizon that will 


use technology to complete the assessments, it is becoming imperative that we 


look at all options to increase our overall technology support.  As you can see 


from the above descriptions, staff and students are working hard to meet this 


expectation.  However, I am growing increasingly concerned with our ability to 


maintain compliance with the above expectation. 


 


2. Be knowledgeable of other cultures and understand global and economic issues.  IN 


COMPLIANCE  
Elementary School - The elementary students are continually made aware of 


other countries and cultures through the literacy program and social studies 


curriculum, TIME for Kids magazine and assemblies. 


Middle School - Band, choir, drama and art are elective classes. Art is integrated 


into a number of language arts and social studies classes. Students get PE every 


other week. Seventh and eighth graders are involved in athletic extracurricular 


activities. The Art classes went on a field trip to the Seattle Art museum.  Our 


band and choir have successfully competed in local concerts. LCMS jazz band 


completed its first year and also performed in local concerts. 


High School - Students, particularly in our social studies curriculum, are 


involved in many lessons and opportunities to expand their understanding of 


other cultures and economic issues.  Although knowledge and understanding of 


these issues is not the ultimate goal, while pursuing the ability to evaluate 


governments, cultures, religions and economies around the world our students 


are asked to compare and contrast these to our own.  In addition we have 


observed students making judgments about policies and proposing their own 


solutions to current national and global issues.  We have had many opportunities 


this year for students to personally be involved in the process of governmental 


change in their own building and community. 
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Summation – I continue to see staff working to create additional opportunities 


for students to expand their awareness of issues beyond our region.  Examples of 


connecting with students via technology across the world as well as tackling 


global issues as a way to either develop and/or unravel their thinking on various 


global/economic issues and cultures continues to increase.  Students are driving 


some of the creation of these examples, while staff is developing some.  Either 


way, I continue to see an internal systemic drive to expand the bounds of student 


awareness relative to global and economic issues. 


 


3. Experience personal pursuits such as music, art, drama or sports. IN  


COMPLIANCE  
a. Elementary School – Our students are very involved in music, classroom art, PE, after 


school sports in the community ed. Program and Readers Theatre in our literacy 


programs. 


Middle School – Students have the opportunity to participate in band, choir, 


drama and art as part of elective classes.  Art is integrated into a number of 


language arts and social studies classes. Students get PE every other week. 


Seventh and eighth graders are involved in athletic extracurricular activities. The 


Art classes went on a field trip to the Seattle Art museum this year to further 


provide experiences beyond the traditional classroom experiences. Our band and 


choir have successfully competed in several local concerts.  Additionally, LCMS 


jazz band completed its first year and has performed in local concerts as well. 


High School - The high school had record numbers of participants this year in 


the fine arts area and in extra curricular sports.  With numbers of over 40% of the 


student body participating continually and numbers much higher than this at least 


once during the school year, participation far exceed expectations.  Our numbers 


in band and choir are at record levels and participation in art and drama 


continue to be very strong.  On an ongoing basis the performances by our 


students in all of these areas are extremely successful both in winning and losing 


and also in personal improvement and accomplishment.  All this points to the fact 


that students have the opportunity and are taking advantage of it to experience 


personal pursuits beyond the traditional school day. 


Summation – Over the past year, we have expanded opportunities for students in 


many areas including music and athletics.  The old saying, “You build it and they 


will come” is certainly true in this arena.  Our student participation rates 


continue to increase in virtually every area.  This is a credit to our staff who have 


worked very hard to continue to find ways to engage students in learning 


activities beyond the traditional school day.  


 


4. Gain a financial awareness and understand the importance of personal fiscal 


responsibility.  IN COMPLIANCE  
Elementary School - Students have the opportunity to work hard and show they can 


expand their life and learning skills, which are taught in the classrooms. They learn how 


to count money in the primary grades, earn Bobcat Bucks in 4
th


 and 5
th


 grade to be used 
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at the Bobcat Store once a month, have fundraisers twice a year for playground 


equipment, etc. as they learn about personal finance and responsibility. 


Middle School - The high school exploration class offered at the middle school this past 


year focused on personal financial responsibility, which was well received by students.  


Navigation 101 briefly addressed the cost of living in connection with making career 


choices as well.  Students involved in ASB had access their budget information and 


determined if items requested were necessary for school before approving any purchase.  


