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LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS
REGULAR MEETING

Minutes
Tuesday, January 22, 2013
7:00 PM
HS Library

Present: Superintendent, Dr. Mark Mansell and board members: Wendy Chord, Cris Yaw, Todd Jones, John
Parsons and Bob Taylor

Administrators: Dave Holmes, Carol Patton, David Cooke and Scott Lincoln

Staff: Dan Bentson, Greg Hall, Colleen Wing and Teresa Smith

Guests: Josh Soske, Steve Workman and numerous students

Minutes taken by: Laurie Kansanback

PART 1.0 - CALL TO ORDER
Mrs. Yaw called the meeting to order at 7:00 pm with the flag salute.

Corrections and Changes:
None

Audience and Board Communication:

Mr. Jones thanked everyone (Board and Administrators) for changing the scheduled student linkage to allow
him to attend. He really appreciates it. Mrs. Chord offered kudos to the elementary school for what they are
doing with kindy. Also, she was sad to see Chuck Anderson is retiring again, this time from KWRL. Mr.
Taylor is impressed that our Knowledge Bowl team always does so well. Mr. Parsons attended the HS Play and
was impressed (as usual) with Mr. McCullough’s creativity and the talent of our drama students. Also, Mr.
Parsons is happy about the acceleration of the K-12 math adoption schedule. He feels this is keeping the big
view in mind. Mrs. Yaw loves reading the principal reports and seeing how much we do as a district for ALL
children. Dr. Mansell thanked Mr. McCullough for another great play and also his efforts with a very generous
patron to upgrade the equipment (lights, sound system, etc.) at the high school. Dr. Mansell also shared that it is
Board appreciation month and handed out certificates of recognition and thanked the Board on behalf of the
community for their work. Mr. Holmes thanked Mike Holland, Jason Grotte, Sharon Bussler and Julie Smith
for their work with Math is Cool. They have some 30 students per grade participating in this effort. Also, chess
club is a huge success at the elementary school. Ms. Patton thanked the HS staff for all their work toward
accreditation and also shared that Kaycee Johnson was representing Washington State at a national security
event in Washington, D.C. Mr. Lincoln thanked the ACE team leaders for being at this meeting to present to the
Board. Also he thanked Rob and Eric for their work to fix a portable roof and the hot water at the ES. Mr.
Bentson remarked that it was very thoughtful of the Student Services center to have sent him a card for doing his
job! Mr. Cooke thanked ESD’s Sean Chavez for all his guidance through the process of getting a team for
“Building a Village” put together.

Public Input on Non-Agenda Items
None

PART 2.0 - CONSENT AGENDA will be acted upon with a single motion unless a board member desires to
remove an item from the agenda.

Motion 12/13-19 made by Mr. Taylor, seconded by Mrs. Chord





2.1

2.2

2.3

2.4

2.5

to approve consent agenda as follows:

Approval of Minutes (GP-8 & EL-11)
A. Minutes of meeting held December 18, 2012
B. Minutes of Board Workshop held January 8, 2013

Vouchers (EL-8, EL-10 & EL-11)

Payroll for January in an amount not to exceed $725,000.00

Spec. Run General Fund Warrants #83651-83663 in the amount of $7,675.94
General Fund Warrants #83664-83754 in the amount of $166,980.81

ASB Fund Warrants #8450-8481 in the amount of $20,844.42

Capital Fund Warrant #1392-1393 in the amount of $406.00

Private Purpose Fund Warrant #236 in the amount of $50.00

mmoaw»

Personnel (EL-4 & EL-11)
A. Certified
1. Kristin Arave, Resignation of HS Math Position
2. Andrew Helm, HS Math Intern, Hired
B. Classified
1. Marian Bakker, Retirement
2. Andrew Johnson, MS Asst. Boys Basketball Coach, Hired
3. Maria Cheeseman, HS Head Girls Soccer Coach, Resigned
4. Josh Williamson, MS “C” Team Boys Basketball Coach, Hired

Donations:

Other Items for Board Review (EL-8 & EL-11)

A. Superintendent’s Report
1. Principal’s Report — ES, MS, HS
2. Asst. Supt. of Teaching & Learning Report
3. Technology Director Report
4. Budget Report

a. Budget Status
b. Cash Flow Analysis Chart
c. Cash Flow Analysis
5. Enrollment Report
a. Enrollment History Graph
b. FTE Enrollment
c. Head Count Enrollment
6. Impact Fee Report
B. Correspondence from PNCWA re: Grant for $616 for Rain Garden Project at the
HS, Rebecca Morris’ Class.

Motion Carried

PART 3.0 - LINKAGE

3.1

Elementary School Showcase: ACE (Accelerated Club for Education) certificated staff
Teresa Smith, Greg Hall and Colleen Wing presented to the Board on the many changes made
this year to the Intervention Team Program. Previously students were served by a model that






included Reading Club, Math Club, K-3 Special Education and 4-5 Special Education, all
working separately. This year they are all working together which has allowed for much
greater flexibility and much smaller group size for providing service to students. This is a
learning year but so far ACE teachers as well as general ed and administration are seeing

positive results from this new format.

PART 4.0 - ASSURANCE OF ORGANIZATIONAL PERFORMANCE (Monitoring Reports) ACTION

REQUIRED

4.1 Monitoring Report EL-11: Communication & Counsel to the Board:

Motion 12/13-20

PART 5.0 - WRITTEN POLICY

5.1 First Reading of Revised Policy 5010:

Motion 12/13-21

made by Mr. Jones, seconded by Mr. Taylor
To approve monitoring report EL-11 as
Submitted.

Motion Carried

made by Mr. Parsons, seconded by Mrs. Chord
To approve the first reading of Revised Policy
5010 with minor format change as noted.

Motion Carried

52 First Reading of Revised Policy 3416 & Procedure 3416P:

Motion 12/13-22

made by Mr. Parsons, seconded by Mr. Taylor
To approve the first reading of revised Policy
3416 & Procedure 3416P as submitted.

Motion Carried

53 First Reading of Policy 5281 & Procedure 5281P:

Motion 12/13-23

made by Mr. Taylor, seconded by Mr. Parsons
To approve the first reading of Policy 5281 &
Procedure 5281P with minor grammar fix of
F/2 as submitted.

Motion Carried

54 Review of B/SR-5: Monitoring Superintendent Performance: Mrs. Yaw stated that she felt this

policy needs review and discussion at a future workshop as it gives responsibility for writing the
superintendent’s formal review to the Board Chair at the same time as a new Board Chair is
being elected. She feels this is poor planning. This will be put on the March Workshop agenda

for further discussion.

PART 6.0 - OTHER ITEMS NEEDING BOARD ACTION/DISCUSSION





6.1 Update on Levy Committee: Mr. Soske was in the audience and shared that he feels the
response to the M & O levy request is overwhelmingly positive. Dr. Mansell thanked Mr.
Soske and Mr. Hansen for all their hard work.

