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LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS
REGULAR MEETING

Minutes
Tuesday, April 22", 2014
4:30 PM
K-8 Library

Present: Superintendent, Dr. Mark Mansell and board members: Cris Yaw, Bob Taylor, John Parsons, and
Wendy Chord

Administrators: Carol Patton, Scott Lincoln and Dave Holmes

Staff: Brett Blechschmidt

Guests: Josh Soske

Minutes taken by: Laurie Kansanback

PART 1.0 - CALL TO ORDER
Mrs. Yaw called the meeting to order at 4:30 pm with the flag salute.

Corrections and Changes:
None

Audience and Board Communication:
Board members took the opportunity to thank Brett Blechschmidt for his years of service to the district and to
wish him well in his new assignment with the Vancouver School District.

Public Input on Non-Agenda Items
None

PART 2.0 - CONSENT AGENDA will be acted upon with a single motion unless a board member desires to
remove an item from the agenda.

Motion 13/14-26 made by Mr. Taylor, seconded by Mrs. Chord
to approve consent agenda as follows:

2.1 Approval of Minutes (GP-8 & EL-11)
A. Minutes of regular meeting held March 25", 2014
B. Minutes of Board Workshop NONE

2.2 Vouchers (EL-8, EL-10 & EL-11)

Payroll for April in an amount not to exceed $685,340.89

General Fund Warrants #86495-86610 in the amount of $220,723.87
ASB Fund Warrants #8811-8838 in the amount of $10,341.83
Capital Fund Warrants #1413-1414 in the amount of $406.00
Private Purpose Fund Warrants - NONE

Mmoo





2.3 Personnel (EL-4 & EL-11)
A. Certified

B. Classified
1. Cymany O’Brien as HS Head VB Coach
2. Wayne Tribe, Retirement from Custodian

2.4 Donations:

A. Microwave oven to the HAS from Josh & Kris Soske

2.5 Other Items for Board Review (EL-8 & EL-11)

A. Superintendent’s Report
Principal’s Report — ES, MS, HS
Asst. Supt. of Teaching & Learning Report

1.

2.
3.
4

PART 3.0 - LINKAGE

Technology Director Report
Budget Report

a. Budget Status

b. Cash Flow Analysis Chart
c. Cash Flow Analysis
Enrollment Report

a. Enrollment History Graph
b. FTE Enrollment

c. Head Count Enrollment
Impact Fee Report

Motion Carried

3.1 Staff Linkage: This was an opportunity for the Board to debrief the staff linkage held prior to

the Board meeting.

PART 4.0 - ASSURANCE OF ORGANIZATIONAL PERFORMANCE (Monitoring Reports) ACTION

REQUIRED

4.1 (NEW) EL-2 Community Relations Monitoring Report:

Motion 13/14-27

made by Mr. Taylor, seconded by Mr. Parsons
To approve EL-2 Monitoring Report as
Submitted.

Motion Carried





PART 5.0 - WRITTEN POLICY

5.1 Updated GP-8-E: This was informational only.

5.2 Review of GP-12: No changes required.

53 First Reading of B/SR-1 Board/Supt Connections:

Motion 13/14-28 made by Mrs. Chord, seconded by Mr. Taylor
To approve the First Reading of B/SR-1 as
Submitted.

Motion Carried

5.4 First Reading of B/SR-5: Monitoring Supt. Performance:

Motion 13/14-29 made by Mr. Parsons, seconded by Mr. Taylor
To approve the First Reading of B/SR-5 as
Submitted.

Motion Carried

5.5 First Reading of B/SR-6: Annual Summative Eval. Of Supt: There was some discussion

regarding language of EL-5 and criterion 5. Requested changes were noted for second
reading.

Motion 13/14-30 made by Mr. Taylor, seconded by Mr. Parsons
To approve the First Reading of B/SR-6 with
The changes as discussed.

Motion Carried

5.6 First Reading of New EL’s (1-9):

Motion 13/14-31 made by Mr. Parsons, seconded by Mrs. Chord
To approve the First Reading of EL’s 1-9 with
Changes to be made to EL-5 as discussed for
Second Reading.
Motion Carried

PART 6.0 - OTHER ITEMS NEEDING BOARD ACTION/DISCUSSION

6.1 Resolution 2013/2014-4: Directive to Superintendent Regarding New El’s:






Motion 13/14-32 made by Mrs. Chord, seconded by Mr. Parsons
To approve resolution 2013/2014-4 as
Submitted.

Motion Carried

6.2 Briefing on next year’s budget: Brett gave the Board a quick overview of the upcoming budget.

6.3 Update on Field Lighting & Bleachers: Josh shared the latest information with the Board. All
is going very well.

6.4 May Workshop/Student Led Conferences: Reminder that the meeting is moved to the 14™
(a Wednesday) to align with Student Led Conferences.

PART 7.0 - EXECUTIVE SESSION

7.1 Personnel Matters: The Board convened an executive session at 5:15, estimated to last 15

minutes to 5:30 pm.
The Board reconvened at 5:30 pm. No action was taken.
PART 8.0 - ADJOURNMENT
8.1 Review of Quarterly Board Self-Assessment
8.2 Signing of Board Documents (GP-2-E)

The meeting adjourned at 5:40 pm.

Board Chair Member

Member Member

Member Board Secretary






LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

Wednesday, May 14", 2014
7 pm in District Office Conference Room

Board Workshop

Present: Mark Mansell, Cris Yaw, Bob Taylor, John Parsons and Wendy Chord
Minutes taken by: Laurie Kansanback
Administrators: Dave Holmes

1. Debrief Student Led Conferences — This was an opportunity for the Board to discuss
what they felt was positive or not so positive about the SLC’s they attended. As usual,
comments were very positive. This is a highlight of the Boards’ service.

2. Superintendent Evaluation Document Discussion: Time was spent calibrating everyone’s
thinking around what the scores mean.

3. Executive Session for Personnel: The Board convened an executive session at 7:30 with
an estimated time of 30 minutes and reconvened the public meeting at 8:00 pm as
expected.

4, Miscellaneous: The Board asked Dr. Mansell for his opinion of what the Board does well

and/or not so well. Dr. Mansell shared the following:
¢ Brings varied perspectives
e  Sticks with policy
* Does homework

*  No surprises
e Here for the right reasons

As this was a workshop of the board, no action was taken.

Meeting adjourned at 8:25 pm.

Member Member

Member Member

Member Board Secretary






3apckp08.p IA CENTER SCHOOL DISTRICT #101 10:55 aM 05/21/14
05.14.02.00.00-010032 Check Summary PRAGE:

The following vouchers, as audited and certified by the Auditing Officer as
required by RCW 42.24.080, and those expense reimbursement claims certified
as required by RCW 42.24.090, are approved for payment. Those payments have

been recorded on this listing which has been made available to the board.

As of May 27, 2014, the board, by a vote,

approves payments, totaling $278,632.81. The payments are further identified

in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:
Warrant Numbers 86700 through 86819, totaling $278,632.81

Secretary Board Member
Board Member Board Member
Board Member Board Member
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
86700 ACADEMICS ARE COOL 05/30/2014 MAY 2014* MATH IS COOL 9001300023 45.00 45.00
MASTERS
COMPETITION MAY
17, 2014 FOR LCES
(2 additional
students)
86701 AIRGAS USA, LLC 05/30/2014 9918144248 Open PO 4001300037 27.80 212.12
9918145869 Open PO 4001300037 184.32
86702 AMAZON CORP ACCOUNT 05/30/2014 021333678836 DO office 0 21.25 21.25
supplies
86703 BENTSON, DANIEL V 05/30/2014 MAY 2014 Reimb - hard 0 192.00 192.00
disks for tech
86704 BIERSCHEID, SANDRA 05/30/2014 APRIL 2014 Painting of mural 0 295.68 295.68
- LCMS
86705 BLICK ART MATERIALS CORP 05/30/2014 2987463 BLICK ART - 1001300115 451.91 451.91
KINDERGARTEN ART
- PTO TO
REIMBURSE
86706 BRYAN, SHARON E 05/30/2014 MAY 2014 Reimb - Food (for 0 112.68 112.68
AP exams); toner
for printer
86707 BUCKLIN, ROBERT P 05/30/2014 TUITION REIMB Workshop: 0 340.00 340.00
"Building
Confidence in
Physical
Education" June
23-27 2014
Vancouver, WA
86708 BUHRMESTER, NANCY J 05/30/2014 APRIL 2014 Reimb - classroom 0 33.83 33.83
supplies and
treats
86709 BUSSLER, SHARON T 05/30/2014 TUITION REIMB Workshop: 0 310.00 600.00
"Portland's
3apckp08.p IA CENTER SCHOOL DISTRICT $#101 10:55 M 05/21/14
05.14.02.00.00-010032 Check Summary PRAGE:

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount





86710 CAMBIUM LEARNING

86711 CARDMEMBER SERVICE

86712 CARNER, NANCY L

86713 CASH AND CARRY UNITED GROCERS

05/30/2014

05/30/2014

05/30/2014

05/30/2014

86714 CENTURYLINK COMMUNICATIONS LLC 05/30/2014

86715 CINTAS CORPORATION

86716 CITY OF LA CENTER

86717 CLARK COLLEGE

86718 CLARK COUNTY LAWN/TRACTOR

86719 CLARK PUBLIC UTILITIES

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

Check Date

TUITION REIMB*

RI 1276974

APRIL-MAY 2014

MAY 2014

118614

121938
1297461344

1300799357

8401003089

005929-000 APR

005937-000 APR

006008-000 APR

MAY 2014

118579

422-0043-001-7 APRIL

Hidden Parks &
natural Areas:
Science, Art and
History"
Workshop:
"Portland's
Hidden Parks &
natural Areas:
Science and
History. Lessons
Just Waiting to
Happen"

Collleen
Wing/Read Well
materials
District VISA
charges for
account
4798-1747-4100-144
1

Reimb - mileage
(AESOP workshop
in Auburn, WA)
Open po for food
for chili jazz
night

Open po

Long Distance
charges - March
2014

Long distance
charges - April
2014

Shredding - April
2014

Sewer - April
2014 (K5)
Sewer - April
2014 (6-8)
Sewer - April
2014 (HS)
Running Start -
May 2014
Supplies for
grounds

Open purchase
order for
Elec/Water
utilities
2013-2014

IA CENTER SCHOOL DISTRICT #101

Invoice Number

422-0069-001-6 APRIL

422-1800-001-8 APRIL

Check Summary

Invoice Desc

Open purchase
order for
Elec/Water
utilities
2013-2014
Open purchase
order for

Elec/Water

0 290.00
9511300007 9,103.97
0 2,984.89
0 154.25
4001300125 243.75
4001300061 145.73
0 59.43
0 56.13
0 79.95
0 758.23
0 1,040.05
0 1,288.93
0 26,168.65
0 52.67
9701300015 13.63
10:55 aM

PO Number Invoice Amount

9701300015 876.89

9701300015 4,323.95

9,103.97

2,984.89

154.25

389.48

115.56

79.95

3,087.21

26,168.65

52.67

8,840.85

05/21/14
PRAGE:

Check Amount





86720 CLASSIQUE FLOORS, INC

86721 Vendor Continued Void
86722 COASTWIDE LABORATORES

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

86723 COLLEGE BOARD PUBLICATIONS
86724 COLUMBIAN

86725 CORL, SHAWNA LEE

422-3222-001-4 APRIL

422-3230-001-4 APRIL

05/30/2014 1-12145

05/30/2014
05/30/2014

2650319-1

2650397

2654397

2656287

2657080

2657080-1

2657080-2

utilities
2013-2014
Open purchase
order for
Elec/Water
utilities
2013-2014
Open purchase
order for
Elec/Water
utilities
2013-2014
Carpet for

graduation

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE

ORDER FOR
MAINT/CUSTODIAL

IA CENTER SCHOOL DISTRICT #101
Check Sumary

Check Date Invoice Number

2659211

2663433

05/30/2014 480565
05/30/2014 3077510

05/30/2014 APRIL 2014

Invoice Desc

SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

OPEN PURCHASE
ORDER FOR
MAINT/CUSTODIAL
SUPPLIES

A P Tests
Newspaper ad:
Notice of Budget
Hearing (4/11/14
& 4/14/14)

Reimb - food for
Kinidy Cub night

9701300015

9701300015

4001300124

9701300016

9701300016

9701300016

9701300016

9701300016

9701300016

9701300016

PO Number

9701300016

9701300016

4001300135
0

3,498.

128.

237.

164.

2,679.

520.

2,465.

73.

47.

10:55 aM

30

60

.41

45

38

14

80

37

33

Invoice Amount

500.

1,961.

4,035.
131.

425.

50

88

00
94

56

237.60

0.00
8,596.26

05/21/14
PAGE:

Check Amount

4,035.00
131.94

425.56





86726 CORWIN BEVERAGE CO.

86727 COSTCO

86728 CROSKREY, JULIE A

86729 Vendor Continued Void

86730 DAIRY FRESH FARMS,

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

05/30/2014 0187013

0188354

0189692

05/30/2014 0722-11-0475-80

0722-11-0476-80

950397212

05/30/2014 APRIL 2014

05/30/2014
05/30/2014 6141410711

6141410712

6141411111

Open purchase 9701300013
order for Food
Service for SY
2013-2014

Open purchase 9701300013
order for Food
Service for SY
2013-2014

Open purchase 9701300013
order for Food
Service for SY
2013-2014

Open po for 4001300062
coffee cart
supplies
Open po for 4001300062
coffee cart
supplies
Open po for 4001300062
coffee cart

supplies

Reimb - classroom 0
supplies for AP
Stats

Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school

year

IA CENTER SCHOOL DISTRICT #101
Check Summary

Check Date Invoice Number

6141411112

6141411411

6141411412

6141411813

6141411814

6141412112

6141412113

6141412513

Invoice Desc PO Number

Open PO for 9701300036
2013-2014 school
year

Open PO for
2013-2014 school

9701300036

year
Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school
year

Open PO for 9701300036
2013-2014 school

year

291.

196.

143.

172.

90.

10.

142.

355.

169.

10:55 aM

43

85

17

11

.44

71

76

18

73

23

Invoice Amount

281.

104.

273.

106.

223.

94.

297.

136.

56

09

59

50

68

60

10

32

631.45

268.26

10.76

0.00
3,823.87

05/21/14
PRACE:

Check Amount





86731 DUCK DELIVERY PRODUCE, INC.

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

86732 E COMPLETE LLC

86733 ELMERS FLAG AND BANNER LLC
86734 ESD 112

86735 EXPERIENCE OREGON INC

6141412514

6141412812

6141412813

6141413214

6141413215

6141413513

6141413912

05/30/2014 02364019
02364020
02367431

02367434
02371381

IA CENTER SCHOOL DISTRICT #101

Check Date Invoice Number
02371384
02372548
02374830
02374832
02378422

02378423
05/30/2014 29163

05/30/2014 4813
05/30/2014 0000112215

0000112273

0000112280

0000112292

0000112407

0000112460

0000112587

0000112601

0000112668

05/30/2014 7608

Check Sumary

Open PO for 9701300036
2013-2014 school

year

Open PO for 9701300036
2013-2014 school

year

Open PO for 9701300036
2013-2014 school

year

Open PO for 9701300036
2013-2014 school

year

Open PO for 9701300036
2013-2014 school

year

Open PO for 9701300036
2013-2014 school

year

Open PO for 9701300036
2013-2014 school

year

FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
Invoice Desc PO Number
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
FOOD SERVICE 9701300003
Complete Business 1001300110
Systems - Die Cut

Pad Replacement

Pads

Banners 1601300027
Co-op Info Mgmt 0
Services

School Nurse 0
Services

Sign Language 0
Interpreter

Services

Billing for SpEd 0
Program Agreement

BRIDGES Academy - 0
Feb 2014

BRIDGES Academy - 0
March 2014

BRIDGES billing 0
for April 2014

Billing for SpEd 0
Program Agreement

Forms and 9701300085
envelopes for

district office

Buses for band 4001300123

355.

92.

343.

139.

283.

274.

150.

237.
186.
331.

299.
229.

10:55 amM

17

19

56

49

44

63

81

55
33
11

55
05

Invoice Amount

193.

61.
153.
274.
295.
404.

24.

952.
4,827.

2,129.

3,644.

16,416.

3,949.

4,416.

6,560.

15,908.

286.

12,539.

23
75
22
73
29
00
37

84
81

74

90

14

2,665.81

05/21/14
PRAGE:

Check Amount

24.37

952.84
58,139.98

12,539.14





86736 FIRL, STACI W

86737 FOLLETT SCHOOL SOLUTIONS,
86738 FOOD SERVICES OF AMERICA

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

86739 FRANZ FAMILY BAKERIES

INC

05/30/2014

05/30/2014
05/30/2014

Check Date

05/30/2014

trip to San
Francisco
APRIL 2014 Reimb - ribbons 0
for 5/6
Volleyball
MAY 2014 Reimb - thank you 0
notes for Youth
Basketball
MAY 2014%* Reimb - mileage 0
1614450A Marchi Book One 4001300115
9101242 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR
9101243 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9109955 OPEN PO FOR 9701300018
2013-2014 SCHOOL

IA CENTER SCHOOL DISTRICT #101
Check Summary

Invoice Number Invoice Desc PO Number

YEAR

9109956 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9118880 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9118881 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9127859 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9127860 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9136963 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

9136964 OPEN PO FOR 9701300018
2013-2014 SCHOOL
YEAR

044004311114 OPEN PO FOR 9701300019
2013-2014 sy

044004311115 OPEN PO FOR 9701300019
2013-2014 sy

044004311814 OPEN PO FOR 9701300019
2013-2014 sy

044004311815 OPEN PO FOR 9701300019
2013-2014 sy

044004312114 OPEN PO FOR 9701300019
2013-2014 sy

044004312513 OPEN PO FOR 9701300019
2013-2014 sy

044004312514 OPEN PO FOR 9701300019
2013-2014 sy

044004313212 OPEN PO FOR 9701300019
2013-2014 sy

044004313913 OPEN PO FOR 9701300019
2013-2014 sy

18.

54.

57.
192.
1,114.

1,828.

828.

10:55 aM

90

34

63
00
53

53

06

Invoice Amount

1,690.

1,238.

1,933.

426.

795.

1,300.

1,794.

200.

110.

38.

27.

15.

85.

70.

152.

88.

62

47

65

12

85

88

27

12

80

54

16

36

130.87

192.00
12,950.59

05/21/14
PACE:

Check Amount

789.10





86740 HARRIS SCHOOL SOLUTIONS 05/30/2014 MNO0076581 Annual eTrition 0 573.91 573.91
food service
system
maintenance
support (July
2014 - June 2015)
86741 HILL, ROBERT R 05/30/2014 MAY 2014* Reimb - Food 0 86.92 86.92

Science supplies

86742 HOLMES, DAVID RAY 05/30/2014 APRIL 2014 Reimb - food for 0 207.32 207.32
PD
3apckp08.p IA CENTER SCHOOL DISTRICT #101 10:55 aM 05/21/14
05.14.02.00.00-010032 Check Summary PAGE:
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
86743 HOUGHTON MIFFLIN HARCOURT PUBL 05/30/2014 950397212 CoGAT test 0 246.73 246.73
scoring
86744 IMAGINEERING ADVERTISING, INC 05/30/2014 14042 Patches and labor 4001300117 392.95 995.77

or staff jackets
14082 Shirts for 9701300038 288.89
Community Ed for
2013-2014 sy
14083 Shirts for 9701300038 313.93
Community Ed for
2013-2014 sy
86745 JOHNSON, ALLYSON COLLEEN 05/30/2014 MAY 2014 Reimb - food for 0 108.40 108.40
Kindy Cub night
86746 JOHNSTONE SUPPLY 05/30/2014 25715375-00 Maintenance 0 227.40 227.40
supplies for HVAC

86747 K12 INC 05/30/2014 LCSD-001C Credit - Stiles 9701300001 -143.15 1,355.00
LCSD-008 Tuition etc 9701300001 1,498.15
(Stiles,
Robinson)
86748 KARUKES, KARLA 05/30/2014 APRIL 2014 Reimb - food 0 102.21 102.21

(LifeSkills class
- budgeting,
ordering, etc
from Taco Bell)
86749 KCDA CORP 05/30/2014 3789856 copy paper 3001300087 679.17 2,891.22

3790009 KCDA - Crandall - 1001300111 58.02
Classroom
supplioes

3790211 KCDA - 1001300112 1,839.88
Office/Workroom
supplies

3791079 KCDA - HANCOCK - 1001300113 63.05
CLASSROOM
SUPPLIES

3793452 KCDA - HANCOCK - 1001300117 48.87
Classroom
supplies

3793849 KCDA - CLASSROOM 1001300118 26.12
SUPPLIES - SKUFCA

3796438 Office supplies 1551300028 60.42
for K-8 library
(labels, label
protectors,
pencils)

3796900 KCDA - LINDBLOM - 1001300120 57.14
CLASSROOM
SUPPLIES

3796994 KCDA - 1001300121 58.55
OFFICE/HEALTH





86750 KIMMEL ATHLETIC SUPPLY

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

86751 KREM, KRISTIN

86752 Vendor Continued Void
86753 LA CENTER SCHOOL DIST IMPREST

86754 LAMBERT, JOHN R

86755 LAPP, FORBES

3apckp08.p
05.14.02.00.00-010032

05/30/2014

Check Date

05/30/2014

05/30/2014
05/30/2014

05/30/2014

05/30/2014

0445292-1IN

ROOM SUPPLIES
Pole Vaults

IA CENTER SCHOOL DISTRICT #101
Check Summary

Invoice Number

MAY 2014

5735

5736

5737

5738

5739

5740

5741

5742

5743

DEBIT APRIL 2014

APRIL 2014%*

TUITION REIMB

Invoice Desc
Reimb - cookies
for 8th grade

parent night (HS)

Safeway - 0ld
Dogs VII dinner
Dan Bentson -
Cake from Safeway
for Board/Staff
Linkage
(Blechschmidt)
Jennifer Hobart -
CE refund (Alexis
and Rebecca
Hobart) )

Barb Hulbert - CE
refund (Benjamin
Holbert)

Lisa Kallwick -
CE refund (Conrad
Kallwick)

Shane Paulson -
lunch refund
(Caiden - $147.00
and Riley -
$157.00)
Reimb - DO
supplies, food
for 0Old Dogs VII,
mileage

USPS - bulk
mailing for CE
Summer 2014
brochures

Bucky's Pizza &
Grill - pizzas
for staff for Wed
night Student Led
Conferences

TMC - Automatic
payment for
VISA/MC
Reimb - meals
from FBLA
Conference
(4/17/2014 -
4/19/2014)
Workshop:
"Building

Confidence in

IA CENTER SCHOOL DISTRICT #101
Check Sumary

1601300028

10:55 aM

1,100.

27

PO Number Invoice Amount

0 127.
0 14
0 19
0 100
0 50
0 50
0 304
0 289
0 291
0 130
0 156
0 90
0 390
10:55 aM

50

.93

.99

.00

.00

.00

.00

.53

.28

.00

.18

.00

.00

1,100.27

05/21/14
PRACE:

Check Amount

127.50

0.00
1,405.91

90.00

390.00

05/21/14
PRAGE:

10





Check Nbr Vendor Name Check Date Invoice Number

86756 LINDBLOM, LYNETTE G 05/30/2014 MAY 2014
MAY 2014*
86757 LINK, SHAWN L 05/30/2014 APRIL 2014

MAY 2014

86758 LOWER COLUMBIA COLLEGE LCC 05/30/2014 42771

86759 MACKIN LIBRARY MEDIA 05/30/2014 388007

86760 MATH LEARNING CENTER 05/30/2014 WORKSHOP JUNE 2014

86761 MCKEE, JULIE L

05/30/2014 APRIL 2014

86762 MICRO/K12

05/30/2014 0453168-IN

0453187-IN

86763 NEIMAN, JAMES 05/30/2014 APRIL 2014

86764 NEW SYSTEMS IMAGE SERVICE 05/30/2014 1748

86765 NORTHWEST NATURAL GAS 05/30/2014 1289484-6 APRIL

1289556-1 APRIL

3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name Check Date Invoice Number

1289559-5 APRIL

Invoice Desc

Physical
Education" August
4 - Aug 8 2014,

Portland, OR

Reimb - classroom 0
supplies
Reimb - supplies 0

for Kindy Cub

Night

Reimb - supplies 0
for Challenge

Course

Reimb - books, 0
classroom

supplies and

Challenge Course

supplies

Running Start - 0
May 2014
Books for 1551300023
libraries
"Bridges in 1501300014
Mathematics"

workshop

(training for new

math curriculum

grades K-2)

Reimb - mileage 0
(ESD 112
workshop)
Additional AP's 1701300031
and licenses for

wireless system

Wireless AP's and 1701300030
licenses for

wireless access
expansion/reliabil

ity

Reimb - shop 0
supplies (ACE

Hardware)

1601300026
9701300026

Golf shirts
OPEN PURCHASE
ORDER FOR
ES/MS/HS
UTILITIES
2013-2014
OPEN PURCHASE 9701300026

ORDER FOR
ES/MS/HS

IA CENTER SCHOOL DISTRICT #101
Check Summary

Invoice Desc

UTILITIES
2013-2014
OPEN PURCHASE 9701300026
ORDER FOR

ES/MS/HS

58.

312.

143.

1,197.

781.

1,600.

24.

3,957.

6,180.

20.

208.
110.

1,072.

10:55 aM

357.

PO Number Invoice Amount

.26

54

29

50

97

00

86

92

08

24

73
70

95

PO Number Invoice Amount

26

Check Amount

66.80

456.05

1,197.50

781.97

1,600.00

24.86

10,138.00

20.24

208.73
4,077.94

05/21/14
PRAGE:

Check Amount





86766

86767

86768

86769

86770

86771

86772
86773

3apckp08.p

NORTHWEST CONTROL CORP

NORTHWEST TEXTBOOK DEPOSITORY

OETC

ORIENTAL TRADING

OSPI-CHILD NUTRITION SERVICES

OTIS ELEVATOR COM

PACIFIC OFFICE AUTOMATION
PACIFIC OFFICE AUTOMATION

05.14.02.00.00-010032

Check Nbr

86774

86775

Vendor Name

PALSO SPORTS CORP

PARR LUMBER, INC.

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014
05/30/2014

Check Date

05/30/2014

05/30/2014

138185-4 APRIL

20333

20359

114-204-240

INV417634

663614869-01

13236

SP65742214

SP65742214 CREDIT

SP65742514

094212
41154053-DO
41154053-ES
41154053-HS
41154053-MS
41183635

41183637

41183638

UTILITIES
2013-2014
OPEN PURCHASE
ORDER FOR
ES/MS/HS
UTILITIES
2013-2014
Boiler

repairs/heating

3

cooling repairs
(LCHS)

Boiler

3

repairs/heating
cooling repairs
(LCHS)

Textbooks for HS
Business &
Personal Finance
classes (Lambert)
Membership
renewal 2014-15
ORIENTAL TRADING
- COOPER - CLASS
TOYS

Dry commodities -
April 2014

MS Service
2/1/2104 -
4/30/2014

CREDIT FROM APRIL
2013 (previously
unapplied)

MS SERVICE
5/1/2014 -
7/31/2014

repair Riso

Copier lease - DO
Copier lease - ES
Copier lease - HS
Copier lease - MS

Copiers - yearly
property tax
Copiers - yearly
property tax

Copiers - yearly

IA CENTER SCHOOL DISTRICT #101
Check Sumary

Invoice Number

41183639

41183640

41183641

41183643

173592-00

26226609

Invoice Desc

property tax
Copiers - yearly
property tax
Copiers - yearly
property tax
Copiers - yearly
property tax
Copiers - yearly
property tax
PALSO SPORTS -
TREASHA RESER -
PTO TO REIMBURSE

Lumber for drama

9701300026

1501300008

1701300035

1001300119

3001300088

o o o o

PO Number

1001300114

4001300136

2,537.

946.

1,005.

2,199.

150.

96.

1,667.

163.

-175.

163.

130.
200.
243.
190.
190.

70.

70.

26.

10:55 amM

11

13

00

49

13

96

20

96

08
57
34
20
19
13

13

56

Invoice Amount

14.

14.

70.

14.

347.

104.

68

68

13

68

99

17

1,951.20

2,199.13

150.00

96.49

1,667.13

152.72

130.08
1,105.29

05/21/14
PRAGE:

Check Amount

347.99

136.53





26226610 Lumber for shop 0 32.36
86776 PATTON, CAROL L 05/30/2014 APRIL 2014 Reimb - food for 0 36.03 36.03

staff meetings

86777 PROTECTION ONE ALARM MONITORIN 05/30/2014 97611243 OPEN PO FOR HS 9701300025 40.06 40.06
SECURITY
2013-2014

86778 RED LION HOTEL AT THE PARK 05/30/2014 438986 Lodging for 1601300022 382.32 382.32

WSSAAA conference
(Matt Cooke)
86779 REED, DEENA G 05/30/2014 APRIL-MAY 2014 Reimb - Mail 0 44 .07 44.07
mileage (4/14/14
- 5/9/14)
86780 RESER, TREASHA A 05/30/2014 TUITION REIMB Workshop: Love 0 180.00 180.00
and Logic (The
Heritage
Institute)
86781 REXEL INC 05/30/2014 sS107562789.001 OPEN PO FOR 9701300017 817.23 996.91
ELECTRICAL
SUPPLIES/MATERIALS
2013-2014
5107562789.002 OPEN PO FOR 9701300017 35.93
ELECTRICAL
SUPPLIES/MATERIALS
2013-2014
5107562789.003 OPEN PO FOR 9701300017 143.75
ELECTRICAL
SUPPLIES/MATERIALS
2013-2014
86782 RIDGEFIELD HARDWARE LLC 05/30/2014 A208264 OPEN PO FOR 9701300024 146.39 146.39
SUPPLIES/GOODS
2013-2014
86783 ROCKIE HANSEN PLLC 05/30/2014 FEB 2014 - MAR 2014 Legal services 0 644.00 644.00
(Feb 2014 - March

2014)
86784 SAFEWAY, INC. 05/30/2014 2301261 Open po for 4001300090 46.99 104.39
Wildcat Coffee
supplies
3apckp08.p IA CENTER SCHOOL DISTRICT #101 10:55 aM 05/21/14
05.14.02.00.00-010032 Check Summary PRAGE:
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
2305131 Open po for 4001300090 28.72

Wildcat Coffee
supplies

2389363 Open po for Life 4001300097 9.34
Skills Class

2389364 Open po for Life 4001300097 19.34
Skills Class

86785 SCHNEIDER, KRISTY J 05/30/2014 APRIL 2014 Reimb - classroom 0 167.61 167.61
supplies
86786 SCHROM, EMILY 05/30/2014 MAY 2014 Reimb - 0 68.50 68.50
Fingerprint
expense
86787 Vendor Continued Void 05/30/2014 0.00
86788 Vendor Continued Void 05/30/2014 0.00
86789 SCHULZ CLEARWATER SANITATION, 05/30/2014 217841 CREDIT Portable 9701300031 -43.75 150.48

Restrooms for MS
Football Field
and HS Soccer
Field (Sept 2013
- Nov 2013)
217842 CREDIT Portable 9701300031 -14.58





3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

86790 SEARS COMMERCIAL ONE

229692

229693

232010

232011

Restrooms for MS
Football Field
and HS Soccer
Field (Sept 2013
- Nov 2013)
Portable Restroom
Delivery for
March 2014 - May
2014 (1 @ HS
Softball/Baseball
Field; 1 @ MS
Football Field)
Portable Restroom
Delivery for
March 2014 - May
2014 (1 @ HS
Softball/Baseball
Field; 1 @ MS
Football Field)
Portable Restroom
Delivery for
March 2014 - May
2014 (1 @ HS
Softball/Baseball
Field; 1 @ MS
Football Field)
Portable Restroom

Delivery for
March 2014 - May

IA CENTER SCHOOL DISTRICT #101

Check Date Invoice Number

235946

235947

CREDIT 10/1/13

05/30/2014 T040128

Check Summary

Invoice Desc

2014 (1 @ HS
Softball/Baseball
Field; 1 @ MS
Football Field)
Portable Restroom
Delivery for
March 2014 - May
2014 (1 @ HS
Softball/Baseball
Field; 1 @ MS
Football Field)
Portable Restroom
Delivery for
March 2014 - May
2014 (1 @ HS
Softball/Baseball
Field; 1 @ MS
Football Field)
Portable
Restrooms for MS
Football Field
and HS Soccer
Field (Sept 2013
- Nov 2013)
CREDIT for
overpayment from
10/1/2013
Supplies for HS
shop

9701300032 122.50
9701300032 122.50
9701300032 81.67
9701300032 81.67
10:55 aM 05/21/14
PAGE: 14

PO Number Invoice Amount Check Amount

9701300032 87.50
9701300032 87.50
9701300031 -374.53
0 1,758.72 1,758.72





86791 SENVOY,

86792 Vendor Continued Void
86793 SHELL CARD CENTER

3apckp08.p
05.14.02.00.00-010032

LLC

Check Nbr Vendor Name

86794 SHUR-WAY BUILDING CENTER

86795 SIMMONS,

86796 SLINKARD, RHONDA D

KYLE R

05/30/2014 74953

75343

75771

05/30/2014
05/30/2014 152918

163105

181131

201947

857011

857029

883025

Check Date Invoice Number

883579

883587

886561

914531

939108

939116

951624

961987

968842

968859

970335

05/30/2014 95105

05/30/2014 FEB 2014

05/30/2014 APRIL 2014***

APRIL2014

MAY 2014

MAY 2014*

Courier service
4/2/14 - 4/16/14
Courier service
4/16/14 - 4/30/14
Courier service -

5/2/14 - 5/16/14

OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014

OPEN PO FOR FUEL
CHARGES 2013-2014

IA CENTER SCHOOL DISTRICT #101
Check Summary

Invoice Desc

OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
OPEN PO FOR FUEL
CHARGES 2013-2014
Lumber for new
shop

Reimb - Meals
(State Wrestling
Meet - Tacoma)
Reimb - sheet
music for end of
year concert
Reimb - supplies
for choir and
drama

Reimb - sheet
music

Reimb - supplies

for drama

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

PO Number

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

9701300023

98.

98.

86.

24.

90.

88.

87.

66.

67.

104.

10:55 aM

28

28

40

03

20

00

50

00

34

Invoice Amount

68.

73.

48.

56.

20.

20.

34.

63.

89.

26.

94.

555.

58.

16.

47.

26.

48

05

06

01

01

01

20

42

67

09

35

05

00

50

31

.45

42

282.96

0.00
1,120.42

05/21/14
PACE:

Check Amount

555.05

58.00

429.68





86797 STAPLES CREDIT PLAN

3apckp08.p

05.14.02.00.00-010032

Check Nbr

86798

86799

86800

86801

86802
86803

86804

86805 VANCOUVER SCHOOL DISTRICT

Vendor Name

STATE AUDITOR'S OFFICE

STERICYCLE,

INC

STORER, SARA

TDS TELECOM

THE LAMPO GROUP,
THE PART WORKS,

THINK4INC

INC

INC

86806 VANCOUVER CYCLERY

86807 VORTEX INDUSTRIES,

86808 WALSWORTH PUBLISHING COMPANY

INC

05/30/2014

Check Date

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014
05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

86809 WARRANTY PLUS SERVICE CENTER I 05/30/2014

86810 WASTE CONNECTIONS,

INC.

05/30/2014

TUITION REIMB

9707718919

9708162314

9708162314*

9708500808

Registration for
WA ACDA (American
Choral Director's
Association)
Summer Institute
2014

DO office
supplies

DO office
supplies

DO office

supplies
DO office

IA CENTER SCHOOL DISTRICT #101

Invoice Number

L103211

3002628558

MAY 2014

360-263-2131 APR2014

4919621
380981

380981~*

P219088

P219387

P219388

P219570

19750

INVOICE #1

INVOICE #2

25-820302-1

4-14069-0

52683

11,278,873

Check Summary

Invoice Desc

supplies
4/17/2014 -
5/9/2014

Billing for audit
- April 2014
Medical waste
disposal

Reimb - Drama and
art supplies

Open PO for TDS
Telecom 2013-2014
Student workbooks
Bottle filler
with filter
Bottle filler
with filter
Toner cartridge
THP10A Rem
TOKIB431HY_ cmp
toner cartridge
for office
printer
Tbrotn570_cmp
toner cartridge
Printer
cartridges

Dry commodities -
March 2014
Bicycles, pumps
and tubes (bike
grant monies)

Trek MT 200
bicycles per
attached invoice
Maintenance/repair
s on HS doors

2nd payment for
the 2013-2014
yearbook

NETWORK SCOPE OF
WORK FOR WIRELESS
(1/2 pmt)

OPEN PO FOR
GARBAGE /RECYCLING
2013-2014 sy

PO Number

9701300014

4001300132
0

4001300126

4001300131

4001300129

4001300133

9001300024

9001300025

4001300128

1701300020

9701300020

330.00

296.28

10.74

345.30

276.69

10:55 aM

Invoice Amount

270.96

20.72

767.92

1,503.63

1,068.55
1,051.97

1,051.98

59.95

69.95

59.95

57.85

23.75

13,658.40

5,463.36

1,329.94

6,800.00

3,450.00

673.20

929.01

05/21/14
PAGE:

Check Amount

270.96

20.72

767.92

1,503.63

1,068.55
2,103.95

247.70

23.75

19,121.76

1,329.94

6,800.00

3,450.00

1,403.37





3apckp08.p
05.14.02.00.00-010032

Check Nbr Vendor Name

86811 WESTERBERG, WARREN C

86812 WILCOX & FLEGEL

86813 WOODLAND SCHOOL DIST #404

86814 WOODLAND AUTO SUPPLY INC

86815 WORLDS FINEST CHOCOLATE

86816 WORLDSTRIDES HERITAGE

86817 YMCA OF COLUMBIA-WILLAMETTE

86818 ZENGER-NEIMAN, AMY K

86819 ZYLSTRA, BRIAN J

3apckp08.p
05.14.02.00.00-010032

11,278,911

11,279,038

OPEN PO FOR
GARBAGE/RECYCLING
2013-2014 sy

OPEN PO FOR
GARBAGE/RECYCLING

IA CENTER SCHOOL DISTRICT #101

Check Date Invoice Number

05/30/2014 MAY 2014

MAY 2014%*

05/30/2014 0592726-IN

05/30/2014 0000000582

MAY 2014

05/30/2014 752416

754001

759644

759647

05/30/2014 90817199

90829634

05/30/2014 MAY 2014 - 3RD PMT

05/30/2014 56187

05/30/2014 APRIL 2014

APRIL 2014%*

MAY 2014

05/30/2014 MAY 2014

Check Summary

Invoice Desc

2013-2014 sy
Reimb - supplies
for art and
social studies
Reimb - Supplies
for art and
engineering
classes
Diesel/fuel for
maintenance

KWRL -
extracurricular
and field trips
(March 2014)
KWRL May 2014
unfunded costs
OPEN PO FOR
MAINT/SUPPLIES
2013-2014 sy
OPEN PO FOR
MAINT/SUPPLIES
2013-2014 sy
OPEN PO FOR
MAINT/SUPPLIES
2013-2014 sy
OPEN PO FOR
MAINT/SUPPLIES
2013-2014 sy

3rd chocolate bar
shipment

3rd chocolate bar
shipment - credit
for items
returned

3rd deposit for
band trip

Spring Phoenix
receipt #1394079
Reimb - Reagent
strips for
biology lactase
lab

Reimb - Glucose
Reagent test
strips for
biology

Reimb - classroom
supplies for

biology lab
Reimb -

IA CENTER SCHOOL DISTRICT #101

Check Summary

9701300020

9701300020

331.

398.

10:55 aM

98

19

PO Number Invoice Amount

9701300021

9701300021

9701300021

9701300021

4001300121

4001300121

4001300134

4001300127

99.

44,

210.

4,902.

19,819.

2.

50.

12.

1,790.

-480.

7,000.

2,000.

15.

17.

75

542.

10:55 aM

90

54

56

50

40

34

66

40

.65

00

00

00

00

90

24

.25

06

05/21/14
PRAGE:

Check Amount

144 .44

210.56

24,721.90

144.05

1,310.00

7,000.00

2,000.00

108.39

542.06

05/21/14
PRAGE:

17

18





Check Nbr Vendor Name

3apckp08.p

05.14.02.00.00-010032

Fund
10

Description

General Fund

Check Date Invoice Number Invoice Desc PO Number Invoice Amount

Books/supplies

for German class

120 Computer Check (s) For a Total of
IA CENTER SCHOOL DISTRICT #101 10:55 aM
Check Summary
0 Manual Checks For a Total of
0 Wire Transfer Checks For a Total of
0 ACH Checks For a Total of
120 Computer Checks For a Total of

Total For 120 Manual, Wire Tran, ACH & Computer Checks
Less 0 Voided Checks For a Total of

Net Amount

FUND SUMMARY

Balance Sheet Revenue Expense

-758.66 504.00 278,887.47

Check Amount

278,632.81

05/21/14
PAGE:

0.00
0.00
0.00
278,632.81
278,632.81
0.00
278,632.81

Total
278,632.81

19






IA CENTER SCHOOL DISTRICT #101
Check Summary

3apckp08.p 10:52 &M

05.14.02.00.00-010032

The following vouchers, as audited and certified by the Auditing Officer as

required by RCW 42.24.080, and those expense reimbursement claims certified

as required by RCW 42.24.090, are approved for payment. Those payments have

been recorded on this listing which has been made available to the board.

As of May 27, 2014, the board, by a vote,

approves payments, totaling $4,608.00. The payments are further identified

in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:
Warrant Numbers 86611 through 86619, totaling $4,608.00

Secretary Board Member

Board Member Board Member

Board Member Board Member

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc

86611 ALANKO, KAREN M 05/01/2014 HY9 AIR - ALANKO Reimb - airfare 0 512.
for Harvard GSE
course
86612 ENGLUND, LOIS J 05/01/2014 HY9 AIR - ENGLUND Reimb - airfare 0 512.
for Harvard GSE
course
86613 HALL, GREG 05/01/2014 HY9 AIR - HALL Reimb - airfare 0 512.
for Harvard GSE
course
86614 HANCOCK, JONI E 05/01/2014 H9 AIR - HANCOCK Reimb - airfare 0 512.
for Harvard GSE
course
86615 LINCOLN, SCOTT A 05/01/2014 H9 AIR - LINCOLN Reimb - airfare 0 512.
for Harvard GSE
course
86616 PERSIC, RITA A 05/01/2014 H9 AIR - PERSIC Reimb - airfare 0 512.
for Harvard GSE
course
86617 POPPERT, PETER 05/01/2014 H9 AIR - POPPERT Reimb - airfare 0 512.
for Harvard GSE
course
86618 SCHROCK, RUTH M 05/01/2014 H9 AIR - SCHROCK Reimb - airfare 0 512.
for Harvard GSE
course
86619 WING, COLLEEN M 05/01/2014 H9 AIR - WING Reimb - airfare 0 512.
for Harvard GSE
course
9 Computer Check(s) For a Total of
3apckp08.p IA CENTER SCHOOL DISTRICT #101 10:52 aM
05.14.02.00.00-010032 Check Summary
0 Manual Checks For a Total of
0 Wire Transfer Checks For a Total of
0 ACH Checks For a Total of
9 Computer Checks For a Total of
Total For 9 Manual, Wire Tran, ACH & Computer Checks

PO Number Invoice Amount

00

00

00

00

00

00

00

00

00

04/24/14
PRAGE:

Check Amount

512.00

512.00

512.00

512.00

512.00

512.00

512.00

512.00

512.00

4,608.00

04/24/14
PAGE:

4,608.00
4,608.00





Fund
10

Description

General Fund

Less 0 Voided Checks For a Total of

Net Amount
FUND SUMMARY
Balance Sheet Revenue Expense
0.00 0.00 4,608.00

0.00
4,608.00

Total
4,608.00






3apckp08.p

05.14.02.00.00-010032 Check Summary

The following vouchers, as audited and certified by the Auditing Officer as
required by RCW 42.24.080, and those expense reimbursement claims certified
as required by RCW 42.24.090, are approved for payment. Those payments have
been recorded on this listing which has been made available to the board.