This is one of many real world examples of students experiencing this responsibility. 


High School - We have specific units in CWP that allow students to develop 


personal mastery of fiscal responsibility along with understanding their role in 


the macro economy.  In addition we have modified the curriculum in our “Intro to 


Business” class to include specific lessons on personal financial issues including, 


but not limited to, credit, mortgages, taxes, savings, stocks and budgeting. 


Summation – This is our second year of addressing this new expectation.  It is 


obvious to me that staff is now much more focused on this target and they 


continue to strive for new ways to incorporate this learning need into more and 


more facets of the learning experience.  Clearly we have a long way to go, but I 


feel confident that we are making progress for students. 


 


  


5. Participate in non-school community activities that reflect their understanding of 


citizenship.  IN COMPLIANCE  
Elementary School - Life and Learning skills are taught and worked on in class and on 


the playground.  This carries into PTO activities that require good citizenship 


characteristics when volunteering.  All these opportunities help students learn skills that 


they will carry with them the rest of their lives. 


Middle School – Service learning is an important part of the middle school ASB, 


the leadership class and Honor Society experiences. This year they have been 


involved in beach clean ups, working at Battle Ground Rehabilitation Center, 


Doernbecher fundraiser, Share House and collecting goods for the YWCA 


Women’s Shelter.  Students who were involved with the STAR Club (Formerly 


SADD) with the focus of substance abuse prevention were involved in many in 


school and out of school experiences designed to raise awareness of issues 


associated with health and prevention. 


High School - Through this year each of our students taking CWP for graduation 


were required to complete 30 hours of community service along with attending at 


least one school board meeting and one city council meeting. 


Summation – I continue to believe this is an area of strength for our students.  


Whether it is participation in city council or school board meetings; being 


involved in community events or getting involved in a charity, our students work 


hard to complete this requirement and justifiably benefit from the experience.  


This year in particular, there are many examples of students being engaged in 


completing selfless work to make a positive difference in the lives of others.  One 


obvious example of this was student support of one of our high school teachers 
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who has been battling cancer.  Student energy in support of this teacher not only 


was helpful for the staff member, but their focus was to raise awareness to help 


all individuals battling cancer.  Without question, we have very special, selfless 


students within the district.  Not all of it came from inspirations outside of the 


district.  It certainly came from the positive learning environment that is the norm 


within the district, which to me clearly demonstrates our students are meeting this 


expectation. 


 


 


6. Gain skills and knowledge in health, nutrition and physical fitness.  IN 


COMPLIANCE  
a. Elementary School - Two or three times a week, students participate in PE.  


Additionally, students have daily recess where they can earn plastic feet when running 


four laps on the elementary play field (and soon on the elementary track) as a way to 


increase their physical activity. This year, the Bobcat Ambassadors participated in a joint 


discussion of nutrition and planning lunch menus.  Students also have an opportunity to 


talk and learn about health matters within their science curriculum. 


Middle School – Our PE program made significant changes over the course of 


this year. The health component was improved where students addressed a variety 


of issues that affect their lives. We had gender specific health classes, which 


enabled a more comfortable atmosphere to address issues in health.  The health 


class’ culminating project was the Classroom Based Assessment on health, 


nutrition and physical fitness. The PE classes also offered more variety in the 


skills and activities for students this year, all designed to increase motivation for 


meeting this policy expectation. 


High School - All graduating students are required to complete 2 credits in 


physical education and ½ credit in health.  In addition we do a yearly HIV/AIDS 


class for all students per state law.  We offer a “Foods and Nutrition” class as 


well as the curriculum in our “Cultural Foods” class has specific content around 


nutrition.  We have fully implemented single sex weights classes in our PE 


department that has increased the number of girls taking weights/sports 


development dramatically.  Our numbers in sports and the number of sports that 


we offer has risen continually over the last 10 years and is at an all time high. 


Summation – We have seen in this area too, expanded opportunities for students 


in the area of health, nutrition and physical fitness again this year.  The 


increasing of gender specific course offerings has allowed a more focused 


learning environment that is student-centered.  I believe this student-centered 


approach encourages an increase in internal energy by students.  
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Monitoring Report - Ends Policy  


E-4, Social Skill Development  


  


BOARD POLICY EXPECTATION  


The Board expects each student to acquire the necessary social skills needed to be 


successful in a complex and rapidly changing world.    