6.2 February Workshop/Student Linkage: This has been moved to February 19™ to accommodate
Mr. Jones’ work schedule. Mr. Jones thanked the Board, students and staff for their flexibility.

The Board adjourned to Executive Session at 8:20 pm.
PART 7.0 - EXECUTIVE SESSION

7.1 Personnel Matter:

7.2 Superintendent Formal Written Evaluation:

The Board was in Executive Session until 9:10 pm.

PART 8.0 - ADJOURNMENT

8.1 Review of Quarterly Board Self-Assessment.
8.2 Signing of Board Documents (GP-2-E)

The meeting adjourned at 9:11 p.m.

Board Chair Member

Member Member

Member Board Secretary






LA CENTER SCHOOL DISTRICT NO. 101
BOARD OF DIRECTORS

Minutes of Board Workshop/Student Linkage Meeting

Tuesday, February 19, 2013
8:15 am — 1:00 pm

Various Locations Throughout the District

Present: Mark Mansell, John Parsons, Bob Taylor, Cris Yaw, Todd Jones and Wendy Chord
Minutes taken by: Laurie Kansanback
Administrators: Dave Holmes

The linkage meeting with students began at the elementary school. The Board met with students in the K-
8 library in two separate groups. The first group consisted of K-2"" grade students. The second group
consisted of 3™-5" grade students. The Board learned the following:

e K-2 students like “choice” time, recess, lunch and math that uses manipulatives

* K-2 students do not like regular math and fat-free milk

¢ K-2 students would like more drink choices (apple juice, etc.) at lunch

¢ K-2 students wanted to know if the Board reads everyday. (They do, by the way.)

e 3-5 students Like Band, Choir, the Rock Walls, the recent addition of windows in the portable
doors and the Water Dispenser recently located in the K-8 cafeteria

* 3-5 students didn’t have specifics they didn’t like, but DID have a number of things they would
like to see improved. Those things are as follows:

* Many felt the general maintenance of the playground/recess equipment (balls, jump-ropes, track,
etc.) needs improvement.

*  Would like more PE (instead of every other Friday)

*  Would like to have a place inside on rainy days instead of being crammed into the playshed

*  Would like to see more subjects available on “Success Maker”

* Need more books in classrooms

*  Would like enough iPads to each have one

The elementary students stated (when asked about how safe they feel) that mostly they feel safe because
there has never been a reason not to. Some feel more work needs to be done teaching respect for others
and good sportsmanship. One child indicated a worry about someone coming up from the wetlands and
getting over or under the fence to cause trouble at school.





These students also showed great enthusiasm for “Math is Cool” and for using iPads in their classrooms.

The Board then moved to the middle school. These students (6", 7" and 8" graders from the leadership
class) shared the following:

Several students had concerns about the lack of consistency in grading across the middle school.
They offered various examples of systems teachers are using that range from almost impossible to
score well to everybody gets an “A”.

Large majority expressed concerns and dis-satisfaction with how long certain teachers take to
grade/return/post to Skyward work they turn in. Several shared “horror stories” of lost work,
work taking weeks or months to be grades, etc.

Some feel the middle school needs a full time counselor.

Many positive comments about the online health class that was offered over the summer.
Suggestions that the elementary school add posters of anti-bullying messages and more work be
done regarding verbal bullying and respect.

Concerns about work needing to be more challenging

They want help determining how to improve skills — not just get a bunch of positive comments.
iPad usage is much improved over the last week but kids don’t always use them wisely.

The last stop of the day was the high school. The Board met in the HS Library with a cross section of
students representing all grades and interests. Students presented the following ideas, concerns, opinions,

etc.

A request to go to an “Open Forum” on school clubs as current policy of “Closed Forum” which
requires clubs to tie to the curriculum is too restrictive. Case in point is the desire to have a Chess
Club. Many students are currently involved in playing chess at lunch and after school but they
need a funding source as Mr. “D” (Counselor, Timm DiStefano) is paying out of his own pocket
for expenses. It is felt that “Open Forum” with clubs builds community w/non-athletes. Also, a
student wants a photography club.

One student stated that she loves the teachers here — we are super blessed to have such great ones,
especially in the math department.

History classes need to be “bumped up” to meet the level of need. Women’s Studies is a great
example of what level of impact they want to see from history classes.

Teachers need to be held to a standard for getting grades on Skyward. It is all over the place now.
They feel grades should be posted within 2 — 5 days after being turned in.

Home Economics is missed.

Not as many CTE choices as previously.

The career center is AWESOME this year! They are REALLY helpful and proactive with every
student. If you don’t go in there they come to you.

Minor comments about Navigation, pathways and Phoenix program.

The Board returned to the district office for lunch, a debrief and a workshop. There was a lot of
discussion about what was heard regarding clubs. It is the general consensus of the Board that Chess is an
activity (like Knowledge Bowl) and instructed Dr. Mansell to pursue adding it as such and as appropriate.
The Board is not interested in changing the club format policy at this time. Overall, the Board feels good
about what they heard from students and asked Dr. Mansell to look into a couple of areas of concern.

They discussed re-running the Capital Levy in April. Dr. Mansell will survey stakeholders and this will
be decided at the regular February business meeting.





They Board also discussed the KWRL Cooperative Agreement.
As this was a workshop of the board, no action was taken.

Meeting adjourned at 12:50 pm.

Member Member

Member Member

Member Board Secretary






IA CENTER SCHOOL DISTRICT #101
Check Sumary

3apckp08.p
05.12.10.00.00-10.2-010030

The following vouchers, as audited and certified by the Auditing Officer as

required by RCW 42.24.080, and those expense reimbursement claims certified

as required by RCW 42.24.090, are approved for payment. Those payments have

been recorded on this listing which has been made available to the board.

As of February 26, 2013, the board, by a vote,

approves payments, totaling $146,119.83. The payments are further identified
in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:
Warrant Numbers 83920 through 84030, totaling $146,119.83

Secretary Board Member

Board Member Board Member

Board Member Board Member

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc

83920 ACADEMICS ARE COOL 02/28/2013 Email "Math Is Cool"

registration for

4th, 5th and 6th

grade teams
83921 AIRGAS USA, 9907601531

LLC 02/28/2013

02/28/2013

Open PO

83922 ALEKS Corp 18421 ALEKS math
program for high
school (John
Johnson)
18428 ALEKS math
program for high
school (Matt
Cooke)
83923 ALL COMP ROOFING LLC 02/28/2013 415 K-8 TEAR OFF AND
INSTALL NEW
ROOFING
83924 AMAZON CORP ACCOUNT

02/28/2013 047675927681

157145601908

BOOKS
Kindles and cases
for HS library
(corrected from
PO 9701100129
2011-12 fiscal
year)
83925 APPLE COMPUTER INC 02/28/2013 4210325305 Volume Vouchers
for iPad apps
4211857732 Repairs to broken
iPad (cracked
screen)
4225613583 computer app
4228480949 Volume Vouchers
for iPads