As of May 27, 2014,

the board, by a vote,

approves payments, totaling $36,533.41. The payments are further identified

in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:
Warrant Numbers 8839 through 8879, totaling $36,533.41

Secretary Board Member

Board Member Board Member

Board Member Board Member

IA CENTER SCHOOL DISTRICT #101

Check Check Invoice
Nbr Vendor Name Date Number Invoice Desc
8839 ADRENALINE FUNDRAISING 05/30/201 1883 Cookie Dough
4 fundraiser - La
Center HS Baseball
1884 Cookie Dough
fundraiser - La
Center HS Softball
8840 ' ANDERSON'S 05/30/201 @ 5976570 Supplies for Prom
4
8841 = ANDERSON'S 05/30/201 @ 5981100 Supplies for Prom
4
8842 | AWSP 05/30/201 @ 29875 Leadership Camp
4
8843 | BATTLE GROUND SD #119 05/30/201 @ 24057 Wrestling Invite
4
8844 = BROTEN, JANICE M. 05/30/201 = MAY 2014 Reimb - balloons
4 for Principal
Appreciation
MAY 2014%* Reimb - track
batons for relay
teams
8845 BUELL RECREATION LLC 05/30/201 WALAC042814 Play structure for
4 field
8846 = CANDY WAREHOUSE 05/30/201 @ ICW236562 Prom supplies
4
8847 CASH AND CARRY UNITED GROCERS 05/30/201 126446 Open PO
4
8848 | CLASSIQUE FLOORS, INC 05/30/201 I-12145%* Carpet for
4 graduation
8849 COOPER, MEGAN 05/30/201 INVOICE Flowers for Prom
4
8850 | CORWIN BEVERAGE CO. 05/30/201 0186284 Open PO
4
0186284-CR Open PO - credit
for bottle return
05/30/201 0186285 Open PO
4
05/30/201 0189687 Open PO
4
8851 = CRAFT WAREHOUSE 05/30/201 90551/9 Open PO for prom
4 supplies
8852 EVERGREEN BASEBALL UMP. ASSOC. 05/30/201 28 Baseball officials
4
9 Baseball officials
8853 EVERGREEN FAST PITCH 05/30/201 14011 Softball officials

4

PO
Number

44013001
44

44013001
43

44013001
24
44013001
24
34013000
33
44013001
45

0

14013000
17
44013001
40
44013000
05
44013001
36

0

44013000
06
44013000
06
44013000
06
44013000
06

44013001
35
44013000
13
44013000
13
44013000
12

9:57 AM  05/21/2014

PRAGE:

1

Invoice
Amount

1315.20

3724.80

383.85

371.93

1890.00

112.00

30.73

14.63

12927.78

171.42

39.28

2910.16

235.57

36.00

-21.00

73.21

155.68

127.40

489.92

Check
Amount

5040.00

383.85

371.93

1890.00

112.00

45.36

12927.78

171.42

39.28

2910.16

235.57

89.21

155.68

702.60

1076.52





8854

8855

8856

8857

8858

8859

8860

8861

8862

8863

8864

8865

8866

8867

8868

8869

8870

8871

8872

8873
8874

8875

FAVOR WAREHOUSE

HILL, ROBERT

HOLMES, DAVID

KCDA CORP

KELSO HIGH SCHOOL

KIMMEL ATHLETIC SUPPLY

KIPP, KATIE

LA CENTER ELEM ASB

LA CENTER HS / ASB

LAMBERT, JOHN

MARSHALL, ELIZABETH

NATIONAL HONOR SOCIETY

OMSI

ORIENTAL TRADING

PARTY CITY

PORTLAND SPIRIT

RIDDELL / ALL AMERICAN SPORTS

CORP

SCHOOL SPECIALTY INC

SEASIDE HIGH SCHOOL

SHELTON SCHOOL DISTRICT
SIGNS & MORE

SOUTHWEST OFFICIALS SERVICES

05/30/201
4

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014

05/30/2014
05/30/2014

05/30/2014

14401

14607

40206943-M

MAY 2014

APRIL 2014%*

3784774

JAN 2014

0440721-IN

APRIL 2014

MAY 2014

1829

1830

1868

APRIL 2014**

MAY 2014

9000537972

MAY 2014

63346640-01

63346640-02

584

43684-1

96499467

96499762

208112125594*

INVOICE

TRACK INVITE
066795

5206

Softball officials
Softball officials

Prom supplies

Reimb - food
for Science
Club trip to
Goldendale
Reimb - bolts
for hurdle
repair
Supplies for
leadership
class
Wrestling
invite 1/11/14
Soccer
uniforms
Reimb -
supplies for
Pep Assembly
Reimb - 4th &
5th grade
Doernbecher
award

Megan Cooper -
pmt for extra
studentsfor
OMSI trip
OMSI - Deposit
for 5th grade
field trip
Matt Cooke -
reimb for FBLA
State Meal
Money

Reimb -
Parking (FBLA
State
Conference -
Seattle)
Reimb -
supplies for
prom

Chapter
Affiliation -
Julie Croskrey
dues (7/1/14 -
6/30/15)

5th grade
field trip to
OMSI

Supplies for
prom

Supplies for
prom

Open PO for
prom supplies
3rd grade
Sternwheeler
field trip
Reconditioning
of football
helmets
recondition
football
helmets
Payment
adjustment -
previous
credit
adjustment
Cross Country
Meet 9/21/13
Track Invite
Open PO for
trophies

boys soccer
officials
4/14/2014

44013000
12
44013000
12
44013001
39

4401300132

4401300142

4401300130

4401300138

1401300019

4401300137

4401300137

4401300133

1401300018

4401300107

3401300026

3401300031

4401300147

4401300153
4401300063

4401300011

81.

12.

136.

156.

444 .

32.

19.

66.

475.

294.

50.

18.

85.

317.

63.

174

140.

2055.

1604.

892.

100.

120.
225.

169.

.84

.76

.07

72

99

42

00

78

48

92

00

00

00

00

50

00

00

60

.00

97

60

.84

00

00
47

18

273.

81.

12.

136.

444 .

52.

541.

294.

50.

18.

85.

317.

237.

140.

2055.

2497.

100.

120.
225.

610.

07

72

99

42

.00

78

40

00

00

00

50

00

00

60

97

.84

00

00
47

59





8876

8877

8878

8879

STEVENS, KATE

WAHSET

Williams, Ian

WOODLAND SCHOOL DIST #404

05/30/2014

05/30/2014

05/30/2014

05/30/2014

5227

5241

APRIL 2014

MEET 3 2014

STATE MEET
2014
MAY 2014

0000000582*

41

Computer

boys soccer
officials
4/24/2014
boys soccer
officials
4/29/2014
Reimb - Food
and supplies
for Spring
Spirit
assembly and
Capture the
Flag

Stall fees for
# 3 event
Stall fees for
State
Championships
Reimb - Food
for NHS
meeting

KWRL - ES
field trip

Check (s)

4401300011

4401300011

4401300117

4401300119

For a Total of

272.

84.

871.

479.

43.

453.

.18
23
25 84.25
00 1350.00
00
20 43.20
83 453.83

36,533.41











3apckp08.p
05.14.02.00.00-010032

The following vouchers,
required by RCW 42.24.080,
as required by RCW 42.24.090,

been recorded on this listing which has been made available to the board.

As of May 27, 2014, the board, by a

IA CENTER SCHOOL DISTRICT #101

9:06 AM

Check Summary

vote,

as audited and certified by the Auditing Officer as
and those expense reimbursement claims certified

are approved for payment. Those payments have

approves payments, totaling $7,950.00. The payments are further identified

in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:

Warrant Numbers 1415 through 1418,

Secretary Board Member

Board Member Board Member

Board Member Board Member

Check Nbr Vendor Name Check Date

1415 CLARK COUNTY TREASURER'S OFFIC 05/30/2014

1416 ESD 112 05/30/2014
1417 LA CENTER SCHOOL DIST IMPREST 05/30/2014
1418 WARD, KIMBERLY & DAVID 05/30/2014

3apckp08.p
05.14.02.00.00-010032

Fund Description

20 Capital Projects

totaling $7,950.00

Invoice Number

APRIL 2014

0000112489

0000112536

5744

MEMO - IMPACT FEES

Balance Sheet

Invoice Desc PO Number Invoice Amount

Impact Fee report 0 56.00
- April 2014

Legal services - 0 350.00
Feb 2014

Legal services - 0 350.00
March 2014

City of La Center 0 203.00
- permit for

temporary road

for athletic

field project

work

Reimb of Aug 2013 0 6,991.00
Impact Fees -

Clark County has

now determined

address to be in

Ridgefield school

district.
4 Computer Check(s) For a Total of
IA CENTER SCHOOL DISTRICT #101 9:06 AM
Check Summary
0 Manual Checks For a Total of
0 Wire Transfer Checks For a Total of
0 ACH Checks For a Total of
4 Computer Checks For a Total of
Total For 4 Manual, Wire Tran, ACH & Computer Checks
Less 0 Voided Checks For a Total of
Net Amount
FUND SUMMARY
Revenue Expense
0.00 6,991.00 959.00

05/21/14
PRAGE:

Check Amount

56.00

700.00

203.00

6,991.00

7,950.00

05/21/14
PRAGE:

0.00
0.00
0.00
7,950.00
7,950.00
0.00
7,950.00

Total
7,950.00











Elementary Board Report

A Paws-itive Learning Community Striving to Meet the Individual Needs of Each Student
as a Whole Child

Our theme for the month of May is diversity. The following shares some of our community’s
diverse efforts:

La Center Math is Cool! Teammates Go to State

Last Saturday, six of our students, led by Mr. Poppert, traveled to Moses Lake for the Math is
Cool! Masters state competition. Two of our fourth graders, Meagan Stabell and Thomas Boyle,
competed in the individual competition. Our fifth grade team, made up of Dominic D’Emilio,
Eli Johnson, Samantha Coyle, and Conner Sudmier also competed. All six of our students
enjoyed themselves and gave their best. Our fifth grade team took fourth place in the team
competition. Dominic D’Emilio took 1% place and Eli Johnson took eighth place in the
individual competition. We are proud of all their efforts and how each represented our Bobcats.

Kindy Cub Nights

We recently completed our third of three Kindy Cub
Nights. Each was well attended, reaching up to 168 in
attendance. All three evenings started with a dinner of
' sub sandwiches or pizza. Our future kindergarteners
and kindergarten teachers then moved into learning
stations to learn and experience more about what it will
be like to be a learner, a friend, and a classmate. It was
great to experience the learning and developing
relationships. We certainly do appreciate the caring
and efforts of all involved.

Father/Daughter Dance

We had our second annual Father/Daughter Dance on
the evening of Saturday, April 26. Lisa D’Emilio led
the impressive efforts with many of our hard working
and creative community members to create the
special event with the theme of Candyland. Megan
and Greg Cooper were the official photographers
capturing moments to remember. The decorations,
treats, and energetic DJ added to the fun of the
evening. We certainly did appreciate the memorable
experience. Now we need to seek a fun experience






for our mothers and sons.

New Playground Equipment
; ; Our new playground equipment has arrived. This past
fall our student and families worked hard with our
Bobcat Walk/Run to raise money for our students.
Students then voted to purchase and install the
equipment that arrived last week. With some recent
% improvement in weather, Colf Construction had
worked on our field, next to our track and other
equipment, to install the new structure. Students have
been enjoying our new equipment since last Friday. It
has been covered with students ever since, including
— long lines of students waiting for their chances to
enjoy themselves. If you have the opportunity, you

might want to come check it out.

Community Member(s) of Mystery

Our May Community Member of Mystery has worked hard to support our learning
community these past three years. He has been married for 17 years and has two boys, a fifth
grader and a seventh grader. All in the family are avid sports fans and involved as the boys
spend the year playing soccer, basketball, and baseball. This Community Member of Mystery
helps out with his sons’ sports wherever he can, which can often involve coaching. It makes
sense that the sports section tends to be the first portion accessed by family members each day.
They also love traveling and the outdoors. One favorite is visiting Banff in Alberta, Canada. He
stayed there on his honeymoon and they have visited at least three times as a family since. It
seems that Banff also has great hiking trails. There is one last hint. This person does love math.
Who do you think the May Community Member of Mystery is?

Our April Community Member of Mystery has worked hard to support our learning
community since the beginning of this school year. She has been married for twenty years and
three weeks. Her husband is a volunteer baseball coach at the high school level. They have
three boys, a seventh grader, a junior in high school, and a freshman in college. La Center has
been their home for seven years, though she had taught outside our district for two of those
years. Two other family members of the canine persuasion join them at home. Bella and Lucy
are Chihuahuas. This Community Member of Mystery enjoys reading when at home. This is
when she is not working to remodel their kitchen, which has been ongoing for six months since
an unexpected flood. They also enjoy being away from home through traveling and camping in

their new twenty-eight foot travel trailer. il
Who do you think the April Community Member of Mystery is? i
You may have guessed. Itis Courtney Larkin, our 3-5 -

special education teacher.







La Center High School
May 22, 2014

Curriculum - I would like to share a great learning opportunity that has taken

place this semester between the English and Science teachers, and their students. From the work
the staff has been doing during the RSLSA, the English and Science teachers discussed how to
bring the writing skills into the science classroom on the Critter Integrated paper. The Critter
paper is a five paragraph essay about a creature designed in science based off of the information
studied all year. Students went through the writing process in their English classes, working on
improving their paper, while completing the tasks for their science classes. The essay’s
improved immensely, providing clarity describing each student’s critter.

After the project was completed the teachers shared all the benefits they believed to be true to the
time they spent on this project collaborating. Also shared is what the teachers learned from this
experience and what they would like to change. Below is their list, which I found thoughtful and
exciting to see the work everyone did. This is one example of the importance of the RSLSA.
Thank you for providing this time for our staff.

Debrief discussion of the Critter Five Paragraph Essay
Per our conversation today here is what we said we learned from the Critter Integrated paper...
Overall... it worked! Let's do it again.

Benefits from the teacher perspective...

& *The improvement in the quality of the student's writing in the biology content was
overwhelmingly improved!
& *lt was a breath of fresh air for kids to have something different to write about in English.

*This was a good opportunity to practice the writing process and use it across the curriculum.

& *Students needed to work closely with English teachers on rewriting in order to be more
descriptive and explain their thinking. They also were forced to clarify their science understanding
with their biology teacher, if the English teacher required it.

& *There was increased accountability to improve their work with this higher stacks task (counted in
two classes). However, coupled with increased support most students prevailed.

& *By the very nature of the project it was focused on the student with their paper and their own
unique critter. This required considerable individual effort.

& *Writing for more than one teacher in more than one curricular area created a more "authentic" or
at least broader audience.

& *Students spontaneously collaborated by using each other as a resource in order to successfully
write their individual papers.

&





& *There is opportunity within the English curriculum to provide time for the writing
process. Because of the content requirements in Biology there isn't enough time (nor expertise)
available to thoroughly support the writing process.

& *lt is beneficial for students to see their teachers choose to work together collaboratively. They
can see we are working together for their benefit and that we truly care about their learning.

& *Common Core is heavy on analysis. This project was an opportunity to switch focus in English
away from literature for a time in order to support more fact-based, technical-type writing.

& *The Five Paragraph structure spilled over into the next writing assignment in at least one
teacher's classroom without the expectation being articulated to students. They simply chose to
use it.

& *The written directions and guiding questions provided where especially helpful to students that
traditionally struggled with writing.

& *Students were forced to pare down their biology knowledge and distill it down to the most
important and common concepts - "forest vs. tree perspective".

What we'd like to change...
¥  *Students would prefer to know at the beginning of the year that this culminating project is

planned.

¥ *Students and teachers felt that it would be more beneficial to revisit the critter more frequently.
*Some English teachers want to be in on the writing from the very beginning and support students
in their writing at the end of each unit of study in Biology. Others prefer to approach this
collaborative paper in one big push prior to the Writing HSPE as was done this year.

¥  *There needs to continue to be a far amount of flexibility in approach and timing within different
English classrooms in order to meet everyone's needs.

Athletics & Activities — As the year is about to end, spring sports and activities

are winding down as well. This has been a season with much triumph along with much
heartache. The last game of the year is hardest for seniors, as you all know. I think this especially
true for the spring sports season since the multiple sport, senior athletes do not have the next
season to focus on. However, we do have 3 seniors that have signed on to continue their athletic
endeavors at the collegiate level. Alyssa Carnes will play volleyball at Blue Mountain
Community College in Pendleton, OR. Travis Dennis will run cross country and track for
Western Oregon University in Monmouth, OR. And, Kyle Degraaf will run cross country and
track for Idaho State University in Pocatello, ID.

As this report is being typed, the Girls Golf Team is at Capital City Golf Course competing in
the SWW 1A District IV Match. We have 3 freshmen ladies trying to make the cut for
tomorrow’s competition. They would need to have a very impressive round to be able to
accomplish this. It has been a good learning year for these 3 freshmen, and they will continue to
improve next year as the program grows while they take on leadership roles for the incoming
freshmen.





The baseball team competed in the SWW1A District [V tournament on May 13 and 16. We were
the number 4 seed coming out of the Trico League only because we lost the coin flip with Castle
Rock on the number 3 seed. We finished tied with them at the end of the regular season. Our first
game in the tournament made national news as it was unofficially the longest non-scoring game
in a post-season game for the state of Washington. In that game with Rochester, the number 1
seed from the Evergreen League, our starting pitcher, Trevor Roberson, threw 127 pitches and 12
scoreless innings. Their pitcher threw 194 pitches and 14 scoreless innings. ESPN and CBS
Sports reported the pitcher from Rochester throwing that many pitches, which is unheard of in a
high school or any other level game. Rochester finally pulled off the win in the bottom of the 17
inning with a suicide squeeze play. Bases were loaded and there were 2 outs. They caught us off
guard with a perfect bunt laid up the 3™ base line and they scored to end the game, 1-0. The
Wildcats battled back in the second game that day while they were tired and exhausted from the
length of the game and from the heat as it was a very warm day. They won 9-1 over Toledo-
Winlock to keep alive in the tournament. Then, on Friday, May 16, the Wildcats lost to Tenino in
a loser out and winner to state game. The team finished with a record of 9 wins and 5 losses in
league with an overall record of 10 wins and 10 losses overall, including post-season games. The
All-League Awards were decided on May 18. La Center had two 1% Team Players: Connor
Fulton — Utility Player and Trevor Roberson — Infielder, two 2™ Team Players: Keaton Wilbanks
— Designated Hitter and Matt Doiron — Infielder, and three Honorable Mentions: Isaiah Block,
Trey O’Neil, and Zach Galster.

The LC Boys Soccer team had a fantastic season that did not end how we would have liked. Last
season, the team finished 2™ to last in the Trico League. This year, the team won the League
Title for the first time in school history. It was an incredible turn around, thanks in large part to
the new head coach, Reece Scragg. Our only league loss came from Seton Catholic on April 14.
Then we defeated them in the last regular season game of the year on May 8. But, on Tuesday,
May 13, we had to face them again, and they came out on top, 2-1. On Saturday, May 17, the
team had to play in a loser out and winner to state game against White Salmon. Interestingly
enough, we had not beaten White Salmon in a regular season or post-season game in nearly 10
years. We were able to beat them twice in both regular season games this season. But in this
crucial game, White Salmon defeated us. It was still an amazing run this year, but the losses in
the district tournament came with some disappointment from the players and coaching staft. The
team finished with a regular season record of 11 wins and 1 loss and with an overall record of 13
wins, 4 losses, and 1 tie (with Mark Morris). La Center had 9 award winners for the All-League
Awards in the Trico. We had three 1*' Team Award Winners: Alex Firl, Colton Arends, and
Caleb VanTol; one 2™ Team Award Winner: Jordan Hunt-Vazquez; and five Honorable
Mentions: Sergio Sandoval, Tony Sandoval, Connor House, Jacob VanTol, and Sean Nolan.

The Lady Wildcats of the softball team earned the title of Co-Champions of the Trico League.
They tied with Woodland for the best record. We won the coin flip to decide who will be the
number 1 seed going into the SWW 1A District IV Tournament on Wednesday, May 21. We will
face Elma (4™ Seed out of the Evergreen League) at Fort Borst Park in Centralia at Noon. If we
win, we will most likely play Hoquiam at 4 PM that day. The team finished the regular season
with a record of 13 wins and 1 loss and with an overall record of 15 wins and 5 losses. Our last 3
games of the season were non-league games against the toughest teams in the state at the 2B





level. The idea was to help the team prepare for difficult teams in the state tournament. We
played Toutle Lake (Ranked 1* in State), Napavine (Ranked 5™ in State), and White
Pass/Morton (Ranked 7™ in State). All 3 games were close, but we did lose to all of them. The
All-League Awards were decided on Sunday, May 18. Abby England, a freshman pitcher, was
awarded the Trico League MVP. Randy Martinez was awarded Coach of the Year for the league.
La Center had three 1*' Team Award Winners: Sam Norris — Infielder, Jessi Weaver —
Designated Hitter, and Emily Muffett — Utility Player. We had four 2" Team Award Winners:
Kayla Aguirre — Infielder, Alicen Smith — Outfielder, Charlotte Royal — Outfielder, and Sam
Zumstein — Catcher. And we had one Honorable Mention: Amanda Moudy.

The Boys and Girls Track and Field Team finished their 10 team, sub-district meet on Friday,
May 16. The girls finished 3™ behind Woodland and White Salmon. The boys finished 2™
behind Woodland. We had 1 Trico Champ from the girls team in the Discus and 7 Trico Champs
on the boys team in the 200m, 400m, 800m, 1600m, 3200m, the Javelin, and the High Jump.
Fourteen boys and ten girls qualified to move on to the SWW1A District IV Championships on
Friday, May 23™. The top 4 finishers in all events will continue on to the 1A State
Championships the following weekend at Eastern Washington University in Cheney, WA.

The Wildcat Equestrian Team had their state competition on May 8-10. We sent four riders to
Lynden to compete. Ashlyn Parriman placed 11" in Reining. Kristen Nye and Katelyn Eckert
placed 7" in Working Pairs. Kristen Nye placed 7" in Pole Bending. And Kristen Nye, Kately
Eckert, Ashlyn Parriman, and Missy Watkins placed 4™ in Drill. The girls on the drill team were
invited to compete in a first-ever Oregon vs Washington Regional Equestrian Meet.
Unfortunately, due to Kristen Nye shipping out to boot camp, the team will not be able to
participate in this event on June 26™. La Center was well represented at the state meet with these
riders.

Teachers — I would like to’ thank’ Michelle Heckroth for her time at LCHS as one

of our science teachers. Michelle is resigning at the end this year. She has done an outstanding
job teaching Biology and Conceptual Physics to our students. Michelle has been a positive
individual, bringing a wealth of information to our students and science department. We will
miss her and wish her well on her next adventures.

Also, a big ‘thank you’ to Amy Neiman, who has done a fantastic job in our science department,
teaching Biology and Anatomy/Physiology. We are very excited for her to move into the
position of Director of Teaching and Learning for the La Center School District. She is a master
teacher, fabulous instructor and will do a great job in her new role. Amy will have a great
opportunity and adventure into her new position.





Congratulations to John Lambert, business teacher, for receiving the Discover Pathway to
Financial Success Grant for $5100.00. The grant is from the Goldman Sachs Philanthropy Fund
on behalf of the Discover Brighter Futures Fund. The purpose of the grant is to enhance
financial curriculum being taught in the classroom. Mr. Lambert plans to use the funds to buy
supplemental workbooks to further enhance the teaching of finance in the Introduction to
Business and Personal Finance classes as well as other classroom supplies for the business
program.

Students — We need to brag about Rachel Lee for a minute. This week Rachel

learned she was accepted into the WA Aerospace Scholars summer residency program. On the
website it says that only about 160 students in the state of WA qualify to participate in the
program. Here is the link:

http://www.museumofflight.org/washingtonaerospacescholars

To get accepted, she first had to get accepted into phase one which I shared with you last fall.
Then she had to complete the online course series all year and perform at a high enough level to
get accepted into phase 2: the summer residency. Here is a synopsis of the summer residency
program:

Phase Two is a six-day summer residency experience hosted by the Museum of Flight. To earn a space
in this summer residency experience, students are expected to meet deadlines and show mastery of the
Phase One curriculum; up to 160 of the top-performing students will be invited to participate in the
Summer Residency based on their academic performance in Phase One. During the residency students
are guided by professional engineers and educators as they design a human mission to Mars, tour
engineering facilities, receive briefings from experts in the field, and compete in hands-on engineering

challenges.
Activities will include:

Mission to Mars team project

Hands-on engineering activities involving model rockets, robotic rovers, landers and payload lofting
Briefings by astronauts, engineers, scientists and aerospace experts

Tours of various engineering facilities

Enrichment activities

Rachel Lee is one amazing young woman. She’s going to Mars!

More about Scholarships!
These students got the WA State Opportunity Scholarship ($22,500 over 5 years):

Tony Sandoval (he said that with this scholarship he has full-tuition + all of room/board except
around $1,000 covered at UW)





Paige Turk
Samantha Adams

That puts the grand total for our graduating seniors currently at:
$1,348,690

Nice work to Timm DiStefano, Kristin Krem and the entire LCHS team!

Also, we have five students that Clark College has identified who will complete their Associate’s
degree and receive their high school diploma. They are:
Mariah Geiger (La Center homeschool student completing her diploma through Clark)

Our Seniors:

Emily Norris

Samantha Norris

Erin Ratliff (with honors)
Miranda Stoddard (with honors)

LaFort! !!

Students from LCHS and Fort Vancouver met a couple of weeks ago at Fort Vancouver High
School to continue to plan the sister school activities, building relationship and learn about the
culture of the two schools. Learning about diversity and connecting our two schools has been
exciting. The students came up with the name for the gatherings as the “La Fort” teams. They
plan on bringing several of our sports teams, choir and band, and Leadership students together in
a positive event.

Here is the link to a slideshow Ryan Lowe created on Google Drive. Enjoy.
LC Fort Slideshow.mp4

The second meeting was to bring the Fort Vancouver High School students to La Center High
School and learn trust building activities with the high ropes Challenge Course. The following
pictures capture just some of the fun and challenges both groups shared by working together.
Thanks to Shawn Link and Brian Zylstra for taking all the students through this great experience!




















Respectfully submitted,
Carol Patton
Principal






Hawks Report

May 2014

March & April Students of the Month:

6th grade:

Max Muffett March
Amanda Lewis

Ryan Schlecht  April
Alison Brown

7th grade:

Brayden Schlecht  March
Sidney Mairose

Logan Reed  April
Sierra Harris

8th Grade:

Jack Hall  March
Emma Seavey

Jack Ossenkop  April
Elizabeth Horton

Kristy Schneider earns a grant to travel internationally to study wind power technology in Germany,
Denmark and the Netherlands. Control + Click to follow link below to the press release.

Rural School and Community Trust Honors Rural Teachers

MSP Testing Completed

This year’s state testing was completed in May, and a big thank you to Jan Richards for all of her
coordinating work to help it be a smooth experience for our students. Our sixth grade students
were tested in reading and math; our seventh grade students were tested in reading, writing
and math; and our eighth grade students were tested in reading, science and math.

Track season

We have 86 students participating in track and field this year! They are off to a really good start
and the weather has cooperated more than not. It’s fun to watch how excited the students get
at the end of the day, when they know that it’s practice time. The seventh grade boys have





gone undefeated this season, and the other teams have been very successful as well. Many
school records have been broken, some even from over twenty years ago.

PE Waiver option

Starting next year, the middle school will be paralleling the high school practice of offering a PE
waiver to students who participate in a school sport. The state requires an average of 100
minutes per week, and through practices and games, students will easily will meet this
requirement. We will waive 1 semester of PE for 1 school sport completed. This will open up
student schedules to pursue more elective options.

Scheduling for next year

We are busy collecting elective tallies from the students to begin finalizing our elective offerings
for next year. The master schedule for next year should be done within the next couple of
weeks so the final touches can be put in place. It’s a large task and Jan will be very busy with it.

Focus School next year

Next year our middle school will be a focus school, as we did not meet AYP for the category of
‘students with disabilities’ in the area of math. In response, we have been given approval by
Mark to post a part time math (and part time technology) position and offer a math assist class
to the students who would most benefit from this opportunity, including general ed. and
special ed. students. Math assist class will be on top of these student’s regular math class.

Technology Electives

Along with the above math position, we will have a part time technology teacher available so
we will be able to offer new technology courses as electives for our 7" and 8" grade students.
Students will learn digital tools as well as how to effectively use a wide variety of software and
web 2.0 applications. Students will learn that technology is a tool that can be used to
collaborate, communicate, create research and help problem solve. Ethical and responsible
digital citizenship will be taught as students explore the many applications to using technology
in today’s ever changing digital world.






Teaching and Learning Update May 2014

Curriculum/ Materials Adoption- Math materials contracts have been negotiated and orders
placed. In fact we will start seeing the first delivery of materials before the board meeting. 1
have included a memo in the board packet asking you to declare our old math materials as
surplus. This will allow us to dispose of them via a book recycler to both re-coop some budget
dollars but to also free up storage space.

Bicycles have been ordered and we should have them ready for use when students return in the
fall.

Amy will be continuing on with the science adoption work. The next step in this process will be
to assemble a parent advisory group for all three buildings to provide on-going input to this
process. If you know of anyone who has previously contacted you with an interest in science
please refer to Amy or send Amy their name and she can contact them directly.

Professional Development- Well it’s all about math this summer and into the fall. K-2 will
have a two day PD class on June 24" and 25" provided by the publishers of the Bridges
materials. Grades 3™-5" will have all day training on the 26™ of June from the MyMath
publishers. The middle school and high school teachers will be meeting in teams at various
times over the summer to review the new materials in detail and plan both lesson plans and
transitions between grade levels and math levels.

ELL- Nothing new to report, our student count remains static so that means our budget will
come in right where it should be!

Career and Technical Education (CTE)- We are finalizing an articulation agreement with
Lower Columbia College in “Introduction to Business”. This has been a goal of our work in
CTE for some time. Thank you to Amy Neiman for making this finally come together.

Title I/LAP- As we finish up the year we have a few budget dollars available in LAP (learning
assistance program) budget that we need to spend. We have identified three areas to expend
these dollars that will expand our use of technology in support of these students. We will be
creating a new 15-student lab in Mrs. Wing’s room. In addition we will be adding a chrome book
cart with 25 chrome books for both Mr. Holland’s room in the middle school and Mrs. Thayer’s
room at the high school. This will allow all of these learning environments leaders to be much
more diversified in their instruction to meet individual student needs and challenges.

Highly Capable- Here is the report on the State “Math is Cool” competition in Moses Lake from
Mr. Poppert.

Last Saturday (5/17/14) was the "Math is Cool Masters" competition in Moses Lake for 4th, 5th,
and 6th grades. As you may know, La Center Elementary sent a 5th grade team of four and two
individuals from 4th grade. All six students had a blast and did well.

The fifth grade team took 4th overall in their division with Dominic D'Emilio taking first place and
Eli Johnson taking eighth place in the individual competition. Samantha Coyle and Conner
Sudmier made up the rest of the fifth grade team.

Unfortunately, our fourth graders did not place, but had a great showing. The fourth grade





individual participants were Meagan Stabell and Thomas Boyle.

Home School Academy- Bonnie has conducted two parent meetings this last month to invite
comment and evaluation of our first year as a home school. The results were very positive,
meaning that parents and students were very happy with the general status of the program. There
are a few small items that were suggested that we would implement and make the necessary
changes to the handbook and to our procedures as a result. If you noticed the reader board this
week, we have begun our promotion and recruitment activities for the spring. With that in mind
it looks like our numbers will be up in the fall over this year as we continue to grow.

Dave.






Dan Bentson, Technology Director
Board Report - Technology
May 27, 2014

Looking Back

Mainframe Computers

What was once old is now new! Many of us may be able to remember back to “the old days” of punch cards and main frame
computer systems. While punch cards are not mounting any serious comeback efforts, the main frame has been alive and well
this whole time.

The main frame computers allowed many people to use a single computer by connecting to it with a terminal. These
terminals (a screen, keyboard, and possibly a mouse) allowed one system to serve a large number of users. Over time and
because of the advances in computer chips, the personal computer became the dominant form of computing. The idea of a
mainframe computer then became synonymous with old, text-based, and generally clunky computing systems.

What’s Current

Workstations/Desktops

Since I have been working in La Center, we have never had any mainframe computing systems. Instead, our experience has
been with the microcomputer /personal computer. Whether you call it a desktop, a workstation, a notebook or a laptop, the
computers we have used were personal computers; computers that had everything built in and all the customer had to supply
was the electrical power to run them.

Looking Forward
Thin Clients
We are now beginning to explore an alternative method of rolling out systems: Thin Client.

A thin client computer is very much a throwback to the days of a single mainframe computer “feeding” numerous terminals
so that multiple users are connected to a single server computer that does all the computational work and then sends back to
the terminal the results. I think of it as a terminal sending mouse clicks and letters up to the server and, in return, the server
sends back “screens” to the user which make the user experience seem very much like they are using a computer located right
at their desk. In actuality, the server is doing all the work and is simply using the network to “feed” the terminals display.

We are going to be installing a couple of thin client solutions in a some select areas to see if our investment in enhancing the
network is able to support this model.

The thin client solution has the advantage of providing a lower cost computer experience than is possible with the standard
workstation model we’ve been using. Essentially you buy one very capable server and the terminal hardware (keyboard,
mouse, monitor, and thin client device). The thin client device is about the size of paperback book and has a monitor
connection, USB ports, an Ethernet link, and a power cord. The cost for the terminal hardware is far less than the cost of a
full blown computer. My initial figuring shows this is about 60% of the cost we would have paid for computer systems - and
we’ll have more computing power per workstation as well!

In addition to the financial benefits, it is also easy to deploy and there is only one computer where previously there may have
been as many as 60. It reduces the number of “things” out there that can fail. Another way of looking at it would be to see
the computers as eggs. So now, instead of 30 eggs that need to be carried carefully around, you have them all in one place -
a basket so to speak. When you want those 30 users to have a piece of software, you install it one time and, voila!, everyone
has it. And since there are fewer computers to manage, it should result in increased efficiency and greater up-time.

I look forward to the learning this thin client solution will provide. Other districts I’ve spoken with have given this thin client
solution rave reviews. I look forward to doing the same.
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10--General Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT
Fiscal Year 2013 (September 1, 2013 - August 31, 2014)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of April , 2014
Sept 1 Beginning Cash and Investment Balance
G/L 200 IMPREST FUNDS 6,100.00
G/L 230 CASH ON HAND .00
G/L 240 Cash On Dep w/Cou Treas 398,000.64
G/L 250 Cash with Fiscal Agent .00
G/L 450 Investments 1,661,339.67

Subtotal - Cash and Investments 2,065,440.31 *
G/L 241 Warrants Outstanding 335,712.65-
A. Net Beginning Cash and Investments 1,729,727.66 *x

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES
1000 LOCAL TAXES 2,552,253 987,098.49 2,397,927.68
2000 LOCAL SUPPORT NONTAX 602,500 52,080.08 374,425.16
3000 STATE, GENERAL PURPOSE 9,139,069 959,421.29 6,119,303.25
4000 STATE, SPECIAL PURPOSE 1,452,085 26,620.93 204,668.80
5000 FEDERAL, GENERAL PURPOSE 0 46.68 46.68
6000 FEDERAL, SPECIAL PURPOSE 763,487 18,931.01 191,768.01
7000 REVENUES FR OTH SCH DIST 45,000 .00 11,352.75
8000 OTHER AGENCIES AND ASSOCIATES 0 .00 .00
9000 OTHER FINANCING SOURCES 0 .00 .00

Total REVENUES 14,554,394 2,044,198.48 9,299,492.33
C. Beginning Net Cash and Investments Plus Revenues (A+B) 11,029,219.99 *x
B. EXPENDITURES
00 Regular Instruction 9,108,977 754,434.80 5,940,616.98 81,378.45
10 Federal Stimulus 0 .00 .00 0.00
20 Special Ed Instruction 1,190,514 .00 .00 0.00
30 Voc. Ed Instruction 216,030 18,614.79 126,755.63 2,530.44
40 Skills Center Instruction 0 .00 .00 0.00
50+60 Compensatory Ed Instruct. 942,158 30,468.75 282,823.57 8,290.97
70 Other Instructional Pgms 13,000 1,503.21 9,445.70 1,102.55
80 Community Services 178,287 19,369.81 132,629.43 1,903.88
90 Support Services 2,897,648 226,365.14 2,136,505.56 150,714.77
D. Total EXPENDITURES 14,546,614 1,050,756.50 8,628,776.87 245,921.06
Current Cash and Investments
G/L 200 IMPREST FUNDS 6,100.00
G/L 230 CASH ON HAND 1,221.09-
G/L 240 Cash On Dep w/Cou Treas 626,527.45
G/L 250 Cash with Fiscal Agent .00
G/L 450 Investments 1,919,363.78
G/L 241 Warrants Outstanding 443,906.30-

2,106,863.84 *

Ending Net Cash and Investments 2,400,443.12 *x
Adjustments 293,579.28-
Total Ending Cash & Investments & Adjustments 2,106,863.84 *x
Net Change in Cash Since Sept 1 377,136.18

3:58 PM 05/21/14
PAGE: 1

BALANCE PERCENT
154,325.32 93.95
228,074.84 62.15
3,019,765.75 66.96
1,247,416.20 14.09
46.68- 0.00
571,718.99 25.12
33,647.25 25.23
.00 0.00

.00 0.00
5,254,901.67 63.89
3,086,981.95 66.11
.00 0.00
1,190,514.00 0.00
86,743.93 59.85
.00 0.00
651,043.08 30.90
2,451.75 81.14
43,753.69 75.46
610,427.67 78.93
5,671,916.07 61.01
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20--Capital Projects—-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised —- BUDGET-STATUS-REPORT
Fiscal Year 2013 (September 1, 2013 - August 31, 2014)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of April , 2014

Sept 1 Beginning Cash and Investment Balance

G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 6,291.00
G/L 250 Cash with Fiscal Agent .00
G/L 450 INVESTMENTS 28,621.83

Subtotal - Cash and Investments 34,912.83 *
G/L 241 WARRANTS OUTSTANDING .00
A. Net Beginning Cash and Investments 34,912.83 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 0 .00 .00 .00 0.00
2000 Local Support Nontax 123,500 21,018.49 98,071.60 25,428.40 79.41
3000 State, General Purpose 0 .00 .00 .00 0.00
4000 State, Special Purpose 88,000 .00 .00 88,000.00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
6000 Federal, Special Purpose 0 .00 .00 .00 0.00
7000 Revenues Fr Oth Sch Dist 0 .00 .00 .00 0.00
8000 Other Agencies and Associates 0 .00 7,905.00 7,905.00- 0.00
9000 Other Financing Sources 150,000 .00 150,000.00 .00 100.00

Total REVENUES 361,500 21,018.49 255,976.60 105,523.40 70.81
C. Beginning Net Cash and Investments Plus Revenues (A+B) 290,889.43 R
B. EXPENDITURES
10 Sites 0 .00 154,599.20 0.00 154,599.20- 0.00
20 Buildings 0 .00 .00 0.00 .00 0.00
30 Equipment 0 .00 .00 0.00 .00 0.00
40 Energy 225,000 .00 .00 0.00 225,000.00 0.00
50 Sales & Lease Expenditure 0 .00 .00 0.00 .00 0.00
60 Bond Issuance Expenditure 10,000 406.00 2,265.00 0.00 7,735.00 22.65
90 Debt 0 .00 .00 0.00 .00 0.00
D. Total EXPENDITURES 235,000 406.00 156,864.20 0.00 78,135.80 66.75

Current Cash and Investments

G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 756.00
G/L 250 Cash with Fiscal Agent .00
G/L 450 INVESTMENTS 133,972.23
G/L 241 WARRANTS OUTSTANDING 756.00-

133,972.23 *

Ending Net Cash and Investments 134,025.23 *x
Adjustments 53.00-
Total Ending Cash & Investments & Adjustments 133,972.23 R

Net Change in Cash Since Sept 1 99,059.40
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30--Debt Service Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised —-- BUDGET-STATUS-REPORT
Fiscal Year 2013 (September 1, 2013 - August 31, 2014)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of April , 2014

Sept 1 Beginning Cash and Investment Balance

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 1,814.21
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 679,966.24

Subtotal - Cash and Investments 681,780.45 *
G/L 241 WARRANTS OUTSTANDING .00
A. Net Beginning Cash and Investments 681,780.45 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 1,186,500 462,805.55 1,111,659.84 74,840.16 93.69
2000 Local Support Nontax 10,000 110.20 877.89 9,122.11 8.78
3000 State, General Purpose 0 .00 .00 .00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
6000 Federal, Special Purpose 0 .00 .00 .00 0.00
9000 Other Financing Sources 0 .00 .00 .00 0.00

Total REVENUES 1,196,500 462,915.75 1,112,537.73 83,962.27 92.98
C. Beginning Net Cash and Investments Plus Revenues (A+B) 1,794,318.18 *x
B. EXPENDITURES
11 Matured Bond Expenditures 775,000 .00 775,000.00 0.00 .00 100.00
21 Interest On Bonds 411,450 .00 209,600.00 0.00 201,850.00 50.94
31 Interfund Loan Interest 0 .00 .00 0.00 .00 0.00
41 Bond Transfer Fees 0 .00 .00 0.00 .00 0.00
51 Arbitrage Rebate 0 .00 .00 0.00 .00 0.00
61 Underwriter's Fees 5,000 .00 .00 0.00 5,000.00 0.00
D. Total EXPENDITURES 1,191,450 .00 984,600.00 0.00 206,850.00 82.64
Current Cash and Investments
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 73,723.06
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 735,995.12
G/L 241 WARRANTS OUTSTANDING .00

809,718.18 *

Ending Net Cash and Investments 809,718.18 *x
Adjustments .00
Total Ending Cash & Investments & Adjustments 809,718.18 R