  


CERTIFICATION  


I hereby present my monitoring report on Ends Policy E-4 “Social Skill Development” in 


accordance with the monitoring schedule set forth in board policy. I certify that the 


information contained in this report is true as of June 23
rd


, 2009.  


                Mark Mansell, Superintendent  


  


SUPERINTENDENT’S INTERPRETATION OF POLICY  


I interpret Social Skill Development to mean the board expects each student to graduate 


with the social skills and knowledge that will support their effort for effective life-long 


learning.  This will be met by students having access to a wide range of experiences and 


opportunities that will provide the necessary learning opportunities for each of the 


following four areas.  As a measure of student success in accomplishing these Ends 


expectations, objective data (survey’s, awards, participation data, etc.), anecdotal 


descriptions as well as direct observations will be used to demonstrate effort towards and 


accomplishment of Ends-4 expectations.  Each of the following areas provides a short 


narrative reflective of each building’s work to meet these expectations along with a 


summary statement. 


 


REPORT  


There are four specific areas described in this policy.  The following will address each 


specific area of Ends-4 as best as possible. Even though we can and will do better than 


what we are currently achieving, I believe at this time the district is meeting the intent of 


all four areas of this policy. 


  


1. Be able to share, negotiate solutions to problems, respect diversity and act assertively 
in an appropriate manner. IN COMPLIANCE  


Elementary School - Each classroom holds ‘class meetings’ where they share their 


ideas, concerns, and help each other problem solve.  Many teachers include Second Step 


curriculum at this time, which helps students make better choices.  Problem solving 


strategies are discussed, helpful tools are provided using tools such as the building’s 


‘Problem Solving Wheel’ as well as helping students know when to ask adults for 


assistance. Our Bobcat Ambassadors receive leadership training on how to help other 


students, what kinds of things they can say to help along with when to go for assistance 


and help.  We also offer student surveys on safety within our schools that we found 


students feel safe throughout the building and on the campus.  


Middle School - Our social studies and language arts teachers stress diversity in 


their curriculum. Some examples include the World Fair, Literature and Current 







 


 


 


 


Monitoring Report for E-4, Social Skill Development       Page 2 of 4 
June 23


rd
, 2009 


 


Events. I work closely with the leadership class to address student concerns. We 


have had a large number of our students perform service learning this year and 


helped people and institutions in our local community. This is an area that we 


could improve on. I have used peer mediation groups this year to address issues 


of sexual harassment and racism. I am pleased that we have had minimal issues 


regarding harassment this year and we have done a good job supporting the 


victim and educating the bully on appropriate ways to behave. 


High School - We have many programs in place at the high school to promote 


skill development around negotiation, sharing and personal relationship skills.  


Our psychology class houses our peer mediator team that is made up of 


approximately 12 trained students that work with their peers all year on just these 


skills.  Our ropes course and its curriculum are all designed to meet these same 


goals.  Most all of our discipline situations with students are processed in a 


manner that allows the student to negotiate solutions to correct issues.  One of 


our building goals this year was to address sexual harassment and respect of 


diversity.  We focus much attention at the beginning of the year on this goal both 


inside and outside of the classroom with good success.  Our incidents of sexual 


harassment fell dramatically during the second half of the year. 


Summation - Each building addresses the need to provide knowledge and 


awareness of these important social skills in their own unique way.  By the very 


nature of the way education in this district is delivered, there are numerous ways 


for students to learn these important skills.  Everything from Knowledge Bowl to 


Bobcat Ambassadors; from National Honor Society to athletics, our students 


experience learning opportunities in this area that are very powerful.  I believe 


our staff do a great job of teaching and modeling tolerance, acceptance of 


differences and being strong enough to stand up for what is right. 


 


2. Have knowledge of factors that should guide their decisions when making 


responsible individual choices: drug use, sexuality, respect, compassion and honesty.  