83926 ASSOCIATED BUSINESS SYSTEMS
83927 AVENTA LEARNING

02/28/2013 221685456
02/28/2013 939

Copier Lease
Block of 10 seats

IA CENTER SCHOOL DISTRICT #101
Check Sumary

3apckp08.p
05.12.10.00.00-10.2-010030

2:44 M

PO Number Invoice Amount

9001200015 140.00
4001200052 168.12
1501200010 414.64
1501200009 148.09

0 6,316.79

0 49.82
9701200044 256.32
1501200003 1,000.00
1701200014 277.45
3001200053 21.67
1501200008 300.00

0 131.24
4001200103 1,790.00

2:44 ™M

02/15/13

Check Amount

140.00

168.12
562.73

6,316.79

306.14

1,599.12

131.24
1,790.00

02/15/13
PAGE:





Check Nbr Vendor Name

83928 BANK OF NEW YORK MELLON

83929 BASHOR'S TEAM ATHLETICS

83930 BENTSON, DANIEL V

83931
83932
83933

BENTSON, JULIE M

BIRGENSMITH, SHERRI
BOUNDS, MARY KATHLEEN

83934 BROTEN, JANICE M

83935 BUCKLIN, ROBERT P

83936 CARDMEMBER SERVICES

83937 CHANEY ELECTRONIC, INC

83938 CINTAS DOCUMENT MANAGEMENT

83939 CITY OF LA CENTER

83940
83941

CITY OF LA CENTER FINANCE DEPT
CLARK COUNTY TREASURER

83942
83943

CLARK COLLEGE
CLARK COUNTY LAWN/TRACTOR

83944 COASTWIDE LABORATORES

83945
83946
83947

COOKE, DAVID J

COOKE, LYNNETTE
COOKE, MATTHEW D

83948 CORWIN BEVERAGE CO.

3apckp08.p
05.12.10.00.00-10.2-010030

Check Nbr Vendor Name

Check Date

02/28/2013

02/28/2013

02/28/2013

02/28/2013
02/28/2013
02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013
02/28/2013

02/28/2013

02/28/2013
02/28/2013
02/28/2013

02/28/2013

Check Date

Invoice Number

111-1535708
111-1537678
59440

REIMBURSEMENT

REIMBURSEMENT-2
REIMBURSMENT 2-13
REIMBURSEMENT
REIMBURSEMENT
REIMBURSEMENT
REIMBURSEMENT 2
REIMBURSEMENT 1/18

Tuition

TUITION 1

Misc Charges

71098A

8400223070
8400249381
5937

6088

5929
2012-151554
Winrwe Qrt Feb 1
101710

101851

101852

101853
2510851
2512256
2512256-1
2512257
2512257-1
Reimbursement
REIMBURSEMENT

Reimbursement

0100817
0102025

0103864
0106077

Invoice Desc

of Aventa Credit
Recovery

SEMI ANNUAL DUES
SEMI ANNUAL DUES
Jugs 7 ft.
complete practice
travel screen
Domain name
renewal

NCCE Registration
DRILL

Misc Tech

ES BOOKS

DVD SET

CIVIL RIGHTS

MS STUDENT
ACTIVITY

Tuition
Reimbursement
TUITION
REIMBURSEMENT
Misc District
Charges

Robotics lab kits
for Kristy
Schneider
Document shred
DOCUMENT SHRED
Sewer/ 6-8
Sewer-HS

Sewer / K-5
Property Taxes
Running Start
Filter/oil
filters
Filter/plugs

0il
MAINT/CUSTODIAL
MAINT/CUSTODIAL
MAINT/CUSTODIAL
MAINT/CUSTODIAL
MAINT/CUSTODIAL
Keyboard/Class
MS Class Material
Mid Winter
Coaching Clinic
Food Service
Food Service

Food Service
Food Service

IA CENTER SCHOOL DISTRICT #101
Check Sumary

Invoice Number

3720103
726649

Invoice Desc

Food Service

Food Service

PO Number Invoice Amount

1601200008

o o o o o o o

9001200016

O O © O O O © © ©o o o

9701200032
9701200032
9701200032
9701200032
9701200032
0
0
0

9701200007
9701200007

9701200007
9701200007

300.
299.
145.

97.

250.
179.
243.
59.
23.
24.
23.

100.

70.

708.

79.
79.
954.
832.
655.
41.
17,412.
121.

328.
280.

216.
437.

2:44 ™M

00

20

47

00

93

54

74

77

57

00

00

01

.80

95
95
21
83
35
00
14
47

.27
21.
22.
309.
752.
125.
2,108.
62.
704.
60.
120.

15
40
15
55
44
94
72
51
17
00

33
31

57
46

PO Number Invoice Amount

9701200007
9701200007

181.
248.

71
65

Check Amount

599.

145.

527.

243.
59.
48.

23.

170.

1,186.

159.

1,787.

655.

41.

17,412.
168.

3,358.

704.
60.
120.

1,693.

02/15/13

18

20

40

54

15

51

57

00

.01

80

90

04

35

00

14
29

80

51
17
00

03

Check Amount





83949 COSTCO

83950 CREATIVE MATHEMATICS

83951 CURRICULUM ASSOC.INC.

83952 DAIRY FRESH FARMS, INC.

83953 DAN'S TRACTOR, INC

83954 DUCK DELIVERY PRODUCE,

83955 ESD 112

3apckp08.p
05.12.10.00.00-10.2-010030

Check Nbr Vendor Name

83956 FIRL, STACI W

INC.

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

Check Date

02/28/2013

111052165000

111052165000-

Ws44298

90195323

6141231317 add
6141301420
6141301421
6141301716
6141302419
6141302420
6141302821
6141302822
6141303115
6141303116
6141303519
6141303520
6141303819
6141304219
6141304220
614301715
936653
936776
02149679
02153532
02155141
02155148
02158738
02158740
02162223
02162225
105687

106514

106521

106528

Open po for
coffee cart
supplies

open po for
supplies

Math Workshop for
Christine
Matzdorf and
Kelly Sullivan
Quick word
handbooks;
second/first
grade Wise's
class.

FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
Filters/Fluides
Parts

FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
TPEP for Amy
Haynes

Bridges Academy
for Sept 2012
Bridges Academy
Oct 2012

Bridges Academy
for Nov 2012

IA CENTER SCHOOL DISTRICT #101
Check Sumary

Invoice Number

106534

106748
106786

REIMBURSEMENT
REIMBURSEMENT 2/0

Invoice Desc

Bridges Academy
for Dec. 2012
SCHOOL NUSE
Bridges
Academy-Jan 2013
CE CLASS

CE SUPPLIES

4001200092

4001200061

9511200008

1001200082

9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021
9701200021

0

0
9701200031
9701200031
9701200031
9701200031
9701200031
9701200031
9701200031
9701200031

0

PO Number

92.23

151.68

430.00

55.00

20.00
140.27
268.73
342.88
102.79
188.16
129.31
186.15

93.88
238.93
118.19
311.85
103.95
144.34
300.61
156.82
336.35
106.77
130.00
227.07
275.26
335.81
231.29
350.08
259.81
284.73

60.00

945.60

945.60

945.60

2:44 ™M

Invoice Amount

1,260.80

1,018.70
1,576.00

7.41
696.20

243.91

430.00

55.00

2,846.86

443.12

2,094.05

6,752.30

02/15/13

Check Amount

768.72





83957 FOLLETT EDUCATIONAL SERVICES

83958 FOLLETT SOFTWARE CO.

83959 FOOD SERVICES OF AMERICA

83960 FRANZ FAMILY BAKERIES

83961
83962

FRONTLINE PLACEM. TECH
GEORGIES CERAMICS

83963
83964

GO4 SUPPLY INC

GROTTE, HEATHER L
83965 Heckroth, MICHELE
83966
83967

83968

Hendrix, Melissa
HOLMES, DAVID RAY

IMAGINEERING ADVERTISING, INC

83969
83970

JOHNSTONE SUPPLY

JW PEPPER & SON, INC

3apckp08.p
05.12.10.00.00-10.2-010030

Check Nbr Vendor Name

83971 KC PHONE GUYS
83972 Vendor Continued Void
83973 KCDA CORP

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013
02/28/2013

02/28/2013
02/28/2013

02/28/2013
02/28/2013
02/28/2013
02/28/2013

02/28/2013
02/28/2013

Check Date

02/28/2013
02/28/2013
02/28/2013

REIMBURSEMENT 2/7
14056227

709169F-4
1051139

8547665
8552134
8552135
8552136
8560639
8560640
8568939
8568940
043004301414
043004301415
043004302215
043004302216
043004302816
043004302817
043004303512
043004303513
043004304212
043004304213
16838
00644989

12191
TUITION

REIMBURSEMENT
REIMBURSEMENT
REIMBURSEMENT 2/14
13007

13034

25693803-00
14473536
14473547
14480897

14480957

CE CLASS SUPPLIES
Marine Biology
Textbooks

CcD

Barcode labels
for K-8 library
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
FOOD SERVICE
VERITIME

Open po for art
supplies

printer suppliers
TUITION
REIMBURSEMENT
Classr supplies
Vacuum bags

PD FOR ES

CE - SHIRT

misc pe uniform
items

Maintenance

sheet music

sheet music

Band /Choir
supplies

Band /Choir
supplies

IA CENTER SCHOOL DISTRICT #101
Check Sumary

Invoice Number

14483118
14483134
14485271
14493084
18859

3646458

3648139
3649675

Invoice Desc

music
music
sheet music
Music

Telephones

Classroom
supplies - Grotte
Office supplies -
office

K-5 Art

Classroom

0
4001200109

4001200076
1551200014

9701200019
9701200019
9701200019
9701200019
9701200019
9701200019
9701200019
9701200019
9701200020
9701200020
9701200020
9701200020
9701200020
9701200020
9701200020
9701200020
9701200020
9701200020

0
4001200075

3001200058
0

0
0
0
9701200064
3001200060

0
3001200045
3001200045
4001200048

4001200048

PO Number

4001200050
4001200050
3001200045
4001200099
1701200027

1001200078

1001200080
1001200081

65.
648.

37.
239.

1,807.
2,048.
2,908.
196.
142.
107.
70.
69.
97.
145.
158.
206.
.05
150.
351.

117

121

135.
26.
60.

236.

668.

110.
-92.
-54.

20.

2:44 ™M

11
77

22
87

.87
1,351.
1,381.

59.
1,179.

88
46
18
16
06
69
77
11
50
85
88
30
22
56
78
27

00
50

.50
65.

00

25
43
50
75
99

69
15
20
59

.13

Invoice Amount

86.
54.
332.
.06
455.

17

2.

256.

73

20

78

55

52

64

.46

685.

239.

10,743.

1,311.

150.
351.

121

135.
26.
60.

905.

110.
373.

02/15/13

99

87

07

52

00
50

.50
65.

00

25
43
50
74

69
14

Check Amount

455.
0.
5,072.

55
00
06





83974 KLUMP, MONICA A

3apckp08.p
05.12.10.00.00-10.2-010030

Check Nbr Vendor Name

83975 KRISTA J GRIFFIN

83976 LA CENTER SCHOOL DIST IMPREST

3650217

3651521

3652039

3652196

3655475

3656241

3656839

3656909

3656910

3656911

3657107

3657806
3657972

3658063

02/28/2013 Tuition Pool

Supplies; Rita
Persic Workroom;
paper order
classroom 3001200057
supplies

misc office & 3001200056
classroom
supplies
Whiteboard for 1551200015
Janice Broten
24320 pencil 4001200104
sharpener
Office supplies 1551200016
for K-8 library
per attached
order

Office supplies 1551200016
for K-8 library

per attached

order

Supplies for Lynn 9701200071
Cooke for

National Boards

Paper order/ 1001200084
Office supplies

classroom 3001200061
supplies

Zip lock bags for 1551200018

IA CENTER SCHOOL DISTRICT #101

Check Date Invoice Number

02/28/2013 113
02/28/2013 5493

5494
5495
5496

5497
5498
5499
5500
5501
5502
5503

5504

Check Sumary

library

Labels for high 4001200108
school

K-5 Art 1001200080
Classroom 1001200087
supplies; Harmon

1 pallet, 40 4001200112
cases 8 1/2 X 11

copy paper

Tuition Pool 0
Invoice Desc PO Number
Reimbursement

CE Classes 9701200035
PESTICIDE 0
TRAINING

LIFE INS- Cooke 0
DIPLOMA 0
Refund Key 0
Deposit

CE REFUND 0
CE REFUND 0
CE REFUND 0
CE REFUND 0
Dinner for ODV 0
Payroll 0
CE SPRING 0
BROCHURE

Bal Due 0

167.

1,331.

196.

21.

483.

60.

95.

468.

210.

333.

24.

42.
97.

1,206.

1,527.

2:44 M

71

90

51

44

30

19

86

96

25

25

37
01

35

Invoice Amount

588.
257.

81.
20.
50.

37.
97.
100.
317.
52.
812.
2717.

35.