Net Change in Cash Since Sept 1 127,937.73
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40--Associated Student Body Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised —-- BUDGET-STATUS-REPORT
Fiscal Year 2013 (September 1, 2013 - August 31, 2014)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of April , 2014
Sept 1 Beginning Cash and Investment Balance
G/L 200 IMPREST FUNDS 4,870.00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 10,889.92
G/L 450 INVESTMENTS 138,474.74

Subtotal - Cash and Investments 154,234.66 *
G/L 241 WARRANTS OUTSTANDING 7,997.54-
A. Net Beginning Cash and Investments 146,237.12 R

ANNUAL ACTUAL ACTUAL

A. REVENUES AND OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 General Student Body 156,000 2,050.75 56,059.10 99,940.90 35.94
2000 Athletics 208,400 8,647.94 100,988.38 107,411.62 48.46
3000 Classes 17,600 .00 1,526.72 16,073.28 8.67
4000 Clubs 85,335 5,027.25 27,736.18 57,598.82 32.50
6000 Private Moneys 12,500 2,307.33 8,251.66 4,248.34 66.01

Total REVENUES 479,835 18,033.27 194,562.04 285,272.96 40.55
C. Beginning Net Cash and Investments Plus Revenues (A+B) 340,799.16 R
B. EXPENDITURES
1000 General Student Body 140,000 1,039.21 30,916.37 18,121.55 90,962.08 35.03
2000 Athletics 227,700 6,979.45 91,824.24 17,342.66 118,533.10 47.94
3000 Classes 17,600 558.40 913.77 6,471.82 10,214.41 41.96
4000 Clubs 83,735 1,489.72 20,622.68 1,606.23 61,506.09 26.55
6000 Private Moneys 12,500 402.70 2,288.53 0.00 10,211.47 18.31
D. Total EXPENDITURES 481,535 10,469.48 146,565.59 43,542.26 291,427.15 39.48
Current Cash and Investments
G/L 200 IMPREST FUNDS 4,870.00
G/L 230 CASH ON HAND 647.05
G/L 240 CASH ON DEPOSIT CTY TREAS 15,460.08
G/L 450 INVESTMENTS 160,875.96
G/L 241 WARRANTS OUTSTANDING 9,770.97-

172,082.12 *

Ending Net Cash and Investments 194,233.57 *x
Adjustments 22,151.45-
Total Ending Cash & Investments & Adjustments 172,082.12 R
Net Change in Cash Since Sept 1 25,845.00
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La Center School District Cash Flow Analysis
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LA CENTER SCHOOL DISTRICT
Cashflow Analysis for 2013-14

LA CENTER 0.09 0.09 0.055 0.09 0.09 0.09 0.09 0.09 0.055 0.06 0.1 0.1
SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE JULY AUGUST
BEG BALANCE $2,038,897 $1,682,696 $2,446,296 $2,075,211 $1,957,967 $1,755,385 $1,523,036 $1,431,116  $2,424,511 $2,296,732 $1,631,639 $1,593,161
3100 APPORTIONMENT $745,598 $745,598 $455,643 $745,508 $785,667.81 $755,763.04 $751,793.67 $752,157.21 $445,424 $501,344 $835,573 $835,573
3300 LEVY EQUALIZ $0 $55,994 $105,787 $12,439 $207,264 $158,868 $13,828 $117,435
4155 LAP $22,762 $22,762 $13,910 $22,762 $20,727 $22,317 $22,317 $22,317 $17,281 $15,175 $25,291 $25,291
4158 MISC STATE GRANT $0 $0 $0 $0 $0 $3,500 $0 $0 $8,182 $947 $1,579 $1,579
4165 BILINGUAL $0 $0 $5,052 $1,935 $2,701 $2,480 $2,616 $2,246 $1,352 $1,490 $2,484 $2,484
4174 HIGHLY CAPABLE $0 $0 $3,692 $1,414 $1,447 $1,421 $1,421 $1,421 $285 $900 $1,500 $1,500
4198 FOOD SERVICE $0 $533 $586 $504 $329 $0 $861 $637 ($861) $210 $350 $350
6138 CARL PERKINS $0 $0 $0 $0 $295 $0 $0 $0 $4,500 $0 $0 $0
6151 TITLE 1 $0 $5,170 $0 $28,772 $0 $0 $25,099 $0 $12,500 $12,500 $11,000 $7,500
6152 TITLE Il $0 $0 $0 $0 $0 $0 $0 $5,000 $5,000 $2,500 $2,500
6198 FOOD SERVICE $0 $23,377 $20,752 $18,350 $13,722 $0 $37,298 $18,931 $16,500 $23,000 $10,000
OTHER
TAX RECEIPTS $73,401 $929,439 $122,654 $14,054 $4,256 $71,687 $192,270 $987,098 $600,000 $50,000 $25,000 $10,000
INVESTMENTS $524 $368 $469 $509 $490 $470 $411 $459 $500 $500 $500 $500
LOCAL RECEIPTS $50,786 $33,844 $41,222 $26,664 $31,334 $42,853 $49,230 $51,621 $50,000 $50,000 $40,000 $60,000
TOTAL RECEIPTS $893,071 $1,817,086 $769,767 $873,002 $860,970 $900,491  $1,083,316 $2,044,152  $1,319,531 $674,894 $955,777  $1,064,712
ACCOUNTS PAYABLE $421,644 $203,327 $328,140 $156,609 $253,748 $292,629 $195,274 $225,412 $278,414 $265,962 $199,473 $289,286
PAYROLL $827,627 $850,159 $812,712 $833,636 $809,804 $840,211 $829,962 $825,344 $838,896 $874,025 $794,782 $788,741
TRANSFER TO CPF $150,000 $330,000 $200,000
TOTAL EXPENSES $1,249,271 $1,053,486 $1,140,852 $990,245 $1,063,552 $1,132,840 $1,175,236 $1,050,757 $1,447,310 $1,339,987 $994,255  $1,078,027
TOTAL FUND BALANCE $1,682,696 $2,446,296 $2,075,211 $1,957,967 $1,755,385 $1,523,036  $1,431,116 $2,424 511  $2,296,732 $1,631,639 $1,593,161 $1,579,846
LESS: Interfund Loan (loan refi) ($443,000)  ($443,000)  ($443,000) ($443,000)  ($443,000)  ($443,000)  ($443,000) ($443,000) $0 $0 $0 $0

TOTAL FUNDS AVAILABLE $1,239,696 $2,003,296 $1,632,211 $1,514,967 $1,312,385 $1,080,036 $988,116 $1,981,611 $2,296,732 $1,631,639 $1,593,161 $1,579,846






ENROLLMENT HISTORY GRAPH
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REPORT 1251 STATE OF WASHINGTON RUN MAY 16, 2014 @ 10:13
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

La Center S.D. No. 101 Clark County No. 06 E.S.D. 112

District Total Basic Education Enrollment

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
HALF-DY. 52.50 55.00 55.00 55.00 54.50 54.50 55.00 56.00 56.00 54.83
FIRST 103.00 104.00 104.00 104.00 106.00 110.00 110.00 111.00 110.00 106.89
SECOND 98.00 98.00 99.00 99.00 99.00 100.00 100.00 101.00 102.40 99.60
THIRD 110.00 110.00 111.00 112.00 112.00 113.00 113.00 113.00 114.00 112.00
FOURTH 127.00 129.00 129.00 130.00 130.00 130.00 130.00 130.00 130.00 129.44
FIFTH 120.00 120.00 122.00 120.00 120.00 119.00 118.00 118.00 118.00 119.44
SIXTH 116.00 116.00 116.00 117.00 116.00 116.00 116.00 115.00 114.00 115.78
SEVENTH 147.00 146.84 148.00 147.00 148.00 149.00 150.30 150.30 150.00 148.49
EIGHTH 148.00 146.80 147.80 148.80 148.80 149.60 151.90 152.10 152.10 149.54
NINTH 145.00 144.00 144.00 144.00 145.00 147.00 142.80 142.46 140.63 143.88
TENTH 154.80 155.80 158.00 155.00 155.00 152.63 150.00 151.00 149.57 153.53
ELEVENTH 81.60 83.80 81.80 81.60 82.00 75.34 68.37 66.57 66.57 76.41
TWELFTH 82.00 83.60 83.60 81.60 82.60 80.40 86.57 85.57 85.17 83.46
KINDERGARTEN 52.50 55.00 55.00 55.00 54.50 54.50 55.00 56.00 56.00 54.83
GRADES 1-3 311.00 312.00 314.00 315.00 317.00 323.00 323.00 325.00 326.40 318.49
GRADE 4 127.00 129.00 129.00 130.00 130.00 130.00 130.00 130.00 130.00 129.44
GRADES 5-6 236.00 236.00 238.00 237.00 236.00 235.00 234.00 233.00 232.00 235.22
GRADES 7-8 295.00 293.64 295.80 295.80 296.80 298.60 302.20 302.40 302.10 298.04
GRADES 9-12 463.40 467.20 467.40 462.20 464.60 455.37 447.74 445.60 441.94 457.27
*%% TOTALS 1,484.90 1,492.84 1,499.20 1,495.00 1,498.90 1,496.47 1,491.94 1,492.00 1,488.44 1,493.30

District Eligible High Poverty School Enrollment
GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE

*%%* TOTALS






REPORT 1251

District Total ALE Enrollment

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

SUPERINTENDENT OF PUBLIC INSTRUCTION

STATE OF WASHINGTON

RUN MAY 16, 2014 @ 10:13

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
HALF-DY. 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.44
FIRST 1.00 1.00 1.00 1.00 1.00 1.00 1.00 2.00 1.00
SECOND 1.00 0.40 0.16
THIRD 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 1.78
FIFTH 1.00 2.00 2.00 2.00 1.00 1.00 1.00
SEVENTH 1.00 0.11
EIGHTH 0.67 1.47 1.47 2.20 3.30 3.30 3.30 1.75
NINTH 2.00 2.00 2.30 2.30 3.00 2.30 2.96 2.13 2.11
TENTH 1.84 1.84 1.84 3.01 2.51 2.68 2.35 2.52 2.07
ELEVENTH 2.00 2.00 2.00 2.00 1.67 1.50 1.50 1.17 1.54
TWELFTH 1.00 1.00 1.00 1.00 0.17 0.84 0.84 0.65
*%% TOTALS 12.34 13.01 14.11 15.28 13.88 14.45 15.45 14.86 12.60
THE VOCATIONAL/SECONDARY AND SKILL CENTER ENROLLMENT BELOW IS INCLUDED IN GRADE 9-12 ENROLLMENT:

VOC-SECNDRY 36.20 36.60 36.60 36.40 36.60 35.20 34.00 35.20 35.00 35.76
SKILL CNTR 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
voc 7-8 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ALE VOC-SEC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ALE SK CNTR 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ALE VOC 7-8 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
RUNNING START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
NONVOC. 48.20 46.70 46.70 48.80 47.50 46.50 43.97 44.07 46.56
VOCATIONAL 2.50 2.50 2.50 3.10 3.23 3.23 5.03 5.23 3.42
Open Doors [1418]

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE






REPORT 1251 STATE OF WASHINGTON RUN MAY 16, 2014 @ 10:13
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

La Center S.D. No. 101 Clark County No. 06 E.S.D. 112

P-240 Ancillary Services

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE TOTAL
SUBTOTAL

P-223S SUMMER TOTAL * TOTAL TOTAL TOTAL GRAND TOTAL

ENROLLMENT ELIGIBLE P-223S P-223S ALE P-240 P-223

FOR BASIC SUPPORT

Kindergarten 54.83 54.83
Grades 1-3 318.49 318.49
Grade 4 129.44 129.44
Grades 5-6 235.22 235.22
Grades 7-8 298.04 298.04
Grades 9-12 457.27 457.27
TOTAL 1,493.30 1,493.30

RUNNING START TOTAL 49.97

OD [1418] TOTAL

GRAND TOTAL 1,543.27
* NOT INCLUDED IN GRAND TOTAL

VOCATIONAL PROGRAM TOTALS

P-223 P-223S P-223S ALE* GRAND TOTAL
Voc 7-8 0.00 0.00
Voc-Secndry 35.76 35.76
Skill Cntr 0.00 0.00

* NOT INCLUDED IN GRAND TOTAL





STATE OF WASHINGTON RUN MAY 16, 2014 @ 10:13

REPORT 1251
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

I hereby certify that all students are reported in accordance with enrollment reporting rules and instructions, and that supporting student records are

available for audit.

District Superintendent or Authorized Official






REPORT 1251H

STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

RUN MAY 16, 2014 @ 10:21

SUMMARY OF HEAD-COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

La Center S.D. No. 101 Clark County No. 06 E.S.D. 112
District Total Basic Education Enrollment

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
HALF-DY. 105.00 110.00 110.00 110.00 109.00 109.00 110.00 112.00 112.00 109.67
FIRST 103.00 104.00 104.00 104.00 106.00 110.00 110.00 111.00 110.00 106.89
SECOND 98.00 98.00 99.00 99.00 99.00 100.00 100.00 101.00 103.00 99.67
THIRD 110.00 110.00 111.00 112.00 112.00 113.00 113.00 113.00 114.00 112.00
FOURTH 127.00 129.00 129.00 130.00 130.00 130.00 130.00 130.00 130.00 129.44
FIFTH 120.00 120.00 122.00 120.00 120.00 119.00 118.00 118.00 118.00 119.44
SIXTH 116.00 116.00 116.00 117.00 116.00 116.00 116.00 115.00 114.00 115.78
SEVENTH 147.00 147.00 148.00 147.00 148.00 149.00 151.00 151.00 151.00 148.78
EIGHTH 148.00 147.00 148.00 149.00 149.00 150.00 153.00 153.00 153.00 150.00
NINTH 145.00 144.00 144.00 144.00 145.00 147.00 143.00 143.00 141.00 144.00
TENTH 157.00 158.00 160.00 157.00 157.00 156.00 153.00 154.00 153.00 156.11
ELEVENTH 102.00 104.00 102.00 102.00 103.00 95.00 87.00 86.00 86.00 96.33
TWELFTH 98.00 101.00 101.00 99.00 100.00 98.00 102.00 101.00 100.00 100.00
KINDERGARTEN 105.00 110.00 110.00 110.00 109.00 109.00 110.00 112.00 112.00 109.67
GRADES 1-3 311.00 312.00 314.00 315.00 317.00 323.00 323.00 325.00 327.00 318.56
GRADE 4 127.00 129.00 129.00 130.00 130.00 130.00 130.00 130.00 130.00 129.44
GRADES 5-6 236.00 236.00 238.00 237.00 236.00 235.00 234.00 233.00 232.00 235.22
GRADES 7-8 295.00 294.00 296.00 296.00 297.00 299.00 304.00 304.00 304.00 298.78
GRADES 9-12 502.00 507.00 507.00 502.00 505.00 496.00 485.00 484.00 480.00 496.44
*** TOTALS 1,576.00 1,588.00 1,594.00 1,590.00 1,594.00 1,592.00 1,586.00 1,588.00 1,585.00 1,588.11
RUNNING START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
TOTAL RS 65.00 64.00 65.00 65.00 65.00 69.00 63.00 65.00 65.13
RS ONLY 26.00 25.00 26.00 26.00 34.00 38.00 38.00 38.00 31.38
Open Doors [1418]

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE






REPORT 1251H STATE OF WASHINGTON

SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF HEAD-COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

RUN MAY 16,

2014 @ 10:21

* - Months in Average * * * * * * * * *

SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
TBIP Stu. 16.00 20.00 24.00 26.00 25.00 28.00 28.00 28.00 28.00 25.88
Exited TBIP 1.00 1.00 1.00 1.00 1.00 0.00 0.50
District Eligible High Poverty School Enrollment
GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
*** TOTALS
District Total Basic Education Enrollment ALE
GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
HALF-DY. 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 0.89
FIRST 1.00 1.00 1.00 1.00 1.00 1.00 1.00 2.00 1.00
SECOND 1.00 1.00 0.22
THIRD 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 1.78
FIFTH 1.00 2.00 2.00 2.00 1.00 1.00 1.00
SEVENTH 1.00 0.11
EIGHTH 1.00 2.00 2.00 3.00 4.00 4.00 5.00 2.33
NINTH 3.00 2.00 3.00 3.00 3.00 3.00 3.00 3.00 2.56
TENTH 2.00 2.00 2.00 4.00 3.00 3.00 3.00 3.00 2.44
ELEVENTH 2.00 2.00 2.00 2.00 2.00 2.00 2.00 2.00 1.78
TWELFTH 1.00 1.00 1.00 1.00 1.00 1.00 1.00 0.78
*** TOTALS 14.00 14.00 16.00 18.00 16.00 18.00 18.00 20.00 14.89

REPORT 1251H

SUMMARY OF HEAD-COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2014

SUPERINTENDENT OF PUBLIC INSTRUCTION

STATE OF WASHINGTON

RUN MAY 16,

2014 @ 10:21





I hereby certify that all students are reported in accordance with enrollment reporting rules and instructions, and that supporting student
records are available for audit.

District Superintendent or Authorized Official






LA CENTER SCHOOL DISTRICT #101

IMPACT FEE REPORT

AMOUNT NUMBER

TOTAL for 2014 (Jan-Apr) $48,937.00 7

plus TOTAL for 2013 (January through December) $111,856.00 16

plus TOTAL for 2012 (January through December) $76,302.80 11

plus TOTAL for 2011 (January through December) $118,648.80 17

plus TOTAL for 2010 (January through December) $178,919.70 26

plus TOTAL for 2009 (January through December) $55,234.30 9

plus TOTAL for 2008 (January through December) $104,913.25 16

plus TOTAL for 2007 (January through December) $170,807.20 40

plus TOTAL for 2006 (January through December) $122,495.35 35

plus TOTAL for 2005 (January through December) $354,000.00 179

plus TOTAL for 2004 (January through December) $172,129.79 88

plus TOTAL for 2003 (January through December) $161,129.79 81 °

plus TOTAL for 2002 (January through December) $88,076.85 53

plus TOTAL for 2001 (January through December) $70,666.92 65

plus TOTAL for 2000 (January through December) $56,550.46 53

plus TOTAL for 1999 (January through December) $74,564.69 65

plus TOTAL for 1998 (January through December) $112,978.50 98

plus TOTAL for 1997 (January through December) $134,445.01 119

plus TOTAL for 1996 (January through December) $155,911.02 137

plus TOTAL for 1995 (April through December) $68,942.90 60

plus Sale of Property closed 5-30-95 deposited July '95 $5,545.47

plus Check from Aho Construction 10-30-95 $63,710.00

TOTAL Impact Fees/Property Sale $2,200,414.53 1,141

CAPITAL PROJECTS FUND: 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14

Beginning Fund Balance: $45,298 $31,192 $91,890 $73,079 $27,628 $35,559

plus Revenues: $61,736  $179,182 $133,252 $77,128 $97,926 $98,073

minus Expenditures: ($2,515) ($9,540) ($5,410) ($3,259) ($4,418) ($8,595)

minus Non-Voted/Interfund Loan Pmt. ($73,326) ($108,945) ($146,653) ($119,319) ($85,578) $0

Ending Fund Balance: $31,192 $91,890 $73,079 $27,628 $35,559 $125,036
as of 4/30/14

NAME ADDRESS AMOUNT

Pacific Lifestyle Homes 1509 NW 339th Street $6,991.00

Brett and Janelle Logan 38601 NW 29th Ave. $6,991.00

Northwest Classic Homes 1512 W. Alder Place $6,991.00






Superintendent’s Report

May 21%, 2014

BOARD UPDATE

New District Website — We have been working for several months trying to get our new
website up and running. We set up a Beta address at www.lacenterschools.net in order to put

it together. Building the site framework was a relatively simple task, but transferring over
the content has been a real chore. Essentially we have been running two websites (the current

and the new) for a couple of
LaiConter. SchooliDistiict months as we get all the content

Kids + Learning + Excellence formatted and transferred over.
Nancy Carner has been our
webmistress for many years so
she has continued to maintain the
current (soon to be old website).
Connie Majors (our new district
office receptionist) has been
working on the new site and will
replace Nancy as our
webmistress once we switch
over. Ifyou get a chance, please
look at our new site and let us
know your thoughts. We would
appreciate it.

High School Athletic Fields — There is an amazing amount of work occurring on the high
school athletic field. Crews of volunteers and workers paid through donations are finishing
the lighting project and beginning the work of building the retaining wall for the bleachers.
May 28" the field will
be closed and work will
begin on the main field
with removal of the turf,
installing drainage,
changing the curbs and
rebuilding the field.
Seeding for the turf
should be finished in
early July. At the same
time, I believe the goal
is to begin to construct
the bleachers around the
same time.
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* Maintenance Crew Prepping for Graduation — With only a couple of weeks before
graduation, Rob, Eric and Herm are busy working to get everything ready for graduation.
They do a great job and are always cheerful as they go about thelr work 1 am really thankful
for all their efforts and g Rt Yo
pride they take in getting
everything ready for this
special day.

* Bicycle Purchase — We
finally received the go
ahead to purchase our
new bicycle fleet from
Olympia and have now
placed the order. Some
time next month, we will
be receiving 60 new
bicycles for our students
to begin to use in the
Fall as part of their PE
experience in grades 4,
5,6 & 7. Once we get
this next step finalized
we will begin to focus on the trailer purchases, which are part of the OSPI grant. This will
give us the option of taking kids on extended field trips for them to enjoy the fun of
bicycling.

I think that is all for now. Please give me a call if you have any questions. Talk with you later.

Mark
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MEMORANDUM

DATE: May 20, 2014
TO: Dr. Mark Mansell
FROM: Dave Holmes, Asst. Supt. of Teaching & Learning

SUBJECT: Surplus math materials

With the adoption of new math materials K-12 this spring we will be removing our
old adoption materials from classrooms at the end of this school year.

As you are aware, storage space within the district is very limited and as we have no
future plans to use these materials again, I am asking that these materials be
declared surplus. Doing so will allow me to broker a deal with one of a number of
companies that will pay a small amount for these materials and pick them up at our
location.

Of course, teachers may wish to keep certain parts of the old materials for resource
and use with individual students on a case-by-case basis in unique circumstances,

which will be accommodated.

Thank you.






La Center High School 2014-2015
Student Handbook

RIGHTS OF STUDENTS

In addition to the rights established by law, each student of the La Center School
District shall possess the following rights, and the district cannot limit these rights
without good cause:

No student shall be unlawfully denied an equal educational opportunity, or be unlawfully discriminated
against because of national origin, race, religion, economic status, sex, pregnancy, marital status, or
handicap.

All students possess the constitutional rights to freedom of speech and press, to peaceably assembile,
and to petition the administration or government for a review and/or correction of grievances, subject to
reasonable limitations as to time, place, and manner of exercising such rights.

All students possess the right to be secure in their persons, papers, and effects against unreasonable
searches and seizures.

All students shall have the right to be free from unlawful interference in their pursuit of an education
while at school.

No student shall be deprived of equal educational opportunity, in whole or in part, by the school district
without due process of law.

*Rights afforded parents and students over 18 years of age (“eligible students”) under Family
Educational Rights and Privacy Act (FERPA) with respect to the student’s education records:

5)

Right to inspect and review student’s education records within 45 days of the day the district receives a
request for access.

Right to request amendment to the student’s education records that the parent or eligible student
believes are inaccurate or misleading.

Right to consent to disclosures of personally identifiable information contained in the student’s
education records, except to the extent that FERPA authorizes disclosure without consent.

Right to file a complaint with the US Department of Education concerning alleged failures by the district
to comply with the requirements of FERPA.

If emancipated, you have the right to write your own attendance notes.

*Parents, and students 18 years or older, have the right to refuse to permit the designation of any or all of
the categories of personally identifiable information with respect to that student as directory information.
This includes addresses, birth date, birthplace, telephone number, dates of attendance, activities and sports
participation, weight and height (if members of a sports team), awards received, and major fields of study.
Notify the district in writing within ten (10) days of the publication of this notice. Such written notice shall be
addressed to the school in which the named student is registered.

THIS IS WHAT GIVES THE RIGHT TO VARIOUS ORGANIZATIONS (COLLEGE RECRUITERS,
MILITARY RECRUITERS, ETC.) TO RECEIVE CONTACT INFORMATION ON A STUDENT.
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RESPONSIBILITY OF STUDENTS

All students who attend La Center District schools shall comply with the written policies, rules and
regulations of the schools, shall pursue the required course of studies, and shall submit to the
authority of staff of the schools with honesty and cooperation, subject to such corrective action or
punishment as the school officials shall determine.

Student responsibilities for achieving a positive learning environment at school or school-related
activities shall include (not in order of priority):

Y VVVVVY YV V VY

A\

A\

Attending all classes, daily and on time; make progress towards graduation;

Being prepared for each class with appropriate materials and assignments;

Being properly attired; please refer to the dress and appearance section in general
information.

Exhibiting respect toward others;

Conducting themselves in a responsible manner;

Paying required fees and fines, unless they are waived;

Refraining from violations of the code of student conduct;

Obeying all school rules, including safety rules;

Seeking changes in school policies and regulations in an orderly and responsible manner
through appropriate channels;

Cooperating with staff in investigation of disciplinary cases and volunteering information when
the student has knowledge relating to a serious offense; and

Conveying information to their parents about academic and extracurricular requirements,
school policies, and the student's progress (including progress reports).

Treat guests at LCHS with courtesy and respect.

The board shall establish graduation requirements, which as a minimum; satisfy those established by
the state board of education:

General Technical  Academic Honors

Studies Pathway Pathway Pathway
English 4 4 4 4
Mathematics 3 3 3 4
Social Studies 3 3 3 4
Science (1 credit in laboratory science) 3 3 3 4
Occupational Education 1 3 1 1
Physical Education 1% 1% 1% 1%
Health VZi V2 V2 V2
World Language 0 2 2 2
Fine, Visual or Performing Arts 1 1 2 2
Electives 7 3 4 1

Total 24 24 24 24
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All Classes

Pathways

At La Center High School, we recommend students to follow one of three pathways: Technical, Academic, or
Honors to help guide students in preparation for their plan after high school. The technical pathway helps to
prepare students interested in gaining a skill to pursue the workforce, go to technical school, or two-year or four-
year colleges. The academic pathway prepares students for most four-year public and private colleges in the
Pacific Northwest. The honors pathway prepares students for the most competitive four-year colleges across the
United States.

Culminating Project Requirement:

Each student shall present a completed culminating project for graduation. The project consists of the
student demonstrating both their learning competencies and preparations related to state learning
goals three and four. Each student as a part of his or her culminating project shall develop and
maintain a portfolio to be used as a compilation of individual work over their high school career. Time
is given through Navigation class twice a month to achieve this goal. Students may earn .25 credit
each year of passing Navigation. During the senior year, passing Navigation is a graduation
requirement. An appeals process is possible for a student in danger of not graduating due to failure of
Navigation.

High School and Beyond Plan:
Each student shall have an education plan for their high school experience including what he or she
expect to do the year following graduation. This is done in Navigation classes.

Certificate of Academic Achievement:

The certificate of mastery will be issued to those students who earn 24 credits and meet the
educational milestones of passing the HSPE reading and writing, the EOC for math 1 and/or 2, EOC
Biology, and pass Washington State History.

2014-2015 ASB & Class Officer’s & Advisors

ASB Fight Song
President — Blake Johnston Here’s to our school,

Vice President — Kellan Sullivan

Secretary — Emily Muffett

Treasurer — Charlotte Royal

Treasurer Elect — Renee Hollopeter
Activities Coordinator/Historian-Haly Macho
Advisor: Mrs. Kate Stevens

Senior Class of 2015
Advisor: Sharon Bryan

Junior Class of 2016
Advisor: Beth Marshall

Sophomore Class of 2017
Advisor: Heather Grotte

Freshmen Class of 2018
Advisor: Karen Gozart
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Here’s to our school,

We'll be ever true.

We are working.

We are fighting,

Always just for you (Fight Fight Fight)
In the first place

You're the foremost

And the best we know

We’'ll love and honor you

La Center High






GENERAL INFORMATION

ASB Cards

Students may purchase an ASB card at the beginning of each school year for $25.00. These cards will
permit free admission to all regularly scheduled home athletic contests. You will not be allowed free
admission without showing your ASB card at the gate. Replacement ASB cards can be purchased in the
high school office as well.

Athletics, Sports & Activities

Knowledge Bowl Football Volleyball
Dance Team Girls Soccer Boys Soccer
FBLA Cross Country Softball

Boys Basketball Track Yearbook
Girls Basketball Baseball VICA*
Cheerleading Wrestling Science Team
Weight Team Honor Society Chess
Equestrian Golf Pep Band

*VICA, Vocational Industrial Clubs of America

Class Fines and Fees:

Some courses require a fee for materials and can range in price from $10.00 - $30.00 per year.

An appropriate fee/fine will be assessed for lost or damaged textbooks. Such fee/fine will take into
consideration the cost of replacement and/or repair of the book.

Computer Application, Art construction, Advanced Art Construction, Drawing and Painting, Concert Band
and Vocal Ensemble, Small engines, Wood Tech Series and Metal/Welding Series.

Cell phone/ Pagers/Electronic devices
Use of cell phones, pagers, IPods, or any other electronic device is allowed in classes for educational
purposes, when teacher approved. Without teacher approval they are prohibited in the classroom or during
class time. Students whose cell phones or electronic device are seen in the classroom or during class time
will be confiscated and appropriate disciplinary action taken:

1% returned at the end of the day.

2" will require that the student’s parent pick up the confiscated item.

3" will result in community service or a suspension and may require that the student’s item be

confiscated for the remainder of the school year.

Using a camera phone on campus for inappropriate picture taking may result in that phone being
confiscated and returned at the end of the school year and possible disciplinary action.

Checking In/Out of school

If a student is checking in after school has begun they are required to sign in upon arriving to school.
Students who must leave school early for an excused absence are required to sign out in the office prior to
leaving campus.

Class changes

Student initiated class changes will be confined to a short period of time after the beginning of each
semester (usually 5 days). For online courses, the time period for dropping the course is usually 2 weeks.
After this time period, any class dropped, the student will receive an F or a W (withdrawal) which will show
on a student’s transcript. A detailed process involving the parent/guardian, the teacher to be dropped, the
teacher to be added, as well as the principal’s and counselor’s approval must be followed.
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Closed Campus

La Center High School is a closed campus which means that students are not permitted to leave campus
during the school day (including lunch) witheut-permission. Students are required to check out at the office
prior to leaving the campus during the school day. Closed campus also means that individuals who are not
students or school personnel are not permitted on campus without permission. Students are not permitted
to leave the building without our direct supervision or permission from the office. Specifically students need
permission to go to personal vehicles in both upper and lower parking lots.

It is very helpful when students report to the principal if they see people on campus who do not belong.
The safety of our students is our highest priority.

Dance Guidelines

All school rules and regulations apply at dances. The faculty advisor of the group sponsoring the dance is
responsible for the supervision of the dance. Students must obtain a guest pass for all non LCHS guests
prior to the dance date for the principal’s approval. No student from the middle school may attend or
anyone over 20 years old that is not registered as a LCHS student may attend. Any person leaving a
dance will not be able to re-enter the activity and must leave the school grounds and/or facility
immediately. Realizing that there are different ways to dance, the expectation is that dancing will be
appropriate for a school activity.

Dress and Appearance

- LCHS is a place of
busmess. The expectatlon is all students need to dress as if you are going to work. The principal or
his/her designee will have the final decision as to the potential for disruption at school and the requirement
that the attire be changed. Any attire which exposes a student’s midriff is not permitted. “Tube” tops, halter
tops and tank tops with straps narrower than 1” are not allowed. Any clothing with holes in revealing
locations are not permitted. Shorts and dresses must be at least as long as mid-thigh. Any attire that
advertises, displays or promotes alcohol, tobacco, or illegal drugs or has profanity, vulgarity, sexual
innuendo or depiction is not considered appropriate for school. Any pants that are worn low enough to be
revealing are not appropriate. Undergarments may not be revealed. Students who are wearing
inappropriate attire and do not have appropriate attire available at school may be sent home to change.
Repeated incidents of wearing inappropriate attire will result in disciplinary action. As for PE attire, it must
be worn strictly in PE not in the classroom. In the interest of good hygiene and safety, proper footwear,
(shoes) shall be worn at all times. Sunglasses are not allowed inside the building unless a student has a
prescription for a medically diagnosed condition.

Emancipated Students
Conditions have been established relative to 18 year old students having authority to write excuses for
attendance. To have authority to write his/her excuses for attendance, an 18 year old student must be an
emancipated adult. An emancipated adult is one:
1. Whose parent has verified that they will not claim the student on their current income tax forms,
and that the student is living on their own.
2. Who has been legally emancipated from parent/guardian through the court. Proof of emancipation
rests with the parent/guardian and student.

Emergency Procedures

Fire/Fire Drill: When the alarm sounds, students should leave the building quickly and in an orderly fashion.
Move away from the building and stay with a staff member. Follow directives of staff. Do not re-enter until
an all clear is sounded.

Earthquake: If indoors, Drop, Cover and Hold. Do not rush outside. Be calm and quiet. Wait for all clear
sound for evacuating. If outdoors, stay outdoors, kneel & cover head and move away from buildings, trees
& power lines. Wait for all clear sound.

Modified Lockdown: Upon hearing a modified lockdown order, return to the building from any outside area
or return to class if in the hallways. All exterior doors will be locked and all exterior windows will be
covered. Classes will continue with normal activities as best as possible. Remain calm and limit time
outside of class.

Full Lockdown: Upon hearing a full lockdown order, go to the nearest staffed classroom. Students may be
asked to assist with turning lights out, putting up red/green door cover and securing all windows. Silence all
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cell phones, remain quiet and calm. Students may also be asked to assist in fortifying and defending their
space. Do not open door or look out the window. Wait patiently for further instructions and clearance.
Evacuation: The primary site for high school evacuation is the outdoor track. Stay with your class, or
nearest staff member to be accounted for. Limit dialogue to assist in student accounting. If an off-site
evacuation is necessary, students will walk on the pathway towards the lower parking lot with staff member
to the middle school gym. Wait patiently and quietly for further instructions.

Fire and Safety Drills
Fire and safety drills are held each month in accordance with state requirements. They are for everyone’s
safety and students are expected to treat them accordingly.

Fuel to the Fire Policy
Students are required to immediately leave the area where a fight or other altercation is taking place. Students
who watch or encourage a fight may be subject to suspension or expulsion.

Graduation Ceremony

In order for a senior to participate in the graduation ceremony, he/she must have completed all graduation
requirements, exhibit appropriate behavior throughout their final semester and pay all outstanding fines prior to
the ceremony.

Handbook Changes
Changes to the student handbook may be made during the school year by the school administration. Such

changes will be made available to students in writing as well as on line.

High School Students on the Middle School/ Elementary Campus

High School students are not permitted on the Middle School/ Elementary School campus without permission of
the principals of those buildings. If you ride the bus, you are required to go directly from the shuttle to your route
bus. If it is necessary for you to meet a younger brother or sister on that campus, your parents must write a note
and it needs to be given to that campus principal for approval.

lliness at School

If a student becomes ill while at school, he or she must report to the office. Arrangements will be made by the
school secretary for the student to either go home or to the health room. As this room serves only a limited
number of students, students may only remain there for one hour and then must return to class or go home.
Parents should provide the school with phone numbers where they, or another adult having their approval, can
be notified if a student should need to go home.

Items not Allowed

Skateboards, water toys (squirt guns, water balloons), LASER pointers, lighters, knives, weapons, flammable
materials. Items of this nature are potentially disruptive and/or dangerous and not allowed on campus. ltems will
be confiscated and disciplinary action imposed if warranted. Staff members are required to confiscate items not
allowed and deliver them to the office. Students are required to give items to staff members when directed.
Failure to do so will result in disciplinary action for insubordination.

Insubordination
Students are required to follow reasonable directives of school personnel. Failure to comply or willful defiance is
considered exceptional misconduct. Insubordination could result in suspension or expulsion for a first offense.

Internet Use at School

All students in grades K-12 may at times be accessing the Internet for academic purposes. If you do not want
your student(s) to have access to the Internet at school, please notify (in writing) the office at your student’s
school.

Lockers and Locks
Student lockers are the property of the school district. Students are responsible for keeping them neat and
orderly. The school district retains the right to inspect student lockers at any time. The school district assumes
no responsibility for items of value that are stored in lockers.
Students should follow these guidelines for locker use:

1. Use only the locker assigned to you, students are not allowed to share lockers.
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2. All books and backpacks must be kept in lockers not in the classes, when not in use. Please do not
leave them in the hallways.

3. Do not tamper with another person’s locker.

4. Locker exchanges with other students are not allowed.

5. Gym lockers require a padlock. Only school issued padlocks are to be used. There will be a $600 fee
assessed for any padlock not returned at the end of the class.

6. Keep you lockers locked at all times.

Lunch

Students may not leave campus during lunch. No students are allowed in the hallways during lunch times.
Throwing food, utensils or garbage in the lunchroom is considered serious misconduct which may warrant
suspension of lunch privileges and possible suspension from school.

Medication at School

Prescription and over-the-counter medications which must be given during school hours require a written signed
authorization form completed by a parent and physician. Authorization forms can be obtained from the school
office.

Medications must be supplied in the original container and have a pharmacy label with instructions that match
the physician’s written authorization. This applies to over-the-counter and prescription medications and
includes such items as aspirin, ibuprofen, cough drops, inhalers, etc... Schools may only accept a 20-
day supply of a given medication. The medication must be transported to school by a parent, where it
will be counted and signed for by the parent and school staff member.

Trained school staff may only administer oral medications, which includes inhalers. No medications
may be administered by eye, ear, skin, or injection except for an epi-pen injection, which may be
administered by a trained staff member in a life-threatening emergency.

We understand that some students may need to carry and self-administer insulin, asthma inhalers,
and/or epinephrine. A high school student who carries and self-administers these medications must
have an EXCEPTION FORM completed in addition to the standard Authorization for Administration of
Medication at School form. A backup supply of the same medication provided by the parent/quardian
must be kept in the office.

Students are expressly prohibited from delivering to other students, or accepting from other students, any
prescription or non-prescription medications, dietary supplements, vitamins or other prohibited substances. To
do so is considered a serious rule violation and grounds for suspension from school.

The above is in accordance with Washington State Law and La Center School District policy.

Parking Policy/Student Driving at LCHS
Parking is a privilege for students to drive to school and park on the LCHS campus. Students who fail to drive

safely and responsibly on campus and adhere to motor vehicle rules will lose their privilege to a parking spot.
Students are not permitted in the parking lot during the school day without permission. Cars must be parked in a
designated spot with the parking pass visible in the front window.

Seniors may pick up the parking registration forms from the main office at the high school in August. Only
seniors will be given from the first day of the Wildcat Kickoff reqgistration until the first Friday of school to reqister
and pay for a parking pass. After that spots will open to juniors and seniors on a ‘first come first serve’ basis.
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To get a parking pass students must complete the four steps:

1) have a valid driver’s license,

2) completed the registration form with vehicle information including having a parent signature,

3) pay $25 in order to receive a spot, and

4) students must have 3 or more classes at LCHS to qualify for a parking spot.

The parking pass must be displayed in the front window. Failure to do so may cause students to lose their spot.
Only junior and senior students that have purchased a parking pass are allowed to park in the upper parking lot.
All other students who drive to school must park in the lower parking lot. If there is reasonable suspicion that a
student's vehicle contains illegal drugs, alcohol or a weapon it may be searched by school authorities.

Students may NOT share their parking spots with other individuals. Only the assigned car is allowed to park in
that parking spot. Students must not park parallel to the curb by the district office, behind the school or in the
gravel area by the Home School Academy. Any student failing to follow the parking expectations will be given a
parking ticket. Fines will increase if the student continues to violate the school parking rules.

Participation in Extracurricular Activities

Students must be in attendance for all classes to be eligible to participate in extracurricular activities (practice or
competition). Students who are absent due to medical/dental appointments, or family emergencies must excuse
the absence upon returning to school.

Petitions/ Soliciting
Any petitions to be circulated on campus must have administrative approval. No soliciting will be permitted
(collection of money) without administrator approval.

Public Display of Affection

Students are expected to refrain from kissing, hugging, fondling, sitting on laps or other displays of affection
while at school or school events. Students should maintain an appropriate maturity and respect for each other
by avoiding inappropriate display of this nature.

School Visitors

All visitors to the school are to report to the office to complete their business. Visitors are not to go directly to
any instructional area without first checking in to the office. Student visitors are not allowed on campus. Only
registered students will have access to the campus.

Teacher web pages
Daily assignments and class notes can be found on teacher web pages, which can be found at
www.lacenterschools.org , then click on high school, and then on staff pages.

School Telephones
The teacher and office phones are for business use only. A student may use the phone in the office in an
emergency only. Phones are not to be used during class time.

Tobacco

Use of tobacco products and/or look alike products including electronic cigarettes in any form is prohibited.
Companion items like matches and lighters are also prohibited. Violators will be suspended, and repeat
offenders will be eligible for long-term suspension.

Weather/Emergency Closure

Turn to your local television or radio station for information. The School Messenger system will be used to notify
parents of school delays and closures, school emergency situations, attendance or simply to provide important
information regarding school events or activities.

Website for full district policy & procedures
Complete district policy and procedures can be found at www.lacenterschools.org

Withdrawal from School

If it is necessary for the student to withdraw from school, the student must have parental permission. The
student should obtain a Student Withdrawal form from the Student Services Center. The withdrawal form and
textbooks must be presented to each of his/her teachers. Secure all signatures required on the form and turn
the form in at the office. Withdrawal students must not interrupt classes. If students choose to leave in the prior
to the end of the semester they may not earn full credit for the current term for which they are enrolled.
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STUDENT CONDUCT

It is the goal of La Center High School to have all of our students described by these three words:
courteous, respectful and responsible. High standards for conduct and achievement serve to promote
success and a positive image of our students and our school. The manner in which we present
ourselves and represent our school and community will always be a priority. With this in mind, the
following guidelines will apply in the following situations:

v" On or near school grounds during school, immediately before, and after school hours
v" On or near school grounds at any time when the school is being used by a school

group
v Off the school grounds at a school activity, function or event

Drug-Alcohol Possession:

La Center High School has a zero tolerance policy toward students attending school or school
activities while in possession or under the influence of alcohol or drugs. No student shall
knowingly possess, use, transmit, be under the influence of, or show evidence of having used
any alcoholic beverage, illegal chemical substance or opiate, or tobacco product. Confirmation
that a student has violated school drug/alcohol policy will result in long-term suspension or
expulsion. The student’s parents or guardians and law enforcement shall be notified.

Fighting/Altercations at School — Fuel to the Fire Policy

Fighting is prohibited at school. Students engaging in fighting will be suspended. Students who cause
substantial disruption through verbal confrontation, and fail to cease when directed to do so, will be
suspended. Students who are in the area watching are required to disperse and immediately leave
the area when directed to do so by any adult. Students who are present at a fight/altercation and do
not disperse immediately when directed to do so will be subject to suspension for insubordination.