IN COMPLIANCE  


Elementary School - Our students know from a variety of assemblies and 


through Second Step that good decision-making includes being aware of others 


feelings, behaviors and personal responsibility.  Our staff, both certified and 


classified, help make students aware of such things as ‘stranger danger’.  We also 


reward students by recognizing them with Bobcat Tickets (K-3) and Bobcat Bucks 


(4-5) for good behavior, being responsible, helping others, making good choices, 


getting work in on time, etc.  In 5
th


 grade our students have the MS leadership 


students present an Anti-drug Awareness Program in each class.  They have an 


opportunity to see what tobacco and some drugs will do to the body and how 


‘uncool’ it is.  We also show and discuss with the 5
th


 graders a unit on Human 


Growth and Development and HIV unit.  All this is pre-shown to parents at 


Curriculum Night with our school nurse presenting the workshop. Parents have a 


choice to sign a waiver if they don’t want their child to participate, but most 


parents believe it to be tasteful and appropriate.   
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Middle School - Issues regarding drugs and alcohol have been minimal this year. 


The Students Against Destructive Decisions group was very successful as the 


students involved had a strong influence among all peer groups. This year we had 


a health fair which focused on the dangers of drugs and alcohol as well as ways 


to live a healthy lifestyle. In June a presentation was given to students and 


parents about the types of drugs that our students might get access to, their effects 


and assistance for parents. 


High School - The biggest impact in our building around respect, compassion 


and honesty comes from the manner with which we deal with violations of these 


standards at the administrative level.  Both the Principal and Assistant Principal 


work with students to make disciplinary encounters learning opportunities before 


they are punishment events.  Students respond well and learn from their mistakes.  


Our counselors created a new “community and building resource wall” this year 


to disseminate information on drug use, sexual activity and teen suicide among 


other things.  Both counselors have gone to classrooms to do group presentations 


on these topics as well.  The PTO/ ASB parent drug night that just occurred would 


be another example of an educational opportunity for our students and their 


parents. 


Summation – During board linkage meetings with students and staff, there were 


many examples provided about the work in this area.  We clearly have more work 


to do, but I believe progress continues to be made around this expectation. 


 


3. Be capable of making decisions in and for groups. IN COMPLIANCE  


Elementary School - Leadership skills are being taught within all grades.  


Students are made aware of the need for personal responsibility and how to make 


good choice throughout their time at the elementary.  We really work on ‘Life and 


Learning Skills’, which is reflected on each child’s report card.  Classroom goals 


are established at the start of every school year in each classroom.  Additionally, 


all 4
th


 and 5
th


 grade students can apply for the Bobcat Ambassadors (elementary 


leadership group).  


Middle School - The Leadership Class plays a major role in addressing school 


issues. With any significant school decisions, I seek the advice of this class. 


Cooperative group work is encouraged in most classes.  The LCMS Student 


Survey show that students overall feel that they have a voice in their school. They 


feel supported by staff and administration. 


High School - In addition to the curriculum on our ropes course, which gets to 


the heart of this goal, our entire high school curriculum in each area uses and 


promotes group work and learning.  There is much evidence of group 


presentations, shared responsibilities, use of large and small group presentations 


and discussions.  Our math curriculum is heavily reliant on group work as is our 


social studies curriculum. 


Summation – Our work as a district over the course of this school year to create 


learning to learn focused classrooms provide many examples of how we are 


working to support this expectation of students working with and for groups. 
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4. Be highly skilled, a flexible thinker and an effective team member.  IN 


COMPLIANCE  


Elementary School – Learning how to work in cooperative learning groups is a 


great way to help meet this expectation.  Teachers work with students on how to 


work together, facilitate appropriate questions to help them raise the cognitive 


demand and work with each group to strengthen their discussions and effective 


working skills.  Also, students have to learn how to play fair.  It begins in 


Kindergarten and carries with them throughout their life.  The playground is a 


great place to observe this, as children learn to make friends, how to get along 


with others, and be flexible.  Our staff does a great job of helping children 


accomplish these goals.   


Middle School – One of the areas that we have been working on is improving the 


flow of information in the classroom. Staff design lessons that get more student 


involvement and motivate students to be more of an advocate for their own 


learning.  This effort includes such strategies as group work, small group 


discussions and analyzing work together where the teacher plays the role of 


facilitator.  In our many classroom learning walks this year, we have seen 


students effectively working in groups in all subject areas. Additionally, we have 


seen a significant increase in teachers having students talk within their groups to 


discuss and sort through their thoughts instead of training students just to ask the 


teacher for the answers. 