00
63

00
69
00

00
00
00
00
09
95
14

65

1,527.00

02/15/13

PAGE:

Check Amount

588.00
2,499.91





83977

83978
83979
83980

83981

83982

83983

83984

83985

83986
83987

83988

3apckp08.p

LAKESHORE LEARNING MATERIALS

LAMBERT, JOHN R
LANDES-MCCULLOUGH, DONALD JAME

LCRMEA

LINDBLOM,

LYNETTE G

LINK, SHAWN L

LOCK, BONNIE G

LOVE AND LOGIC INSTITUTE INC

LOWER COLUMBIA COLLEGE LCC
MANGUS, BRIAN A

MARTINEZ, RANDALL L

Micro/K12

05.12.10.00.00-10.2-010030

Check Nbr

83989
83990

83991

83992
83993

83994
83995

Vendor Name

MILLAY, DJ

MONOPRICE INC

NORTHWEST NATURAL GAS

NORTHWEST CONTROL CORP
OIL CAN HENRY'S

OSPI-CHILD NUTRITION SERVICES
P U D OF CLARK COUNTY

02/28/2013

02/28/2013
02/28/2013
02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013

02/28/2013
02/28/2013

02/28/2013

Check Date

02/28/2013
02/28/2013

02/28/2013

02/28/2013
02/28/2013

02/28/2013
02/28/2013

5505
5506
5507

DB

DB-2
1980510213

REIMBURSEMENT

Reimbursement 2/8

008527-000183

008528000183

Reimbursement

REIMBURSEMENT
REIMBURSEMENT-

TUITION

REIMBURSEMENT

REIMBURSEMENT-

439692

39564

REIMBURSEMENT

Reimbursement

0444712-IN

WHEEL/PARTS
Lunch Refund
REFUND FOR BABY
AD

CC TRANSACTION
COURIER SERVICE
4 Group Tables/
ACE, Webberley's
classroom
CLINIC

Drama Supplies
Solo Ensemble
Festival

Solo Ensemble
Festival

ES Classr
Activity

HS Class Activity
HS/Materials for
hallway

TUITION
REIMBURSEMENT
ES OFFICE CHAIR
FILING CABINET
Love & Logic
materials
RUNNING START
TECH/Tester Kit
Mid
WinterCoaching
Clinic

Wireless access
controller and

IA CENTER SCHOOL DISTRICT #101

Invoice Number

0444765-IN

1988994329
7719023

1289484-6
1289556-1
1289559-5
138185-4
16612
942727

10367
4220043001-7

4220069001-6

Invoice Desc

wireless access
points

Wireless access
controller and
wireless access
points

Coaches clinic
Cables for
wireless
Utilities
Utilities
Utilities
Utilities
Replace Starter
OPEN PO FOR
VEHICLE MAINT.
2012-13
COMMODITIES
Elec/Water
Utilities
Elec/Water
Utilities

9511200009

0
0
4001200110

4001200110

9701200069

1701200028

PO Number

1701200028

0
1701200031

9701200006
9701200006
9701200006
9701200006

0
9701200043

0
9701200003

9701200003

42.
26.
25.

135.

132.
1,341.

100.

449.

30.

10.

90.

10.
121.

275.

65.

54.

426.

854.

84.
100.

11,619.

2:44 M

26
75
00

75

00
34

00

78

00

00

00

48
90

00

03

19

65

53

00
00

04

Invoice Amount

1,403.

100.
140.

335.
3,939.
940.
5,761.
745.
43.

1,669.
12.

1,660.

00
17

32
15
91
34
90
61

89
89

71

1,341.34

100.
449.
40.

00
78
00

90.00

407.38

119.22

426.65

854.

84.00
100.00

53

13,022.36

02/15/13

Check Amount

100.00

140.17

10,976.72

745.90
43.61

1,669.89

12,315.95





83996 PACIFIC OFFICE AUTOMATION

83997 PARR LUMBER,

83998 PETERSON, RITA M
83999 PIANO HOSPITAL CORP

84000 PRITCHETT, DEWAYNE J
84001 PROTECTION ONE ALARM MONITORIN

84002 REED, DEENA G

84003 REXEL

84004 REXEL

3apckp08.p

05.12.10.00.00-10.2-010030

Check Nbr Vendor Name

84005 RIDGEFIELD HARDWARE LLC

84006 RUSSELL & SONS' PLUMBING,

84007 SAFEWAY,

INC.

INC

02/28/2013
02/28/2013

02/28/2013
02/28/2013

02/28/2013
02/28/2013

02/28/2013
02/28/2013

02/28/2013

Check Date

02/28/2013

02/28/2013

02/28/2013

42218000001-8

42232220014

42232300014

16740115

26181785

26182688

REIMURSEMENT 2/12

33979

Reimbursement

91563063

TRAVEL -MAIL
801759028

801759029

801746595

Elec/Water
Utilities
Elec/Water
Utilities
Elec/Water
Utilities
Lease Payment
Maint

Lumber

BOOKS

Remove broken
pencil

MS Class supplies
HS Security
2012-2013
Mail/Mileage
OPEN PO FOR
ELECTRICAL
SUPPLIES /
MATERIALS
2012-2013
OPEN PO FOR
ELECTRICAL
SUPPLIES /
MATERIALS
2012-2013

OPEN PO FOR
ELECTRICAL

IA CENTER SCHOOL DISTRICT #101
Check Summary

Invoice Number

801749759

Al72688

A172817

A173054

Al73174

A173253

A173963

A174351

10734

2382519

Invoice Desc

SUPPLIES /
MATERIALS
2012-2013
OPEN PO FOR
ELECTRICAL
SUPPLIES /
MATERIALS
2012-2013
OPEN PO FOR
2012-2013
OPEN PO FOR
2012-2013
OPEN PO FOR
2012-2013
OPEN PO FOR
2012-2013
OPEN PO FOR
2012-2013
OPEN PO FOR
2012-2013
OPEN PO FOR
2012-2013
REPLACE/WATER
SERVICE TO
PORTABLE
Open PO for

coffee cart

9701200003

9701200003

9701200003

o o o o o

0
9701200008

0
9701200027

9701200027

9701200027

PO Number

9701200027

9701200026

9701200026

9701200026

9701200026

9701200026

9701200026

9701200026

4001200031

6,056.

4,521.

64.

623.

19.

50.

67.

54.

235.
38.

38.
46.

82.

164.

2:44 M

25

95

15

72

95

50

00

20

50
15

42
82

00

77

Invoice Amount

158.

66.

43.

33.

23.

17.

34.

12.

479.

10.

02

14

86

72

89

59

95

68

67

36

623.72
70.45

67.00
54.20

235.50
38.15

38.42
128.82

322.79

02/15/13

Check Amount

232.83

479.67

79.46





84008

84009
84010

84011

84012

84013
84014

84015

3apckp08.p
05.12.10.00.00-10.2-010030

84016

84017

84018

84019

84020 TRULOC NORTHWEST CORP
84021 U.S. BANCORP EQUIMENT FINANCE,

84022

84023 VANCOUVER SCHOOL DISTRICT

84024

SENVOY, LLC

SHELL CARD CENTER
SIMMONS, KYLE

SIMPLOT PARTNERS

STAPLES

STERICYCLE, INC
Sullivan, Kelly

TDS TELECOM

Check Nbr Vendor Name

THEATRE HOUSE

THINK4INC

TIGERDIRECT.COM

TRIARCO

UPSTART

WASTE CONNECTIONS,

02/28/2013

02/28/2013
02/28/2013

02/28/2013

02/28/2013

02/28/2013
02/28/2013

02/28/2013

Check Date

02/28/2013

02/28/2013

02/28/2013

02/28/2013
02/28/2013
02/28/2013
02/28/2013

02/28/2013
02/28/2013

2382521

2382522

2382534

61182
61646
8000039886302
REIMBURSEMENT

212011276
212011361
6035517820175619

3002144590
Reimbursement

Travel
2632131

supplies

Open PO for
coffee cart
supplies

Open PO for
coffee cart
supplies

Open PO for
coffee cart
supplies
Deposit Service
Deposit Servicw
Fuel Charges
WRESTLING INVITE
EXPENSE-FERRIES
GROUNDS

Grounds

Misc office
supplies
Medical Waste
Math Curr.