Violence

Providing a safe environment for students and staff is of the highest priority at La Center High School.
Elimination of violence in any form is the goal. Violence is any action of one person directed at
another with intent of causing or which results in physical or emotional harm. Violence is not limited to
acts of physical contact, but can also occur through intimidating or threatening looks or words. Threats
or verbal abuse are acts of violence and may be grounds for immediate suspension or expulsion as
an act of exceptional misconduct.

Cheating/ Plagiarism

The first incident of cheating in any form or manner will cause the offending student to lose credit for
the assignment. A second incident of cheating in the same class will cause the student to be
withdrawn from the course in which the cheating occurred. The offending student will receive no credit
for the applicable semester.

RESPECT POLICY

We believe that every student has the right to an education in an environment free from the threat of
physical or mental harm. We will not tolerate any physical, verbal or written abuse, harassment,
intimidation, extortion, or any restriction or prevention of the free movement of any individual whether
the act is deliberate, intentional or unintentional. Furthermore, any abuse directed towards or
specifically related to any individual or group of individuals regarding race, color, creed, national
origin, sex, sexual orientation, physical or mental disability, or political or religious ideology will not be
tolerated. Those in violation of this policy will be subject to disciplinary action.
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Sexual Harassment

Sexual harassment is unwelcome conduct, either sexual or non-sexual, that is directed
toward a person because of that person’s gender and creates an intimidating, offensive, or
hostile learning environment. Sexual harassment is considered to be a form of sex
discrimination, and it is illegal in schools and in the workplace under existing state and federal
laws.

Any student, who believes that he or she has been subjected to sexual harassment, either as
a victim of or witness to, should bring this to the immediate attention of a teacher, counselor
or administrator. All such complaints will be investigated promptly and fairly and, where
appropriate, immediate corrective action will be taken. Students involved in a sexual
harassment complaint should not be retaliated against because of participation in the
complaint procedure.

Harassment Procedures

If it reported that one student has harassed another, the following penalties would occur:

¢ 1% Offense — Report is taken and harassing student receives a penalty ranging from
warning to suspension. Parents may be contacted.

¢ 2" Offense — Parents and legal authorities will be contacted; student is suspended from
school for up to 10 days.

¢ 3" Offense — Parents and legal authorities will be contacted and student will be long-term
suspended for the remainder of the semester with loss of credit.

¢ Additional Offense — Student is expelled from school.

Threats

Students making verbal and/or written threats of physical harm toward others may be subject
to emergency expulsion. Expulsion may be reduced upon receipt of a satisfactory report
from a mental health professional.

Possession of Weapons:

It is a violation of district policy and state law for any person to carry a firearm or
dangerous weapon on school premises, school-provided transportation or areas of
other facilities being used exclusively for school activities. Any student in possession
of firearms on school property shall be subject to discipline, including a mandatory
one-year expulsion, subject to appeal or modification by the superintendent on a case
by case basis. The student’s parents or guardians and the appropriate law
enforcement agency shall be notified.

Pocket knives are considered a weapon and are not allowed at school. Possession will
result in suspension.
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STUDENT DISCIPLINE

Misconduct

Misconduct includes but is not limited to: disruption in the classroom; harassment/bullying; use of
tobacco; profanity or obscenity directed at others; vandalism; mischief, cheating; fighting; insults
towards school personnel; failure in a passive manner to follow directions, corrective actions, or
punishment imposed by a school employee; and/ or truancy.

Corrective Misconduct Actions

First Offense — Counseling with student and/or parent, loss of privileges, lunch detention, community
service, short term suspension.

Second Offense — Additional counseling with student and/or parent, lunch detention, community
service, short/long term suspension.

Continued Offenses — Short and /or long term suspension; expulsion.

Exceptional Misconduct (WAC 180-40-260)
School Board Policy and Procedures 3241P identifies behavior which is considered "exceptional
misconduct." This type of violation of school rules is considered to be so severe that immediate
imposition of suspension or expulsion is warranted, and the offense will follow a student through
each grade level. Exceptional misconduct offenses do not start over year to year, but carry over to
each and every year, including the transition from building to building. Following is a list of
"exceptional misconduct" violations and the consequence range for each.
¢ Possessing and/or using alcohol, illegal chemical substances or look-alike of the above:
= First Offense: Automatic 30 day suspension
= Second Offense: Expulsion, notification to law enforcement
e Sale or delivery of alcohol or illegal substances:
= First Offense: Expulsion, notification to law enforcement
e Threatening or verbal abuse, fighting or fighting words:
= Minimum: Short term suspension
= Maximum: Long term suspension
e Setting fire or damaging school property devices:
= Minimum: Short term suspension
= Maximum: Long term suspension, notification to law enforcement
e Possession and/or using weapons or explosive devices:
=  Minimum: Expulsion for 1 calendar year, notification to law enforcement
= Maximum: Indefinite expulsion, notification to law enforcement
e Possession/using tobacco products:
= Minimum: Short term suspension
=  Maximum: Long term suspension
e Disrupting the educational process;
= Minimum: Short term suspension
=  Maximum: Long term suspension
e Refusing to follow reasonable directives of staff:
= Minimum: Short term suspension
= Maximum: Long term suspension
e Harassment/ Bullying:
*  Minimum: Short term suspension
» Maximum: Long term suspension.

Repeated misconduct can go above maximum consequences listed above.
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ATTENDANCE

A student who is 15 minutes or later to first period, or 10 minutes or more late to the other periods, can
be considered absent, not tardy.

ATTENDANCE POLICY SUMMARY

The following principles shall govern the development and administration of attendance procedures within the

district. They are extracted from La Center School Board Policy No. 3122, found at www.lacenterschools.org.

A. Absences due to illness or a health condition; a religious observance, when requested by a student's
parent(s); school-approved activities; family emergencies; and, as required by law, disciplinary actions or
short-term suspensions shall be excused. The principal may, upon request by a parent, grant permission in
advance for a student's absence providing such absence does not adversely affect the student's
educational progress. A student, upon the request of a parent, may be excused for a portion of a school
day to participate in religious instruction provided such is not conducted on school property, or involves the
school to any degree.

B. If an absence is excused, the student shall be permitted to make up all missed assignments outside of class
under reasonable conditions and time limits established by the appropriate teacher, except that in
participation-type classes a student's grade may be affected because of the student's inability to make up
the activities conducted during a class period.

C. An excused absence shall be verified by the parent or school authority responsible for the absence.

D. As a means of instilling values of responsibility and personal accountability, a student whose absence is not
excused shall experience the consequences of his/her absence. A student's grade shall be affected if a
graded activity or assignment occurs during the period of time when the student is absent.

E. A student may be suspended or expelled for habitual truancy. Prior to suspension or expulsion, the parent
shall be notified in writing that the student has unexcused absences. A conference shall be scheduled to
determine what corrective measures should be taken to ameliorate the cause for the student's absences
from school. If the parent does not attend the conference, the parent shall be notified of the steps the
district has decided to take to reduce the student's absences.

TO EXCUSE AN ABSENCE:

<> Log into your parent Skyward account and excuse it electronically or:

<> A phone call to the school or message left on voicemail before or after school hours from the parent or
guardian on the day of the absence or before school begins on the day the student returns.

OR:

<> A written note from the parent on the day the student returns, prior to attending class, which includes the

parent’s signature, name of student, reason for absence and date.

EXTENDED ILLNESS AND SPECIAL CIRCUMSTANCES;

If a student is confined to home or hospital for an extended period, the school shall arrange for the
accomplishment of assignments at the place of confinement whenever practical. Regular attendance and
participation may be altered due to circumstances relating to iliness. If any absence is excused, a student shall
be permitted to make up all assignments (one day for each day missed).

EXCESSIVE ABSENCES

Based on state attendance laws, students with multiple absences due to illness may be required to obtain a
medical excuse. Additionally students may be required to have a note from a doctor or present in the school
office with a fever or other medical indications that confirm the student is ill and excuse the absence.

TRUANCY

The La Center School District considers regular attendance to be a necessary part of student learning. It is the
district’s desire to instill a sense of responsibility in each student that will carry over into the world of work.
Students, in concert, with their parents/guardians, have the responsibility for establishing and maintaining
prompt and regular attendance as prescribed in the compulsory Attendance Law of the State of Washington
(RCW 28A.225.020) which requires the school to file a petition with the Clark County Juvenile Court no later
than the 7" day of truancy/unexcused absences in a school month or 10 days of truancy/unexcused absences
in a school year. A day is defined as three (3) or more class periods. Reference: RCW 28A.225.035

TARDIES
Students are expected to be in class on time every day. Repeated tardiness will result in disciplinary action.
Students are subject to the consequences of the individual teacher.
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School Message

With today's changing expectations regarding the need for rapid communications, we feel it is important
to expand our capability to communicate with parents quickly. This new communication tool, known as
School Messenger, will allow for rapid and timely notification via an automated phone/email message
system to up to six different phone numbers or email addresses.

The School Messenger system will be used to notify parents of school delays and closures, school
emergency situations, attendance or simply to provide important information regarding school events
or activities.

STUDENT GRIEVANCE PROCEDURES

What should a student do if they feel like a directive or disciplinary action by school personnel
is unfair or unwarranted?

1. Comply with the directive--do not actively or passively contest, challenge, or argue with the
staff member. To defy or not comply will result in disciplinary action of a more serious
nature, unless the directive or action is illegal, immoral, or potentially dangerous. If this be
the case, it is necessary to report it. It is not in the best interest of the student to openly
defy reasonable directives from staff members or argue with the staff person, especially in
the presence of other students.

2. Request an appointment with that staff member to discuss the issue. This request should
be made respectfully and demonstrate a willingness to work together to resolve the
issue. Both student and staff must be willing to acknowledge their responsibility in the
issue and also their obligation to see it resolved. This meeting should not take place
during class time. The staff member will arrange a time when the two of you can meet to
resolve the issue.

3. If the issue is not resolved by meeting with the staff member, the student may then
request a meeting with the principal, realizing that the initial action taken by the principal
will most likely be a joint conference with both parties involved. It must be understood
that the principal will not be supportive of any grievance made by a student who has
acted inappropriately with respect to numbers 1 and 2 above.

If necessary, other individuals may be called in to participate in the resolution process,
e.g., parents, neutral staff members, student representatives. This will only happen if it is
deemed essential for reaching agreement.

Resolving conflict is directly connected to three of our four Guidelines For Success: Be
responsible; cooperate with others; treat everyone with respect. Again, both parties have
a responsibility to work in good faith toward resolution of the conflict.
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La Center High School 2014-2015
Acknowledgement of Student Rights, Responsibilities and Expectations

All students who attend La Center District schools shall comply with the written policies, rules
and regulations of the schools, shall pursue the required course of studies, and shall submit
to the authority of staff of the schools, subject to such corrective action or punishment as the
school officials shall determine.

Student responsibilities for achieving a positive learning environment at school or school-
related activities shall include:

* Attend all classes, daily and on time; make progress towards graduation;

* Be prepared for each class with materials and assignments;

* Exhibit respect toward others;

* Follow all school rules, including safety rules;

* Treat guests at LCHS with courtesy and respect

The way | dress reflects my attitude about school and myself: | realize a neat, clean
appearance is primary and the dress code helps me create a sense of self-respect and
contributes to the educational environment. | will abide by our school dress policy.

| understand that electronic devices, including cell phones are to be turned off and put away
during class time and any library use time. Use during school is a privilege, not a right, which
requires me to be responsible.

| know LCHS is a closed campus, which means | cannot leave campus without permission
and | must check out at the office. It also means that others, who are not students or
personnel, are not permitted on campus without permission. | will report to the office or
administration anyone | see on campus without permission: Student safety is our highest
priority.

| realize it is my obligation to create a tone of decency and respect within our community.
Therefore, | will not harm or judge anyone else because of his/her race, color, age, sex,
religion, sexual orientation, marital status, or national origin.

| understand that identified “exceptional misconduct” behaviors are considered to be so
severe that immediate imposition of suspension or expulsion is warranted, and the offense
will follow a student through each grade level. Exceptional misconduct offenses do not start
over year to year, but carry over to each and every year, including the transition from building
to building. The following is a list of such exceptional misconduct violations:

*Possessing and/or using weapons or explosive devices (Mandatory 1 year expulsion)

* Sale or delivery of alcohol or illegal substances (Expulsion)

*Harassment, sexual harassment, hazing, intimidation, bullying, cyber-bullying, harassing
phone or text messaging, intimidation or fighting

*Possessing and/or using alcohol, illegal chemical substances or look-alike

*Threatening or verbal abuse, fighting or fighting words

*Setting fire or damaging school property

*Possession/using tobacco products

*Disrupting the educational process

*Refusing to follow reasonable directives of staff
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My printed name and signature establish that | understand the responsibilities, the obligations
and the expectations as a student at LCHS. | am aware that the full policy and procedures
are available at www.lacenterschools.org.

Please sign and give this form to your counselor, teacher or administrator.

Student name (Print)

Date Student Signature
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La Center Middle School

700 East Fourth Street ¢ PO Box 1750
La Center, WA 98629
(360) 263-2136 * FAX (360) 263-5936
Principal — Lauri Landerholm
Associate Principal — Pete Rosenkranz

Student Planner 2014 » 2015
Office Hours: 7:30 a.m. - 4:00 p.m.

MISSION STATEMENT: La Center Middle School will provide for its family a safe
place where nurturing, acceptance, understanding and respect go hand in hand
with academic success and opportunities for personal growth.

Name: Grade:

Class Schedule Teacher

LA CENTER

HA@V:I?

(A\{J m
-V

“Hawks Fly
With Pride”

AN A T o

Homeroom Teacher

School Colors - Royal Blue & White
School Mascot - Hawk

Unified Classroom Rules:
Follow Directions.
Be ready to work when the tardy bell rings.
Bring all required supplies.
Respect yourself and others.





Student Honor Code:

I have a choice in everything | do, and | have a responsibility for the choices | make.
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Student Supply Lists
All students are required to purchase a student planner for $3.00 through the school office.
All schoolwork must be done in pencil, blue or black ink, depending on the directions of the teacher for the type of
assignment given. Please replenish paper and pencils throughout the school year.

6" Grade

One (1) 2” binder w/5 dividers

One (1)1”or 1 %” binder w/5 dividers (Math)
One (1) 1” binder w/8 dividers for Homeroom
White notebook paper, college-ruled
Yearlong supply of #2 pencils w/erasers

%” graph paper

One (1) 12- pack of colored pencils (Sci.)

Two (2) boxes of facial tissue for Homeroom
Three (3) glue sticks

Ultra Fine-metal tip permanent black marker
(Sci/History)

COCCOLPPLLOPLPPL

Four (4) 100-page comp notebooks -college
ruled (2-Sci/1-Lang Arts(Brightbill)/1-Health))

Two (2) Pee-chee folders (Lang. Arts/PE)

Highlighters

Two (2) Hand-held pencil sharpeners
(Math/general use)

Two (2) Pencil Pouches (Math/general use)

Air dry clay (Social Studies) optional

6" grade Electives:

Choir: 2-pocket (pee-chee type) folder

Band: Sound Innovations, Book Il

Engineering Exploratory/Art Fee $25.00

One (1) USB flash drive for Engineering

Exploratory/Art

LCMS Expenses:

PlANNEL ccveciececee ettt ettt $3.00
PN ] = 207 e $15.00
Athletic Fee (Per SPOrt) ....cccvecveecveevereenreenreeereennn. $30.00
PE UNIfOrM cuviiieicieecieeere ettt $27.00
YEArDOOK ..cvveeveeeviceicteeeteeere ettt $25.00
Lunch Prices

Grades 6-8 ..ccueeeveereeie ettt $2.65

REAUCE ....ocvierieiecreere ettt S .40

VLK ottt eere e e et eae s S .40

Breakfast.....cccceeeveeeieeeerecere et $1.00
Athletic Admissions

AQUIES oottt $3.00

MS SEUENTS ..cuvieeeiceeecteeerecere ettt $2.00

Middle School students are admitted FREE to all
home athletic events with the purchase of an ASB
card.

7" & 8™ Grade

Four (4) 2” binders

Four (4) 5-tab dividers

College ruled notebook paper

Continual supply of #2 pencils

Pencil pouch (fits in binder)

Colored pencils

Black or blue ballpoint pens

Scissors

Highlighters

Ruler—-metric and standard (fits in binder)
Two (2) boxes of facial tissue for Homeroom
1/4” graph paper

Three (3) composition notebooks for Science
Continual supply of glue sticks

Small calculator

Continual supply of post it notes

Lined 3”x5” index cards

COPLCPPPLPLLPLLPLPPL LD

7'"8& 8™ grade Electives:

Band: Sound Innovations, Book Il

Band and Choir: black shoes, socks and pants or
skirt for performances

Art Material Fee $25.00

Electronics Fee $25.00

Fiber Art Fee $25.00

Game Development Fee $25.00

One (1)2-pocket folder w/fasteners for
Electronics

One (1) 2-pocket (pee-chee type) for Drama

One (1) composition book for Ed. Tutors

One (1) binder w/dividers for Leadership

Two (2) spiral notebooks for Health

One (1) folder for PE

School Hours:

Mon, Tues, Thurs, Fri ....cccccccvveeeeeennnnns 8:25 am start time
Wednesday .....ococvvvveeeeieiiiiiieeee e 9:25 am start time
Monday — Friday ....cccccceeeeeeiniiiieeeeee e, 2:55 release time

Students may enter the building at 8:00 am on
normal school days and at 9:00 am on Wednesdays.
Students are to leave the school campus promptly at
the end of the school day with the exception of
staying for study hall, to work with an individual
teacher, athletics or a school activity. Loitering in
any area of the campus that is unsupervised is not
allowed at any time.
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Directory Information

Parents, and students 18 years or older, have the
right to refuse to permit the designation of any or
all of the categories of personally identifiable
information with respect to that student as
directory information. This includes addresses,
birth date, birthplace, telephone number, dates of
attendance, activities and sports participation,
weight and height (if members of a sports team),
awards received, and major fields of study. Notify
the district in writing within ten (10) days of the
publication of this notice. Such written notice shall
be addressed to the school in which the named
student is registered. THIS IS WHAT GIVES THE
RIGHT TO VARIOUS ORGANIZATIONS (COLLEGE
RECRUITERS, MILITARY RECRUITERS, ETC.) TO
RECEIVE CONTACT INFORMATION ON A STUDENT.

School Closure Information

School closure and length of closure are to be
determined by the superintendent. Every effort shall
be made to keep school open. If necessary, due to
inclement weather conditions, opening may be
delayed for one or two hours. Closure or delayed
starting time announcements apply to one day only.
The latest information will also be posted on-line at
www.flashalert.net.

School Messenger

The School Messenger system is used to notify
parents of school delays and closures, school
emergency situations, or simply to provide
important information regarding school events or
activities. Please contact your school office if you
have any questions or want to sign up for additional
phone numbers or email addresses beyond those
provided at registration.

La Center Middle School Staff

Dr. Mansell
Mrs. Landerholm
Mr. Rosenkranz
Mrs. Krem

Mr. Cooke
Mrs. Payne
Mrs. Richards
Mrs. Peterson
Mrs. Austad
Mrs. Brightbill
Mrs. Broten
Mr. Brothers
Mrs. Brown
Mr. Calabrese
Mrs. Calnan
Mrs. Cooke
Mrs. Cripe
Mrs. Denney
Mr. Ecklund
Mrs. Edwards
Mrs. Hantho
Mrs. Hendrix
Mr. Holland
Mrs. Johnston
Mrs. Kipp

Mrs. Kooiman
Mrs. Mosby
Mr. Pritchett
Mr. Rice

Mrs. Schneider
Mr. Shucka
Mrs. Shufeldt
Mrs. Slinkard
Mrs. Talbott
Mr. Totten

Mr. Westerberg
Mrs. Whelchel

Superintendent
Principal
Associate Principal
Counselor

Dir. Of Extra-Curr. Envir.
F.C.R.C.

Secretary
Attendance/Athletic Sec.
Math 6/7/8

Lang Arts/SS 6, PE
Lang Arts 7/8, Leadership
History 7/8
Custodian
Band/Technology
Library Technician
Language Arts 7/8
Science 7

Aide

Science 8

Aide

Cafeteria Cashier
Custodian

Math 6/7/8
Resource Room
PE

Resource Room
Health

History 7/8
Custodian

Sci. 6, Electronics
Math 7/8

Aide

Choir/Drama

K-8 Lead Cook
Science /PE
SS6/Art

Lang Arts 6/7

District Phone Numbers

Middle School Office....ccceevvviiiciiiiiieieeeeenn, 263-2136
Middle School FaX ......ccvveeeeevviciiiiieeeeeeeene 263-5936
District Office ...coovevvviieeeee e, 263-2131
Information Line.....cccceeeeeeeeiiiiciiiinieeeee e, 263-1172
Elementary School Office.......cccccvvveeeeennnnn. 263-2134
High School Office....cvvvvviiiiiiiiiiiiieeeeeeee, 263-1700
KWRL (Bus Transportation)............................225-8075
Community Education......cccceeeevie v eee .. 263-2015
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La Center Middle School
2014-2015
Student Handbook

PRINCIPAL’'S WELCOME
Dear Hawks,

Welcome to La Center Middle School. | am looking forward to helping the 2014-2015 school year be
one of great success for you. It is my goal to have our school be a place of pride and achievement for
you, as well as preparing you for the future.

Please be proud of your school and help take care of it. We value hearing your suggestions, as well as
your concerns. Please feel welcome to communicate with me.

It is important that you become familiar with the student handbook section that follows. You have
certain rights and responsibilities here at LCMS, as well as policies that must be followed. Compliance
with these expectations will help our school be one that we can all take pride in and enjoy our time
here as well. HAVE A GREAT YEAR and GO HAWKS!

Mrs. Landerholm

Handbook

WE BELIEVE ALL * There must be open lines of
communication among the school,
STUDENTS CAN LEARN home and community utilizing all
We believe that effective teaching and learning available resources.
takes place when:
* Instruction addresses a variety of SCHOOL-WIDE LEARNING
learning styles, diverse experiences and
cultures. EXPECTATIONS FOR STUDENTS
* The teaching environment is conducive
to learning. At La Center Middle School, we strive to
* Asafe supportive environment with develop:
rules and consequences is reinforced by * Intellectual and thoughtful adolescents
a school-wide discipline plan. who:
* High expectations for behz:.\vior,. 1. Strive to improve basic skills of reading,
academics and social relationships are writing, listening, speaking and
. fostered. communicating.
We believe: 2. Apply complex problem-solving processes
* Admmlstraton.*s, teachers, staff, parents and critical thinking to real-life scenarios.
and community need to be positive role 3. Ask relevant questions and search for

models. answers using a variety of resources.





Examine situations from different points of
view.

Convey ideas of personal significance
written, orally, and artistically.

Use technology as a tool to gain and share
information.

Produce original and quality work in
various media.

Adolescents en route to a lifetime of
meaningful work who:

1.

2.

Set, pursue, and accomplish realistic and
challenging goals for themselves.

Show resilience, accept new challenges, and
persevere despite setbacks.

Responsible citizens who:

1.
2.

Practice honesty and integrity.
Contribute time, energies, and talents to
improve the quality of life in school,
community, nation, and world.

Caring and ethical adolescents who:

1.

Use cooperative and leadership skills to
foster, develop, and maintain relationships
with diverse settings.

Gain insight about self, land, and cultures of
the world in order to demonstrate positive
and productive citizenship

Healthy adolescents who:

1.

Use strategies to create a positive self-
image.

Participate in activities that promote
mental, physical, and emotional well being.

STUDENT JOB DESCRIPTION

Report to class on time and attend daily
Be prepared for learning by bringing
student planner and learning materials to
class (Examples: paper, pencils, notebook,
textbooks, flashdrive).

Participate in the learning activities as
directed by the teacher. (Examples: ask
guestions, respond to questions, read and
think about the content, involve self in
group activities)

Complete and turn work in on time.

Treat all others with respect and dignity.
Expect to be treated with respect.

6. Follow the classroom, school and, district
rules and policies. Ask any adult if you are
uncertain.

7. Follow adult direction from school district
employees, parent and community
volunteers

8. Be responsible for your behaviors and
consequences for unacceptable behaviors.

9. Exhibit pride in self, others, school, and
community with appropriate attitude,
behavior, vocabulary and dress.

STUDENT PLAN FOR SUCCESS

(Retention/Promotion Procedure)

To assure promotion to the next grade level after
entering grade six, students are expected to pass all
of their courses. Understanding that some students
may fall short of this expectation, the principal may
approve promotion to the next grade as long as the
student meets the following minimum
requirements:

1. Pass at least four (4) of six (6) courses with a
minimum of a 60% score, or a letter grade
of “D”, and

2. Three (3) of the courses with passing grades
are within the core subject areas (math,
social studies, language arts or science).

Students who are at risk of not meeting the above
minimum criteria for promotion shall be required to
develop a Student Plan for Success in partnership
with parent(s)/guardian, teachers (including
advisor), counselor and the principal. This Student
Plan for Success will identify appropriate goals for
achievement to meet the above minimum
expectations, detail possible interventions that can
be used as well as the responsibilities of the
student, their parent(s)/guardian and school
personnel. Failure to develop this plan and/or make
adequate progress toward improvement may result
in retention. The principal’s decision regarding
promotion will be final.
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PATHWAYS

At La Center High School, they recommend students
to follow one of three pathways: Technical,
Academic, or Honors to help guide students in
preparation for their plan after high school. The
technical pathway helps to prepare students
interested in gaining a skill to pursue the workforce,
go to technical school, or two-year or four-year
colleges. The academic pathway prepares students
for most four-year public and private colleges in the
Pacific Northwest. The honors pathway prepares
students for the most competitive four-year
colleges across the United States.

GENERAL INFORMATION

ACCIDENTS

When an accident occurs, it must be reported at
once to the staff member in charge, who will then
report it to the office. An accident form will be
filled out and filed in the office.

ASB CARDS

Students may purchase an ASB card, which
supports various student activities. The cost of the
ASB card is $15.00. Students who have purchased
ASB cards are admitted to home athletic events
without charge, and are eligible for discounts to
other school activities. All students who participate
in athletics are required to purchase an ASB card.

ATHLETICS

The primary objective of the athletic program at La
Center Middle School is to promote the physical,
mental, social, emotional and moral well being of
our students. Good sportsmanship and team play
are key elements of our program.

All athletes shall be required to purchase an ASB
card. Athletes shall also pay a $30.00 user fee for
each sport. Prior to participation in any practices
or contests athletes must have a valid physical
exam that meets WIAA standards. It is required
that student/athletes have medical and dental
insurance. The school does not cover participants
in cases of injury.

The following sports are offered to seventh and
eighth grade students:

Cross Country
Football

Girls Volleyball
Wrestling
Basketball
Track

An athlete must maintain at least a 2.0 grade point
average with no failing grades. Grades shown in the
semester column of Skyward are used to calculate
the grade point average. Students who fail to meet
the LCSD grade requirement will be put on
probationary eligibility for three weeks. A student
may only be placed on probationary eligibility once
per season. If a student's grades have not improved
after three weeks, the student will be declared
ineligible to participate in interscholastic contests.
The ineligible student will retain this status until
they meet the grade requirement. Grade checks for
ineligible students will be done on the first day of
the week at the student's request. Ineligible
students may still practice, but cannot travel with
the team. Grades will be checked for eligibility
purposes at the beginning of each season, three
weeks into the season, and six weeks into the
season. If a normal grading period happens to fall
within a reasonably close proximity to one of these
times, then grades will be checked at that time.
Each head coach will determine how long an
ineligible athlete may remain on the team.

Athletes must be in attendance at school all day to
participate in practice or a game. Prior approval
(pre-arranged absence form) for doctor, dental, or
other extenuating circumstances is needed for
exception to this rule. Exception may only be
approved by the principal, assistant principal or
athletic director. An official note from the
physician may be requested.

Pg. 8





Students who are removed from class for
disciplinary reasons are not eligible to participate
in after school practices or contests on that day.

Students who do not return an athletic uniform, or
fail to pay for a missing uniform will not be eligible
to participate in future extracurricular activities.

ATTENDANCE

Regular attendance and punctuality in school is vital
for the academic success of students. All of our
classes stress student participation on a regular
basis. No single factor may interfere with a
student’s progress more quickly than frequent
absences or tardiness to class.

If a student is ill or must be absent from school,
parents are asked to call the school before 9 a.m.
The middle school phone number is: (360) 263-
2136. If the office has not been notified of a
student being absent the Student Message
System will call home and/or send an email
message if the school has an email address on
file.

Students who have an unexcused absence must
bring a note to the office upon their return. The
note must state the date of the absence and be
signed by a parent. Failure to provide the office
with an approved excuse within two school days
will result in an unexcused absence. Unexcused
absences will be treated as truancy. Any missed
school work for an unexcused absence may not be
submitted for academic credit.

Based on state attendance laws, students with
multiple absences due to illness may be required
to obtain medical excuses.

Court Petitions

State law mandates that schools file petitions with
courts when a student accumulates ten unexcused
absences in a school year. If La Center Middle
School does not hear from a parent via a phone
call or signed note with the date of the absence, an
absence is determined to be unexcused. To ensure
our attendance records are accurate before filing a

petition, a letter will be sent after the first, second
and seventh unexcused absence in a month and
after the tenth unexcused absence in a school
year. If you receive such a letter, please send a
note of explanation or phone the school to change
the status of the unexcused to an excused
absence.

Planned Absence

Students who know in advance of absences should
pick up a pre-arranged absence form in the office
at least one day in advance of the absence. This
form must be signed by the student’s parent and
teachers and then be returned to the office for the
absence to be excused.

Make-up Work

For each day of an excused absence, a student will
be allowed two school days to make up assigned
work. Special circumstances, such as extended
illness, may require modification. The two-day
make-up policy does not apply when due dates or
testing dates are known in advance. As an
example, if an English report was assigned a week
ago to be due on a specific date, being absent
before the deadline does not extend the deadline.
Also, being absent on the day the assignment was
due does not provide two extra days. The
assignment will be due upon return to school. The
same concept applies to exams. Students are
expected to make arrangements with the teacher
immediately upon return to school to make up the
missed exam.

Early dismissal/Late arrival

Students leaving school prior to the end of the day
are required to check out through the office.
Students will not be given permission to leave
campus during the school day without parent
permission. If a student arrives to school after
classes have begun, they should report to the office
prior to going to class.
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Late Work Policy

Schoolwork is expected to be completed and turned
in when due. The school-wide policy for late work is
that assignments will be accepted no more than
one day late. Exceptions may be made at the
teacher's discretion. Additionally, teachers will have
the option of not accepting late work from students
who have demonstrated a chronic or repeated
pattern of turning in assignments late. Some
activities/assignments done in class cannot be made
up. Some teacher policies may differ, see teacher

syllabus.

BELL SCHEDULE

Normal Bell Schedule

1st Lunch 2nd Lunch
Period 8:20 AM 8:20 AM Period
Homeroom 8:25 - 8:40 8:25 - 8:40 Homeroom
1 8:45 - 9:37 8:45 - 9:37 1
2 9:42 - 10:34 9:42 - 10:34 2
3 10:39-11:31 | 10:39-11:31 3
Lunch 11:31-12:01 | 11:36-12:28 4a
4b 12:06 - 12:58 | 12:28 - 12:58 Lunch
5 1:03 - 1:55 1:03 - 1:55 5
6 2:00 - 2:55 2:00 - 2:55 6
Wednesday Bell Schedule
(No Homeroom)
1st Lunch 2nd Lunch
Period 9:20 AM 9:20 AM Period
1 9:25-10:15 9:25-10:15 1
2 10:20 - 11:05 | 10:20 - 11:05 2
3 11:10- 11:55 | 11:10- 11:55 3
Lunch 11:55-12:25 | 12:00 - 12:45 4a
4b 12:30 - 1:15 12:45 - 1:15 Lunch
5 1:20 - 2:05 1:20 - 2:05 5
6 2:10 - 2:55 2:10 - 2:55 6

CLOSED CAMPUS

For the purpose of student security and safety, La
Center Middle School is a closed campus. Students
are not permitted to leave campus during the
school day without permission from the office.
Once students arrive on school grounds, they are
expected to remain on campus until school is
dismissed for the day, or permission from the office
has been given. Students riding busses to school are
not permitted to leave school grounds after exiting
their bus.

Student visitors are not permitted during the school
day.

DANCES

Middle School Dances will generally be scheduled
from 3-5 p.m. To attend a middle school dance, the
student must submit a dance permission slip, signed
by a parent or guardian. In order for the office to
have time to compile the dance attendance roster,
verify permission slips, and prepare for
refreshments, all forms must be turned in by the
designated time on the permission slip. Phone calls,
notes or faxes will not be accepted.

As a safety precaution, students attending a dance
are required to remain at the dance until its
conclusion unless picked up by parents or
guardians, or other prior arrangements have been
made with the office.

Note: Students on suspension, including in-school
suspension, or those removed from class for
disciplinary reasons on the day of the dance, are
not permitted to attend.
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ELECTRONIC DEVICES

Personal listening devices, cell phones, and
personal electronics devices may be used before
the 8:20 AM bell, during lunch time and after 3 PM.
They should be left off and not visible during school
hours. During school hours, ear buds may be worn
at lunch time only. On occasion, teachers may allow
the use of electronic devices in specific classes.
Students who bring them do so at their own risk.
Our staff cannot be held responsible for their loss
or theft and will not pursue their recovery if they
are missing or stolen due the extensive amount of
time typically involved.

Classroom phones may be used only with the
teacher’s permission, and are not to be used for
social calls. Students who need to contact a parent
during the day are welcome to use a phone in the
office. Parents who need to contact students should
call the office and a message will be passed along to
the student.

Disruptive devices or any phone that rings or is out
during the school day will be confiscated and
appropriate disciplinary action taken.

1* Offense: Student may pick up from office at
the end of the day

Parent pick up at the office

After School or lunch Detention
May lead to suspension

2" Offense:
3" Offense:
4™ or more

FIRE & OTHER
SAFETY DRILLS

Fire and earthquake drills are practiced consistently.
All students will leave the classroom by prearranged
exits. Students sitting next to the windows should
close them, and the first student to the door is
expected to hold it open for the others and shut it
once everyone is out. Students are expected to
leave the building in an orderly and quiet manner so
that further instructions from the teacher may be
given if needed. Students must line up and stand in
single file lines with their own class. Other safety
drills, including lock downs and/or evacuation drills,
will also be held.

HOMEROOM

Each day this year, except on Wednesdays, we will
begin the day with students attending homeroom.
With their homeroom teacher, students will have
an opportunity to check-in daily, look at grades,
hold planner checks, complete assignments, play
games against other homerooms, and have other
meaningful activities. This class will be graded as a
“pass” or “fail” class.

IMMUNIZATIONS

La Center Middle School follows the State of
Washington student immunization law, which
requires all students to be adequately immunized
according to their age and grade level. Proof of
immunization status must be presented to the
school on or before the first day of school
attendance. This information must be recorded on
a Washington State form signed by the
parent/guardian. Exemptions are available for
medical, personal or religious reasons. Please keep
in mind that if an outbreak of vaccine-preventable
disease for which that student is exempted should
occur, the student will be excluded from school for
the duration of the outbreak.

INSURANCE

Student insurance is available through the school.
Information will be provided to each student at the
beginning of the school year and as new students
enroll. Claim forms are available in the office.
Premium charges are always subject to change.

INTERNET USE AT SCHOOL

All students in grades K-12 may at times be
accessing the Internet for academic purposes. If
you do not want your student (s) to have access to
the Internet at school, please notify (in writing) the
office at your student’s school.
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LOCKERS

Student lockers are the property of the school
district. Students are responsible for keeping them
neat and orderly. The school district retains the
right to inspect student lockers at any time. The
school district assumes no responsibility for items of
value that are stored in lockers. Misuse of lockers
will result in loss of privilege to use.

Students should follow these guidelines for locker
use:

1. Use only the locker assigned to you, students
are not allowed to share lockers.

2. All books and backpacks must be kept in
lockers not, in the classes. Please do not leave
them in the hallways.

3. Do not tamper with another person’s locker.

4. Locker exchanges with other students are not
allowed.

5. Gym lockers require a padlock. Only school-
issued padlocks are to be used. There will be a
$6.00 fee assessed for any padlock not
returned at the end of the year.

6. Keep your lockers locked at all times.

7. Students who fail to follow the rules regarding
lockers will lose the privilege of having a
locker.

8. No popping open or pulling lockers open.

MEDICATIONS AT SCHOOL

Prescription and over-the-counter medications
which must be given during school hours require a
written signed authorization form completed by a
parent and physician. Authorization forms can be
obtained from the school office.

Medications must be supplied in the original
container and have a pharmacy label with
instructions that match the physician’s written
authorization. This applies to over-the-counter and
prescription medications and includes such items as
aspirin, ibuprofen, cough drops, inhalers, etc...
Schools may only accept a 20-day supply of a given
medication. The medication must be transported to
school by a parent, where it will be counted and
signed for by the parent and school staff member.

Trained school staff may only administer oral
medications, which includes inhalers. No
medications may be administered by eye, ear, skin,
or injection except for an epi-pen injection, which
may be administered by a trained staff member in
a life-threatening emergency.

We understand that some students may need to
carry and self-administer insulin, asthma inhalers,
and/or epinephrine. A middle school student who
carries and self-administers these medications
must have an EXCEPTION FORM completed in
addition to the standard Authorization for
Administration of Medication at School form. A
backup supply of the same medication provided by
the parent/guardian must be kept in the office.

Students are expressly prohibited from delivering
to other students, or accepting from other
students, any prescription or non-prescription
medications, dietary supplements, vitamins or
other prohibited substances. To do so is
considered a serious rule violation and grounds
for suspension from school.

The above is in accordance with Washington State
Law and La Center School District policy.

REPORT CARDS

Student report cards will be mailed home at the
end of each semester. Students will generally earn
a letter grade from “A” to “F” although a pass/no-
pass system may be used in rare instances. Parents
and students are encouraged to use Skyward for
the most up to date grades. Contact the middle
school office if you do not have your Skyward
password.

End of 1** Semester — January 22
2" semester begins January 26 and ends June 9

Hard copy progress reports are available
throughout the year for those who do not have
internet access. Please contact the middle school
office at 263-2136 to request this service.
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Parents can access grades and attendance through
the web-based Skyward
@www.lacenterschools.org. Contact the middle
school office if you have not received your
password.

GRADING SCALE
Letter Grade % Grade Point
A 93-100% 4.0
A- 90-92% 3.7
B+ 87-89% 3.3
B 83-86% 3.0
B- 80-82% 2.7
C+ 77-79% 2.3
C 73-76% 2.0
C- 70-72% 1.7
D 60-69% 1.0
F 0-59% 0

Your GPA is calculated by dividing the total
number of grade points earned in a grading
period by the number of graded classes.
For example:

Math B- 2.7

Soc. Studies C+ 2.3 16.7 grade points

English B+ 33 6 classes
Science B 3.0
Art A- 3.7 2.78 GPA
Health C- 1.7

Total grade points E7

Conferences

There will be two conferences in the 2014-15 school
year . In October we will have a traditional parent
teacher conference where parents will meet your
child's teachers and discuss their early progress to
the year. In March LCMS will have a Student Led
conference where your child will give a
presentation on their year so far, goals and

academic and career plan. Students must complete
their conference in order to gain points in each
class. Please contact Mrs. Landerholm if you would
like to know more about the conference.

SCHOOL WEBSITE

Information about school events, procedures,
important dates, and individual teacher’s web pages
can be accessed at the school website:

www.lacenterschools.org

Parents can access grades, attendance and other
information through the wed-based Skyward
system. Usernames and passwords are available in
the Middle School office.

SNACKS/BEVERAGES

Water is the only beverage allowed in the hallways
and the classrooms. Students must carry water in
clear containers.

Juice or sport drinks are allowed in the cafeteria
only. No caffeinated drinks, including coffee, hot

chocolate and tea.

Energy drinks/mints/or chewing energy gum is not
allowed.
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STUDENT GOVERNMENT

You are a member of the La Center Middle School
Associated Student Body (ASB). The governing body
of the ASB is the Executive Council, which is made
up of the Executive Officers and representatives
from each homeroom and club. The Executive
Officers are responsible for approval of ASB
expenditures, activities and fundraisers. The elected
Executive Council shall consist of three eighth
graders, three seventh graders and three sixth
graders. The Executive Council members who will
serve in the positions of President, Secretary and
Treasurer will be determined by the Executive
Council at the first regular meeting of the Executive
Council.

Elections are held in the spring for these offices. All
sixth and seventh grade students who have
maintained a 3.0 GPA are eligible to run. Officers
must maintain a 3.0 GPA throughout their time in
office and purchase an ASB card.

Purpose of Student Council

1. Toteach and develop citizenship through
democratic practices.

2. To provide an opportunity for active
participation in the organization and
management of school activities.

3. To furtherinterest in all school activities.

4. To cooperate in promoting the general
welfare of the school.

5. To solve problems at school.

Responsibilities of Homeroom and

Club Representatives

1. Represent their homeroom or club at
Student Council meetings.

2. Report back to homeroom or club, topics
covered during Student Council meetings
for discussion.

3. Homeroom and Club Representatives are
elected each semester.

SUPERVISED STUDY HALL

Supervised study hall is available to all students
during the following hours:

Wednesdays — 3-4 pm
Thursdays — 3-4 pm

Students who do not behave in study hall or do not
work will not be allowed to attend future study
halls. Students who leave early must contact their
parents prior to leaving.

There will be no study hall on early dismissal days
or the day prior to a holiday. All students must
come prepared with materials to work on.

Reasons to attend:

1. To get additional help with homework.

2. Toretake a quiz or test.

3. Supervised study hall provides a good
environment to study and work.

4. Academic probation

Student responsibilities:

1. For supervised study hall, students should
report to the supervising teacher within
five minutes of the last class (3:00 p.m.)
They should use the restroom before
reporting.

2. All students will sign in on the roster,
including their reason for attendance and
what they will accomplish in that hour.

3. All students are expected to have
completely and correctly filled out their
student planners. This is to help them, the
teacher, and their parents in creating a
plan of action for improving the students’
academic performance.

4. Students coming solely to take quizzes or
tests, or attending of their own choice, may
leave as soon as they are done.

5. Students are expected to work quietly and
diligently the entire time they are in
attendance.

6. Students may work together only with the
permission of the attending study hall
teacher.
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7. Students are expected to ask the study hall
teacher for help with work they find
difficult or may not understand.

TEXTBOOKS AND LIBRARY BOOKS

Classroom textbooks and library books are the
responsibility of the student. Students will be
charged the replacement cost plus 25% for books
or other materials that are lost or damaged.
Students may be excluded from special activities if
overdue library books are not returned or paid for.

VALUABLES

Students are asked to leave items of great value at
home. Large amounts of money are at risk of being
lost or stolen. The school assumes no responsibility
for valuable items that are lost or stolen.

Items not allowed:

The following items are not permitted and may be
confiscated and held for parents to pick up:

* Skateboards, scooters or roller skates

* Toys, card collections, etc...

* Laser pointers

* Any item which causes disruption in
classroom or common areas

Possession of lighters or matches is grounds for
disciplinary action.

Unlawful discharge of a laser toward a school bus
driver while performing his or her official duties is
a 1*' Degree Class "C" felony.