High School - Our work this year around increasing cognitive demand, getting 


student ownership and involvement in the learning environment goes to the core 


of this goal.  As we continue to improve the cognitive demand and student 


ownership of their learning we will create flexible and critical thinkers that are 


able to learn in a group environment. 


Summation – As stated in the summation for #3 above, our focus to create life-


long learners (as articulated in Ends 1) has caused us to begin to reinvent 


learning environments across the district.  This reinvention is aimed at raising the 


cognitive demand of the learning environments.  Additionally, we feel the best 


way to do this is to harness students’ natural desire to learn.  This energy is most 


often found within group-focused work that is meaningful and relevant.  This type 


of learning environment requires students to learn and practice skills of an 


effective team member that is flexible and learning to think focused. 








Policy Type: Board/Superintendent Relations 
 
Monitoring Superintendent Performance  B/SR-5 
 
The Superintendent’s job performance will be monitored systematically and rigorously against 
the two Superintendent job expectations: organizational accomplishment of the Board’s Ends 
policies, and organizational operation within the boundaries established in the Board’s Executive 
Limitations policies.  
 
Accordingly:  
1. Monitoring determines the degree to which Board policies are being met. Information 
 that does not contribute directly to this purpose is not considered monitoring data. 
  
2. The Board will acquire monitoring data on Ends and Executive Limitations policies by 
 one or more of three methods:  
 a. By internal report, in which the Superintendent discloses and certifies compliance  
  information to the Board. 
 b. By external report, in which an external, disinterested third party selected by the  
  Board  assesses compliance with Board policies.  
 c. By direct Board inspection, in which the Board assesses compliance with the 
  appropriate policy criteria. 
 
3. In every case, the standard for compliance shall be whether the Superintendent has 


reasonably interpreted the Board policy being monitored. The Board will make the final 
decision as to whether a Superintendent interpretation is reasonable.  At the meeting the 
monitoring report is presented, the board will either accept the report as written or table it 
for discussion at the next board workshop.  When approved, the chair is authorized to 
sign the appropriate response document (B/SR-5 ENDS or B/SR5 MEANS) signifying 
the monitoring report meets the expectations of the board or that corrective action by the 
superintendent must be taken to meet board expectations. 


  
4. All policies which instruct the Superintendent will be monitored on schedule according to 
 a frequency and by a method chosen by the Board. The Board may monitor any policy at 
 any time by any method, but ordinarily will depend upon the following schedule and 
 method: 
 
Ends Policies       Method  Frequency 
E-1 District Mission      Internal Report July 
E-2 Academic Achievement     Internal Report November 
E-3 Personal Skill Development    Internal Report June 
E-4 Social Skill Development     Internal Report June 
   
Executive Limitations Policies    Method  Frequency 
EL-1   Expectations of Superintendent   Internal Report August 
EL-2   Emergency Superintendent Succession  Internal Report July 
EL-3   Treatment of Parents, Students, and the Public Internal Report August 
EL-4   Staff Treatment     Internal Report August 
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Executive Limitations Policies Cont.   Methods  Frequency 
EL-5   Staff Compensation     Internal Report & April 
        Direct Inspection  
EL-6   Staff Evaluations     Internal Report June 
EL-7   Budgeting      Internal Report August 
EL-8   Financial Administration    External Report August 
EL-9   Facilities Program     Internal Report September 
EL-10 Asset Protecting     Internal Report September 
EL-11 Communication and Counsel to the Board  Internal Report January 
EL-12 Communication with the Public   Internal Report November 
EL-13 Academic Standards and Practices   Internal Report & November 
        Direct Inspection  
EL-14 Academic Program     Internal Report & November 
        Direct Inspection  
EL-15 Instructional materials Selection   Internal Report May 
EL-16 District Calendar     Internal Report April 
EL-17 Student Conduct and Discipline    Internal Report February 
EL-18 Mandatory Policies     Internal Report October 
  