Math Seminar

Phone Service

IA CENTER SCHOOL DISTRICT #101
Check Summary

Invoice Number

04960007

P207184

P207594
P207743

P207964

J26140650109

J26140650110

J2901725101
57-6236-0
7912
221982044
4875179

18783
10297026

10297072

Invoice Desc

supplies for
drama

64 A printer
cartridge
Printer drums

Toner cartridge

TBROTN580_650J.cmp

TOKIB411DR oem
printer drum for
office printer
Printers to
replace aging
printers
Printers to
replace aging
printers

Network hubs

Art supplies
Lever Set

Lease

Bookmarks and
pencils per
attached order
COMMODITIES

OPEN PURCHASE
ORDER FOR
GARBAGE/RECYCLING
SERIVE 2012-13
OPEN PURCHASE
ORDER FOR
GARBAGE/RECYCLING
SERIVE 2012-13

4001200031

4001200031

4001200031

0
0
9701200005
0

0
0

0
9701200002

PO Number

4001200093

4001200102

1701200030
4001200107

4001200117

1701200026

1701200026

1701200029
4001200091
0
0
1551200017

0
9701200039

9701200039

27.

15.

25.

14.
86.
593.
84.

861.
188.
177.

20.
71.

41.
1,524.

2:44 M

88

51

71

40
40
15
95

39
48
33

72
00

81
04

Invoice Amount

208.

119.

679.
59.

130.

1,476.

473.
463.
1,214.
129.
207.

23.
1,020.

827.

20

95

60
95

95

27

.67

24
00
08
59
12

75
41

45

100.80

593.15
84.95

1,049.87

177.33

20.72
112.81

1,524.04

02/15/13
PAGE:

Check Amount

208.20

990.45

2,086.18

463.00
1,214.08
129.59
207.12

23.75
2,144.58





10297223 OPEN PURCHASE 9701200039 296.72
ORDER FOR
GARBAGE/RECYCLING
SERIVE 2012-13

84025 WILSON ENTERPRISES 02/28/2013 63246 Heating cabinet 0 171.49 171.49
repair
84026 WOODLAND SCHOOL DIST #404 02/28/2013 441 EXTRA CURR/FIELD 0 3,353.49 3,353.49
TRIP
84027 WOODLAND TRUE VALUE 02/28/2013 A115582 Maintenance 9701200034 15.06 15.06
84028 WOODLAND, NAPA AUTO SUPPLY AUT 02/28/2013 654958 MAINT/SUPPLIES 9701200029 21.46 21.46
84029 WSSDA 02/28/2013 45080 ANNUAL DUES 0 5,586.79 5,586.79
84030 WWU PLAZA CASHIER VOLLEYBALL C 02/28/2013 dep CE VB CAMP 9701200070 500.00 500.00
111 Computer Check(s) For a Total of 146,119.83
3apckp08.p IA CENTER SCHOOL DISTRICT #101 2:44 M 02/15/13
05.12.10.00.00-10.2-010030 Check Summary PAGE:
0 Manual Checks For a Total of 0.00
0 Wire Transfer Checks For a Total of 0.00
0 ACH Checks For a Total of 0.00
111 Computer Checks For a Total of 146,119.83
Total For 111 Manual, Wire Tran, ACH & Computer Checks 146,119.83
Less 0 Voided Checks For a Total of 0.00
Net Amount 146,119.83

FUND SUMMARY

Fund Description Balance Sheet Revenue Expense Total

10 General Fund 283.81 627.75 145,208.27 146,119.83






3apckp08.p

05.12.10.00.00-10.2-010030 Check Summary

The following vouchers, as audited and certified by the Auditing Officer as

required by RCW 42.24.080, and those expense reimbursement claims certified
as required by RCW 42.24.090, are approved for payment. Those payments have

been recorded on this listing which has been made available to the board.
As of February 26, 2013,

the board, by a vote,

approves payments, totaling $10,649.01. The payments are further identified
in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:
Warrant Numbers 8482 through 8508, totaling $10,649.01

Secretary Board Member

Board Member Board Member

Board Member Board Member

LA CENTER SCHOOL DISTRICT #101

Check Nbr Vendor Name

Check Date Invoice Number

Invoice Desc

8482 ANDERSON'S 02/28/2013 5733540 Tiara crown
8483 BASHOR'S TEAM ATHLETICS 02/28/2013 59528 baseballs,
scorebooks, misc.
8484 BATTLE GROUND S D #119 02/28/2013 20964 wrestling invite
8485 CASH AND CARRY UNITED GROCERS 02/28/2013 160308 Open po
1692129 Open po
8486 CASTLE ROCK HIGH SCHOOL 02/28/2013 2012-0067WREST-JV wrestling invite
8487 CASTLE ROCK MIDDLE SCHOOL 02/28/2013 WR TOURN wrestling
officials
8488 CORWIN BEVERAGE CO. 02/28/2013 0100862 Open po
0103861 Open po
102673 Open po
8489 COSTCO 02/28/2013 111052165000+ HFR300 Cannon H D
Camcorder with
battery and case
for baseball
program
8490 EVERGREEN WRESTLING OFFICIALS 02/28/2013 38 Wildcat wrestling
officials
38* Wrestling
Officials
50 Wrestling
Officials
8491 FRED MEYER STORES 02/28/2013 659994 Homecoming
supplies
667220 Open po for
leadership event
supplies
8492 HOLMES, DAVID RAY 02/28/2013 Reimbursemen2 Track/Cross
Country Site
License
8493 KELSO SCHOOL DISTRICT #458 02/28/2013 Inv Wrestling Invite
8494 KIMMEL ATHLETIC SUPPLY 02/28/2013 0393458IN Long sleeve

3apckp08.p

05.12.10.00.00-10.2-010030

IA CENTER SCHOOL DISTRICT #101

Check Sumary

2:59 M

PO Number Invoice Amount

4401200088
4401200124

4401200074

4401200007

4401200007

4401200075

3401200022

4401200006

4401200006

4401200006
4401200119

4401200122

4401200019

4401200019

4401200064

4401200126

4401200073
4401200109

91.
796.

80.

162.

236.

84.

24.

63.

15.

134.
278.

411.

414.

434.

223.

207.

70.

132.
858.