SCHOOL DISTRICT POLICY
PROHIBITS SKATEBOARDING OR
RIDING A SCOOTER ON SCHOOL

GROUNDS AT ANY TIME.

VENDING MACHINES

Access to the machines will follow the times
permitted by school board policy. Open containers
are not allowed in lockers and machines may be
removed if litter around the campus becomes a
problem.

STUDENT CONDUCT

“It is never the wrong time to do the right thing.”
It is the goal of La Center Middle School to have
100% of our students described by these three
words: courteous, respectful and responsible. The
manner in which we present ourselves and
represent our school and community will always
be a priority.

There are times, unfortunately, when students will
choose to conduct themselves in a manner
disruptive to the educational environment of our
school. The following guidelines and procedures
were developed to help students make positive
choices and to resolve situations when wrong
choices are made.

GUIDELINES FOR SUCCESS

Four guidelines for success have been established
that focus on your role here at school and our
student honor code, “I have a choice in everything
I do, and | have a responsibility for the choices |
make”:

1. Beresponsible.

2. Strive for excellence.

3. Cooperate with others.

4. Treat everyone with respect.
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STUDENT ROLES AND
RESPONSIBILITIES

As La Center Middle School students, you have a

considerable responsibility for your education.

The school personnel are willing and able to help

you succeed, but you must determine the level of

effort you will give. By state law, as a student in

the public school, you are responsible for three

important things:

¢+ To pursue your required course of study
(hopefully with vigor).

¢+  To comply with the school rules.

¢ To submit to the authority of school
personnel.

In the classroom, students must follow the

classroom rules. Teachers’ practices may differ, so

each teacher will communicate how students are

expected to conduct themselves in class and the

consequences for not doing so.

In the halls, cafeteria, commons, outside and on
busses, students must behave in ways that respect
the physical safety and feelings of themselves and
others. Running in the halls or to the cafeteria,
harassing other people, and using vulgar language
are examples of behaviors that will not be
tolerated.

Teachers will determine whether or not gum
chewing will be permitted in their classrooms.
Gum will not be allowed in science labs using
chemicals, while working with computers, in the
library or in physical education classes. Gum must
be discarded in trash containers, not on the
ground.

Cheating/Plagiarism and Forgery

Cheating or forgery in any form is a violation of
school rules. Cheating/plagiarism includes copying
another person's work or answers, with or without
their permission, and submitting it as your own.
Providing answers or work for another student to
copy is also considered cheating and subject to the
same consequences. Consequences for cheating,
at a minimum, will be a zero on the assignment,

test or quiz, with repeated incidents being referred
to the principal for other disciplinary action.

Submitting any document with a forged parent or
guardian signature is a violation of school rules,
which will result in disciplinary action.

Clothing

Clothing which is excessively revealing is not
appropriate for school. Any attire, which exposes a
student's midriff or cleavage at any time, is not
permitted. “Tube” tops, halter-tops, spaghetti
straps, tank tops with straps narrower than one
inch or clothing with excessive holes or holes in
revealing locations are not permitted. Shorts/skirts
are permitted, but may be no shorter than the
extended reach of the student, regardless if leggings
are being worn. For safety and health reasons,
students must wear appropriate footwear at all
times while at school. Underwear should not be
exposed or worn as outerwear.

With the exception of theme-related items on spirit
days, hats and other head coverings are not to be
worn inside school buildings at any time.
Exceptions will be made if the head coverage
pertains to a student’s religious beliefs.

The following are examples of inappropriate attire
or accessories at LCMS

* Muscle shirts, cut off sleeves,
inappropriately torn clothing, clothing with
holes

* No holes in jeans/pants above the knees

* Pajama bottoms

¢ C(Clothing that is drawn on with markers

* Metal-spiked wristbands or other jewelry

¢ Sunglasses should not be worn inside
except for a medical reason

*  Writing on skin or clothing with markers or
pens is not permitted

* Sagging and long-crotch clothing are not
acceptable due to their association with
gangs and weapons. It is our belief that
things imitated can eventually become
accepted by a person and that our students
should not strive for that look.
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At La Center Middle School we

Dress for Success!

FRONT VIEW BACK VIEW

The shaded portions of these figures represent those
parts of the body that need to be covered up while
attending school. Students who do not respect the

NO BARE ZONE will face disciplinary action.

LCMS NO BARE ZONE

This is not an inclusive list. Any clothing, makeup or
accessory which detracts from instruction is not
appropriate. We request our parents and students
to use their best judgment and if questions arise,
please ask our staff.

The principal or her designee will have the final
decision as to the potential for disruption at school
and the requirement that the attire be changed.
Students wearing inappropriate attire who do not
have appropriate attire available at school may be
sent home to change. Repeated incidents of
wearing inappropriate attire will result in
disciplinary action.

Dress Code

Students and their parents have the primary
responsibility for determining student attire within
the guidelines established. Dress or appearance
that has the potential for causing disruption is not
permitted. Clothing or accessories that advertise,
promote or depict alcohol, tobacco, illegal drugs, or

violence are prohibited. Display of profanity,
vulgarity, or sexual innuendo is prohibited.

Field Trips

We offer a number of learning experiences off
campus each year in the form of field trips. Itis
crucial that students conduct themselves in a
proper manner at these events; therefore students
receiving disciplinary action at anytime 2 weeks
prior to a field trip can be excluded. Refunds
cannot be made for students excluded for
disciplinary reasons.

Fuel to the Fire Policy

Students are required to immediately leave the
area where a fight or other altercation is taking
place. Students who watch or encourage a fight
may be subject to suspension or expulsion.

Guest Teachers

There will be occasions when, in the absence of
the regular teacher, class will be taught by a guest
teacher (sometimes referred to as a substitute
teacher). La Center Middle School students are
expected to cooperate fully with guest teachers
and provide any help they can to make the class
period go smoothly. Our goal is that when guest
teachers finish their assignment, they will be able
to report the outstanding experience they had
working with our students. Any student removed
from class by a guest teacher will receive a one
hour detention. Continuous poor behavior with
guest teachers will result in suspension.
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Harassment/Bullying

In accordance with La Center School District Board
Policy No. P 3207, La Center Middle School is
committed to providing a safe and civil educational
environment. Students, employees, volunteers, and
patrons are entitled to be free of harassment,
intimidation, or bullying. These actions are defined
as any written, verbal, or physical act which:

physically harms a student or damages the
student's property, or

substantially interferes with a student's
education, or

creates an intimidating or threatening
educational environment, or

substantially disrupts the orderly operation of
the school.

These actions are considered severe misconduct.
False reports or retaliation for harassment,
intimidation and bullying are also considered
violations of this policy. It is important that
students who believe they have been subject to
harassment, bullying, or intimidation immediately
report it to a staff member.

Students who bully or harass another student will
be placed on a contract stating what the
misconduct is and the consequences if the bullying
continues. Depending on the frequency and severity
of the conduct, suspension and referral to law
enforcement can be used.

Cyber Bullying

Bullying that occurs outside of school and or on
social media is subject to discipline at school as it
impacts a child’s safety at school. Threats on the
internet will be reported to the police.

Insubordination

Students are required to follow reasonable
directives of school personnel. Failure to comply or
willful defiance is considered exceptional
misconduct. Insubordination could result in

suspension or expulsion for a first offense. This
includes refusing to work in class after being
directed by a staff member to do so.

PE UNIFORMS

All students are required to wear uniforms for their
physical education class. The prices are as follows:

PE Package (2 shirts & 2 shorts) $27.00
Hoodie $13.00
Sweat pants $11.00
Extra pair of shorts S 8.00
Extra T-Shirt $6.00

Add $3.00 for XXL sizes

Items are available in the office with the exception
of the hoodies and sweatpants. These items we
order as needed.

Hoodies and sweatpants are available for you to
purchase but are not required. This is the only
outfit that can be worn for PE. Failure to wear this
uniform will lead to loss of participation points.
Students who are on free or reduced lunch can
contact the office to receive a uniform at a reduced
price.

Public Display of Affection

We understand that some of our students will
reach the point in their lives that parents allow
dating. However, there must be acceptable limits
on public display of affection while at school or
school events. The only appropriate public display
of affection at LCMS is holding hands. Students
who continue to publicly display affection will face
disciplinary action and parents will be notified.
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Tardies

Tardiness to class is not only disruptive to the
educational process, but may also be an indication
of a lack of responsibility and self-discipline.
Students are expected to report to their assigned
class and be at their workstation with all learning
materials before the tardy bell rings. Students who
are habitually tardy will be subject to disciplinary
action of a progressive nature.

Students who arrive late to school must check in
with the office prior to going to class.

DISCIPLINE PROCEDURES

According to state law, students at school are

expected to follow rules and regulations, submit to

the authority of school personnel, and pursue their

required course of studies. Disciplinary action for

misconduct has a two-fold purpose. It is intended

to both give students an opportunity to learn from

their mistakes, and also to protect the educational

environment. Attempts will be made to work with

students to correct misconduct in the least

restrictive manner, but those who engage in

severe or chronic misconduct may be subject to

suspension or expulsion. Following are examples of

violations warranting immediate referral to the

principal:

* Abusive language or gestures/Flagrant
disrespect

* Fighting

* Violent conduct

¢ Bullying, intimidation

* Drugs/Tobacco or look-a-likes

* Firearms/Weapons

* Skipping/Truancy

* Assault/Battery/Threat of physical harm or
abuse

* Extortion

e Sexual/Malicious harassment

* Vandalism

* Theft
¢ Disrupting assembly
* Gambling

* Unsafe behavior/Horseplay
¢ Immoral/Obscene conduct
* Vulgar or profane language

* Discharge of fire extinguisher or alarm
* Trespass upon or refusal to leave school
property when asked by school authority

Progressive Discipline

Progressive discipline refers to a process of
determining appropriate disciplinary action based
on the seriousness of the misconduct, the number
of previous incidents, and the time frame within
which the incidents occurred. Listed below are
examples of the disciplinary steps most commonly
used.

Progressive steps commonly used by staff:
Warning; student-teacher conference; student-
teacher-principal conference; parent contact or
conference; detention; classroom removal; referral
to principal.

Progressive steps used by the principal:

Warning, detention or service; short-term
suspension; long-term suspension; expulsion.

Exceptional Misconduct (WAC 180-40-260)

School Board Policy and Procedures 3241P
identifies behavior which is considered
"exceptional misconduct." This type of violation of
school rules is considered to be so severe that
immediate imposition of suspension or expulsion is
warranted, and the offense will follow a student
through each grade level. Exceptional misconduct
offenses do not start over year to year, but carry
over to each and every year, including the
transition from building to building. Following is a
list of "exceptional misconduct" violations and the
consequence range for each.

* Possessing and/or using alcohol, illegal
chemical substances or look-alike of the
above:

*First Offense: Automatic 30 day suspension
*Second Offense: Expulsion

¢ Sale or delivery of alcohol or illegal
substances:

*First Offense: Expulsion
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* Threatening or verbal abuse, fighting or
fighting words:
*Minimum: Short term suspension
*Maximum: Long term suspension

¢ Setting fire or damaging school property
devices:
*Minimum: Short term suspension
*Maximum: Long term suspension, notification
to law enforcement

* Possession and/or using weapons or
explosive devices:
*Minimum: Expulsion for 1 calendar year,
notification to law enforcement
*Maximum: Indefinite expulsion, notification
to law enforcement

* Possession/using tobacco products:
*Minimum: Short term suspension
*Maximum: Long term suspension

¢ Disrupting the educational process;
*Minimum: Short term suspension
*Maximum: Long term suspension

* Refusing to follow reasonable directives of
staff:
*Minimum: Short term suspension
*Maximum: Long term suspension

* Harassment / Bullying:
*Minimum: Short term suspension
*Maximum: Long term suspension

Repeated misconduct can go above maximum
consequences listed above.

STUDENT GRIEVANCE
PROCEDURES

What should a student do if they feel a directive or
disciplinary action by school personnel is unfair or
unwarranted?

1. Comply with the directive. Do not actively or
passively contest, challenge, or argue with the staff
member. To defy or not comply will result in
disciplinary action of a more serious nature. If this
be the case, it is necessary to report it. It is not in
the best interest of the student to openly defy
reasonable directives from staff members or to

argue with the staff person, especially in the
presence of other students. (If the directive or
action would require the student to do something
illegal or immoral it must be reported.)

2. Request an appointment with that staff
member to discuss the issue. This request should
be made respectfully and demonstrate a
willingness to work together to resolve the issue.
Both student and staff must be willing to
acknowledge their responsibility in the issue and
also their obligation to see it resolved. This
meeting should not take place during class time.
The staff member will arrange a time when the
two can meet to resolve the issue.

3. Iftheissue is not resolved by meeting with
the staff member, the student may then request a
meeting with the principal, realizing that the initial
action taken by the principal will most likely be a
joint conference with both parties involved. It must
be understood that the principal will not be
supportive of a grievance made by a student who
acted inappropriately with respect to numbers 1
and 2 above.

If necessary, other individuals may be called
to participate in the resolution process, e.g.,
parents, neutral staff members, student
representatives. This will only happen if it is
deemed essential for reaching agreement.
Resolving conflict is directly connected to three of
our four Guidelines for Success: be responsible;
cooperate with others; treat everyone with
respect. Again, both parties have a responsibility to
work in good faith toward resolution of the
conflict.

KWRL TRANSPORTATION

Discipline Procedures

Pre-ticket misbehavior: When misconduct occurs,
the bus driver will make every attempt to change
the behavior of the student prior to issuing a
referral. Except in the case of serious misconduct,
drivers will make every attempt to resolve
problems directly with students and their parents.
Calling home, assigned seating, and parent-
student-driver conferences are interventions that
may be used prior to sending a bus referral to the
principal. If the misconduct is not corrected, the
following progression of disciplinary action will be
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imposed, although some infractions may warrant
skipping to a more serious consequence.

A. First Referral: A meeting is held between the
administrator and student; discipline at the
discretion of the administrator.

B. Second Referral within a 60-day school
period: A meeting is held between bus driver,
student and administrator. Student will
normally receive a one to three day suspension
from the bus as determined by the
administrator.

C. Third Referral within a 90-day school period:
Student will receive a three to five-day
suspension from the bus as determined by the
administrator.

D. Fourth Referral within a school year: Student
will receive a one to four-week suspension
from the bus as determined by the
administrator.

E. Fifth Referral within a school year: Student
will receive a long-term suspension or
expulsion from the bus as determined by the
administrator.*

* Students who are suspended from a bus are

suspended from all busses for the time of the

suspension.

Emergency Suspensions: There may be unusual
circumstances when a driver feels a student’s
misbehavior is so serious that it places in jeopardy
the safety of that student or other students, and
does not think that student should be allowed to
ride the bus the next morning. In those cases, the
driver needs the approval of KWRL
Dispatcher/Assistant Director of Transportation.
The parent must be contacted. A meeting with the
administrator should occur the following day.

La Center School District #101 School Board
Procedures: Student Conduct on Busses

Any misconduct by a student, which in the opinion
of the bus driver or bus supervisor is detrimental
to the safe operation of the bus, shall be sufficient
cause for the principal to suspend the
transportation privilege.

Rules of conduct for students riding buses:
1. Students shall obey the driver and any aide
assigned to the bus by the district.

10.

11.

12.

Students shall ride their regularly assigned bus
at all times, unless written permission has
been granted by school authorities to do so
otherwise.

No students shall be permitted to leave the
bus, except at their regular stop, unless
permission has been granted by school
authorities.

Each student may be assigned a seat in which
they will be seated at all times, unless
permission has been granted by school
authorities.

Students shall (1) sit properly in their seat, (2)
not throw anything on the bus, (3) keep their
hands to themselves, (4) be courteous to other
passengers, (5) not talk loud or make other
noises.

Students are to assist in keeping the bus clean
by keeping their waste paper and other trash
off the floor. Eating on the school bus is not
permissible without the permission of the
driver.

No student shall smoke, light matches or
lighters, or use any type of flame, sparking or
exploding device on the school bus.

Students shall not have in their possession any
alcoholic beverage, marijuana, narcotics,
stimulant drugs, or drug paraphernalia or any
other over the counter drug that is used
outside of the normal customary guidelines for
that drug.

Electronic games or trading cards or other
collectibles that cause a disruption may be
confiscated.

Windows shall not be opened without
permission of the driver. No student shall
extend any body part out of the windows
whether the school bus is in motion or
standing still. Students must not throw
anything out the windows.

Students must see that they have nothing in
their possession that may cause injury to
themselves or another, such as sticks,
breakable containers, balloons, straps, or pins
extending from their clothing. Also, no animal,
reptile, fish or fowl is permitted on the bus,
except seeing-eye dogs.

All firearms, pellet guns, bb guns, dart guns, or
any device that discharges a projectile are not
allowed. Likewise, knives, clubs, throwing star,
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

num-chucks, and any item commonly
considered to be a weapon are banned. Even
ordinarily approved items, such as textbooks
or backpacks, may not be used in a manner
that is likely to be injurious or disruptive.
Aerosol devices may not be discharged on the
bus.

Skateboards, folding scooters and bikes are not
to be brought on the bus.

Bullying or harassment is not allowed and
students are subject to additional penalties
and provisions of school district policies.
School projects that cannot be placed in a
backpack or safely secured may not be
transported on the bus. Music instruments are
allowed but must be placed safely in the same
seat compartment as the student owner.

All items or behaviors that are banned or not
approved at school are also disallowed on the
bus.

Each student must see that their books and
personal belongings are kept out of the aisle.
Special permission must be granted by school
authorities to transport large items.

Students should not talk to the driver more
than is necessary and avoid shouts, screams,
whistles, burps and other noises that would
distract a driver. Students shall refrain from
using vulgar or obscene language.

No student shall sit in the driver’s seat, nor
shall any student be to the immediate left or
right of the driver while the bus is in motion.
Students shall remain seated while the bus is
in motion and shall not get on or off until the
bus has come to a full stop.

Students shall leave the bus in an orderly
manner. They must not cross the highway
without verifying that it is safe to proceed and
until given consent by the driver. When
boarding or leaving the bus, students must be
in view of the driver at all times. Students shall

23.

24.

25.

26.

27.

28.

29.

30.

cross the highway only in front of the school
bus and never behind it.

Students must arrive at the bus stop on time,
(5 minutes before bus arrives), and must not
stand or play on the roadway while waiting for
the bus to arrive.

Self-discipline should be exercised by the
students at the bus-loading area. Students will
refrain from pushing and shoving other
passengers, or engaging in other unsafe
activities.

Students who have to walk some distance
along the highway to the bus-loading zone
must walk, where practical, on the left-hand
side facing the oncoming traffic. This will also
apply to students leaving the bus-loading zone
in the evening.

Students are not to run errands between the
bus stops and home. (For example, a student
running behind a bus to cross a busy street to
get mail creates an extremely dangerous
situation.)

In the event of an actual emergency, students
must follow emergency exit procedures as
established by emergency exit drills which are
discussed and practiced each year.

The school district will be reimbursed by
parents or the students for damage to school
buses resulting from student misconduct.
Failure to abide by these rules may result in
the loss of bus riding privileges.

Parents are reminded that cars and other
motor vehicles must stop for school buses
loading and unloading children when the bus’s
stop sign is out and the bus’s red lights are
flashing. Please help us by reporting violators
and by talking to your student about why it is
important for all of us to practice safe driving
techniques... especially when children are
present.
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Mission

La Center Home School Academy recognizes and supports family choice
education where parents are the first and most important educators for their
children. Through La Center Home School Academy, families can enjoy the
benefits of being highly involved in their child’s learning while accessing the
resources made available to all public school students in Washington State.
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Welcome to the La Center Home School Academy

La Center Home School Academy (LCHSA) is a tuition-free K-12 alternative public
education program hosted by La Center Public Schools. LCHSA operates under and is
governed by Washington State law, WAC 392-121-182, Alternative Learning Experience
Requirements.

La Center Home School Academy recognizes and supports family choice education where
parents are the first and most important educators for their children. Through LCHSA,
families can enjoy the benefits of being highly involved in their child’s learning while
accessing the resources made available to all public school students in Washington State.

Parents or guardians have the support of a Washington State Certified Teacher who will
partner with them to design an individualized written student learning plan that will help
guide and ensure student success.

Thank you for taking the time to read and become familiar with the requirements in this
handbook. You will find answers to many questions here and we are always available to
help you and answer questions!

Dr. Mark Mansell, Superintendent, L.a Center Public Schools
Ms. Carol Patton, Principal

Mr. Pete Rosenkranz, Associate Principal

Bonnie Poffenroth, Teacher

HOW TO CONTACT US:
LCHSA LOCATION: The main office is in the La Center High School Office. The
classroom is in the portable just east of the district office on
the La Center High School Campus, Room 205.

BY MAIL: La Center Home School Academy
P O Box 1700
La Center, WA 98629

BY E-MAIL: carol.patton(@lacenterschools.org
bonnie.poffenroth@lacenterschools.org

BY PHONE: (360) 263-1700 Extension 230
(360) 263-1705 (FAX)

CONTACT HOURS: Monday — Friday 8:00 am to 3:30 pm
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PROGRAM OVERVIEW

PUBLIC SCHOOL ENROLLMENT

La Center Home School Academy (LCHSA) is a tuition-free K-12 alternative public
education program hosted by La Center Public Schools. Students enrolled in LCHSA are
considered public school students. This allows the state to provide funding for their educational
needs in the form of classes and resources to support the student’s learning pan.

CURRICULUM, CLASSES AND WORKSHOPS

Instructional materials made available through LCHSA are exceptional and engaging;
covering both the core subject areas and electives.

Students at all grade levels may share enrollment for elective classes with the Elementary,
Middle and High Schools. Transportation for such classes are the family’s responsibility, unless the
classes align with bus transportation regularly provided by KWRL.

LCHSA students are given the opportunity to choose from a variety of classes and
workshops that support and supplement the parent’s teaching. Families will have the opportunity to
connect with other families to share ideas. See the Curviculun: and Instruction Services section for more
information.

LCHSA FOUNDING PRINCIPLES

* We recognize the parent as the first and most important educator. We are here to offer
support, knowledge, feedback and guidance.

* We recognize that all students develop and learn differently and at different rates. It is our
goal to empower each student with the educational tools necessary to learn and succeed.

* We recognize the teacher as a person of many roles including advisor, supporter, observer,
learner, and facilitator. Teachers have the unique opportunity to guide and support our
families and are always expected to act in the family’s best interest.

* We encourage each parent’s active participation, and allow both parents and students a
voice in the program development.

* We recognize that in order to run our program successfully, we need the input, respect,
and cooperation of students, parents, teachers, and administrators, as well as any other staff
or community members who may participate.

* Since the program is a partnership, we encourage parent involvement. One important way
parents can be involved is to attend the Parent Advisory Meetings. These meetings include
parents willingly working together with staff to make LCHSA a great place for our children.
At these meetings parents discuss concerns and questions, plan events, express opinions,
contribute ideas, and receive training from teachers. Please join other parents at these very
important meetings.
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WHAT FAMILIES CAN EXPECT FROM THE TEACHERS
A LCHSA certificated teacher meets with families to provide the following services:
* Create an environment of respect and instructional growth.
* Identify appropriate curriculum and academic goals.
* Develop a Written Student Learning Plan (WSLP). Parents and students may assist.
* Determine appropriate instructional materials.
* Supervise, monitor, evaluate, and document the student’s progress toward goals.

* Provide encouragement, academic support, and insight from their own teaching
experiences.

* Provide one-on-one or group tutoring as needed.

* Assist in career guidance and High School and Beyond plans.

COMMUNICATION
LCHSA’s primary mode of communication is e-mail. Families are required to:
* Provide an e-mail address to be used for communications with the school.

® Check their e-mail daily for communications from the school.

High school students and middle school students taking high school courses are required to:
*  Use their username@]lacenterschools.org e-mail for communications with the school.
*  Check their student e-mail account daily.
* Use caution when forwarding LCHSA e-mail to other accounts. Students are

ultimately responsible for reading their e-mail. LCHSA highly recommends students
read e-mail directly from their LCHSA account to avoid technical difficulties.

LCHSA teachers and staff respond to requests for help within one school day and usually in
the same day, if not immediately.

SYSTEM REQUIREMENTS

This section summarizes the required computer configurations to access APEX Learning,
K12 Schools, and La Center School District digital curriculum. For additional help with workstation
configuration, please contact LCHSA.

Each LCHSA student must have access to an appropriate configured computer with a
suitable high speed internet access connection. Satellite internet connectivity is the minimum
acceptable bandwidth. A dialup internet connection does NOT have sufficient bandwidth and will
not work with LCHSA curriculum.
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Operating Systems
* Microsoft Windows 7
*  Microsoft Windows XP SP2 or higher
*  Microsoft Windows Vista
*  Apple Mac OS X 10.4.11 (Tiger)
*  Apple Mac OS X 10.5 (Leopard)

Web Browsers
* Microsoft Internet Explorer 7.0 or
higher
* Mouzilla Firefox 3.0 or higher
* Apple Safari 3.0 or higher
* Google Chrome 18.0 or higher

Optional (recommended)
* Scanner
*  Microphone

*  Web camera

Other Hardware

* Monitor*
® Speakers or headphones
* Printer

Browser Plug-Ins

* Adobe Reader 6.0 or higher
* Adobe Flash Player 9.0.115 or higher

* Java Virtual Machine (Sun Java 1.5 or
higher)

*Monitor Specifications
Resolution
800 x 600 pixels supported
1024 x 768 pixels recommended
Color Depth
8 bits (256 colors) supported
16 bits (High color) recommended

TECHNICAL SKILLS REQUIRED FOR MIDDLE AND HIGH SCHOOL

STUDENTS

Students enrolled in APEX Learning courses should have the following basic technical

skills:

INTERNET

* Install and configure an APEX Learning supported web browser and browser plug-ins.

= Use a web browser to access the internet.
= Sign in to the APEX Learning web site.

= Use a search engine.

* Upload and download files.
= Play videos and audio files.
= Use headphones.

WORD PROCESSING
= Create new documents.
®=  Open and edit documents.
= Save and print documents.

= Use formatting such as bulleted and numbered lists.

= Copy, cut and paste text.

= Use a spell checker, dictionary and thesaurus.

= Scan and send or fax documents
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E-MAIL
= (Create and send an e-mail message.
= Attach files to an e-mail message.
= Receive and reply to messages.
® View and save e-mail attachments.

RECORDING AUDIO FOR WORLD LANGUAGE COURSES
=  Use a microphone.
® Use audio recording software.

APPROPRIATE BEHAVIOR

While participating in any school sponsored events or outings, LCHSA students are subject
to the student discipline policies of the La Center School District. Any behavior which disrupts the
learning environment, endangers the safety of others, or endangers the safety of the student will not
be tolerated. Disruptive students will be removed from school activities.

At LCHSA, we expect proper behavior online and in any video-conferencing sessions. Any
communications or postings that harass or intimidate students or teachers or disrupt any online
classes are considered unacceptable. It is a parent responsibility to monitor behavior during all
school activities.

It is important for all students to understand that any inappropriate postings to our
websites can be traced back to the home address in much the same way that a phone call can be
traced to a single phone number. Using a false username will still result in a successful trace.
LCHSA staff response to all inappropriate language or behavior, and students will receive
consequences in accordance with District policy.

CHANGE OF ADDRESS AND CONTACT INFORMATION

Parents are required to notify the LCHSA Office at 360-263-1700 of any change in name,
address, e-mail, phone number, emergency contact, responsible adult, or court order designating a
change in guardianship. Additional documentation may be required. This information is part of
your child’s educational record and must be kept current.

ALTERNATIVE LEARNING EXPERIENCES

LCHSA is governed by WAC 392-121-182. This law requires that students in programs like
LCHSA have a Written Student Learning Plan (WSLP) that helps plan and track the child’s
progress. Students are required to be in weekly contact with a certificated teacher and participate in
a monthly review of progress.

There are several requirements of students and parents participating in Alternative Learning
Experiences (ALEs) in Washington State.

La Center Home School Academy Handbook (rev. 05/2014) Page |9





STATEMENT OF UNDERSTANDING

According to Washington State Law (WAC 392-121-182), before a student enrolls in an
alternative learning experience their parent or guardian must read a statement about the difference
between home-based instruction and enrollment in a school like LCHSA. They must sign a
statement that they understand the differences. This statement is included in the LCHSA
registration packet.

WRITTEN STUDENT LEARNING PLAN (WSLP)

All students must have a Written Student Learning Plan, also known as a WSLP. The
teacher using the online management system will develop this plan. Your certificated teacher will
work with you in developing a WSLP for each child. Completed WSLPs are due before a student is
enrolled in classes.

The WSLP is the driving force behind your student’s education for the year. Parents work
with their certificated teacher to plan an annual curriculum for each child. WSLPs must be in place
before students can take part in LCHSA activities, classes, or access curriculum and instructional
support.

DIRECT PERSONAL CONTACT

Each student enrolled in an ALE must have DIRECT PERSONAL CONTACT (DPC)
with a certificated teacher at least once every school week, until the student completes all course
objectives or otherwise meets the requirements of the learning plan. “Direct Personal Contact”
means a one-to-one communication between the certificated teacher and the student. LCHSA
includes parents where at all possible in these communications. Direct personal contact can be
accomplished in person or through the use of telephone, e-mail, instant messaging, interactive
video communication or other means of digital communication.

Direct Personal Contact must be for the purposes of instruction, review of assignments,
testing, evaluation of student progress, or other learning activities or requirements identified in the
WSLP, and must at minimum include a two-way exchange of information between a certificated
teacher and the student. There will be no contact time requirements or opportunities during La
Center School District vacations (Thanksgiving, Winter, and Spring Breaks) but one-day holidays
such as Veteran’s Day will not affect the requirement for weekly contact with a certificated teacher.
In the event of school closures due to inclement weather lasting more than one day, the weekly
contact requirement for that week will be waived.

Teachers may provide a weekly web-based instructional component or in-classroom lessons
that students may use to satisfy their Direct Personal Contact.

It is the student’s responsibility to initiate the contact with the teacher regardless of what

instructional components are used. “School week” means any seven-day calendar period starting
with Sunday and continuing through Saturday that includes at least three days when a district’s
schools are in session.
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ATTENDANCE

Parents assume responsibility for the student’s education and provide instruction for the
indicated minimum number of hours per week according to the Washington State laws. LCHSA
assumes responsibility for the Written Student Learning Plan and ensuring that progress is being
made toward goals. According to WAC 392-121-122, students are required to meet a minimum
number of educational hours spent each week. The average weekly hours required for full-time
students are:

* 10 hours for Kindergarten, 2 hours per day

® 20 hours for grades 1-3, 4 hours per day

* 25 hours for grades 4-12, 5 hours per day (middle/high school equivalent to one
petriod/day/week)

The average weekly hours will be reflected in the WSLP. Students demonstrating
Satisfactory Progress will not have to log actual hours. Students not demonstrating Satisfactory
Progress may receive an intervention plan that would require them to log actual hours until they
once again demonstrate Satisfactory Progress.

This amount is adjusted to correspond with part-time enrollment and includes weekly
contact time and all educational activities supported by the WSLP during a given week. The
certificated teacher determines student enrollment levels and estimated weekly hours during the
development of the WSLP.

Students participating in the La Center Home School Academy are expected to complete
weekly contact time requirements. However, illness, emergency, and other family situations will
sometimes arise. E-mail, other electronic means, or phone contact options may be utilized in each
week in which there is an absence, even if the student usually has face-to-face contact with his or
her LSHCA teacher.

PROGRESS REVIEW
High school students will receive a Weekly Progress Review, which is automatically e-
mailed to parents. Students see a daily progress chart every time they log on.

* Progress and instructional goals are determined by due dates that begin at the start of the
class and end at the semester.

* Details regarding compliance with these goals are listed in the “Failure to Make Satisfactory
Progress” section of this handbook.

* Any changes to the classes or due dates will prompt a review with the student and, where
appropriate, with the parent.

K-8 students will receive a Monthly Progress Review on or about the first school day of the
month. This will include a review of progress in all classes, changes in the WSLP, and other
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instructional goals. It will also include a review of current intervention plans. Students and parents
receive a daily progress chart every time they log on.
® The Progress goals are listed in the K-8 Satisfactory Progress Schedule (SPS) below.
* Details regarding compliance with the SPS are listed in the Satisfactory Progress section of
this handbook.
* Progress will be measured in two ways:
o MONTHLY PROGRESS: the expected amount of completion for any given
month; and
o TOTAL PROGRESS: the cumulative progress for the entire year.
® The teacher will mail email the Monthly Progress Review to parents.
o Parents must call for a phone conference with the teacher within 5 school days of
receipt of the progress report.
o Teachers will provide parents with a schedule of availability for the conferences.
o The teacher and the parent will discuss the progress and make adjustments
necessary for the next month’s goals.

K-8 Satisfactory Progress Schedule
(Based on 2014/2015 start date of August 27)
Month School Days Monthly Total

Progress Progress

August 3 2% 2%
September 21 12% 14%
October 22 12% 26%
November 16 9% 35%
December 15 7% 42%
January 18 11% 53%
February 19 11% 64%
March 22 12% 76%
April 17 8% 84%
May 20 11% 95%
June 7 5% 100%
TOTAL 180 100%

IMPORTANT NOTE: Progress measures may be adjusted on a case-by-case basis by the certificated

teacher as needed (i.e., student starts course late, special circumstances, etc.). Any adjustments or considerations nust
be documented in the WSLP.

SATISFACTORY PROGRESS

Based on the progress reviews, weekly contact with each student, a review of input from
parents, and input from LCHSA staff, the certificated teacher will make a determination of overall
satisfactory progress each month. A student may receive the designation of “Failure to Make
Satisfactory Progress” in any of the following situations.
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ALL GRADES

1. TFailure to satisty Direct Personal Contact (DPC) requirements. Students must have at
least one (1) two-way conversation with their teacher every week. (See page 9).

2. When a student demonstrates a pattern of not meeting the minimum hours per week
either logging on to courses and/or completing graded assignments.

3. When a student demonstrates a pattern of non-response to teacher/school
communications, including e-mail, mail, phone calls, and /or voice messages.

HIGH SCHOOL (9-12)

1. A total of more than 20 overdue activities over all classes.

2. Any class at or below 59% On Schedule as indicated on the student’s Dashboard.
3. Any class with a Grade to Date at or below 59% (this is the equivalent of an F).

ELEMENTARY AND MIDDLE SCHOOL (K-8)

1. TFailure to satisfy an average Monthly Progress in all classes based on the K-8 Satisfactory
Progress Schedule.

2. More than 10% behind the Toza/ Progress percentage for any class based on the K-8
Satisfactory Progress Schedule.

Any deviation from the above requirements must be pre-approved by the teacher in writing.

INTERVENTION PLAN

Failure to Make Satisfactory Progress will result in the implementation of an intervention

plan within five (5) days to help the student meet progress goals. Intervention plans must include

at least one of the following requirements:

1.

&

Increasing the frequency or duration of direct personal contact for the purposes of
enhancing the ability of the certificated teacher to improve student learning;

Modifying the manner I which direct personal contact is established;

Moditying the student’s learning goals or performance objectives; and

Moditying the number or scope of courses or the content included in the learning plan.

Failure to satisfy the conditions of an intervention plan at any time may result in additional

interventions or removal from the program.

Failure to Make Satisfactory Progress for two months in a row may require the student and

their parents to meet with their teacher and/or principal to evaluate their placement and create a

plan for further interventions.

Failure to Make Satisfactory Progress for three months in a row may result in removal from

the program.
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ANNUAL ASSESSMENT

All LCHSA students enrolled at 80% FTE or more in grades 3-11 are expected to take the
state assessments. The assessments are administered each spring for students. Passing scores on
state assessments for high school students in Reading, Writing, Math, and Science are required for
graduation.

Important Note: The Measurement of Student Progress (MSP) in grades 3-8 have no impact on_your
Student’s satisfactory progress or advancement to the next grade. Passing the High School Proficiency Exam
(HSPE) in Reading and Writing, and the End of Course exams (EOC) in Math and Biology are required for
Students seeking a high school diploma. High School students have multiple opportunities to pass these exams and
their scores do not affect advancement to the next grade.

All LCHSA students (full or part-time) are required to participate in and report a result for a
personalized assessment each year.

We encourage families to participate in state assessments. The confidentiality of the scores
is protected by federal law (FERPA). In addition to having a great indicator for your student’s
success, our school’s success is based on how our students do on these assessments. If we want
the state to continue to fund these alternative-learning experiences, we must show that they are at
least as successful or more than traditional public schools.

CURRICULUM AND INSTRUCTIONAL SUPPORT

MASTERY BASED LEARNING

“Mastery Based Learning” is designed for students to “master” one concept before they
move on to more difficult concepts.

* K-8 students must pass lesson, unit, and semester assessments at a minimum of 80% to
demonstrate mastery.

* High school students and middle school students taking high school courses must pass
assignments, lesson quizzes, unit tests, and course exams at a minimum of 70% to
demonstrate mastery.

* The LCHSA program is academically rigorous and completing one year of coursework in
this model can be demanding. Washington State certificated teachers are here to assist in

meeting these challenges. A strong partnership utilizing teacher expertise is essential for
student success at LCHSA.

COURSE COMPLETION

A student’s Written Student Learning Plan is the document designed to identify
instructional goals, including course completion. Refer to the plan for any specific agreements
made between families and LCHSA staff. For most students beginning the year with LCHSA, the
following requirements apply.
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* K-8 students must complete each course to a minimum of 95% of the “core lessons”
before advancement to a new course is considered. While new courses are being processed,
the student is expected to complete the course to 100%.

* High school students and middle school students taking high school courses must
complete all assessments, including the final exam to pass a course. Semester or 0.5-credit
courses are expected to be complete in one semester (90 school days) and yearlong or 1.0-
credit courses are expected to be complete in one year (180 school days).

GRADE LEVEL AND ASSIGNED CLASSES

Student grade levels are determined by their age, unless there is evidence in their cumulative
file of retention in a previous grade or lack of sufficient credits in previous years. Classes are
determined by age appropriate grade, previous academic experience, and assessment data. Classes
may be adjusted as needed based on parent and student input, assessment data, and working closely
with their assigned teacher.

Student success is closely monitored by the teacher to assure appropriate placement in the
curriculum. Some students may notice familiar concepts in the first lessons or units and may feel
the coursework is too easy. Other students might find the curriculum challenging as they adjust to
a new curriculum and a new learning environment. Teachers may recommend working in the
assigned course for a period of time prior to a placement change, depending on assessment data
and supporting documentation.

If a placement change is needed and authorized, the teacher will facilitate the change.
Students may work at a curriculum level below or above their actual grade level. This does not alter
their age-appropriate grade level.

PHYSICAL EDUCATION

K-8 students are required to complete an average 100 minutes of PE activities per week.
The parent is responsible for logging this time on the PE log.

High school students must complete two health and fitness credits (.5 credit health; 1.5
credits fitness) for graduation. High school students at LCHSA taking PE are required to complete
an average of 100 minutes per week. High school students are responsible for logging their time in
the PE log.

Examples of PE activities include, but are not limited to: dance, yoga, baseball, softball,
volleyball, track, sports teams, bicycling, hiking, calisthenics, swimming, jogging, etc.

GRANTING OF CREDIT

Students can earn high school credit for classes they take at LCHSA. Both full-time and
part-time students may earn credit. Washington State History, Algebra and Geometry credit can be
earned in 7" or 8" grade. All other credits must be earned in the 9"-12" grade. A LCHSA staff
member must proctor assessments required for credit conferring classes. Families desiring credit
for classes should work with their LCHSA teacher when writing the initial WSLP to document the
intent to pursue credit.
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ASSESSMENTS

High school students:
o Formative work such as quizzes, study sheets, practice problems, etc. may be done
at home or at school with no proctor.
o Summative work such as computer-scored tests (CST) and teacher-scored tests
(TST) must be proctored by the LCHSA staff.
o Final exams must be proctored in the classroom with LCHSA staff.

Elementary and Middle school students:

o Learning Coaches (usually parents) are responsible for monitoring student
assessments at home.

o Students should take the assessments independently with no prompts from the
Learning Coach.

o Learning Coaches should enter all scores in the system. Students should never
enter scores.

o Teachers may request samples of student work and test the students independently.

GRADING POLICY
DEFINITIONS

Formative Assessments: An activity that is done in preparation for a summative graded

assignment.

Summative Assessments: These are any activity which shall be graded and recorded

towards the student’s overall grade in the course.

AGREEMENTS/POLICY:

1. Grading procedures shall be directly related to stated learning goals.

2. Learning and performance standards shall be used to distribute grades and marks. Rubrics
or scoring guides, either formal or informal, should be shared with students prior to giving
a summative assessment activity.

3. Students are expected to complete all required work and will be given opportunities to do
sO.

4. Absent students shall be given make up opportunities for all missed summative assessments
without penalty. Teacher-established deadlines could be imposed and if established, shall
be understood by the student. Students are expected to initiate this conversation with their
teachers.

5. Late work shall be handled as follows: Teachers have the ultimate authority to adjust and
determine final deadlines.

6. Teachers shall mark and/or provide written or oral feedback on formative assessments and
those shall not be included in the student’s grade calculation.

7. Grades shall be determined to ensure that the grade each student receives is a fair reflection
of his or her performance.

8. Grades shall be weighted carefully to ensure that intended importance is given to each
learning goal and to each assessment.

9. Teachers shall properly record evidence of student’s achievement on an ongoing basis.
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10. Teachers shall provide to students and parents a written general overview of assessments,
including grading in clear easily understandable language during the first week of classes in
each course they teach.

11. Marks from summative assessments only shall be included in determining the student’s
grade.

12. Teachers can take a student’s most recent evidence of learning into consideration when
making the final determination of a student’s grade.

13. Pass/Fail Grades may be assigned to certain elective classes (i.e., teaching assistant)
14. Grade levels:

+ [ |
A 100 — 93% 92 — 90%
B 89 — 87% 86 — 83% 82 — 80%
C 79-77% 76-73% 72-79%
D 69-67% 66-63% 62-60%
F 59% and below
ATHLETICS ELIGIBILITY

According to the Washington Interscholastic Activities Association (WIAA) handbook
(rules 18.5.2, 18.5.3 and 18.5.4), students enrolled as either full-time alternative education students
or home-based students may participate in sports at their school of local residence. For more
information, please see the WIAA handbook available at www.wiaa.com.

Families interested in participating in school athletics should contact LLa Center School
District’s Director of Extra-Curricular Learning, Matt Cooke, at 360-263-1700.

CONSUMABLE VS. RETURNABLE MATERIALS

Some materials in the curriculum are considered “consumable” such as paints, seeds, write-
in workbooks and dirt. Consumable materials will not have a LCHSA stamp, and are not required
to be returned.

Other materials are “returnable” such as hard-bound books, CDs, microscopes and other
equipment, particularly that bearing a LCHS stamp. All items on a returnable list cannot be written
in and must be returned. The family will be responsible for the replacement cost of items on the
list that are not returned. Unpaid costs or fines may delay delivery of academic transcripts.

Important note: When a student withdraws prior to the end of the school year, all items, regardless of
condition, must be returned. "This includes student- and teacher-printed pages.