5. In conjunction with the conclusion of the Board’s annual planning cycle, each January 
 the Board will conduct a formal evaluation of the Superintendent. The evaluation will be 
 based upon data generated during the year in monitoring reports and Board response 
 documents when monitoring Board Ends and Executive Limitations policies. A written 
 evaluation document will be prepared, compiling the content of Board response 
 documents. The Superintendent will review the document with the Board in executive 
 session. The report will be signed by the Superintendent and the Board Chair. The 
 evaluation document will consist of:  
 a. Data generated during the year from monitoring the Board’s policies on Ends and  
  Executive Limitations. 
 b. Findings as to whether each End has been achieved (or whether reasonable  
  progress has been made toward its achievement) and whether the Superintendent  
  has operated within the boundaries established in Executive Limitations policies. 
 c. An improvement plan addressing policy implications stemming from insufficient  
  progress toward meeting the Ends, or failure to operate within the boundaries of  
  the Executive Limitations policies.  
 Nothing in this policy will be construed to imply in any manner the establishment of any 
 personal rights not explicitly established by statute, Board policy, or contract. All 
 employment decisions regarding the Superintendent remain within the sole and 
 continuing discretion of the Board.  


Adopted: November 28 , 2006  Revised April 24 , 2007; TBD 
Monitoring Method:          Board Self Assessment 
Monitoring Frequency:    Annually in December 








La Center School District No. 101 


PO Box 1840 


La Center, WA  98629 


 


RESOLUTION NO. 2008/2009-2 


 


WHEREAS, the Board of Directors of La Center School District No. 101 approved the 


proposed Study and Survey at the public School Board meeting held June 23
rd


, 2009; 


 


THEREFORE, be it resolved the Board of Directors of La Center School District No. 


101, Clark County, hereby accepts the Study and Survey as final and the Board authorizes the 


submission of the Study and Survey to OSPI in compliance with WAC 392-341-025. 


 


Dates this 23
rd


 day of June, 2009. 


 


     La Center School District No. 101 


     Board of Directors 


 


      _______________________________ 


 


      _______________________________ 


 


      _______________________________ 


 


      _______________________________ 


 


      _______________________________ 


 
Attest: 


 


________________________________________ 


Secretary to the Board 








La Center School District No. 101 


PO Box 1840 


La Center, WA  98629 


 


RESOLUTION NO. 2008/2009-3 


 


WHEREAS, the Board of Directors of La Center School District No. 101, did survey 


surrounding districts for available space for use by the La Center School District No. 101, and; 


 


WHEREAS, said surveys found no acceptable space was available for use by the La 


Center School District No. 101, 


 


THEREFORE, be it hereby certified by the Board of Directors of La Center School 


District No. 101, Clark County, that the surrounding districts were surveyed and no acceptable 


space was available for use the by the La Center School District, and; 


 


FURTHERMORE, because no available space was found in the neighboring districts, 


the La Center School District No. 101, Clark County, Board of Directors does hereby certify that 


no attendance areas need to be adjusted, ( in accordance with WAC 392-341-025 Paragraph 12.) 


 


Dates this 23
rd


 day of June, 2009. 


 


     La Center School District No. 101 


     Board of Directors 


 


      _______________________________ 


 


      _______________________________ 


 


      _______________________________ 


 


      _______________________________ 


 


      _______________________________ 


 
Attest: 


 


________________________________________ 


Secretary to the Board 








LA CENTER SCHOOL DISTRICT NO. 101 


CLARK COUNTY, WASHINGTON 


SUPERINTENDENT’S CONTRACT 


 
THIS AGREEMENT, entered into by and between the Board of Directors of La Center 
School District No. 101, Clark County, Washington, hereinafter called the “District” and, 
Mark Mansell, hereinafter called the “Superintendent.” 
 
 WITNESSETH: 
 
 WHEREAS, the District and the Superintendent desire to enter into a contract 
whereby the Superintendent will perform services as such for the District for a period of 
three (3) years, July 1, 2009, through June 30, 2012, on terms and conditions acceptable 
to both parties; and 
 
 WHEREAS, each year of this contract shall include 260 work days inclusive of 
paid holidays and paid vacation days; and 
 
 WHEREAS, this contract has been approved by the board in accordance with its 
action as found in the minutes of the Board of Directors’ meeting of the District held on 
the 23rd day of June, 2009. 
 
 NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter contained, the parties agree as follows: 
 


1. EMPLOYMENT, AUTHORITIES, AND DUTIES.  In consideration of an 
annual salary of $130,173.00 for the period of July 1, 2009, through June 30, 
2010, the Superintendent agrees to faithfully perform the duties of the 
Superintendent of La Center School District as prescribed by the laws of the 
State of Washington and by the policies, rules, and regulations made 
thereunder by the Board, the State Superintendent of Public Instruction, and 
the State Board of Education.  The annual salary shall be paid in twelve (12) 
equal monthly installments in accordance with the rules and regulations of the 
Board beginning July 31, 2009. 