2:50 M

90
47

00

98

85

00

60

49

00

47
94

59

12

46

77

99

00

00
53

02/15/13

Check Amount

91.90
796.47

80.00
399.83

84.00

24.60

212.96

278.94

1,260.17

431.76

70.00

132.00
858.53

02/15/13





Check Nbr

8495

8496

8497

8498

8499
8500

8501

8502

8503

8504

8505

8506

8507
8508

3apckp08.p

Vendor Name

LA CENTER MIDDLE SCHOOL ASB

LA CENTER ELEM ASB

LA CENTER HS / ASB

LANDERHOLM,

ORIENTAL TRADING

PRAIRIE HIGH SCHOOL

SKYVIEW HIGH SCHOOL
SOUTHWEST OFFICIALS SERVICES

SPORT OFFICIALS SERVICES

STEVENS, KATIE E

SW REGION FBLA

TITLE BOXING

UNION HIGH SCHOOL
WAHSET

05.12.10.00.00-10.2-010030

Fund
40

Description

Associated Student Body Fund

LAURI T

Check Date Invoice Number Invoice Desc

shirts
02/28/2013 1046 Fund raiser
1047 Hoodie Refund
1048 LICORICE SALES
1049 Fund raiser
02/28/2013 1807 4/5 BOBCAT STORE
1808 BOBCAT AMBASSAD
02/28/2013 1811 Wrestling Weight
Certification
1817 FBLA DUES
1819 SENIOR WINTER

RECONGITION
02/28/2013 REIMBURSEMENT HS-Ping Pong
Paddles
02/28/2013 6553436898-01 Bobcat Prizes
02/28/2013 20880 Girls wrestling
invite

02/28/2013 7 Wrestling Invite

02/28/2013 4150 officials
4201 officials

4228 officials

02/28/2013 3896 Basketball
Officials

4064 Basketball

Officials

4111 Basketball

Officials

02/28/2013 Reimbursement-— Tolo Dance
Decoration

02/28/2013 No invoice FBLA regional

dues
02/28/2013 P045348800011 Title belt
02/28/2013 Reg Entry fee

Stall fees event

#1

02/28/2013 Meet 1

27 Computer

IA CENTER SCHOOL DISTRICT #101

Check Sumary
0 Manual
0 Wire Transfer
0 ACH

27 Computer
Total For 27 Manual, Wire T

Less 0 Voided

FUND SUMMARY
Balance Sheet Revenue

-34.68 0.00

PO Number Invoice Amount

o o o o o o o

1401200018
4401200072

4401200062
3401200007
3401200007
3401200007
4401200028

4401200028

4401200028

4401200117

4401200118
4401200086
4401200121

Check (s)

Checks For a
Checks For a
Checks For a

Checks For a

ran, ACH & Computer Checks

Total
Total
Total
Total

75.
20.
.75
150.

2.

13.
125.

272.
68.

39.

156.
84.

200.

399.

399.

685.

585.

592.

578.

102.

240.

163.

50.
844.

For a Total of

2:59 M

of
of
of
of

Checks For a Total of

Net Amount

Expense

10,683.69

00
00

00

39

48

00

00
29

96

00

00

52

52

16

88

50

50

97

00

94

00
00

Check Amount

253.75

85.87

465.29

39.96

156.99
84.00

200.00
1,484.20

1,756.88

102.97

240.00

163.94
50.00
844.00

10,649.01

02/15/13
PAGE:

0.00
0.00
0.00
10,649.01
10,649.01
0.00
10,649.01

Total
10,649.01






3apckp08.p IA CENTER SCHOOL DISTRICT #101 2:21 M
05.12.10.00.00-10.2-010030 Check Summary

The following vouchers, as audited and certified by the Auditing Officer as
required by RCW 42.24.080, and those expense reimbursement claims certified
as required by RCW 42.24.090, are approved for payment. Those payments have

been recorded on this listing which has been made available to the board.

As of February 26, 2013, the board, by a vote,

approves payments, totaling $700.00. The payments are further identified

in this document.

Total by Payment Type for Cash Account, CLARK CO TREASURER:
Warrant Numbers 1393 through 1393, totaling $700.00

Secretary Board Member
Board Member Board Member
Board Member Board Member
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount
1393 ESD 112 02/28/2013 106462 LEGAL SERVICES 0 350.00
FOR NOV
106722 Legal Services 0 350.00
1 Computer Check(s) For a Total of
3apckp08.p IA CENTER SCHOOL DISTRICT #101 2:21 &M
05.12.10.00.00-10.2-010030 Check Summary
0 Manual Checks For a Total of
0 Wire Transfer Checks For a Total of
0 ACH Checks For a Total of
1 Computer Checks For a Total of
Total For 1 Manual, Wire Tran, ACH & Computer Checks
Less 0 Voided Checks For a Total of
Net Amount
FUND SUMMARY
Fund Description Balance Sheet Revenue Expense

20 Capital Projects 0.00 0.00 700.00

02/15/13

Check Amount

700.00

700.00

02/15/13

700.00
700.00

700.00

Total
700.00






Elementary Board Report

A Paws-itive Community Learning and Playing Together

Our theme for the month of February is goal setting. Setting goals helps us decide what we want
and how to make a plan to make it happen. Setting goals sometimes requires us to think about
our areas of strengths and weaknesses and where we need to improve. Some goals are long term
and take longer to accomplish. Some goals are short term and can be accomplished more
quickly. The following shares some of our recent work on goals.

Safety
As you know, one of our consistent goals is to improve upon and do all we can to ensure the

safety of all in our learning community. The January elementary report made mention of some
of our safety work. We also perform monthly safety drills. At least six of our monthly drills
must be fire drills. So far, we have had two lockdown drills, an earthquake drill, and fire drills.
We most recently learned a great deal during a lockdown drill the morning of February 6.
Officer Lester from the La Center Police Department joined us to observe and offer advice. The
following shares some of what we learned through the drill and subsequent debriefings.

-Oadmin: All but five staff replied using "oadmin" or phoned 309 with their status. We have
since found why we did not receive communications regarding their status and believe we have
made needed changes.

-E-Mail: All who replied via e-mail (oadmin) correctly stated their status color in the title
portion and then added notes if they were at "yellow" status.

-Locked Doors: All but one door to occupied rooms was locked. This has been addressed.
-Full or modified?: If staff for some reason are unsure as to whether or not we are in a full or
modified lockdown, then we will treat it as a full lockdown.

-Window Status Colors: We found that some window status color strips did not fully block the
view of classroom interiors. We may need to make new ones that are large enough to cover the
full door window frame.

-Conference Room Status Colors: Though the elementary conference room does not have a
window, we will make status color strips for use when occupied.

-Window Blinds: The vast majority of window blinds completely blocked the view of classroom
interiors. The ones which did not had objects, such as plants, blocking them from fully closing.
We will make sure window blinds are fully closed during any lockdown in the future.
-Workroom: People in our workroom shared that they could not hear the call to lockdown. We
had the company come last year to make sure the speakers could be heard in our bathrooms,
workrooms, etc. Our next effort will be to change to a less gentle ring tone prior to
announcement of lockdown. I might also have to rewire some speakers.