ADHERENCE TO POLICIES AND PROCEDURES

ACADEMIC HONESTY AND INTEGRITY

LCHSA provides students an environment that teaches and supports honesty and integrity.
Cheating and plagiarism result in a false evaluation of student performance and the mastery of the
subject matter. It also harms other students by lowering the value of their honest achievement.
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LCHSA has a zero-tolerance policy for cheating and plagiarism and either will result in a
disciplinary action. (Appendix A of this handbook provides additional information used at the high
school on this topic.)

* Cheating and Fabrication: When a student claims he/she has mastered information
without doing the work or when a student falsifies information.

* Plagiarism: The use of someone else’s words, ideas, or research data as your own
academic work. This includes failing to cite references when using other sources of
information. A good example is copying information from an Internet web page.

When academic dishonesty occurs, the following consequences shall be put in place.

* First Offence — Parents will be notified. A written referral to the school’s principal will be
issued. The student will receive a zero on the assignment or test. If plagiarism or cheating
is determined and successful completion of the assighment or test is a mandatory course
requirement, the student will fail the course.

* Second Offence -- Student will be removed from the program.

UNEXCUSED ABSENCES AND TRUANCY
Compliance with state attendance statutes and regulations is the responsibility of the
parents. The following is LCHSA’s truancy policy and will be used to calculate a student’s total
unexcused absences.
* First unexcused absence — Failure to log-in to the online program AND failure to
complete required weekly teacher contacts for two (2) consecutive school weeks.
* Thereafter — Failure to log-in to the online program AND failure to complete required
weekly teacher contact for any one (1) school week counts as an unexcused absence.

If a student accumulates the initial 5 unexcused absences in six consecutive weeks, their
enrollment from LCHSA may be terminated

This same action will take place if a student accumulates 10 unexcused absences at any time
throughout the year. If a student is temporarily unable to attend LCHSA, the student’s teacher(s)
must be contacted ahead of time to arrange a plan for the student to stay on track with his/her
studies.

These truancy accountability measures will ONLY occur when a student is not engaged in
the school’s online academic program and has demonstrated a pattern of non-response to
teacher/school communications, including e-mail, phone calls and voice messages. Unexcused
absences and truancy issues can easily be avoided by logging into the online program each school
day and/or communicating with teachers every week.

STUDENT RESPONSIBILITIES AND DUTIES

A major goal of the La Center School District system is to provide learning experience
which will assist all students in developing necessary skills, competencies, and attitudes that are
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fundamental to an individual becoming a responsible, contributing citizen. In order to achieve this
mission, it shall be the responsibility and duty of each student:
1. To attend school regularly and actively pursue his/her course of study;
2. To comply with the rules and regulations of the school district;
3. To follow the lawful direction of the staff appointed by the District Board of Directors and
4. To submit to reasonable corrective action or punishment imposed by a school district and
its agent for violation(s) of rules.

STAFF AUTHORITY AND RESPONSIBILITIES

Each teacher or authorized staff member is empowered to hold pupils accountable for their
behavior on the way to and from school, while on or about school grounds, or at any school-
related activity. That accountability applies to the interference with, or disruption of, the dignity
and rights of other individual students, the student group as a whole, or the school staff as they
tulfill their responsibilities and duties. Accountability also applies to the conduct of a student, which
may bring discredit upon himself/herself, upon other members of the school, or upon the school
itself.

DISCIPLINARY ACTIONS AND DEFINITIONS

All students shall submit to the reasonable rules of the district. Refusal to comply with
written rules and regulations established for the governing of the school shall constitute sufficient
cause for discipline, suspension or expulsion Cottective action and/or punishment for misconduct
must reflect good faith and effort on the part of the staff.

For the purposes of the district’s policies relating to corrective action or punishment, the
following definitions will apply;

* Discipline: All forms of corrective and disciplinary actions employed by school personnel
and the Board of Directors to ensure that appropriate order and control for a conducive
learning environment is maintained.

* Referral: A formal written description of a violation which will be placed in the student’s
permanent file and a copy sent to the parents.

* Disciplinary Action: Informal talk, Warnings, Parent notification, parent conference,
Detention, Work assignment, Temporary removal from class, Saturday School, Step
program, In-school suspension, Restriction of attendance at extra-curricular activities
and/or School service.

* Removal from Class: Staff members may remove students from the classroom for a
period of time. Further disciplinary action may be taken.

* Detention: Assignment of a student to work detail, lunch break, or after school supervised
study period.

* Inloco parentis: In the position or place of a parent. School officials at times may act in
place of parents when necessary.

* In-School Suspension (ISS): May be used in lieu of certain short-term, out-of-school
suspensions. This is to be used at the discretion of the school administrators.

* Short-Term Suspension: Temporary removal of the student from attending school or
school activities. Suspension can last a maximum of 10 (ten) school days.

* Long-Term Suspension: Removal of the student from attending school or school
activities. Long-Term suspension can last a maximum of one (1) semester or 90 days.
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* Expulsion: Exclusion from school, or individual classes, for an indefinite period.

* Emergency Expulsion: A student may be excluded from school prior to a hearing
without other forms of corrective action if the principal reasonably believes the student is
an immediate and continuing danger to himself/herself, other students, staff, or
administrators, or is a substantial disruption to the educational process of the district.

® Zero Tolerance Policy: The Zero Tolerance Policy has been adopted by the La Center
School District to maintain a safe school environment for students, personnel and patrons.
Therefore, incidents which jeopardize the safety and welfare of individuals and/or the
educational process will be considered severe, and warrant “extraordinary means” allowed
by law. Examples of such incidents which will not be tolerated include: the possession or
transportation of weapons on school grounds, gang-related activity, and chemical substance
trafficking. Violations of the Zero Tolerance Policy will result in immediate long-term
suspension or expulsion.

REMOVAL FROM THE PROGRAM

Students may be removed from the program due to:

Failure to:
* Respond to teacher/administrator e-mails and phone calls
* Participate in scheduled parent/student/teacher conferences
* Meet required weekly direct personal contact time
®  Meet required instructional contact time
*  Submit requested work samples or assessments
* Participate in required assessments
* Communicate change of contact information
* Make satisfactory progress
* TFollow the Individual Education Plan (IEP)
* Follow the Written Student Learning Plan (WLSP) requirements

* Follow other program or district policies

Falsifying:
* Attendance and/or progress in the OLS

* Enrollment documents

Removal From
* A school-sponsored event due to disciplinary action

* Any on-line sessions due to disciplinary action

Parents who wish to withdraw their student from LCHSA must notify the teacher. It is the
parent’s responsibility to enroll in another educational program.
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Students who are voluntarily withdrawn or are withdrawn due to a lack of progress or

attendance may not be eligible to re-enroll during the current school year.

ITEMS NOT COVERED IN THIS HANDBOOK

This handbook outlines certain procedures and is not intended to be comprehensive. For

policies and procedures not covered comprehensively in this handbook, refer to the handbooks of
the La Center school district for the appropriate grade level and building:

La Center High School Student Handbook: http://www.lacenterschools.org/web-
content/Pages/High_School/HS%20Handbook%2014-2015.pdf

La Center Middle School Student Handbook: http://www.lacenterschools.org/web-
conent/Pages/MiddleSchool/MS%20handook%2014-2015.pdf

La Center Elementatry School Student Handbook: http://www.lacenterschoolsorg/web-
content/Pages/Elemenary_School/ES%20Handbook%2014-2015.pdf

Additional policies and procedures are in the La Center Home School Academy policy and

procedures manuals and in the La Center School Board policies and procedures. Anything not

covered in these documents will be handled at the discretion of school administrators.

La Center School Board Policies: http://www.lacenterschools.org/web-
content/Pages/School%20Board/Policies/ POLICIESintropage.html

SHORT-TERM SUSPENSION, SHORT-TERM SUSPENSION APPEALS PROCESS

LONG-TEM SUSPENSION OR EXPULSION AND THE APPEALS PROCESS

EMERENCY EXPULSION AND THE APPEAL PROCESS

READMISSION PRIOR TO TERMINATION OF A SUSPENSION OR EXPULSION

Are all found under La Center School District Board Policy 3241P.
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LEGAL NOTICES

CONFIDENTIALITY - FERPA

The Family Educational Rights and Privacy Act (FERPA) affords parents and eligible
students certain rights with respect to the student’s education records. The parent or eligible
student has a right to:

* Inspect and review the student’s education records;
* Seek to amend the student’s educational records;
* Consent to disclosures of personally identifiable information contained in the student’s

educational records, except to the extent that FERPA authorizes disclosure without consent
(See Releasing Information below); and

* File a complaint with the U.S. Department of Education concerning alleged failures by the
school to comply with the requirements of the act.

Parents wishing to review their children’s records should contact the school office.

RELEASING INFORMATION

La Center School District is permitted by state and federal law to disclose student
information without consent in the following cases:

* If a school official needs to review an education record to fulfill his or her professional
responsibility;

* If information is requested by another school district in which a student seeks or intends to
enroll; and

* If the information is directory information. Directory information includes data such as
student’s name, photograph (for use in public information), date and place of birth, address,
phone number, grade, dates of attendance, most recent previous school attended, diplomas
an awards received and participation in recognized activities and sports.

Although schools may release directory information without obtaining the prior consent of
parents, school officials use their discretion as to whether they release such information to third
parties.

Please note that under FERPA, parents have the right to request nondisclosures of any or
all of the above information.

PUPIL RIGHTS - PPRA

The Protection of Pupil Rights Amendment (PPRA) affords parents certain rights regarding
the conduct of surveys, collection and use of information for marketing purposes and certain
physical exams. These include the rights to:
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* Consent before students participate in a survey that concerns one or more of the protected
areas: political affiliations or beliefs; mental or psychological problems; sex behaviors or
attitudes; illegal, anti-social or self-incriminating behavior; legally recognized privileged
relationships; religious practices, affiliations or beliefs; and income, other than require by
law to determine program eligibility.

* Receive notice and an opportunity to opt a student out of any other protected information
survey; any non-emergency invasive physical exam or screening required as a condition of
attendance, except for those required under state law; and activities involving collection
disclosure, or use of personal information obtained from students for marketing.

* Inspect upon request and before administration or use any protected information surveys
of students; instruments used to collect personal information from students for any
marketing sales or distribution purposes; and instructional material used as part of the
educational curriculum.
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ACKNOWLEDGEMENTS

K-8 PARENT RESPONSIBILITIES

THROUGHOUT THE YEAR:
Report to LCHSA office any changes in telephone, e-mail or mailing address.
Report missing/damaged materials.
Set up teaching space and organize materials.
Participate in goal setting conferences and teacher and students.

DAILY:
Check e-mail messages from teacher and respond as needed.
Follow and complete the scheduled K12 lessons as shown in the Online Learning Schedule.
Score and record progress/assessment results.
Review K12 lessons for the next day and gather all necessary materials.
Ensure students master assessments to 80% or higher before proceeding to new lessons.

WEEKLY:
Review and prepare K12 lessons for the next week.
Note topic to discuss on next regularly scheduled meeting or conference call.
Ensure student satisfies direct personal contact with teacher on a weekly basis.

AS REQUIRED OR SCHEDULED:
Attend any conferences scheduled with the teacher or principal.
Collect and submit requested work samples.
Review Written Student Learning Plan goals with teacher.
Attend special education conferences and/or 504 placement meetings (if applicable).
Review and update student progress and established goals with teacher.
Complete parent surveys.
Attend training sessions and workshops.
Attend outings (optional).

END OF YEAR:
Gather returnable materials and bring them to classroom for check-in.
Review and discuss course placement with teacher for the following year.
Indicate registration status for the next school year as instructed via e-mail.
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K-8 PARENT/STUDENT ACKNOWLEDGEMENT OF EXPECTATIONS

* I understand that the LCHSA program is not an independent study program. I accept the
responsibility to supervise my student in using the K12 curriculum. I understand that I am
expected to become knowledgeable about the curriculum and the Online School (OLS).

* T accept the responsibility to participate actively in the lesson preparation, support, and
assessment of my student(s) using the K12 curriculum and the OLS.

* T understand that I will schedule the minimum hours of required attendance daily.

* T understand that all LCHSA K-8 students are required to have full-time adult supervision
and participation during instruction/learning in order to be enrolled in the program.

* T understand that my student(s) must have weekly direct personal contact with his/her
teacher via phone, e-mail, or face-to-face.

* I understand that full time enrollment includes complete participation in all mandated state
testing (MSP) on the required dates and at the assigned location. If I fail to comply with
this requirement, I may forfeit enrollment for the following school year.

* I understand that full time enrollment includes complete participation in all district/school
assessments.

* T understand I will have the guidance and support of a certificated teacher in implementing
the K12 program with my student(s).

* T understand that there are guidelines and policies regarding daily lesson completion and
recording of scheduled OLS lessons.

* T understand that progress is measured y “core lessons” in the OLS.

* I understand that my student(s) and I are required to participate in scheduled progress
conferences with our teacher(s) at least once per month. I understand that during these
conferences I am expected to have access to all materials and the computer. Scheduled
progress conferences are expected to occur from the primary location that instruction takes
place.

* T understand that I will be required to submit student work samples and assessment when
requested by my teacher.

* T understand that I must read and respond to all communications from the LCHSA teacher
within 24 hours.

* I understand that if my phone number, address, e-mail address, or emergency contacts
change that I will inform the LCHSA office within 24 hours.

* T understand that advancement in courses requires the semester assessments showing all
student work and calculations to be submitted to the teacher for review and that
advancement for each school year must take place prior to the cutoff date.
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HIGH SCHOOL PARENT RESPONSIBILITIES

THROUGHOUT THE YEAR:
Report to LCHSA office any changes in telephone, e-mail, or mailing address.
Report missing/damaged materials.
Set up an instructional space for my student to work in quietly.

DAILY:
Check e-mail messages from the teacher and respond as needed.
Supervise daily student progress through courses to ensure adequate work completion is
occurring at home.
Supervise student work and tests, to insure they are authentic evidences of their learning.

WEEKLY:
Review weekly progress report sent automatically by online system.
Ensure transportation is available for students to attend open learning lab times where
necessary, either via the bus or family.
Note topics to discuss on next regularly scheduled conference call.

AS REQUIRED OR SCHEDULED:
Attend any conferences scheduled with teacher or principal.
Review Written Student Learning Plan goals with teacher.
Attend special education conferences and/or 504 placement meetings (if applicable).
Review and update student progress and established goals with teacher.
Complete parent surveys.

END OF YEAR:
Gather returnable materials and bring them to the classroom for check-in.
Review and discuss course placement with your teacher for the following year.
Indicate registration status for the next school year as instructed via e-mail.

HIGH SCHOOL PARENT/STUDENT ACKNOWLEDGEMENT OF
EXPECTATIONS

* I understand that the LCHSA program is not an independent study program. I accept the
responsibility to supervise my student in using online curriculum.

* T understand that I will ensure my student does school work for the weekly minimum hours
required in the Written Student Learning Plan.

* T understand that my student must have weekly direct personal contact with his/her teacher
via phone, e-mail, or face-to-face.

* I understand that full time enrollment includes complete participation in all mandated state
testing (HSPE and EOC) on the required dates and at the assigned location. If I fail to
comply with this requirement, I may forfeit enrollment for the following school year.
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* I understand that I must read and respond to all communications from the LCHSA teacher
within 24 hours.

* I understand that if my phone number, address, e-mail address, or emergency contacts
change that I will I inform the LCHSA office within 24 hours.

La Center Home School Academy Handbook (rev. 05/2014) Page |27





La Center Home School Academy

Parent and Student Handbook Agreement

* I have read and understand LCHSA policy on testing and assignments.

* I have read the LCHSA Handbook and agree to follow LCHSA guidelines, policies, and
procedures.

* Revisions to the LCHSA Handbook may be made as necessary at the discretion of the
LCHSA staff. I will receive written notification of any such revisions.

* T understand that my student can earn a high school diploma from the La Center Home
School Academy and that it will NOT be a diploma from La Center High School.

Date:

Parent Name:

(Please print.)

Parent Signature:

Student Agreement

I agree to follow LCHSA rules and the instructions of my teacher(s). I will treat other LCHSA
students, office staff, teachers and guests with courtesy and respect.

Student Signature:

Student Signature:

Student Signature:

Student Signature:

La Center Home School Academy Handbook (rev. 05/2014) Page |28






La Center School District - Proposed Wages for 2014/15

JOB CLASSIFICATIONS Base Rate 850% Rate* 1year 3years S5years 10years 15years 20 years 25 years
FOOD SERVICE

Head Cook $15.08 $13.57 $1538 $1569 $16.00 $1632 $1665 $16.98 $17.32
Assistant Cook $13.86 $12.47 $14.14 $14.42 %1471 $15.00 $1530 $15.61 $15.92
Food Server $13.07 $11.76 $13.33 $13.60 $13.87 $14.15 $14.43 %1472 $15.01
Dishwasher $13.07 $11.76 $13.33 $13.60 $13.87 $14.15 $1443 3$14.72 $15.01
Cashier $13.91 $12.52 $14.12 $14.47 $14.76 $15.06 $15.36 $15.66 $15.98
FACILITY SUPPORT Average of Maint Tech & Grounds Tech SIRS Data
Maintenance/Grounds $18.01 $16.21 $18.37 $18.74 $19.11 $19.49 $19.88 $20.28 $20.6%
Custodian $16.41 $14.77 $16.74 $17.07 $17.41 $17.76 $18.12 3%18.48 $18.85
Tech Support Specialist (1 & Il $18.01 $16.21 $18.37 $1874 $19.11 $19.49 $19.88 $20.28 $20.69
OPERATIONS SUPPORT

ParaEd/Classroom Support/Aide # $13.14 $11.83 $13.40 $13.67 $i3.94 $14.22 $14.51 $14.80 $15.09
Playground Monitor $13.01 $11.71 $13.27 $13.54 $13.81 $14.08 $14.36 $14.65 3$14.94
Mail Delivery $13.14 $11.83 $13.40 $13.67 31394 3$14.22 $14.51 $14.80 $15.09
INSTRUCTURAL SUPPORT

Instructional Assistant $13.78 $12.40 $14.06 $14.34 $14.62 $14.92 $15.21 $1552 $15.83
K-8 MedialLibrary Technicians $14.28 $12.85 $14.57 $14.86 $15.15 $15.46 $15.77 $16.08 $16.40
HS Media/Library Technician $14.99 $1349 $15.29 $15.60 $15.91 $16.23 $16.55 $16.89 $17.22
College & Career Specialist $14.28 $12.85 3$14.57 $14.86 $15.15 $15.46 $15.77 $16.08 $16.40
SECRETARIAL

Head Secretary (HS, MS, EL} $16.27 $14.684 $16.60 $16.93 $17.27 $17.61 $17.96 $18.32 $18.69
Assistant Secretary ES/MS/HS $15.46 $13.81 $15.77 $16.08 $16.4C $16.73 $17.07 $17.41 $17.75
HS RegistrariTech Dept. Support $16.27 $1464 $16.60 $16.93 $17.27 $17.61 $17.96 $18.32 $18.69
General Office Aide $13.83 $12.45 $14.11 31439 $14.68 $14.97 $15.27 $I1557 $15.89
PRO-TECH ‘

FCRC Coordinator $18.01 $16.21 $18.37 $18.74 $19.11 $19.49 $19.88 $20.28 $20.69

* 80% rate is used for substitutes, probationary employees (first 60 days) and transition employees
# The employee must be NCLB Highly Qualified to earn this wage, otherwise use Playground Monitor wage.







La Center School District
Non-Represented Wages - 2014/15

JOB CLASSIFICATIONS Base Rate 90% Rate* 1year 3years 5years 10years 15years 20 years 25 years
FOOD SERVICE

Supervisor $18.84 $16.96 $19.22 $19.60 $19.99 $20.39 $20.80 $21.22 $21.64
FACILITY SUPPORT

Maintenance Supervisor $24.24 $21.82 $24.72 $25.22 $25.72 $26.24 $26.76 $27.30 $27.84
OPERATIONS SUPFORT

Personnel $19.95 $17.96 $20.35 $20.76 $21.17 $21.59 $22.03 $22.47 $22.92
Accounts Payable $19.95 $17.96 $20.35 $20.76 $21.17 $21.59 $22.03 $22.47 $22.92
Payroll $20.51 $18.46 $20.92 $21.34 $21.77 $22.20 $22.64 $23.10 $23.56
SPECIAL PROGRAMS

ASK Director $18.84 $16.96 $19.22 $19.60 $19.9% $20.39 32080 $21.22 $21.64
ASK Coordinator $16.01 $14.417 $16.33 $16.66 $16.99 3$17.33 $17.68 $18.03 $18.39
ASK Suh./Assistant $13.61 $12.25 $13.88 3$14.16 $14.44 $14.73 $15.03 $1533 $15.63
ASK Billing $16.01 $714.41 $16.33 3$16.66 $16.99 $17.33 $17.68 $18.03 $18.39
Community Ed. Director $16.27 $14.64 $16.60 $16.93 $17.27 $17.61 $17.96 $1832 $18.69
SECRETARIAL

Superintendent’s Assistant $21.42 $19.28 $21.85 $22.29 $22.73 $23.19 3$23.65 $24.12 3$24.60

District Receptionist $16.27 $14.64 $16.60 $16.93 $17.27 $17.61 $17.96 $18.32 $18.69






La Center School District - Administrator Salary Schedule - PROPOSED (2014-2015)

Associate Middle Director of Grades 6-12 Director for
Elementary Elementary School Extra-curricular| Associate | High School | Teaching and
YEARS EXP. Principal Principal Principal Learning Principal Principal Learning
DAYS 220 220 220 220 220 220 220
AF. 1.0000 1.1000 1.1200 N/A 1.0600 1.1800 1.0000
Base $78,435 $86,278 $87,847 $74,000 $83,141 $92,553 $78,435
1 Year $80,004 $88,004 $89,604 $75,480 $84,804 $94,404 $80,004
2 Years $81,604 $89,764 $91,396 $76,990 $86,500 $96,292 $81,604
3 Years $83,236 $91,559 $93,224 $78,529 $88,230 $98,218 $83,236
4 Years $84,900 $93,390 $95,088 $80,100 $89,994 $100,183 $84,900
5 Years $86,598 $95,258 $96,990 $81,702 $91,794 $102,186 $86,598
7 Years $88,330 $97,163 $98,930 $83,336 $93,630 $104,230 $88,330
9 Years $90,097 $99,107 $100,909 $85,003 $95,503 $106,314 $90,097
11 Years $91,899 $101,089 $102,927 $86,703 $97,413 $108,441 $91,899
13 Years $93,737 $103,111 $104,985 $88,437 $99,361 $110,610 $93,737
15 Years $95,612 $105,173 $107,085 $90,206 $101,348 $112,822 $95,612
HIGHEST TEACHER SALARY

$64,174







MEMORANDUM

DATE: May 27,2014
TO: Board of Directors
FROM: Mark Mansell

SUBJECT: Establishment of Revolving and Petty Cash Funds

In order to offer our patrons the ability to pay for purchases, fees and fines on-line,
itis required that we establish a “Merchant Account” with a balance of $1,000. In
addition, to facilitate the most efficient operation of the district it is necessary to
establish revolving and petty cash funds. Therefore, it is my recommendation that
we establish the revolving and petty cash funds for the 2014-2015 school year as
follows:

GENERAL FUND
District Revolving Fund $4,500
District Office Petty Cash $ 50
K-8 Cafeteria Change Fund $ 20
High School Cafeteria Change Fund $ 80
K-5 Office Petty Cash $ 50
District On-line Merchant Account $1,000
Total General Fund $5,700
ASB FUND
9-12 Revolving Fund $2,800
6-8 Revolving Fund $1,055
6-8 Petty Cash $ 15
K-5 Revolving Fund $1,000

Total ASB Fund $4,870






Monitoring Report - Executive Limitations Policy
EL-4, Business and Finance

BOARD POLICY EXPECTATION

With respect to execution of the budget and the actual, ongoing condition of the district’s
financial health, the Superintendent shall not cause or allow a material deviation from the
annual budget, cause or allow any fiscal condition that is inconsistent with achieving the
Board’s Ends, or places the long-term financial health of the district in jeopardy.

CERTIFICATION

I hereby present my monitoring report on Executive Limitations Policy EL-4 “Business
and Finance” in accordance with the monitoring schedule set forth in board policy. I
certify that the information contained in this report is true as of May 27", 2014.

Dr. Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

I interpret this expectation regarding business and finance to mean the Board believes the
district must be an excellent steward of the public’s funds, materials, facilities and
equipment. In general, the public provides a wide spectrum of resources to the district in
order to meet all local, state and federal requirements in support of the students we serve.
Using all resources wisely and consistently will increase the likelihood that a positive and
supportive learning culture will be developed for students and therefore maximize the
opportunity students will have to accomplish the expectations set forth in the Board’s
Ends Policies.

REPORT

There are nine specific areas described in this policy. The following will address each
specific area of EL-4 as best as possible. At the time of this report, I believe that the
district is in compliance with the Board’s expectations.

1. Fail to develop a budget that is targeted to achieve the Board’s Ends policies
and meets all Board Executive Limitations polices. IN COMPLIANCE
The Board has consistently been presented a budget that is student focused even
in challenging economic conditions. There are many examples that could serve as
reference points for this statement. In past years we have built budgets that
protect and even expanded student opportunities in all areas. This includes
advanced courses, technology enhancements, expanded learning opportunities
(four-day a week kindergarten, Hawks Landing, Home School Academy, music
and drama offerings, Phoenix Program, etc.) as well as many extra curricular
experiences at all levels.
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This upcoming year’s budget will continue these offerings for students to meet the
Board’s expectations as well as add even more. We will be adding more math
and technology learning experiences in the middle school, increasing summer
school choices and a brand new opportunity for high school age students who are
struggling with our new LINX program. All these opportunities and many more
are part of the new budget (currently in development) for the 2014/15 school year.

2. Expend more funds than anticipated to be received in the fiscal year unless
authorized by the Board through utilization of available reserves or unless
resources are made available through other legal means. IN COMPLIANCE
The track record over the past nine years relative to meeting or exceeding budget
expectations is very strong. As stated in #1 above, we have been able to expand
services to students at the same time maintain the solid fiscal position the district
is in. This has been accomplished by being consistent and proactive in
developing and following a student focused budget. In each of the past nine
years, our fiscal position, regardless of the economy or state/federal cutbacks, the
district’s fund balance has been maintained in a very stable condition.

3. Fail to ensure that adequate fiscal controls and procedures are in place to meet
appropriate financial safe guards and auditor requirements. IN
COMPLIANCE
This is another area where the district has done an excellent job over the years.
We just recently passed another state audit with flying colors. The district has
received clean audits for the past sixteen years. This is a very positive example of
having adequate fiscal controls and procedures in place to oversee the entrusted
funds provided to the district by patrons.

4. Fail to provide adequate and timely financial reports to the Board. IN
COMPLIANCE
The Board is provided regular financial reports on a monthly basis. In addition to
the normally provided documents, over my time as superintendent the Board has
been provided additional detailed financial information in the form of a cashflow
analysis. This analysis is provided from January of each fiscal year through
August when the new budget year is about to commence. This allows the Board
to see both current as well as anticipated expenditures. The cashflow also shows
the Board the ending fund balance prediction that can be compared to the budget
provided at the beginning of the fiscal year.

5. Fail to keep the Board informed of changes to the financial conditions that will
impact the budget. IN COMPLIANCE
There are many examples of keeping the Board informed about potential changes
to the financial conditions the district faced over the years. This is especially true
since 2008 when the economy had a sharp downturn. Over the past six years, the
upheaval in local, state and federal governments budgets and the financial
consequences that resulted has consistently put the district in very uncertain fiscal
situations. Throughout these years as the situation called for, the Board was well
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informed of the variables that existed and timely recommendations were provided
so informed decisions could be made.

6. Fail to maintain school facilities and adequately plan for future facility needs to
achieve the mission of the district. IN COMPLIANCE
We have worked hard to maintain the facilities the community entrusts us with.
Beyond our normal maintenance responsibilities, over the past years there have
been many projects initiated to preserve the life span of our facilities. This
includes roofing, siding and exterior painting of portables and permanent
facilities. This summer we will update and repair two more portables (one on the
K-8 campus and one on the HS campus). Additionally, we will be replacing the
carpeting within the 1993 classrooms in the high school. These and many more
are examples of maintaining our school facilities to the highest possible standards.

Furthermore, the district maintains a long-term facilities plan that looks into the
future in anticipation of student growth. Part of this plan includes expansion of
our athletic facilities at the high school, which this project is currently underway.
The district’s capital facilities plan is set to be updated by the end of next year as
the county begins their work to develop their new Growth Management Plan.

7. Fail to pursue alternative funding in pursuit of the district’s mission. IN
COMPLIANCE
The district has consistently sought and regularly found funding to support the
efforts of staff to achieve the district’s mission. Some examples of this is how the
athletic fields at the high school were funded with approximately $2.5 dollars in
cash, donations or in-kind contributions coming from non-school sources for
every $1 of direct expenditure of district funds.

Another example of this alternative funding goal is the completion of the new
KWRL transportation facility at the La Center junction. To complete this project
the district paid ¢20 on the dollar to be able to move all our buses off of the K-8
campus rather than paying for the entire project on our own. In both cases, the
district‘s share for these facilities did not require any new taxes to our voters.
This creative thinking has allowed the district to preserve it’s available bonding
capacity for the future new elementary school that is currently next on the facility
needs list.

Beyond facilities, we have worked with community partners, organizations and
grant providers to fund CISPUS, bicycle program, Jump Start Backpack program,
the new sound system and lighting for HS drama program and so much more. We
have been very fortunate to have such wonderful, caring and supportive
community members and partners that provide resources, time and expertise to
provide expanded opportunities for our students.
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8. Fail to allocate resources where needed to achieve the Board’s Ends policies
and meet the expectations of the Board’s Executive Limitation policies. IN
COMPLIANCE
Growing up in a family with three other siblings, I often heard the saying “fair
does not mean equal”. To me this means that allocating resources will most likely
be uneven because the expenditures are based on the specific needs that take the
highest priority. The anchors to measuring the unevenness in our efforts to
support the students we serve are the Board Ends and EL policies. We focus our
resources on those areas that will give the greatest return on investment for
student learning relative to the Ends policies.

Some students simply have a greater need for supports so they should receive a
relatively greater share of the available resources. A couple of examples of extra
expenditures to support those with the greatest needs include starting up the Home
School Academy, enhancements to our digital network, adoption and purchase of
math instructional materials and the maintenance of smaller class sizes across the
district. All these expenditures were initiated to get closer to meeting the district’s
mission. Therefore, I can say with confidence that the allocation of resources was
fair relative to the need to achieve the mission through providing equality of
opportunity for students.

9. Fail to take reasonable and prudent actions to secure and protect district assets.
IN COMPLIANCE
We continued this year to work diligently to protect and secure all district assets.
From building security to ensuring that the Board knows when assets need put
into surplus; from overseeing financial safeguards to receiving another clean
fiscal audit, there are many fine examples of responsible and appropriate
protection of district assets that gives me confidence I am in compliance with this
Board expectation.
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Policy Type: Executive Limitations

Business and Yinance EL-4

With respect to execution of the budget and the actual, ongoing condition of the district’s
financial health, the Superintendent shall not cause or allow a material deviation from the annual
budget, cause or allow any fiscal condition that is inconsistent with achieving the Board’s Ends,
or places the long-term financial health of the district in jeopardy.

Accordingly, the Superintendent may not:

1. Fail to develop a budget that is targeted to achieve the Board’s Ends policies and meets
all Board Executive Limitations polices.

2. Expend more funds than anticipated to be received in the fiscal year unless authorized
by the Board through utilization of available reserves or unless resources are made
available through other legal means.

3. Fail to ensure that adequate fiscal controls and procedures are in place to meet
appropriate financial safe guards and auditor requirements.

4, Fail to provide adequate and timely financial reports to the Board,

5. Fail to keep the Board informed of changes to the financial conditions that will impact
the budget.

0. Fail to maintain school facilities and adequately plan for future facility needs to achicve

the mission of the district.
7. Fail to pursue alternative funding in pursuit of the district’s mission,

8. Fail to allocate resources where needed to achieve the Board’s Ends policies and meet the
expectations of the Board’s Executive Limitation policies.

0. Fail to take reasonable and prudent actions to secure and protect district assets.

Adopted: TBD
Monitoring Method: Infernal Report and External Report
Monitoring Frequency: Annually in May







Policy Type: board/Superintendent Relations

Board/Superintendent Connections B/SR-1

The Board’s sole connection to the operational organization is the Superintendent. Members will
refer inform te the Superintendent or his/her designated representative of any compliments,
complaints or criticisms about operational issues that are received so that issues and trends can
be addressed and tracked.

Adopted: November 28”', 2006; Revised TBD
Monitoring Method: Board Self Assessment
Monitoring Frequency: Annually in December






Policy Type: Board/Superintendent Relations

Monitoring Superintendent Performance B/SR-5

The Superintendent’s job performance will be monitored systematically and rigorously against
the two Superintendent job expectations: organizational accomplishment of the Board’s Ends
policies, and organizational operation within the boundaries established in the Board’s Executive
Limitations policies.

Accordingly:

1.

Monitoring determines the degree to which Board policies are being met. Information
that does not contribute directly to this purpose is not considered monitoring data.

The Board will acquire monitoring data on Ends and Executive Limitations policies by

one or more of three methods:

a. By internal report, in which the Superintendent discloses and certifies compliance
information to the Board.

b. By external report, in which an external, disinterested third party selected by the
Board assesses compliance with Board policies.

c. By direct Board inspection, in which the Board assesses compliance with the
appropriate policy criteria.

In every case, the standard for compliance shall be whether the Superintendent has
reasonably interpreted the Board policy being monitored. The Board will make the final
decision as to whether a Superintendent interpretation is reasonable. At the meeting the
monitoring report is presented, the board will either accept the report as written or table it
for discussion at the next board workshop. When approved, the chair is authorized to
sign the appropriate response document (B/SR-5 ENDS or B/SR5 MEANS) signifying
the monitoring report meets the expectations of the board or that corrective action by the
superintendent must be taken to meet board expectations.

All policies which instructs the Superintendent will be monitored on schedule according
to a frequency and by a method chosen by the Board. The Board may monitor any policy
at any time by any method, but ordinarily will depend upon the following schedule and
method:

Ends Policies Method Frequency
E-1 District Mission Internal Report October
E-2 Academic Achievement Internal Report October
E-3 Personal Skill Development Internal Report October
E-4 Social Skill Development Internal Report October
Executive Limitations Policies Method Frequency
EL-1 Board Relations Internal Report January
EL-2 Community Relations Internal Report April

EL-3 Staff Relations Internal Report August
EL-4 Business and Finance Internal Report May

EL-5 Educational Leadership Internal Report & November

Direct Inspection





Policy Type: Board/Superintendent Relationship

Monitoring Superintendent Performance B/SR-5 Cont.
Executive Limitations Policies Cont. Methods Frequency
EL-6 Staff Evaluations Internal Report June
EL-7 District/School Improvement Plans Internal Report September
Direct Inspection
EL-8 Student Safety, Attendance, Conduct Internal Report February
and Discipline
EL-9 Student, Parent and Staff Feedback Internal Report March

Direct Inspection

5. In conjunction with the Ends policies and Executive Limitations policies monitoring
reports, the Board will use the eleven (11) criterions as part of the superintendent
evaluation rubric using the following schedule:

Evaluation Rubric Frequency
Criterion-1 Board Relations January
Criterion-2 Community Relations April
Criterion-3 Staff Relations August
Criterion-4 Business and Finance May
Criterion-5 Educational Leadership November
Criterion-6 Staff Evaluations June
Criterion-7 District/School Improvement Plans September
Criterion-8 Student Safety, Attendance, Conduct and Discipline February
Criterion-9 Student, Parent and Staff Feedback March
Criterion-10 Student Growth and Achievement October
Criterion-11 Personal Qualities July

6. Each January the Board will conduct a formal evaluation of the Superintendent. The

evaluation will be based upon data generated during the year in monitoring reports as
well as the eleven criteria that are included in the superintendent evaluation rubric. A
written evaluation document will be prepared, compiling the results from each Board
member to produce an overall evaluation rating. The Superintendent will review the
document with the Board in executive session. The report will be signed by both the
Superintendent and the Board Chairperson. The final evaluation document will consist of:

a. All eleven criterion rubric rating sheets with the individual Board members
ratings shown as an overall framework.

b. For any rating above or below proficient, specific evidences from monitoring
reports and/or direct inspections will be included.

c. And include an improvement plan if less then proficient rating is used that

addresses the policy implications stemming from insufficient progress toward
meeting the Ends, or failure to operate within the boundaries of the Executive
Limitations policies.
Nothing in this policy will be construed to imply in any manner the establishment of any
personal rights not explicitly established by statute, Board policy, or contract. All
employment decisions regarding the Superintendent remain within the sole and
continuing discretion of the Board.

Adopted: TBD
Monitoring Method: Board Self Assessment
Monitoring Frequency: Annually in December






Policy Type: Board/Superintendent Relations

Annual Summative Evaluation of the Superintendent B/SR 6
The Board’s Policy B/SR-6 provides:

As part of the ongoing monitoring process, each month (except December) as per Board policy
B/SR-5, Board members will provide to the Board chairperson the required evaluation rubric
document on the corresponding superintendent evaluation criterion no later then five (5) calendar
days from the date the monitoring report is due to the Board. The Board chairperson shall then
provide to the superintendent copies of all submitted reviews within five (5) calendar days in
order to provide timely feedback so any necessary changes in superintendent performance can be
made. If discussion is needed regarding superintendent performance, it shall be done in
executive session at the soonest available opportunity.

Annually during the month of January, the Board will produce a formal summative evaluation
report on overall superintendent performance using the individual criterion reviews that were
provided throughout the year. The summative evaluation write-up will be based upon the
accumulated data derived from monitoring reports on the Board’s Ends and Executive
Limitations policies during the previous calendar year along with the average of the individual
criterion reviews provided throughout the year. However, the Board retains the right to make
adjustments to all previous monthly assessments if additional information is made available.

The Board chair using the entire superintendent evaluation rubric document will prepare a
summative written evaluation document that will serve as the official evaluation of
superintendent performance. The superintendent and Board shall review this final summative
evaluation document in executive session. Additionally, the Board and superintendent will have
an informal end of school year review in June as a mid-year check in, but no summative write-up
is required.

The purpose of the formal annual evaluation (and end of year review) of the superintendent is to
summarize actions previously taken by the Board as it monitored Ends and Executive
Limitations policies throughout the previous twelve months. This evaluation write-up is to
provide a systematic review of the superintendent’s performance over time as part of an on-going
monitoring process relative to organizational performance and consequently the superintendent’s
performance. Nothing in this policy prevents the Board from not extending the superintendent’s
contract or terminating with cause. It is fully understood that the superintendent serves at the
will of the Board.

Adopted: TBD
Monitoring Method: Board Self Assessment
Monitoring Frequency: Semi-Annually in January and June






La Center School District
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" Policy Type: Executive Limitations

Board Relations EL-1

With respect to maintaining a professional and responsible relationship with the Board, the
Superintendent shall not fail to provide the Board with adequate and timely information and
counsel so the Board can appropriately be knowledgeable in fulfilling their responsibilities. In
order to meet this expectation without interruption, the Superintendent shall not fail to create an
emergency as a backup in the event of sudden and unexpected loss of his/her services.

Accordingly, the Superintendent may not:

1. Fail to advise/report to the Board in a timely manner monitoring reports, changes in
financial conditions, relevant trends, facts, information, and legal proceedings,
anticipated significant media coverage, and changes in assumptions upon which Boatd
policy has been established.

2. Fail to provide quality and adequately sufficient Board materials in advance of all regular
and/or special Board meetings/workshops.

3. Fail to provide for the Board as many staff and external points of view and opinions as
needed for fully informed Board decisions.

4. Fail to work with the Board as a whole except when:
a. Fulfilling individual requests for information as long as such requests do not
require a material amount of staff time or resources or are not disruptive.
b. Working with officers or committees duly charged by the Board.
c. Communicating with the Chair.
5. Fail to supply for the consent agenda all items delegated to the Superintendent that are

required by law or contract to be Board-approved, along with supporting data necessary
to keep the Board informed.

0. Fail to provide notification to the Board when a staff member is placed on a formal
plan of improvement for poor performance of their duties.

7. Fail to protect the Board in the event of sudden and unexpected loss of Superintendent
services by providing at least one other executive staff member that is familiar with
Board and Superintendent issues/processes and is capable of assuming Superintendent
responsibilities on an emergency basis.

Adopted: TBD
Monitoring Method: Internal Report and Direct Inspection
Monitoring Frequency: Annually in January





nformed. Board

|members may be

urprised as issues

Keeps some members
informed, others not or
lkeeps the board
informed but
information is selective.

TR :
Keeps all board
members thoroughly
informed through
regular and timely
communications.

In addition to proficient,
information is provided
proactively in advance
before critical issues arise.

Meeting materials are
incomplete, and don’t
include any background
information or historical
perspective.

Materials are provided
consistently and in a
quality and timely
manner,

Meeting materials are
complete and
comprehensive including
appropriate background
information and analysis.

Access to the Board
occurs only through
traditional meetings.

Regular efforts are made
to provide multiple
points of view being
shared with the Board.

In addition to proficient, a
clear plan for reaching out
to stakeholders for
perspectives is
implemented.

Board questions are
regularly answered.
Timeliness is poor or
inconsistencies in
communications occur.

Board questions are
addressed with adequate
follow-up with
individual members as
needed.

Board questions are
answered thoroughly with
communication to all
members to ensure
understanding.

Board meetings are
norganized and often
re excessively lengthy.

Board meetings are
somewhat organized, but
agenda changes occur
regularly.

Board meetings are
organized well and
rarely tequire last
minute changes to the
agenda.

In addition to proficient,
Board meetings
consistently are learning
opportunities for Board
members.

The Beard is not kept
nformed when
ersonnel are placed on
formal plan of
mprovement.

Board members are
sometimes informed
when personnel are
placed on a formal plan
of improvement.

The Board is
consistently kept
informed when
personnel are placed on
a formal plan of
improvement for poor
performance.

The Board is regularly
informed well in advance
of when an employee is
placed on a formal plan of
improvement.

No superintendent

|succession plan exists.

A base plan is in place
but there is no action
taken to ensure its
sUCCess.

A plan is in place and
there are some actions
taken to help prepare
those charged to
implement it

In addition to proficient,
regular and intentional
efforts are taken to ensure
its effectiveness.

Possible Points:

28

Category Score:






Policy Type: Executive Limitations

Community Relations EL-2

With respect to interactions with the community (parents, students, and the general
public), the Superintendent shall not fail to ensure that all stakeholders are treated with
respect and dignity at the district level, within each school and classroom.

Accordingly, the Superintendent may not:

1.

2.

Fail to build upon the positive image of the district.

Fail to take reasonable steps to communicate with stakeholders through regular
communications (e.g. newsletters, website, email, etc.).