 
A. The Superintendent shall continue his professional development and may 


participate in relevant learning experiences, including attending professional 
meetings at the local, state and (with prior Board approval) national levels.  
Travel expenses associated with such meetings will be reimbursed in 
accordance with District policy. 


 
B. The Superintendent, subject to Board approval, has the responsibility to 


organize, reorganize, and arrange the administrative and supervisory staff, 
including instruction and business services.  The responsibility for selection, 
placement and transfer of personnel shall be vested in the Superintendent with 
approval of the Board; and the Board, individually and collectively, will refer 







promptly all criticism, complaints, and suggestions called to its attention to 
the Superintendent for study and recommendation. 


 
C. The Superintendent shall attend all meetings of the Board except when his 


employment or compensation is being considered or when his absence is 
authorized and/or excused by the Board. 


 
2. COMPENSATION.  In addition to annual salary, the Superintendent shall 


receive the following forms of compensation in consideration for the faithful 
performance of the duties of Superintendent: 


 


A. Twelve (12) days annual sick leave with compensation for illness, injury and 
emergencies.  Such unused leave shall accumulate from year to year.  Sick 
leave shall be eligible for buy back as provided by state law. 


 
B. The District shall pay the Superintendent’s annual dues for membership in the 


American Association of School Administrators (AASA) and the Washington 
Association of School Administrators (WASA). 


 
C. The Superintendent shall have twenty-five (25) days of paid vacation per year.  


Vacation days shall be taken at reasonable times. Vacation days may be 
accumulated from year to year up to a maximum of thirty (30) days.  The 
Superintendent shall be entitled annually by June 30th to buy back up to ten 
(10) vacation days per year at the per diem rate of 1/225th of his annual salary 
for that year.  Upon retirement, thirty (30) paid vacation days may be used as 
salary for retirement calculations as per State retirement laws and guidelines.  
Any remaining vacation days will be lost with no additional compensation 
cost to the District.  In all events, the Superintendent’s rights to compensation 
for vacation shall be interpreted to avoid any risks to the District of any 
financial penalty, and such as excess compensation billings from any 
retirement system. 


 
D. The Superintendent shall receive the same fringe benefits, cost of living 


adjustments and paid holidays as other certificated employees. 
 


E. The District shall contribute an amount up to that provided by state funding 
per month toward the payment of available insurance plans subscribed to by 
the Superintendent.  A life insurance policy of the same type and amount as 
other administrators receive will be provided. 


 
 


F. The Superintendent agrees to reside in the District. 
 


3. EVALUATION AND EXTENSION OF CONTRACT.  The Board shall 
evaluate the Superintendent’s performance by devoting all or a portion of at 
least one meeting no later than January 31, of each contract year, to a 







discussion of the working relationship between the Superintendent and the 
Board, along with the Board’s evaluation of the Superintendent’s 
performance. 


 


A. Such evaluation shall be based on a design which includes annual 
performance goals and objectives.  The Board shall provide a written 
evaluation of the Superintendent’s performance to him on or before January 
31st of each contract year. 


 
B. No later than June 30 of each contract year, the Board will review the 


Superintendent’s employment status to determine whether to offer the 
Superintendent a new contract, an extended contract or, alternatively, to allow 
this contract to continue toward its expiration date. 


 
4. DISABILITY.  Should the Superintendent be unable to perform any or all of 


his contract duties by reason of illness, accident or other cause beyond his 
control and should said disability exist for a period beyond that of his prior 
and present Washington sick leave and vacation days, the Board may, in its 
discretion, make a proportionate deduction (per diem) for his salary stipulated, 
and if said disability should be permanent, irreparable or of such nature as, in 
the discretion of the Board upon consultation with a physician of its choice, 
will make the performance of his duties not reasonably possible, the Board 
may, at its option, place the Superintendent on long-term disability leave, 
whereupon the respective duties, rights and obligations of this contract shall 
terminate. 


 


5. DISCHARGE.  The Superintendent shall be subject to discharge for good 
and just cause during the term of this contract; provided, however, that the 
Board does not arbitrarily or capriciously call for his dismissal, and that the 
Superintendent shall have right to service of written charges, notice of 
hearing, a fair hearing before the Board, and any other element of due process 
in accordance with applicable statute.  If the Superintendent chooses to be 
accompanied by legal counsel at the hearing, said legal expense will be 
incurred by the Superintendent. 


 
The Superintendent shall fulfill all aspects of this contract, any exception 
thereto being by mutual consent of the Board and Superintendent.  Failure to 
fulfill the obligations agreed to in this contract by either party will be viewed 
as a violation of the contract. 


 
6. HOLD HARMLESS.  The Board agrees to defend, hold harmless and 


indemnify the Superintendent, his spouse, and marital community from any 
and all demands, claims, suits, actions and legal proceedings brought against 
him in his official capacity as agent and employee of the District, provided the 
incident giving rise to such demand, claim, suit, action or legal proceeding 
arose while the Superintendent was acting within the scope of his 







employment.  Provided further that this hold harmless shall not extend to 
actions or claims against the District and the Superintendent in which they 
have adverse interests. 


 


If in the good faith opinion of the Superintendent and the Board, conflict 
exists as regards the defense of such claim between the legal position of the 
Superintendent and the legal position of the Board, the Superintendent may 
engage counsel in which event the Board will indemnify the Superintendent 
for the costs of legal defense as permitted by State Law. 
 
The Board shall not, however, be required to pay any costs of any legal 
proceedings in the event the Board and the Superintendent have adverse 
interest in such litigation. 


 
7. SAVINGS.  If any provision of the contract is or should be contrary to law, 


then such provision and only such provision shall be deemed null and void 
except to the extent permitted by law and the parties shall remain bound by 
the remaining provisions of the contract. 


 
This contract represents the total agreement between the parties, regarding the 
employing of the Superintendent by the Board and there are no verbal 
agreements which modify its terms. 
 
By signing the foregone contract, the Superintendent and the Board of 
Directors of the La Center School District No. 101 agree to its terms. 
 


Dated this 23rd of  June, 2009. 
 
 
 
____________________________________ ______________________________ 
Mark Mansell, Ed.D.     Melissa Miller 
Superintendent     Chair, Board of Directors 
 
 








YEARS EXP. ELEM. PRINCIPALMS PRINCIPAL HS PRINCIPAL HS ASSIST. PRINC.CURRIC. DIR.


DAYS 210 215 220 220 225


A.F. 1.0675 1.0840 1.1500 1.0200 1.0450


Base $79,924 $83,092 $90,201 $80,004 $83,828


1 Year $81,123 $84,338 $91,554 $81,204 $85,085


2 Years $82,340 $85,603 $92,927 $82,422 $86,362


3 Years $83,575 $86,887 $94,321 $83,659 $87,657


4 Years $84,828 $88,190 $95,736 $84,914 $88,972


5 Years $86,101 $89,513 $97,172 $86,187 $90,306


7 Years $88,684 $92,199 $100,087 $88,773 $93,016


9 Years $91,344 $94,965 $103,090 $91,436 $95,806


11 Years $92,715 $96,389 $104,636 $92,808 $97,243


13 Years $93,873 $97,594 $105,944 $93,968 $98,459


15 Years $94,812 $98,570 $107,003 $94,907 $99,443


$64,531


La Center School District - Administrator Salary Schedule (2009-2010)


HIGHEST TEACHER SALARY








2009-10 Budget Summary


Key Changes to Revenue (from 08-09 Budget):


Additional Levy Collections $110,000.00


Forecasted Add. Levy Equalization $110,000.00


Add. State Funding For Add. Five FTE Students $20,000.00


Reduction of I-728 Allocation ($482,000.00)


Key Changes to Expenditures (from 08-09 Budget)


Reduction in Admin/ A.D. (1.0 FTE) $70,000.00


Reduction in Classified Staffing (approx. 1.475 FTE) $75,000.00


Reduction Cert FTE (incl. zero periods) $27,500.00


NERC Reductions $50,000.00


Add. Coaching Contracts ($12,500.00)


Add. Special Ed Forecasted Students (billback to ESD) ($25,000.00)


Additional GF Transfers for Non-Voted Debt Payements ($120,000.00)


Overall Deficit of Expenses/Transfers ($205,000.00)


Unreserved Fund Balance Recent History
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