Fail to appropriately involve stakeholders in an advisory capacity in important
issues which impact them directly; nor fail to provide to district advisory groups,
such as those formed for curriculum, facilities, and levy/bond matters, a formal
charter document advising each such group of its purpose, organization and
functions.

Fail to build positive relationships with the media as an important conduit of
communication with the public.

Fail to build positive relationships with community businesses, service and
community groups and other community groups involved in building a positive
school community.

Fail to be visible and approachable as the CEO of the school district.

Fail to prepare annual school and district progress reports to the public which

include the following items:

a. Student achievement data and graduation rates, disaggregated by gender,
and other categories, indicating student progress toward accomplishing the
Board’s Ends policies.

b. Information about school and district strategies intended to address
achievement problems and to accomplish the Board’s Ends policies.
C. Revenues, expenditures, and costs of major programs and elements of

district and school operations.

Adaopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in April






| Actions often have a
egative impact on the
ddistrict's image.

Represents the district
but doesn’t actively
promote the district.

Projects a positive image of
the district as expected.
Doesn’t aggressively promote
and endorse district activities.

Projects a positive image at all
times, whether during the
school day ot after hours. Ts a
cheerleader for the district.

Isn’t readily available
Ifor parents,
tgovernmental and civic
faroups, Avoids direct
Jjcommunication unless
absolutely necessary.

Is available for parents,
governmental and civic
groups, providing them
with information, but

doesn’t seek their input.

Actively seeks two-way
communication with parents,
governmental and civie
groups.

Actively seeks multi-faceted
communications and works to
provide alternative means of
contact.

Isn’t open to
ifeedback/suggestions
|and/or openly avoids
any input.

Accepls
feedback/suggestions,
but doesn’t seek it.

Readily acoepts community
input, seeks direction and is
responsive to input and
suggestions,

Actively seeks community
inpuf, creates methods for
external groups to
communicate with the school.

¢ antagonistic with the
media. Only

|communicates with the
media when necessary.

Isn’t proactive with the
media,, but is
cooperative most of the
time.

Promotes positive relations
and provides the media with
district event information.

Tnvites the media to school
functions and includes the
media in event planning and
preparation,

‘| Doesn’t seek or have
|relations with businesses
or community groups.

Responds to requests
from the businesses or
community groups, but
doesn’t seck to
establish a collzberative
relationship,

Has some relationships with
business and community
leaders. Invites them to
atiend school functions.

Seeks and builds collaborative
relations with businesses and
community group in support
of the district's mission.

Isn’t visible at events, Is
Honty available through
Jappointments in the
loffice.

Is visible, at a distance,
Attends some events,

Altends and is visible at
school events. Regularly visits
with stakeholders at district
events,

Is visible and approachable by
members of the community.
Attends many school events,

| The annual report not
rovided or is minimal
lin scope, isn’t
|completely accurate or
|disseminated.

The annual report meets
state tequirements and
is available by request.

The annual report meets state
requirements and is properly
disseminated.

In addition to proficient, the
annual repott positively builds
upen the district's image.

Possible Points:

0

Category Score:






Policy Type: Executive Limitations

Staff Relationships EL-3
With respect to interactions with interactions with district staff, the Superintendent shall
not fail to ensure an organized, mission focused and empowering culture exists for all

employees in the service of students.

Accordingly, the Superintendent may not:

1. Fail in having a long-term plan for the district that has gained the support of all
stakeholders and is approved by the Board.

2. Fail to provide positive, mission focused professional development opportunities
for all staff.

3. Fail to treat staff with respect, dignity and concern for their well-being.

4, Fail to handle personnel matters in a fair, appropriate and impartial manner.

5. Fail to appropriately and effectively delegate decision making to the appropriate
level in a manner that empowers distributed decision-making.

6. Fail to recognize the good work that staff achieves on behalf of students.
7. Fail to recruit the best staff possible to achieve the mission of the district.
8. Fail to effectively manage employee union negotiations with minimal impact on

district services to students.

9. Fail to implement a process for calendar development that allows stakeholder
input.

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency; Annunally in August






A
Selects specific people to
provide input for
congsideration of goals
and problem solving,

Involves all staffina
sirategic planning
process.

Seeks input from all
stakeholders in the
community.

Staff development isn’t
utilized, Staff members
are responsible for their
own improvement.

Staff development is
applied to all stafl as
required by the contract,

Staff development is
provided consistently
and of good quality.

Staff development
programs are targeted
toward achievement of
the district mission.

Has little regard for the
overall welfare of the

Concern for staff is of a
professional nature; not
high priority.

Demonstrates a genuine
concern for welfare of
staff.

Exhibits a sincere and
genuine concern for the
staff. Works to improve
working conditions.

Iiiconsistently handles
personnel matters.
Personnel issues regularly
reach the Board level.

Handles personnel
matters with fairness,
discretion and
impartiality.

Is proactive with
personnel matters.
Personnel policies are
routinely discussed and
promoted.

Doesn’t delegate duties,
Maintains personal
conirol aver all district

Delegates duties as staff
members request
additional
responsibilities.

Delegates responsibility
to staff within their job
descriptions/duties and
then supports their
decisions.

Actively creates
opportunities for staff to
achieve professional
growth within their
interests and abilities.

Doesn’t recognize staff
for contributions to the
district’s operation.

Provides general
recognition to the staff as
& whole for their
contributions toward
district goals.

Recognizes staff for their
conlributions toward
district goals. Conveys
personal thank-you.

Has an active program to
recognize staff for
contributions.
Recognizes stalf publicly
as appropriate.

Docsn’t use an
application process and
hires from personal

Accepls whaiever
applications may be
received and selects from
the pool of applicants.

Seeks applicants through
a posting and selection
process.

Actively recruits the best
staff available and
encourages their
application to the
district.

s antagonistic toward
union leadership,
doesn’t work to improve
relations.

Accepts that collective
bargaining is a necessary
and difficult process.
Works to make the best of
it.

Is proactive in sharing
information and
purposely avoids
conflict.

Actively seeks to
improve the bargaining
experience through
mutual training, trust and
sharing of information.

No formal process used
and/or calendar is in
regular need of

Process is used, but has
liniited stakeholder input.

Calendar has stakeholder
input, but is proposed
one year at a time.

Calendar has stakeholder
input and is proposed
two ycars al a time,

Possible Points:

Category Score:






Policy Type: Executive Limitations

Business and Finance EL-4

With respect to execution of the budget and the actual, ongoing condition of the district’s
financial health, the Superintendent shall not cause or allow a material deviation from the annual
budget, cause or allow any fiscal condition that is inconsistent with achieving the Board’s Ends,
or places the long-term financial health of the district in jeopardy.

Accordingly, the Superintendent may not:

1.

Fail to develop a budget that is targeted to achieve the Board’s Ends policies and meets
all Board Executive Limitations polices.

Expend more funds than anticipated to be received in the fiscal year unless authorized
by the Board through utilization of available reserves or unless resources are made
available through other legal means.

Fail to ensure that adequate fiscal controls and procedures are in place to meet
appropriate financial safe guards and auditor requirements.

Fail to provide adequate and timely financial reports to the Board.

Fail to keep the Board informed of changes to the financial conditions that will impact
the budget.

Fail to maintain school facilities and adequately plan for future facility needs to achieve
the mission of the district.

Fail to pursue alternative funding in pursuit of the district’s mission.

Fail to allocate resources where needed to achieve the Board’s Ends policies and meet the
expeclations of the Board’s Executive Limitation policies.

Fail to take reasonable and prudent actions to secure and protect district assets.

Adopted: TRD
Monitoring Method: Internal Report and External Report
Monitoring Frequency: Annually in May






| Superintendent isn’t current

n budget infermation,
efers to business.manager,

Participates in budget
meetings. Budget is
based on infortmation
known at beginning of
the year,

Budget
recommendations on
time and balanced. As
conditions require the
budget is revised.

Budget recommendations are
proactive, timely and
targeted toward meeting the
Board's Ends Policies,

ignificant errors oceur in
iscal management that

dresult in a failure to achieve

ndget expectations.

Budget and expenditures
are not consistent.
Budget extensions for
foreseeable needs are
required.

Budget is followed
throughout the year.
Meets overall budget
goals for the year,

Beyond requirements of
proficiency, budget execution
is proactive. The district's
fiscal position is
strengthened as a result,

iscal audit has revealed
reas that are in need of
ignificant improvement.
inancial accounts aren’t in

Y order.

Fiscal audit is expected
to reveal some
discrepancies.
Reasonable oversight
procedures are hot
followed,

Procedures are in place
and followed. Audit
results are mostly
positive,

Strong fiscal controls are in
place, Procedures are
followed with good audit
results.

| Doesn’t report financial

nformation fo the board

|except with the fiscal audit.

Reports the status of
financial accounts as
requested by the board.

Regularly (monthiy)
reports to the board
concerning the budget
and financial status.

Constant flow of budgetary/
financial information
provided with discussion of
the ramifications of any
changes.

oesn’t keep the board

{informed concerning
|changing funding issues.

Answers board questions
regarding status of the
budget, Defers impact
questions to business
manager.

Regularly (monthly at
most) provides a
funding report,

Constantly keeps Board
informed about funding
(local, state, federal) and
potential impact on district’s
budget.

Maintenance is only
| performed when abselutely

Facility necds are
addressed on an as-
needed basis, The tight
budget doesn’t allow for
preventative
maintenance.

A facilities management
plan is in place that
includes the current
status of the buildings
and possible future
needs.

A long-term facility
management plan is in place
with a strong vision for the
future needs of students and
the community.

oesn’t seek any form of

| funding outside of

aditional state and federal
unding.

Welcomes gifts and
donations to the budget,

Sccks alternative
funding to supplement
the district’s existing
budget.

Ias a plan and strategy to
generate alternative funding
for district programs.

esources are allocated to

hose who spealk up first.

erception is that some
uildings/grades receive

special treatment.

Aside from the basics,
resources are aliocated to
those who specifically
request something.
Equitable distribution
isn’t a factor,

Resources are
distributed fairly and
equitably among the
buildings and programs.

Resources are distributed
fairly and equitably among
the buildingsfprograms to
support the mission of the
district.

District Assets are regularly

sed inappropriately or
xposed lo unnecessary

|risks.

District assets arc
sometimes put at risk or
used inappropriately,
There is not consistent
effort to protect district
assets.

Positive actions
consistently ocour o
oversee and safeguard
district assets.

There is a strong record of
stewardship of all district
assets. There are many
examples of wise use of
disirict assets to meet the
Board's Ends Policies.

Possible Points:

36

Category Score: 0






Policy Type: Executive Limitations

Educational Leadership EL-S

The Superintendent shall not fail to provide educational leadership for district staff required to
achieve the Board’s Ends Policies.

Accordingly, the Superintendent may not:

1.

2.

Fail to project a strong image of instructional leadership to all stakeholders.

Fail to communicate an optimistic vision for the mission and the work of the district and
public education.

Fail to possess and use up-to-date educational knowledge in the course of their work.

Fail to maintain and enhance his/her own educational knowledge through continuous
learning.

Fail to maintain and consistently communicate that student achievement is the focus of
district staff efforts.

Fail to research and utilize the best and most effective instructional practices as the
foundation of their work as the top educational leader.

Fail to respond to the changing needs of students/parents in a positive and proactive
manner.

Fail to ensure that a high quality curriculum is in place at all levels and that staff
effectively use approved instructional materials to meet district, state and national
standards that are approved by the Board.

Fail to provide appropriate professional development necessary for staff to use the
approved instructional materials.

Adopted: TBD
Monitoring Methed: Internal Report and Direct Inspection
Monitoring Frequeney: Annually in November






Isn’t the leader, e not
take ultimate
responsibility or action
for organizational
failures.

May take responsibility
for negative results, but
Tails to take action to
correct organization
failures,

Is seen as the leader and
speaks for the district
when necessary.

Projects strong leadership
image. Welcomes challenges
that are part of being the
leader.

Is consistently not
optimistic about the
future of the district
and/or education.

Optimistic
Leadership

Is a positive person, but
fails to communicate a
positive vision for the
future of the disirict.

Is optimistic about the
district's future. Regularly
communicates a positive
vision as the CEO.

Serves as a champion for
education in the community
and consistently
communicates a positive
vigion for the district.

Is unaware of current
issues and can’t convey
H essential information,

Isn’t completely
knowledgeable
regarding current issues,
Relies on others for

Is a competent manager
and understands the issues
that face the district,

Demonstrates knowledge
and comfort with current
issues; easily communicates
w/ others.

Professional
Learning

management of the

| district and maintaining
day-to-day operations.
Student achievement
isn’t the priority.

Ends policies is a
concern, but budget,
personnel and extra-
curticular decisions are
the priority.

Ends policies is important,
and is reflected in most
district publications and
personnel evaluations.

information/data,
3 f H

Tsn’t current with Fulfills the professional

. . development goals, Eagerly secks to learn and
required professional Only completes the . .

) , Attends professional improve upon persotal and

development minimal requirements. . e

. conferences when professional ahilities.
requirements. K

appropriate.
Beyond the requirements of
Minimal focus on Achieving the Board's . i ere ar
& Achieving the Board's proficiency, there ar ample .

evidences of an
organizational focus on
students in alf arcas
including mission, budgets,
communications and overall
decision making

Is unawarc of what best
Spractices are. Isn’t

fl current with modern

% learning research.

May be aware of
modern research and
best practices, but
implementation isn't a
priority.

Is aware of best practices
and promotes others to use
research findings to
improve student learning.

Constantly seeks awareness
(reading, etc.) of best
practices and frequently
models these practices.

Tsn’t concerned with
changing needs of
students/parents, District
opetation reflects, “this
s what we’ve always

Responds to student and
parent needs as they
may be presented
(listens). Doesn’t seck
to implement changes.

Responds to student and
parent needs as determined
{passive). Uses district
resources as available.

Seelcs first to understand
{proactive) smdent and
parent needs and then
responds to mect them,

priority. Isn’t engaged in
dcurriculum assessment,

Allows teachers to
define their own
curriculum, There’s

Emphasizes adapting the
curriculum to state
requirements, but relies on

Supervises the development
of a modern curriculum
that’s aligned with state and

to improve individual
4 skills. Participation is

aligned with the
curricuium, but isn’t
monitored to ensure
appropriateness.

design or , . ilding prineipals t . .

& . little or no coordination. building p . palsto national requirements,
mplementation. ensure compliance.
PD activities aren’t used |PD is presumed to be  |Relies on building Ensurcs PD is provided that

principals to monitor and
approve PD activitics,
aligned with the
curriculum,

is consistent with adopted
curriculum to ensure stafl
skills are aligned with
curriculum needs.

Possible Points:

Category Score:

T 1
AR i
% B AT






Policy Type: Executive Limitations

Staff Evaluations EL-6

With respect to evaluation of employees, the Superintendent shall not cause or allow an
evaluation system that does not measure employee performance in terms of achieving the
Board’s Ends policies and complying with the Board’s Executive Limitations policies.

Accordingly, the Superintendent may not:

1. Fail to develop and administer an evaluation system that is designed to:

a.

Improve instruction.

b. Measure professional growth, development, and performance.
c. Document unsatisfactory performance as well as distinguished
performance.
d. Assure that scheduled instructional time is used to students’ maximum
advantage.
2. Fail to implement supervisory procedures for evaluators that ensure an accurate

and complete evaluation of each certified and classified employee.

Adopted: TBD

Monitoring Method: Internal Report
Monitoring Frequency: Annually in June






The evaluation
process doesn’t
comply with state
law.

meets most of the staie
requirements and/or
inconsistent use of
process by
administrators.

A

The evaluation process
complies with state

requirements. Application of

process occurs most of the
time,

The evaluation process
not only meets state law,
but is an integral patt of
meeting the board's Ends

Not all evaluations
are completed as
required.

Evaluations are
completed, but not all
comply with the state
statutes and/or
collective bargaining

agreements.

Evaluations are complete and
all comply with state statutes

and collective bargaining
agreements.

Beyond mesting the
requirements for a
proficient rating, all
evaluations are highly
focused on meeting the
district mission,

Possible Points:

Category Score; 0






Policy Type: Executive Limitations

District/School Improvement Plans EL-7

The Superintendent shall not fail to produce an annual written District/School Imptovement
Plans (D/SIP) that articulate the strategies, expected outcomes and responsible personnel that are
being initiated and monitored for achieving the mission of the district.

Accordingly, the Superintendent may not:

1. Fail to develop and disseminate a formal written plan showing the strategies

2. Fail to adequately monitor progress toward achievement of the district’s mission.

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in September






D/SIPs have not been
created or out of date,

The district and individual

schools each have their
own plans for
improvement, but there’s
no coordination of focus
Or resources.

D/SIPs exist and are
generally targeted on the
same areas of need ina
systemic effort.

[ District and school pls

ate well aligned and reflect
student academic needs and
the resources necessary to
address them. D/SIPs are
focused on the mission of
the district.

No evidence of progress
telated to the D/STP is
measured.

Each building may show
some student achievemen
gains, but without
coordination among
buildings, no district
improvement can be
measured.

There is evidence that
individual building SIPs
ate related to the
coordinated district-wide
plan, District impovement
can be measured.

t

Each building’s SIP is an
integral part of the district's
plan. The areas of
identified need are being
successfully addressed as
evidenced by significant
student achievement.

Possible Points

: 8

Category Score:

0






Policy Type: Executive Limitations

Student Safety, Attendance, Conduct and Discipline EL-8

The Superintendent shall not fail to establish a school environment that is safe, civil, supportive,
conducive to effective teaching and learning, and free from unnecessary disruption.

Accordingly, the Superintendent may not:

1. Fail to have in place comprehensive school safety plans and hold regularly scheduled
safety drills and trainings to prepare for anticipated situations.

2. Fail to develop an age-appropriate student attendance plan and regularly monitor
attendance patterns in order to maintain high student attendance rates.

3. Fail to adopt an age-appropriate, written, student conduct and discipline code that
complies with state and federal laws, nor fail to:

a. Consult with staff, students, and the community in developing the code.

b. Establish procedures to prohibit the use of drugs, alcohol, or tobacco products on
school property, at school-sponsored events, and on school buses.

c. Establish procedures to prohibit the presence of firearms or other dangerous
weapons on school property, at school-sponsored events, and on school buses.

d. Establish an appropriate dress code that is enforced.

e. Establish procedures to afford students, parents, and school personnel equitable
treatment and due process with regard to student conduct and discipline issues.

f. Establish procedures for student interrogations, searches, and arrests.

g. Establish procedures for written appeal to the Board from a decision to expel,
suspend, or deny admission to a student.

h. Distribute the conduct and discipline code to each student.

i. Distribute to each student copies of any significant changes in the code, to include
changes at the school level.

4, Fail to ensure that the code is enforced, nor fail to:

a. Take appropriate measures to eliminate student behavior that is deemed to be
habitually disruptive of school operations or the learning process.

b. Identify students at risk of failure due to their conduct, and to provide for support
services which may help them avoid such failure.

C. Discipline a special education student in accordance with the student’s IEP.

d. Ensure that appropriate disciplinary information is communicated to staff

Adopted: TBD

members who have direct contact with the student being disciplined.

Monitoring Method: Internal Report
Monitoring Frequency: Annually in February






No written student
safety plans are
developed and/or
serious breakdowns in
safety readiness occurs.

Current student safety plans are
inadequate, limited safety drills
occur and/or breakdowns in
safety readiness are common.

Adequate student safety
plans are in place, safety
readiness drills regularly
occur and safety incidences
are handled appropriately.

In addition to the expectation of
proficiency, district forms strong
partnerships with emegency
personnel (Police, Fire, otc.) and
include them in driils, planning
and reviews.

Attendance isn’t being
addressed ag a policy
issue, Attendance rates
are declining.

Attendance isn’t an area of
focus; and therefore, student
attendance is a matter left to
itself,

Attendance is an area of
focus, There are specific
plans in place to identify
chronic altendance problems
and commit resources to
have the students attend
school, Attendance rates are
increasing.

Attendance is a strong focus.
Individual student attendance
problems are addressed to
improve attendance. Aitendance
rales are being maintained at a
high level.

Negative student
conduct i8 a consistent
issue in the community.
Therg is no clear or
consistent effort to
address poor student
conduct,

Student conduct is often a
concern and minimal effort is
oceurting o correct poot student
conduct,

Appropriate student conduct
is continual area of focus.
Student conduet is
monitored and specific
strategies are in place to
promote and teach positive
student conduet.

In addition to the requircments
of a proficient rating,
appropriate student conduet is
part of the culture within the
student body.

Student discipline is a
congistent issue within
the schools. There is no
clear or consistent effort
{to address the frequent
discipline issucs.

Student discipline regularly
consumes a significant amount
of administrators time and
energy. Only minimal effort is
ocourring to establish effective
discipline within the schools,

Student discipline is a
minimal issue in the
schools. Clear expectations
and appropriate
consequences are in place
which are consistently
enforced.

In addition to the requitements
ol a proficient rating, positive
and proactive actions are taken
that minimizes the need for
significant discipline actions.

Possible Points:

16

Category Score:






Policy Type: Executive Limitations

Student, Parent and Staff Feedback EL-9

With respect to staying connected with stakeholders, the Superintendent shall not fail to
ensure that students, parents and staff have ample opportunities to provide feedback.

Accordingly, the Superintendent may not:

1. Fail to regularly survey student perspectives about the quality of their learning
experiences.

2. Fail to regularly survey parent perspectives on the learning experiences of their
student(s).

3. Fail to regularly survey staff perspectives on the support they receive to create

high quality learning environments for students.

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in March






Student concerns
“|aren’t sought or
considered.

Student concerns are sought
as a required component.
There’s little or no tabulation
or reporting of results.

Student concerns are
sought and generally noted,
but not formally reported.

1t
Students are actively
surveyed for their
concerns and
suggestions; results are
reported and available.

Parent concerns
aren’t sought or
considered.

Parent concerns are sought
as a required component.
There’s little or no tabulation
or reporting of results.

Parent concerns are sought
and generally noted, but
not formally reported.

Parents are actively
surveyed for their
concerns and
suggestions; results are
reported and available,

Staff concerns
aren’t sought or
considered.

Staff concerns are sought as
arequired compenent,
‘There’s little or no tabulation
or reporting of results.

Staff concerns are sought
and generally noted, but
not formally reported.

Staff is actively surveyed
for their concerns and
suggestions; results are
reported and available.

Possible Points:

12

Category Score:

g

0






La Center School Board Ends Policy

E-1 Distriet Mission - The mission of the La Center School District is to create a supportive learning
environment that empowers students to reach their fullest potential. We will do this in partnership with
families, the community, staff and students to develop confident and self-reliant life-long learners who
can thrive in a rapidly changing, more technologically advanced and diverse society.

E-2 Academic Achievement - As the primary component of the Ends Policy, the Board expects each
student to develop the academic awareness, skill development and cognitive capabilities necessary to be a
confident, self-reliant learner that is prepared for a complex and rapidly changing world. Accordingly
students will be able to:

a. Read with comprehension, write with skill, and communicate effectively and responsibly in a variety of
ways and settings (reading, writing, and communications).

b. Effectively integrate the core concepts and principles of mathematics; social, physical, and life sciences;
civies, history, geography; arts, health and fitness so as to support their specific learning pathway.

¢. Think analytically, logically and creatively, and integrate experiences and knowledge to form reasoned
judgments and solve problems {(critical thinking).

d. Connect the importance of work and how performance, effort, habits and decisions regarding school
directly affect future learning opportunities within their specific career and educational pathway (work
awareness and planning).

e. Develop strong learning connections with others so as to enhance their own learning opportunities.

E-3 Personal Skill Development - As a second component of the Ends Policy, the Board expects each
student to develop the personal skills to be a confident and self-reliant learner in a complex and rapidly
changing world. Accordingly students will be able to:

Infegrate current technology as part of their learning efforts.

Incorporate perspectives from other cultures in a manner that allows deep exploration of global and
economic issues.

Experience personal pursuits such as music, art, drama or sports.

Gain a financial awareness and understand the importance of personal fiscal responsibility.
Participate in school and non-school community service activities that model selfless citizenship.
Connect how health, nutrition and physical fitness are essential to their efforts of life-long learning
and to thrive personally.

g. Create appropriate learning support networks in a variety of settings.

IS

MG Ao

E-4 Social Skill Development - As a third component of the Ends Policy, the Board expects each student
to develop the social skills {o be a confident and self-reliant learner in a complex and rapidly changing
world. Accordingly students will be able to:

a. Share, negotiate solutions to problems, respect uniqueness of others and act assertively in support of
their own learning in a manner that invites positive relationships.

b. Develop a deep awareness of the factors that will guide their personal actions in regards to substance
use, sexuality, respect of others, compassion for others, and honesty.

c¢. Establish their capabilitics to make decisions within and as leaders of groups.

d. Demonstrate effective communication skills, be a flexible thinker and an effective team member
within a group work/learning environment.

Board Approved on May 22", 2012






CRITERION 10 - Student Growth and Achievement (25%)

The following specific goals have been developed and agreed upon indicators of student growth and achievement:

1)

2)

3)

4)

No growth has been
demonstrated in any of]
the goal areas,
Regression is present
in some areas,

Some growth is noted,
but only in a minimal
sense (minority of
areas). Regression in
some areas is present.

Growth has been
demonstrated in a
majority of the goal areas.
There’s minimal
regression in any area.

Goals have been met or
exceeded in each area. No
regression is present.

Graduation rates aren’t
being addressed as a
policy issue.
Graduation rates are
decreasing.

Graduation rates aren’t
an area of focus.
Graduation rates
fluctuate at will.

Graduation rates are an
area of focus. Student
progress is monitored and
specific strategies are in
place to increase the
graduation rate. The
graduation rate is
increasing.

Graduation rates are an area
of focus. Student progress
is monitored so that special
attention can be provided to
students who may be in
danger. Graduation rates
are above 90%.

Possible Points;

Category Score:






1]
Isn’t considersd

professional in
comparison to other
community leaders, Tsn’t g
person others go fo for
advice.

it

Viewed in the context of
the position; respected
by board, but a relative
unknown in the
community and outside
district,

Is known to be the
superintendent and is a
respected person in the
cominunity.

Is seen as more than just
an educator and is
considered a well-
respected professional in
most if not all community
circles.

Defensive when
criticized. Reacts
negatively to suggestions
for improvement.
Satisfied to just mainfain,

Listens to criticism, but
is unlikely to change
behavior.

Accepts constructive
criticism, respects it and
may use it to change
behavior.

Seeks constructive
feedback. Uses input o
improve hoth personally
and professionally.

Wiiting has grammatical
and punctuation errors.
Speaking is often
colloquial and
inappropriate.

Speaking and writing is
acceptable, but not a
priority.

Communication is
important. Speaks and writes
with few errors.

Writes and speaks clearly
and professionally.
Models professional
standards for both
students and staff.

Is assertive, but in a
negative manner. Is
mostly concerned with
“gelf.”

Accepts and performs
the job as necessary.
Addresses issues as they
arise.

Is assertive, but tactful. Is
usually considerate and
respectful of others.

Is considerate and
respectful of others. Is
even-tempered and
pleasant; true
professional.

Can be abrasive when
challenged, Gravitates
towards win-lose
solutions.

Is easy to get along with
and wants others to be
the same. There are
winners and losers.

Maintaing poise and
composure in difficult
situations, Doesn’t avoid
uncomfortable situations.

Maintains poise and

composure in difficult
situations. Focuses on win
win solutions,

Often isn’t dressed
appropriately and
personal appearance isn't
suited to the position.

Dresses appropriately
and is representative of
the community.

Is professional in appearance
for ali school activities.

Is professional in
appeatance in and out of
school, and models
appropriate standards for
students and staff.

Doesn’t convey an
attitude of caring for kids
and stafT as a priority.

Indicates caring for kids
and staff, but doesn’t
dedicate efforts to
providing oppottunitics
for success.

Cares about kids and staff
and works to help kids
succeed.

Genuinely cares about the
success of students and
works to maximize
student opportunities for
SUCCEss.

At times, humor can be at
the expense of others and
be inappropriate.

Has a sense of humor
and may laugh at
comments by others.

Has a sense of humor and
participates in light
moments,

Has a sense of humor and
can laugh at him/herself
while maintaining the
dignity of others.

May lose control through

Exhibits self-control, but

Maintains physical and
emotional control even in

Maintaing physical and
emotional control at ali

1nappropr1at.c language or {may display anger if sirossfil situations. Dosst’t times. Can be 'counted on
other behavior. provoked. ovenly display anger to model the highest
peilly clsplay angen standards of conduct,
Possible Points; 36

Category Score:






Overall Evaluation Score Worksheet

= T

ighted
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%
0% 0%

Total Possible { Total Score 0%






*Instructions: To determine a fotal board score enter the total score
from each individual board member’s rating,






Evaluation Categories

90% - 100% Distinguished
75% - 89% | Proficient
50% -74% Basic

Less than 50% Unsatisfactory







Policy Type: Executive Limitations

Board Relations EL-1

With respect to maintaining a professional and responsible relationship with the Board, the
Superintendent shall not fail to provide the Board with adequate and timely information and
counsel so the Board can appropriately be knowledgeable in fulfilling their responsibilities. In
order to meet this expectation without interruption, the Superintendent shall not fail to create an
emergency as a backup in the event of sudden and unexpected loss of his/her services.

Accordingly, the Superintendent may not:

1.

Fail to advise/report to the Board in a timely manner monitoring reports, changes in
financial conditions, relevant trends, facts, information, and legal proceedings,
anticipated significant media coverage, and changes in assumptions upon which Board
policy has been established.

Fail to provide quality and adequately sufficient Board materials in advance of all regular
and/or special Board meetings/workshops.

Fail to provide for the Board as many staff and external points of view and opinions as
needed for fully informed Board decisions.

Fail to work with the Board as a whole except when:

a. Fulfilling individual requests for information as long as such requests do not
require a material amount of staff time or resources or are not disruptive.

b. Working with officers or committees duly charged by the Board.

c. Communicating with the Chair,

Fail to supply for the consent agenda all items delegated to the Superintendent that are
required by law or contract to be Board-approved, along with supporting data necessary
to keep the Board informed.

Fail to provide notification to the Board when a staff member is placed on a formal
plan of improvement for poor performance of their duties.

Fail to protect the Board in the event of sudden and unexpected loss of Superintendent
services by providing at least one other executive staff member that is familiar with
Board and Superintendent issues/processes and is capable of assuming Superintendent
responsibilities on an emergency basis.

Adopted: TBD
Monitoring Method: Internal Report and Direct Inspection
Monitoring Frequency: Annually in January






Policy Type: Executive Limitations

Community Relations EL-2

With respect to interactions with the community (parents, students, and the general
public), the Superintendent shall not fail to ensure that all stakeholders are treated with
respect and dignity at the district level, within each school and classroom.

Accordingly, the Superintendent may not:
1. Fail to build upon the positive image of the district.

2. Fail to take reasonable steps to communicate with stakeholders through regular
communications (e.g. newsletters, website, email, etc.).

3. Fail to appropriately involve stakeholders in an advisory capacity in important
issues which impact them directly; nor fail to provide to district advisory groups,
such as those formed for curticulum, facilities, and levy/bond matters, a formal
charter document advising each such group of its purpose, organization and
functions.

4, Fail to build positive relationships with the media as an important conduit of
communication with the public.

5. Fail to build positive relationships with community businesses, service and
community groups and other community groups involved in building a positive
school community.

0. Fail to be visible and approachable as the CEO of the school district.

7. Fail to prepare annual school and district progress reporis to the public which
include the following items:
a. Student achievement data and graduation rates, disaggregated by gender,
and other categories, indicating student progress toward accomplishing the
Board’s Ends policies.

b. Information about school and district strategies intended to address
achievement problems and to accomplish the Board’s Ends policies.
c. Revenues, expenditures, and costs of major programs and elements of

district and school operations.

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in April






Policy Type: Executive Limitations

Staff Relationships EL-3

With respect to interactions with interactions with district staff, the Superintendent shall
not fail to ensure an organized, mission focused and empowering culture exists for all
employees in the service of students.

Accordingly, the Superintendent may not:

1.

Fail in having a long-term plan for the district that has gained the support of all
stakeholders and is approved by the Board.

Fail to provide positive, mission focused professional development opportunities
for all staff.

Fail to treat staff with respect, dignity and concern for their well-being.
Fail to handle personnel matters in a fair, appropriate and impartial manner.

Fail to appropriately and effectively delegate decision making to the appropriate
level in a manner that empowers distributed decision-making.

Fail to recognize the good work that staff achieves on behalf of students.
Fail to recruit the best staff possible to achieve the mission of the district.

Fail to effectively manage employee union negotiations with minimal impact on
distriet services to students.

Fail to implement a process for calendar development that allows stakeholder
input.

Adopted: TBD
Monitoring Method: Internal Repore
Monitoring Frequency: Annually in Augnst






Policy Type: Executive Limitations

Business and Finance EL-4

With respect to execution of the budget and the actual, ongoing condition of the district’s
financial health, the Superintendent shall not cause or allow a material deviation from the annual
budget, cause or allow any fiscal condition that is inconsistent with achieving the Board’s Ends,
or places the long-term financial health of the district in jeopardy.

Accordingly, the Superintendent may not:

1. Fail to develop a budget that is targeted to achieve the Board’s Ends policies and meets
all Board Executive Limitations polices.

2. Expend more funds than anticipated to be received in the fiscal year unless authorized
by the Board through utilization of available reserves or unless resources are made
available through other legal means.

3. Fail to ensure that adequate fiscal controls and procedures are in place to meet
appropriate financial safe guards and auditor requirements.

4. Fail to provide adequate and timely financial reports to the Board.

5. Fail to keep the Board informed of changes to the financial conditions that will impact
the budget.

6. Fail to maintain school facilities and adequately plan for future facility needs to achieve

the mission of the district.
7. Fail to pursue alternative funding in pursuit of the district’s mission.

8. Fail to allocate resources where needed to achieve the Board’s Ends policies and meet the
expectations of the Board’s Executive Limitation policies.

0. Fail to take reasonable and prudent actions to secure and protect district assets.

Adopted: TBD
Monitoring Method: Internal Report and External Report
Monitoring Frequency: Annually in May






Policy Type: Executive Limitations

Educational Leadership EL-3

The Superintendent shall not fail to provide educational leadership for district staff required to
achieve the Board’s Ends Policies.

Accordingly, the Superintendent may not:

1.

2.

Fail to project a strong image of instructional leadership to all stakeholders.

Fail to communicate an optimistic vision for the mission and the work of the district and
public education.

Fail to possess and use up-to-date educational knowledge in the course of their work.

Fail to maintain and enhance his/her own educational knowledge through continuous
learning.

Fail to maintain and consistently communicate that student achievement is the focus of
district staff efforts.

Fail to research and utilize the best and most effective instructional practices as the
foundation of their work as the top educational leader.

Fail to respond to the changing needs of students/parents in a positive and proactive
manuer.

Fail to ensure that a high quality curriculum is in place at all levels and that staff
effectively use approved instructional materials to meet district, state and national
standards that are approved by the Board.

Fail to provide appropriate professional development necessary for staff to use the
approved instructional materials.

Adopted: TBD
Monitoring Method: Internal Report and Direct Inspection
Monitoring Freguency: Annually in November






Policy Type: Executive Limitations

Staff Evaluations EL-6

With respect to evaluation of employees, the Superintendent shall not cause or allow an
evaluation system that does not measure employee performance in terms of achieving the
Board’s Ends policies and complying with the Board’s Executive Limitations policies.

Accordingly, the Superintendent may not:

1. Fail to develop and administer an evaluation system that is designed to:

a.

Improve instruction.

b. Measure professional growth, development, and performance.
C. Document unsatisfactory performance as well as distinguished
performance,
d. Assure that scheduled instructional time is used to students” maximum
advantage.
2. Fail to implement supervisory procedures for evaluators that ensure an accurate

and complete evaluation of each certified and classified employee.

Adopted: TBD

Monitoring Method: Internal Report
Monitoring Frequency: Annually in June






Policy Type: Executive Limitations

District/School Improvement Plans EL-7

The Superintendent shall not fail to produce an annual written District/School Improvement
Plans (D/SIP) that articulate the strategies, expected outcomes and responsible personnel that are
being initiated and monitored for achieving the mission of the district.

Accordingly, the Superintendent may not:

1. Fail to develop and disseminate a formal written plan showing the strategies

2. Fail to adequately monitor progress toward achievement of the district’s mission,

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in September






Policy Type: Executive Limitations

Student Safety, Attendance, Conduct and Discipline EL-8

The Superintendent shall not fail to establish a school environment that is safe, civil, supportive,
conducive to effective teaching and learning, and free from unnecessary disruption.

Accordingly, the Superintendent may not:

1. Fail to have in place comprehensive school safety plans and hold regularly scheduled
safety drills and trainings to prepare for anticipated situations.

2, Fail to develop an age-appropriate student attendance plan and regularly monitor
attendance patterns in order to maintain high student attendance rates.

3. Fail to adopt an age-appropriate, written, student conduct and discipline code that

complies with state and federal laws, nor fail to:

a. Consult with staff, students, and the community in developing the code.

b. Establish procedures to prohibit the use of drugs, alcohol, or tobacco products on
school property, at school-sponsored events, and on school buses.

c. Establish procedures to prohibit the presence of firearms or other dangerous
weapons on school property, at school-sponsored events, and on school buses.

d. Establish an appropriate dress code that is enforced.

e. Establish procedures to afford students, parents, and school personnel equitable
treatment and due process with regard to student conduct and discipline issues.

f. Establish procedures for student interrogations, searches, and arrests.

g. Establish procedures for written appeal to the Board from a decision to expel,
suspend, or deny admission to a student.

h. Distribute the conduct and discipline code to each student.

1. Distribute to each student copies of any significant changes in the code, to include
changes at the school level.

4, Fail to ensure that the code is enforced, nor fail to:

a. Take approptiate measures to eliminate student behavior that is deemed to be
habitually disruptive of school operations or the learning process.

b. Identify students at risk of failure due to their conduct, and to provide for support
services which may help them avoid such failure.

C. Discipline a special education student in accordance with the student’s IEP.

d. Ensure that appropriate disciplinary information is communicated to stafl

members who have direct contact with the student being disciplined.

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in February






Policy Type: Executive Limitations

Student, Parent and Staff Feedback EL-9

With respect to staying connecied with stakeholders, the Superintendent shall not fail to
ensure that students, parents and staff have ample opportunities to provide feedback.

Accordingly, the Superintendent may not:

1. Fail to regularly survey student perspectives about the quality of their learning
experiences.

2. Fail to regulatly survey parent perspectives on the learning experiences of theit
student(s).

3. Fail to regularly survey staff perspectives on the support they receive to create

high quality learning environments for students.

Adopted: TBD
Monitoring Method: Internal Report
Monitoring Frequency: Annually in March







La Center School District No. 101

Resolution 2013/2014-5

Request for Transfer of General Fund dollars to Capital Projects Fund

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

IT IS RESOLVED,

ADOPTED

RCW 28A.150.270 authorizes local districts to direct a portion of their General Fund
basic education allocation to the Capital Projects Fund or Debt Service
Fund, and

the La Center School District has an inter-fund loan balance from its General Fund
to its Capital Projects Fund (CPF) that CPF will be able to only partially pay back with
accumulated impact fees within the required one-year term, and

the Board of Directors and the Office of Superintendent of Public Instruction have both
previously approved Resolution 2013/2014-3, which authorizes the General Fund to
permanently transfer any funds necessary for CPF to retire the balance of this loan not
able to be repaid from CPF impact fee funds, and

the district’s General Fund has sufficient funds to meet these needs in the CPF, as well as
the ongoing needs within the General Fund, therefore

the Board of Directors of La Center School District authorizes a transfer of $330,000 to
retire this inter-fund loan.

by the Board of Directors of La Center School District No. 101, Clark County, this 27"
day of May, 2014, by a vote of yes and no.

LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

Board Secretary

Board Chairman

Member

Member

Member

Member






La Center School District No. 101
PO Box 1840
La Center, WA 98629

RESOLUTION 2013/2014-6
AUTHORIZATION TO OPERATE A HOME SCHOOL ACADEMY
AND AN ALTERNATIVE GRADUATION EDUCATION
PROGRAM (LINX)

Whereas: We, the Board of Directors of La Center School District No. 101 have
given consideration to the need for an on-site Home School Academy and an on-site
alternative graduation education program (LINX) as evidenced by the numbers of La
Center School District patrons going outside of the district for these services; and

Whereas: Itis our belief, based on the recommendations of both the
superintendent and the assistant superintendent of teaching and learning that the
operation of a home school academy and an alternative graduation education
program will provide needed services to a number of families residing in our district
not currently being served by our district; and

Whereas: We have a clear expectation that these programs will be operated in

accordance with WAC 392-121-182; we do hereby authorize the operation of a
Home School Academy and an Alternative Graduation Education Program (LINX).

APPROVED this 27t day of May, 2014, by a vote of yes and no.

LA LENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

ATTEST:
Board Secretary







MEMORANDUM

DATE: May 20, 2014
TO: Dr. Mark Mansell
FROM: Kent Simpson, Fiscal Officer

SUBJECT: Lunch prices for the 2014-2015 school year

In order to be in compliance with the United States Department of Agriculture
(USDA) Paid Lunch Equity (PLE) requirement, it is necessary that we have an
average paid lunch price that is not less than $2.65 K-12.

Our current lunch prices of $2.25/elementary, $2.50/middle and $2.75/high work
out to an average of $2.50 per lunch K-12. An increase of .15 cents per paid lunch
will result in a K-12 average of $2.65.

Therefore, it is my recommendation that prices be increased by .15 cents in each
building for the 2014-2015 school year as follows:

SCHOOL CURRENT PRICE INCREASE 2014-15 PRICE
Elementary $2.25 $0.15 $2.40
Middle $2.50 $0.15 $2.65
High $2.75 $0.15 $2.90

[ am not recommending any changes to milk, breakfast or adult lunch prices.

Thank you.







KALAMA-WOODLAND-RIDGEFIELD-LA CENTER
TRANSPORTATION COOPERATIVE AGREEMENT

1. Establishment and Need:

The Board of Directors of Kalama School District No. 402, Cowlitz County; Woodiand
School District No. 404, Cowlitz County; Ridgefield School District No. 122, Clark
County; and, La Center School District No. 101, Clark County (hereafter called
participating districts); do hereby agree to enter into a Cooperative Transportation Program,
hereafter called the KWRL (Kalarna-Woodland-Ridgefield-La Center) Transportation
Cooperative, to provide safe, economical transportation of all public school students residing
within the boundaries of each participating district; and, to facilitate improved services while
avoiding unnecessary duplication of supervisory and technical staff, expensive facilities and
equipment. It is further desired to provide flexibility in operation, which will facilitate
rapid program adjustment and meet emergency or special needs as they arise.

~- == This’Agreement replaces and-extends the-original Agreement for the-establishment of the-————- ——

Transportation Cooperative executed by the four participating districts, which became effective
January 12", 1981,

2. Scope of Transportation Cooperative:

The activities of the Cooperative Transportation Program shall include and be limited to the
following:

A. Personnel: Salaries and Benefits

Transportation Supervisor

Assistant Supervisor :

Dispatcher{s) and/or Secretary/Secretaries

Bus Driver Trainer(s)

Mechariics

Service Personnel

Personnel hired through special funding sources
Bus Drivers

Fiscal Office Assistants

S

B. Supplies and Materials
C. Maintenance of:

L All buses owned and operated by the Cooperative.

2. District owned vehicles utilized by member district administrative personnel.
Vehicles or equipment used in the instructional program (i.e., Athletics, FFA
programs), as well as equipment used for maintenance and grounds. Non-pupil
transportation vehicles and equipment will be subject to separate billing,
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D. Contractual Seivices:

L Communications
2, Performance of work for which districts do not have specialized equipment.
3. Rental of necessary equipment.

E. Capital Outlay, as provided in Section 8. Equipment.
F. Bus acquisition.
The addition of any activities shall require the approval of the Administrative Council.
3.  Term:
The term of this Agreement shall be on a fiscal year basis, beginning March 1%, 2013 and

continuing until August 31%, 2023. The Agreement shall thereafter be automatically renewed
from year to year unless a participating District gives written notice of its decision to - -

termmate its rnembershlp in the Trahsportation Cooperative, as outlined in Section 12.
Withdrawal. Should one or more of the participating Districts desire to terminate
participation in the Coopelatwe district or districts wishing to terminate will provide at least
one (1) fiscal year's notice in writing before part1c1pat10n in the Cooperative may be
terminated. '

4, Ldéation:

The Transportation Cooperative maintenance facility will be located in the Woodland School
District, housing the Cooperative offices, transportation supervisor, assistant supchlsor
dispatcher(s), driver trainer(s), secretarial and maintenance personnel.

The Cooperative facility in Woodland will be utilized for all major maintenance and
mechanical repairs for all buses used in the Cooperative. Woodland buses and drivers will
use the Cooperative facility at Woodland as a base of support. The Paradise Point
Cooperative facility will serve as a joint parking and driver base of support for Ridgefield
and La Center. Kalama buses and drivers will be housed in Kalama for all normal
operations. All designated transportation facilities used by Cooperative buses and drivers
will be maintained by the Cooperative as approved by the Administrative Council.

Purchase and installation of new tanks shall be the responsibility of the Cooperative. The
Cooperative shall be responsible for fuel tank and pump maintenance at the respective district
sites.

The member districts agree to a shared financial responsibility for alt costs associated with future
renovation and expansion of the shared KWRL facilities (Woodland maintenance facility,
Paradise Point Lot); as well as future maintenance, repair, minor renovation, and other costs (such
as environment cleanup) now and in the future of the Cooperative. The financial share shall be
based on the provisions of Section 11 Proration of Costs .
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5. Administration:

It is agreed that there shall be an Administrative Council, which shall consist of the
Superintendents of the participating districts. This Council is charged with establishing
policies and procedures for the orderly management of the Cooperative by the Cooperative
Transportation Supervisor. This Council is further charged with receiving, advising and acting
on recommendations from staff, participating districts and advisory committees, as may be
established from time to time by the Council, at regularly scheduled meetings. This council
shall delegate to the Transportation Supervisor the responsibilities of planning, formulating
and the orderly implementation of policies and procedures necessary for the daily operation of
this Cooperative in accordance with approved guidelines and policies of the Administrative
Council.

It is agreed that the administration of the program shall be vested in the Administrative
Council, who shall be charged with the responsibility of conducting the transportation program
according to policies adopted by the Board of Directors of the Woodland School District after

_ consultation with and concurrence with all participating districts. The Adminisirative Council

— shall elect its Chairnan om an annual basis, and determine specific responsibilities for
member Superintendents for the major areas of management of the Cooperative (i.e., finance,
labor relations, facility management, personnel, insurance, fleet acquisitions, etc.).

6. Budget:

The Administrative Council shall prepare a preliminary budget considering input from the
Cooperative Transportation Supervisor, covering the proposed operation and financing of
the Cooperative for submission to the participating districts by May 1, and a final budget by
September 1, of each school year, The budget shall show details of estimated expenditures
and revenues and shall show an estimate of the net cost to each participating district.

Unless otherwise determined by the Administrative Council and the participating districts,
the Woodland School district shall be responsible for incorporating the proposed Cooperative
Transportation Budget, as prepared by the Administrative Council, into its General Fund Budget,
in accordance with instructions for preparing the F-195 budget document.

Unless otherwise determined by the Administrative Council and the participating districts,
the Woodland School District Superintendent shall be charged with superviston of revenues
and expenditures within the limits of the budget as approved by the Administrative Council
and adopted by the Woodland School District Board of Directors. The Woodland
Superintendent shall furnish to all participating districts a program budget detail on a
monthly basis.

7. Utilization:
Utilization of the transportation facilities shall be on a joint participation basis and shall be

based upon a fair and equitable program as detailed in the rules and regulations adopted by
the Administrative Council and Boards of Directors of the participating districts.
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8. Equipment:

All existing major capital equipment being utilized in the existing cooperative
transportatior: program is the property of the Transportation Cooperative. All supplies and
materials shall be located in the Cooperative maintenance facility located in Woodland,
unless otherwise determined by the Administrative Council. As equipment needs to be
replaced or new equipment purchased to maintain efficient operation of the program,
equipment may be purchased to replace, supplement or add to the equipment and facilities
available, with the approval of the Administrative Council. Such purchases will be on a
prorated cost basis as provided in Section 11 {Proration of Cost) of this Agreement, and shall
become the property of the Transportation Cooperative. No equipment will be removed from
the transportation facilities without the written consent of the Administrative Council,

The Administrative Council shall have the authority to recommend to the Woodland Schoo!
District Board of Directors the sale of surplus equlpment and buses no longer usable to the
Cooperatlvc L L -

9, Bus Acquisitian:

All school buses now owned are the property of the Transportation Cooperative; and all school
buses acquired in the future shall be purchased by the Transportation Cooperative:

State depreciation reimbursement revenue generated by participating districts after August
31%, 1981, shall become the revenue of the Transportation Cooperative.

10. Mediation:

It is hereby mutually agreed that whenever an issue concerning the operation of the
Transportation Program arises befween participating districts, it shall bc resolved in accordance
with the following procedures:

The matter shall first be presented to the Transportation Cooperative
Administrative Council. In the event of failure to agree at that level, the matter shall be
submitted to the Board of Directors of all participating districts party to this Agreement.
In the event there is still no agreement at this level, a conference committee shall be
established to resolve the issue. This conference committee shall consist of one board
member by each of the participating boards and chaired by the Educational Setvice
District 112 Superintendent. Each board member participating has one vote. In case of
a tie, the Chairman shall cast a vote. The recommendations of this committee shall be
binding upon all participating districts, Administrative Council and the Transportatlon
Cooperative.

11.  Proration of Costs:

Cost of operation shall be defined as the cost of carrying out the scope of the Cooperative
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Transportation Program as set forth in Section 2 (Scope of Transportation Cooperative); Excess
cost is defined as those costs greater than State reimbursement.

Excess costs are distributed to each district on a percentage basis. Bus mileage and hourly
bus usage are the components of the percentage used for distribution of excess costs. Costs
associated with extracurricular and field trips will be billed back to each district separately
and not considered in the excess cost percentage.

The calculations, necessary adjustments, and intra-district excess costs billings shall be the
responsibility of the Fiscal Officer of the Woodland Schoo! District (Cooperative Fiscal
agent) or his or her designee, under the direction of the Administrative Council.

12,  Withdrawal:

In the event that a participating district desires to withdraw from the Cooperative
Transportation Program, said district desiring withdrawal shall give notice in writing to all
participating districts no later than September 1% of the fiscal year preceding withdrawal.

The withdrawal shall become effective om September 1% of the mext succeeding fiscal year:

Equipment and capital investment remain the propetty of the Cooperative Transportatlon -
Program.

Any participating district withdrawing in future years shall receive a quantity of
Transportation Cooperative buses determined as follows:

A.  EBvery Transportation Cooperative bus on the state depreciation schedule at the
time the participating district withdraws will be listed at the net value, which is
the total balance due on the state depreciation schedule less any liability balance
due on the bus if purchased on a sales contract.

B.  Addall net value listed in (A) above for a total. The withdrawing district’s current
payment rate shall be multiplied times the total.

C.  Said withdrawing district may pick any series of buses such that the net vatue of
the buses will equal the amount determined in (B) above (rounded to a whole
bus). The uneven amount over or under shall be paid to the Cooperative or to the
district.

D.  Any liability remaining on the buses chosen by the withdrawing district shall
become the liability of the withdrawing district.

E. Additionally, the withdrawing district shall receive a proration of all the
Transportation Cooperative spare buses {off the state depreciation list)
determined by their current payment rate times the number of spare buses rounded
to the nearest whole number.
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13. Dissolution Provisions:

In the event that a sufficient number of participating districts are of the opinion that the
Cooperative is not meeting the intended goals of providing safe, economical
transportation for all public school pupils residing with the boundaries of each
participating district, they may mutually agree to dissolve the program. If sich
dissolvement should occur, capital investment and equipment owned by the cooperative shall
revert to the participating districts at the same pro rata share as the districts are providing
revenue on the last year of operation. In the event of dissolution, the Cooperative's
maintenance facility shall remain the possession of the Woodland School District, and shall
not be considered in the calculation of Woodland's pro rata share of capital investment and
equipment. The Paradise Point facility is an asset of the KWRL non-profit corporation
and will be considered similarly to buses and equipment thereby owned and liquidated on
a pro rata share of the member districts.

14.  Admission of New Districts: -

Whenever a new school district wishes to become a participating member of the
Cooperative Transportation Program, they shall submit a formal request to the Board of

—— ~— ~ Directors of the participating-districts; through the Adrministrative Courcil.-The =
Administrative Council shall develop a proposal for inclusion of the district and submit it to the
Boards of Directors of the participating districts for ratification.

In the event the Administrative Council does not believe that the expansion of the
Cooperative Transportation Program is feasible at the time of the new district request, they
shall submit to the Board of Directors of the participating districts, along with the request for
inclusion, the Couneil's recommendations, with rationale for not expanding the program.

15.  Gifis:
The Cooperative Transportation Program may receive gifts of cash, equipment or services from
any source whatsoever. Such cash, equipment or services shall becotiic the property of the

Program atd shall, in the event of dissolution of the program, be prorated back to the districts
as outlined above under Section 13 (Dissolution Provisions). :

16. Amendments:

This Agreement may be amended by mutual agreement of the members of the
Administrative Council, and ratification by the Board of Directors of the participating districts.
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17.

Signatures of Agreement:

IN WITNESS WHEREOF, THE PARTIES HAVE HEREUNTO SET THEIR HANDS:

Kalama School District No. 402, dated , 2014.

Jim Sutton Wes Eader Superintendent Board

Chairperson

Woodland School Districf No. 404, dated /}/\ 43,4? / 2_ , 2014,
L

KWRL Transportation Cooperative Agreement

YRRy,

Michael Green?/ @n' c Watts

Superintendent President

Ridgefield School District No. 122, dated ,2014.
Art Edgerly Scott Gullickson

Superintendent President

La Center School District No. 101, dated , 2014,
Dr. Mark Mansell Cris Yaw

Superintendent Board Chaitperson
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Chapter 66, Laws of 2014
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President of the Senate
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ENGROSSED SENATE BILL 5964

Passed Legislature - 2014 Regular Session
State of Washington 63rd Legislature 2014 Regular Session

By Senators Fain, Rivers, Braun, Hasegawa, Rolfes, Conway, Frockt,
Tom, Keiser, Mullet, and Hill; by request of Attorney General

Read first time 01/13/14. Referred to Committee on Governmental
Operations.

AN ACT Relating to training public officials and employees
regarding public records, records management, and open public meetings;
adding a new section to chapter 42.30 RCW; adding new sections to
chapter 42.56 RCW; creating new sections; and providing an effective
date.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

NEW_SECTION. Sec. 1. The legislature finds that the rights of

citizens to observe the actions of their public officials and to have

timely access to public records are the underpinnings of democracy and
are essential for meaningful citizen participation in the democratic
process. All too often, however, violations of the requirements of the
public records act and the open public meetings act by public officials
and agencies result in citizens being denied this important information
and materials to which they are legally entitled. Such violations are
often the result of inadvertent error or a lack of knowledge on the
part of officials and agencies regarding their legal duties to the
public pursuant to these acts. Also, whether due to error or
ignorance, violations of the public records act and open public

meetings act are very costly for state and local governments, both in
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terms of litigation expenses and administrative costs. The legislature
also finds that the implementation of simple, cost-effective training
programs will greatly increase the likelihood that public officials and
agencies will better serve the public by improving citizen access to
public records and encouraging public participation in governmental
deliberations. Such improvements in public service will, in turn,
enhance the public's trust in its government and result in significant
cost savings by reducing the number of violations of the public records

act and open public meetings act.

NEW SECTION. Sec. 2. A new section is added to chapter 42.30 RCW

to read as follows:

(1) Every member of the governing body of a public agency must
complete training on the requirements of this chapter no later than
ninety days after the date the member either:

(a) Takes the oath of office, if the member is required to take an
oath of office to assume his or her duties as a public official; or

(b) Otherwise assumes his or her duties as a public official.

(2) In addition to the training required under subsection (1) of
this section, every member of the governing body of a public agency
must complete training at intervals of no more than four years as long
as the individual is a member of the governing body or public agency.

(3) Training may be completed remotely with technology including

but not limited to internet-based training.

NEW SECTION. Sec. 3. A new section is added to chapter 42.56 RCW

to read as follows:

(1) Each local elected official and statewide elected official, and
each person appointed to fill a vacancy in a local or statewide office,
must complete a training course regarding the provisions of this
chapter, and also chapter 40.14 RCW for records retention.

(2) Officials required to complete training under this section may
complete their training before assuming office but must:

(a) Complete training no later than ninety days after the date the
official either:

(i) Takes the oath of office, if the official is required to take
an oath of office to assume his or her duties as a public official; or

(ii) Otherwise assumes his or her duties as a public official; and
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(b) Complete refresher training at intervals of no more than four
years for as long as he or she holds the office.

(3) Training must be consistent with the attorney general's model
rules for compliance with the public records act.

(4) Training may be completed remotely with technology including

but not limited to internet-based training.

NEW SECTION. Sec. 4. A new section is added to chapter 42.56 RCW

to read as follows:

(1) Public records officers designated under RCW 42.56.580 and
records officers designated under RCW 40.14.040 must complete a
training course regarding the provisions of this chapter, and also
chapter 40.14 RCW for records retention.

(2) Public records officers must:

(a) Complete training no later than ninety days after assuming
responsibilities as a public records officer or records manager; and

(b) Complete refresher training at intervals of no more than four
years as long as they maintain the designation.

(3) Training must be consistent with the attorney general's model
rules for compliance with the public records act.

(4) Training may be completed remotely with technology including

but not limited to internet-based training.

NEW SECTION. Sec. 5. A new section is added to chapter 42.56 RCW

to read as follows:
The attorney general's office may provide information, technical

assistance, and training on the provisions of this chapter.

NEW SECTION. Sec. 6. This act may be known and cited as the open

government trainings act.

NEW SECTION. Sec. 7. This act takes effect July 1, 2014.

Passed by the Senate February 18, 2014.

Passed by the House March 7, 2014.

Approved by the Governor March 27, 2014.

Filed in Office of Secretary of State March 27, 2014.
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Bob Fguson
ATTORNEY GENERAL OF WASHINGTON

2014 Open Government Trainings Act

The Open Government Trainings Act, Chap. 66, 2014 Laws (Engrossed Senate Bill 5964) was
enacted by the 2014 Washington State Legislature, effective July 1, 2014. Here is a guide.

1.

Why did the Legislature enact this new law?

Answer: The bill was introduced at the request of the Attorney General, with bipartisan
support. A 2012 Auditor's Office report noted more than 250 “open government-related
issues” among local governments. These included issues concerning the Open Public
Meetings Act (OPMA) at RCW 4230. In addition, in recent years the courts have
imposed some significant monetary penalties against state and local public agencies
due to their non-compliance with the Public Records Act (PRA) at RCW 42.56. Most
violations are not malicious or intentional; they are often the result of insufficient training
and knowledge. The comments to the Attorney General's Office. advisory Model Rules
on the PRA, and case law, have recognized that PRA training for records officers is a
best practice. See, for example, WAC 44-14-000085,

The Legislature passed ESB 5964 in March 2014 and the Governor signed it on March
27, 2014. The Act is designed to foster open government by making open government
education a recognized obligation of public service. The Act is also designed to reduce
liability by educating agency officials and staff on the laws that govern them, in order to
achieve greater compliance with those laws. Thus, the Act is a risk management
requirement for public agencies. The Act provides for open public meetings and records
trainings. In sum, the Act is intended to improve trust in government and at the same
time help prevent costly lawsuits to government agencies. [Section 1]

I
What is the Act called? %

Answer: The Open Government Trainings Act. [Section 6]

When it is the Act effective?

- Answer: July 1, 2014. [Section 7]

What is a quick summary of the Act’s requirements?

Answer. The Act requires basic open government training for local and statewide
officials and records officers. Training covers two subjects: public records and records
retention (“records training”), and open public meetings. [Sections 1-4] Whether you are
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required to take trainings on one or both subjects depends on what governmental
position you fill.

What is the Attorney General’s Office role?

Answer: The Attorney General's Cffice may provide information, technical assistance,
and training.  [Section 5] See also RCW 42,568,570 and RCW 42,30.219. The office
maintains and provides a public web page with training videos as well as training
resources.

The office is also providing other assistance such as this Q & A guidance. The Assistant
Attorney General for Open Government (ombudsman) is alsc available as a resource.
See Q & A Nos. 13 and 22,

Who is subject to the Act’s training requirements?

Answer:

» Members of governing bodies.

Members of a governing body of a public agency subject to the OPMA must receive
open public meetings_training (OPMA training concerning RCW 42,30). “Public
agency” and “governing body” are defined in the OPMA., RCW 42 30.020.

They include members of cify councils, boards of county commissioners, school boards,
fire district boards, state boards and commissions, and other public agency boards,
councils and commissions subject to the OPMA. Effective July 1, 2014, those members
must receive OPMA training no later than 90 days after they take their oath of office or
assume their duties. They can take the training before they are sworn in or assume their
duties of office. They must also receive “refresher” training at intervals of no more than
four years, so long as they are a member of a governing body. [Section 2f

Note: If a member of a “governing body” is also an elected local or statewide official, he
or she must receive poth open public meetings and records trainings (see next bife).

B

» Elected local and statewide officials.

Every local elected official, and every statewide elected official, must receive records
training {PRA training concerning RCW 42,56, plus records retention training
concerning RCW 40,14).

Effective July 1, 2014, they must receive this training no later than 90 days after they
take their oath of office or assume their duties. They can take the training before they
are sworn in or assume their duties of office. They must also receive “refresher” training
at intervals of no more than four years. [Section 3]
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Note: If an elected locafl or statewide official is also a member of a “governing body,” the
official must receive both open public meetings and records trainings.

* k%

> Records officers. <

Public records officers for state and local agencies, and state agency records (retention)
officers designated under RCW 40,14.040, must receive records training (PRA
fraining concerning RCW 42.56 and records retention training concerning RCW
40.14). Effective July 1, 2014, they must receive this training no later than 80 days after
they assume their duties. They must also receive “refresher” training at intervals of no
more than four years. [Section 4]

Note: While Section 4(2) of the bill refers to “public records officers” in the fraining
schedule, the act's training requirements were infended fo apply to both public records
officers under the PRA and fo state agency records officers designhated under RCW
40.14.

* % %

» Others.

Other public agency officials and employees who are not listed in the Act are not
required to receive training. However, this Act sets only minimum training. Agencies
rmay wish to provide or arrange for additional or more frequent fraining, or training for
additional staff.

Training is essential because even one unintentional mistake can amount to a viclation
of the PRA or OPMA. PRA fraining reduces risks of lawsuits. As the State Supreme
Court has explained, “An agency's compliance with the Public Records Act is only as
reliable as the weakest link in the chain. If an agency employee along the line fails to
comply, the agency's response will be incomplete, if not illegal." Progressive Animal
Welfare Society v. University of Washingion, 125 Wn.2d 243 {1995). And the Supreme
Court has held that PRA training can reduce PRA penalties. Yousouffan v. Office of Ron
Sims, 168 Wn.2d 244 (2010).

As a consequence, an agency may want persons who are not listed in the Act to receive
training. How much training each employee receives may depend on his or her role.
For example, an agency may want all employees to be trained on the basics of records
management, search requirements, how to identify a request for records, and what is a
public record. An agency could include basic records training in all its hew employee
orientations, covering both PRA and records retention.

Other employees may benefit from additional training. For example, public records
officers may have other designated staff to assist them in responding to records
requests. Thus, records training would be useful for those staff. And, that records
training for those who regularly assist public records officers may be more detailed or
frequent than, say, that provided to a board member,

Q&A-Page?3
3/31/14






Or, while a local government agency is not required to formally designate a records
retention officer under RCW 40.14.040, as a practical matter, the agency may have staff
who is key in maintaining records using the local government records schedules.
Therefore, those local government agencies may want to provide or arrange for those
staff to receive training on RCW 40.14.

Or, a board may have a staff member or clerk who posts meeting notices and agendas,
and maintains minutes, so that person may likely benefit from training on the open public
meetings requirements under the OPMA.

And, regular refresher fraining may be appropriate for any of these employees,
depending upon the person’s governmental position and developments in the law.

In sum, while training is not required for governmental positions not listed in the Act, the
Attorney General's Office encourages agencies to consider that persons in other
positions are subject to or working with these laws, and would likely benefit from
receiving training, if feasible. Training on the laws is a best practice, even if not
specifically required by the Act. Education helps support fransparency in government
and reduces risk to agencies.

Who is not subject to the Act’s training requirements?

Answer: As noted in Q & A No. 8, public agency employees and officials not listed in
the Act are not required to receive training. The courts and the State Legislature are
also not required to receive training (unless the person also holds another governmental
position where training is required, for example, serving on a governing body subject to
the OPMA). Even so, the Act does not restrict them from receiving or participating in
open government training.

Others not subject to the Act include board members, officials or employees of purely
private organizations. Examples are nonprofit boards, homeowners associations, or
other private entities that are not a public agency or the functional equivalent of a public
agency.

What if | am in my elected position (an incumbent) on July 1, 2014, and | am not up
for re-election in 2014? How dces the training schedule work for me? What if |
already received training in 20147

Answer: Even if not specifically required by the Act, we recommend that incumbents in
office on July 1, 2014 receive training for each of the required sections of law during
2014, if they have not already received such training. If they have already received
fraining in 2014 for the required sections of law, we suggest they document it. (See Q &
A No. 17). Then, calendar refresher trainings at intervals of no later than four years (as
long as you are a member of the governing body or public agency). We suggest this
approach for several reasons.
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» First, the tréining will help establish a “culture of compliance” with open
government laws in the agency if officials and others subject fo the Act demonstrate
they have recently received or are quickly willing to receive the training.

e Second, it will help set a similar “base year” for scheduling four-year refresher
trainings if several officials in a public agency are required to receive that training.

= Third, it is a good idea for an elected official to receiving training in 2014, even if the
training covers some of the same topics previously reviewed during an earlier year’s
orientation or training. Given the public interest in these laws, it is good to keep them
in the forefront of the official's or employee’s base knowledge. And, there may be
new developments in the statutes or court decisions that were not covered in a prior
training.

s Finally, the sooner training is received and documented, the sooner that
information will be available to a court or others if needed. Since 2010, the State
Supreme Court has said it will consider PRA training in assessing penalties for public
records violations specified in the PRA. (See more discussion under Q & A No. 20
discussing non-compliance with the Act.)

What if | am in my elected position {an incumbent) on July 1, 2014, and | am

seeking re-election in 2014 ?-How-does the training-schedule-work forme?—- .. .

=]
EO

Answer: Incumbents who are re-elected in November 2014 must receive training no
later than 90 days after they take their new ocath of office or otherwise assume their
duties. However, they can take the training sooner. Therefore, they could either take
the training some time by the end of 2014 (perhaps with other officials and staff receiving
training in 2014), or they could wait to take the training within 90 days after they take
their oath of office or otherwise assume their duties of office if re-elected in November.

Then, refresher training must be taken no later than every four years {as long as you are
a member of the governing body or public agency). .

10.

What if | am in my position as an incumbent public records officer or records
officer on July 1, 2014? How does the training schedule work for me?

=

Answer: i you were in your position prior to July 1, 2014, and you have already
received fraining in 2014, we recommend you document it. However, if you did not
receive any records training in 2014, we recommend you receive training this year, given
the reasons and approach stated in Q & A No. 8, and document that training. (See Q &
A No. 17). Then, 2014 becomes your “base year” from which you schedule the refresher
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trainings that are required no more than four years later (as long as you are in the
records officer position).

If you are appointed on or after July 1, 2014, you will need to receive training no later
than 90 days after assuming your duties, and then receive refresher trainings no more
than four years later.

You can receive mere frequent frainings, too, if feasible. More frequent trainings are not
restricted in the Act.

What must the training include?

Answer:

* Open public meetings training should cover the basics of the OPMA.
[Section 2]

The Act does not provide further details. However, for example, the training could
cover the purpose of the act, requirements for regular and special meetings, public
notice, executive sessions, and penalties. The training may also include the
. requirement te .maintain_ minutes_and_have -them_open_for_public_inspection,_as

described in another law at RCW 42,32.030.

The Attorney General’'s Office online OPMA video and OPMA Power Point cover the
basics of the OPMA and satisfy this requirement. )

¢ Records training — PRA. "
Training on the Public Records Act should cover the basics of the PRA at RCW
42.56. Training must be consistent with the Attorney General’'s. Office Model Rules.
[Sections 3, 4] The Act does not provide further details.

However, for example, the training could cover the purpose of the PRA, what is a
“public record,” basic public records procedures, how an agency responds to
requests, searches, what an agency must do before withholding information in a
record from the public, and penalties. The training might aiso cover an agency’s
particular PRA procedures set out in its rules or policies.

The Attorney General's Office online PRA video and PRA Power Point cover the
basics of the PRA and satisfy this requirement.

Records fraining — records retention.
Record retention training should cover the basics of RCW 40.14. [Secfions 3, 4}

The Act does not provide further details. However, for example, the training could
cover basic retention requirements, what is a records retention schedule, and a brief
description of what schedule(s) apply to the agency. For board members, it may
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also specifically cover how to manage emails and other electronic records. For a
records officer, the training may be much more detailed, addressing more specifically
the agency's records retention schedules and categories of records.

The Washington State Archives records retention training covers the basics of
records retention and satisfies this requirement.

1
t
e The four-year “refresher” training should cover the basic requirements )

in effect at the time of the training. It is a good idea to cover any recent
developments in the law since the last training. Under the Act, the refresher trainings
must oceur at intervals of no more than four years.

There may be options an agency wants to consider for giving refresher training. For
example, it may be useful to have a refresher training once a year such as at a board
meeting or staff workshop. |In that way, officials and employees subject to these laws
can receive ongoing refreshers as well as updates on the laws, without needing to
individually calendar the four-year cycle.

12

Answer: That choice is up to each agency official and employee, depending on the
agency’s needs and resources. The Attorney General's Office has provided a web page
with training information. That web page includes resources for PRA and OPMA
training. Examples include Power Point presentations, videos, manuals, and links to
other training resources. The web page also provides links to the Washington State
Archives online training materials and other information describing records retention
requirements. Other training options are available as well. See Q & A No. 13.

13.

What are the training options for an official or employee?

Answer: There are many options to receive tréin’lng. To illustrate, an official or
employee could take training in any of the following ways:

¢« In-House Training at the Agency. :

o In-house training provided by the agency’s legal counsel, assighed
Assistant Attorney General, or agency staff familiar with the requirements of
the law.

o Training through videos or Power Points at a board meeting or staff
meeting or workshop, perhaps with someone available to answer follow-up
questions.

o Training as part of the orientation for new members and new staff.
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Internet or Remote-Technology Based Training. {Sections 2, 3, 4]
o Online or internet-based training, webinar training, or training via Skype
o The training resources provided on the Aftorney General's Office training
web page includes videos and links to training materials. The Attorney
General's Office OPMA and PRA videos and two Power FPoint
presentations linked there satisfy the OFPMA and PRA training
requirements. The State Archives records retention training linked there
satisfies the records retention training requirements.

Training from Public Agencies or Public Agency Associations. =
o Training offered by or af other public agencies or assogiations.
o For example, fraining may be provided by a school board association, a fire
district association, a public records officer association, and similar entities.
o The Attorney General's Office is also examining whether its training videos
can be made available online on the State of Washington Department of
Enterprise Services “Learning Management System” website for state
employees.

Outside Training. 7§

o Training from an outside private trainer.

o For example, a resource for local governments is the Munigipal Research .
and Services Center.

o The Washington State Bar Association may also provide Continuing Legal
Education (CLE} programs, particularly on the PRA and OPMA. These
may be useful for persons who are attorneys who must receive fraining
under the Act and who are also required by the WSBA to obtain CLE
credits.

Washington State Archives - Records Retention Training. ' '

o The Washington State Archives provides guidance and support to state and
local government agencies in public records management by offering
education and training opportunities.

o Information about the State Archives training for state agencies and local
agencies is available gnline.

o Another option is to ask the State Archives staff to provide records retention
training or fo guide the agency to other useful records retention training
resources. An agency can contact the State Archives by email at

recordsmanagement@sos.wa.gov or by telephone at (360) 586-4901.

Attorney General’s Office In-Person Training. [Section 5] Sk
o Ask the Assistant Attorney General for Open Government to provide PRA
or OFPMA training.
o Note: There may be minimum audience size, fravel and other factors to
consider.
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e Other Training.
o Consider other training options that cover the open public meetings and
records training requirements.

The Act was designed to be flexible so an agency official or employee could select a training
option that best fits his/her needs, governmental position, and agency resources.

14.

What does. it mean when the Act says that the PRA training must be consistent
with the Attorney General’s Office PRA Model Rules?

Answer: The Attorney General has, in ghapter 44-14 WAC, adopted “Model Rules” on
PRA compliance to provide information to agencies and to requestors about “best
practices” for complying with the PRA. While the PRA Model Rules are advisory (RCW
42.56.570), they are also noted as a training tool in the Act. [Secfions 3, 4]. We believe
they are used and referenced by many agencies today. As such, they are a good
training foundation from which an agency can conduct or design PRA training. The
Model Rules are also available on the office’s Open Government Training web page.

The Attorney General's Office. PRA training video .available on .our.web. page. is .
consistent with the Model Rules.

15.

Does the Act require the Attorney General's Office to approve
or certify training?

Answer: No,

16,

s©

~ Are there a minimum number of hours required for training? ﬁ

Answer; No,

However, basic training for the OPMA and PRA should probably last no less than 15 -
20 minutes each, and basic records retention training should probably last 10-15
minutes. More detailed and longer training may be appropriate for some positions. For
example, records officers may want to receive more detailed training on the PRA and
records retention schedules, and/or receive training more often than once every four
years.
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17,

Should an official or employee document the training? i so, how?

Answer: The Act does not require training to be documented. Even so, we recommend
officials and employees subject to the Act document this training, and we recommend
that their agencies assist them. An agency will want to have fraining information
available to a court or to others if needed. (See Q & A No. 20 regarding possible
consequences of non-compliance.)

The Act also contains no requirements describing how to document fraining. Every
agency may be different in how it maintains its employees’ or officials’ training records.
Or, if the training is conducted at a board meeting, the minutes can reflect that the
training was provided and who attended. The minutes would also qualify as
documentation.

The AGO has prepared sample documentation forms (a sample certificate and a sample
training roster) which are available on the open government training web page. Other
forms or methods of documenting training are fine as well.

if an incumbent official or staff member has already received training during 2014, we

- recommend the official-or-staff-member, -or- agency,-document that training,.too,-if they... ... .

have not already done so.

18.

Is an official, employee or agency required urider the Act to report completed”
trainings or provide training documentation or data to the Aftorney General's
Office?

Answer: No.

19,

What is the training cost to the official, employee or agency?

Answer: The cost depends on what trainings the officials or employees take. They may
incur travel costs on behalf of their agency, but if they take online training, the “cost” is
primarily only their time. There is no cost to take the online trainings available on the
Aftorney General's Office website; they are free. There is no cost to take the State
Archives online trainings on records retention; they are also free.

Many agencies that currently arrange for fraining on these open government laws, or
other fopics, already either use their own staff to conduct the trainings (such as their
attorneys) or seek out other trainings from other organizations/associations. Thus, those
are the types of costs currently taken into account by agencies.

20,

What is the penalty for an official’s or employee’s non-compliance with the Act?

Answer: The Act does not provide any new penalties for an official or staff member not
receiving required training. The Act does not provide any new penallies for an agency
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not providing training. The Act does not create a new cause of action in court regarding
training under the OPMA, PRA, or records retention laws. Remember, the Act is
intended fo reduce liability, not create new lawsuits. [See, e.g., Section 1]

However, under current case law, a court can consider whether agency staff received
training when it is determining whether to assess a penalty for violations of other
sections of the PRA (as specified in the PRA). That is, under current case law, evidence
of training can mitigate an agency’s exposure to penalties; absence of training can
aggravate penalties.

21.

What is the bottom line?

Answer: In sum, training is required by the new Act effective July 1, 2014, And, under
current law and guidance, training is also in the agency’s and the public's best interests.
That is, it is already a best practice for officials and other employees who work with
those open government laws to receive training, so they can hetter comply, The new
Act simply takes that best practice one step further, by requiring training for many
officials and records officers.

22,

Who can we contact for more-information?.- Q -

Answer: You may contact the Attorney General’s Office:
"~ Nancy Krier
Assistant Attorney General for Open Government
(360) 586-7842
Nancyk1@atq.wa.qov

Attorney General's Office Open Government Training Page:
hittp://www.atg.wa.qov/OpenGovernmentTraining.aspx

* kK

Information about State Archives records management and retention training
for state and local agencies is available at:
hitp:/iwww.sos.wa qov/archives/RecordsManagement/

Agencies can contact the State Archives by email at regordsmanagement@sos.wa.dov

or by telephone at (360) 586-4901.
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Policy Type: Governance Process

Board Members’ Covenants GP-10

In order to build and maintain productive and effective relationships, Board members shall
establish a system of communication that builds upon mutual respect and trust.

Accordingly, members will:

Exercise honesty in all communication.
Demonstrate respect for each other.

Focus on issues, not on personalities.

Assume and practice trust.

Maintain focus on shared goals.

Communicate in a timely manner to avoid surprises.
Support majority decisions of the Board.

Withhold judgment on issues until fully informed.
9. Seek first to understand rather than to be understood.
10. Criticize privately, praise publicly.

11.  Maintain confidentiality.

XN RN

12. Openly share concerns, issues, and interests.

13.  Assume a non-defensive posture, taking the initiative to communicate and ask questions
for clarification.

14. Share information and knowledge.

15. Give direction as the whole, not as individuals.

16.  Protect and promote the integrity and reputation of the district.

17.  Support the Superintendent/staff in their roles.

Adopted: October 24", 2006
Monitoring Method: Board Self Assessment
Monitoring Frequency: Annually in May






Policy Type: Governance Process

Board Members’ Code of Conduct GP-9

The Board commits itself and its members to ethical, businesslike and lawful conduct, including
proper use of authority and appropriate decorum when acting as Board members. The Board
acting in its legislative capacity shall have the authority and responsibility to interpret and apply
these standards of conduct.

Accordingly:

1. Board members will represent the interests of the citizens of the entire school district.
This accountability to the whole district supersedes any conflicting loyalty to other
advocacy or interest groups or membership on other boards or staffs or the personal
interest of any Board member who is also a parent of a student in the district or a relative
of an employee of the district.

2. Board members may not attempt to exercise individual authority over the organization
except as explicitly set forth in Board policies.
a. Members’ interaction with the Superintendent or with staff must recognize the
lack of authority vested in individuals except when explicitly authorized by the
Board.
b. Members’ interaction with the public, press or other entities must recognize the

same limitation and the inability of any Board member to speak for the Board
except to repeat explicitly stated Board decisions.

c. Members will not publicly express individual negative judgments about
Superintendent or staff performance. Any such judgments of Superintendent or
staff performance will be made only by the full Board, meeting in executive
session as appropriate.

d. Members will refer to the Superintendent or to his/her designated representative
any complaints or concerns about operational issues.

3. Board members shall maintain the confidentiality appropriate to issues of a sensitive
nature, especially those discussed in executive session.

Adopted: October 24", 2006
Monitoring Method: Board Self Assessment
Monitoring Frequency: Annually in May






LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

REGULAR MEETING AGENDA

Tuesday, May 27th, 2014
7:00 pm
HS Library

THERE WILL BE A CLOSED EXEMPT MEETING UNDER RCW
42.30.140(4) BEFORE THE REGULAR MEETING FROM 5§ PM TO 7 PM
TO DISCUSS OPTIONS FOR NEGOTIATIONS WITH THE LCEA. THIS

CLOSED EXEMPT MEETING IS BEING HELD FOR PURPOSES OF
BARGAINING STRATEGY AND WILL INCLUDE A WORKING DINNER
IN THE DISTRICT OFFICE CONFERENCE ROOM.

PART 1.0 - CALL TO ORDER

1.1 Call the meeting to order with the Flag Salute
1.2 Welcoming of Guests
1.3 Corrections and Changes (GP-8)
1.4 Audience and Board Communication (EL-3 & EL-12)
A. Say Something Positive
B. This is a meeting of the La Center School District Board of Directors. It is being
held in public, but it is not a meeting of the public. To speak during the meeting
please follow the procedure outlined on the sheet provided at the entry next to the
sign-in sheet.
C. Public input on non-agenda items

PART 2.0 - CONSENT AGENDA (will be acted upon with a single motion unless a board member
desires to remove an item from the agenda) ACTION REQUIRED

2.1 Approval of Minutes (GP-8 & EL-11)
A. Minutes of regular meeting held on April 22™, 2014
B. Minutes of workshop held on May 14™, 2014

2.2 Vouchers (EL-8, EL-10 & EL-11)

. Payroll for May in an amount not to exceed $699,919.69

General Fund Warrants #86700-86819 in the amount of $278,632.81

General Fund Special Run Warrants #86611-86619 in the amount of $4,608.00
. ASB Fund Warrants #8839-8879 in the amount of $36,533.41

Capital Fund Warrants #1415-1418 in the amount of $7,950.00

Private Purpose Fund Warrants - NONE
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2.3 Personnel (EL-4 & EL-11)
A. Certified
1. Monica Klump, Maternity Leave
2. Dave Holmes, Retiring from Asst. Supt. of Teaching & Learning
3. Julie Smith, Retiring from teaching (5" grade)
4. Michele Heckroth, Resigning from teaching (HS Science)





Matt Cooke, Resigning from teaching (HS Math)
Matt Cooke, Hired as Director of Extra-Curricular Learning Environments
Amy Neiman, Resigning from teaching (HS Science)
Amy Neiman, Hired as Director of Teaching & Learning
. Jennifer Blechschmidt, Hired as ES Associate Principal
10 Lexie Schweikhardt, Hired as long-term sub for MS PE
11. Minna Thayer, Hired as HS Math Teacher
12. MS Summer School Teachers as follows:
Joyce Mosby
. Laurie Cripe
Kate Denney
. Kayla Kooiman
Brittany Curry
Shae Whelchel
g. Mike Holland
13. Sara Storer — Approval of HQT plan for Drama (2014/15 SY)
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B. Classified
1. Karen Gustafson, Resigning from Ticket Taking

2. Paul Lehner, Resigning from VB Lines
3. Mike Holland, Resigning from MS FB Clock
4. Dave Holmes, Resigning from both HS Cross Country & Track
5. Kim Bingham, Terminated from College & Career Specialist
6. Stacey Mansfield, Terminated from HS Dishwasher
Donations:

1. Debbie McWharter donated six (6) Mac Monitors.
2. The Discover Brighter Futures Fund donated $5,100 to FBLA
3. Quinn Driscoll Foundation donated $2,064.90 to purchase an AED and case.

Other Items for Board Review (EL-8 & EL-11)
A. Superintendent’s Report
1. Principals’ Report — ES, MS, HS
2. Asst. Supt. of Teaching & Learning Report
3. Technology Director Report
4. Budget Report
a. Budget Status
b. Cash Flow Analysis Chart
c. Cash Flow Analysis
5. Enrollment Report
a. Enrollment History Graph
b. FTE Enrollment
c. Head Count Enrollment
6. Impact Fee Report
Surplus Math Materials (See attached)
HS Handbook (See attached)
. MS Handbook (See attached)
HSA Handbook (See attached)
SEIU Proposed Salary Schedule (See attached)
. Non-Represented Salary Schedule (See attached)
. Administrative Salary Schedule (See attached)
Establishment of Revolving and Petty Cash Funds (See attached)
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PART 3.0 - LINKAGE

3.1

HS Showcase: Imagine Tomorrow Teams

PART 4.0 - ASSURANCE OF ORGANIZATIONAL PERFORMANCE (Monitoring Reports)
ACTION REQUIRED

4.1

EL-4 (New) Business & Finance Monitoring Report:
A. EL-4 Policy

PART 5.0 - WRITTEN POLICY

5.1

5.2

53

5.4

5.5

PART 6.0 - OTHER ITEMS NEEDING BOARD ACTION/DISCUSSION

6.1

6.2

6.3

6.4

6.5

6.6

GP-9 & 10: Board Members’ Code of Conduct & Board
Members’ Covenants:

Second Reading of B/SR-1 Board/Supt Connections:

Second Reading of B/SR-5 Monitoring Supt Performance:

Second Reading of B/SR-6 Annual Summative Eval. Of Supt.

a. Evaluation Rubric

*Second Reading of New EL’s (1 — 9) as follows:
(*SR will be accomplished as one action item unless a
Board Member wishes to pull one or more EL’s out for
Further discussion.)

EL-1 Board Relations

EL-2 Community Relations

EL-3 Staff Relations

EL-4 Business and Finance

EL-5 Educational Leadership

EL-6 Staff Evaluations

EL-7 District/School Improvement Plans

EL-8 Student Safety, Attendance, Conduct and Discipline
EL-9 Student, Parent and Staff Feedback

Resolution 2013/2014-5: Request to Transfer Funds from
General Fund to Capital Projects Fund:

ACTION

DISCUSSION

ACTION

ACTION

ACTION

ACTION

ACTION

Resolution 2013/2014-6: Authorization to Operate a Home School

Academy and an Alternative Graduation Education Program:

Approval of 2014-15 Lunch Prices:

Approval of KWRL Transportation Cooperative Agreement:

Public Records and Meetings Training:

Update on Field Lighting & Bleachers:

ACTION

ACTION

ACTION

DISCUSSION

INFORMATION





6.7 Graduation: DISCUSSION
A. Who is handing out diplomas?
B. Gladys Giberson Award

6.8 June Workshop: DISCUSSION
PART 7.0 - EXECUTIVE SESSION

7.1 None needed this month.
PART 8.0 - ADJOURNMENT AT 8:30 PM

8.1 Signing of Board Documents (GP-2-E)