-Preschool: Staff have helped our preschool teachers to be kept up to date on safety changes.
We learned that preschool has not consistently received all safety communications. Winnie has
now included preschool staff on our "Elem-teachers" e-mail distribution list so that they will
receive e-mails on changes.

-Cafeteria: Our cafeteria's physical attributes (lots of glass) and large numbers of children (at
times) continue to be of concern. We discussed such options as applying one-way vision
laminate on windows to deter interior vision and keep glass from shattering. Other options, such
as evacuating to wetlands were discussed. Officer Lester will consult resident tactical experts on
potential best options.

-Surprise Lockdown Drill: There was also discussion on the potential of having a surprise
lockdown later in the school year now that we have experienced a planned one.





We will be having a fire drill followed by a reunification drill on February 26. This will include
our use of what we believe to be an improved reunification process. We have invited the La
Center Police Department to join us and offer advice. Parents of students from the elementary
and middle school have been invited to help us with our reunification process. I believe we have
at least 40 parents who have shared that they plan to join us. Our district leadership team will
also observe and offer advice. Ilook forward to all that we will learn from this experience.

Kindergarten
As mentioned in the January elementary report, our kindergarten teachers have been working to

find the most effective ways to meet the individual needs of each of our students as a whole
child. One strategy I wrote about was to have a new teacher working with 15 of our kindergarten
students in groups of three (accelerated learning is most likely to happen with one highly
qualified teacher working with three or fewer students at least four days a week) Monday
through Thursday and then have those 15 students attend a fifth day on Fridays as one new class
working together. I am excited to share that we have hired a highly qualified and caring teacher
to work with our students for the remainder of the school year. Amy Webberley has been doing
a wonderful job of supporting our students in their literacy and math skills. This has included
her work with our students on Fridays. Not only does she continue to help our students in
literacy and math, but she also helps to support them as a whole child. Our students do need
balance in their lives. This includes such things as learning to play together appropriately and
how to be a good friend. Amy has worked closely with our kindergarten team and A.C.E. team
to better understand our students’ needs, meet their learning needs, and do so in a caring way.
All students have done a great job of coming together and bonding as a fifth day kindergarten
class. Ilook forward to experiencing all that we will learn.

Coming up in March
There are many great things happening at the elementary. I thought I would give a bit of a heads
up as to what will be shared in the March Elementary Board Report.

-What is happening in our efforts to support our four-year-old future kindergartners, families,
and local preschools?

-What is our recent A.C.E. data regarding our efforts to support our students?

-What is happening in our efforts to help our students with bicycle safety and bicycling to
school?






La Center High School
February 20, 2013

Curriculum - It’s already that time of the year for teachers to begin thinking of

new course offerings, if any, that they would like to submit to teach next year. Students will
begin forecasting the first part of March.

Science Changes - The science department has been working diligently to find a class for the
freshmen that meet the needs of the new science common core standards and provide a
fundamental foundation that prepares students for Biology, Chemistry and Physics. Next year
all freshmen will take Conceptual Physics instead of the current Inquiry Science. The textbooks
are currently used as a resource in other science classes but textbooks will need to be purchased
for next year.

Accreditation Update — Building Council has been meeting regularly to work on the
accreditation process. Currently, we are almost done with the SMART goals. The first is to
empower students to have a positive impact on school climate. The second SMART goal is to
improve communication with all stakeholders by supporting student growth and success in
academics and social skills. The third SMART goal is to improve the quality of school work
through the development of the teacher and student expectations. At the upcoming staff meeting,
Building Council will share our work and ask for any input on these SMART goals.

Also, as part of our data collection for the accreditation, Building Council has sent a survey out
to the staff regarding their perception on these three SMART goals. Next week we will send
surveys to parents, students and community members.

Scholarship Night — Mindy Payne, Student Services Career Specialist, hosted the Scholarship
Night for all students and their parents. A representative from Clark College spoke to the
students, including Liz Cerveny, representing the La Center Scholarship Foundation. Josh
McNeal, LCHS Senior was asked to speak at the last minute to share what his experiences and
scholarship successes are so far. [ was very pleased with his presentation and professionalism.
About 50 people attended the workshop, wanting information on how to apply for scholarships
and where to look for the variety of scholarships that are available for their student. It was a
positive and encouraging event for students and parents.





Athletics & Activities

Girls Basketball: Finished their season losing in the consolation semi-finals of the District
Tournament to a strong Woodland team. This is the longest season the team has had in the last 4
years. The following students were voted to the ALL LEAGUE TEAM by the coaches: Katie
Whitten-Co-MVP, Sam Wise-1* Team, Ashley Denne-Honorable Mention

Boys Basketball: Is still playing their basketball season. The boys will play Cedar Park
Christian on 2/23 at Mt. Vernon High School. This game will be played at 4:00 PM and the
winner will travel to participate in the State Tournament 2/28-3/2. This is the farthest the boys
team has gone in post season in the last 10 years. The following students were voted to the ALL
LEAGUE TEAM by the coaches: Wyatt Aguirre-2™ Team, Austin “AJ” Myers-2"" Team, Matt
Braaten-Honorable Mention, Connor Wonderly- Honorable Mention

Wrestling: completed their season with a small but strong contingent. The following wrestlers
qualified for state: Perry Nelson, Chana Higuera, Dustin Veysey, and Gabe Bunker. Gabe placed
4™ in the 1A 160 weight class and the other wrestlers were not able to make it in to the medal
rounds. However they are one of the top 16 wrestlers in the state in the respective division.

Equestrian: is getting excited for first meet this weekend will be held at the Clark County Fair
Grounds on February 22™-24",

Dance: has performed very well so far this year. They have entered 2 routines in 3 different
competitions. They have taken first in 3 of the 6 competitions and have qualified for the district
competition on March 9" at Heritage HS .

Knowledge Bowl: The 2 Varsity teams are definitely in the running to make it to state. They
finished the "regular" season in 2nd and 3rd place in the region amongst the 13 1A teams in the
league. Regional is Monday, Feb 25 at Lower Columbia College. The top 3 teams qualify for
state on March 23™ at Arlington HS.

Springs Sports begin their season on Feb 25",

Teachers- The high school and middle school Science teachers met for a full day

aligning curriculum 6-12. The teachers used this time to discuss the district goals for our
students in science, how the goals align to the upcoming Next Generation Standards, and did a





compare/contrast dialogue on their teaching units to determine when it is appropriate and where
to teach the concepts in the curriculum. Teachers also looked for gaps and overlaps in the
curriculum. Gaps were discussed and assigned while the overlaps were eliminated. This process
has just begun and the Science Department will meet again April 22 to continue to work out the
problems in out 6-12 science alignment.

Race To Nowhere — The staff had two opportunities to watch and discuss the video, “Race to
Nowhere.” About half the staff attended and following the video was great discussions about the
purpose of homework, triggers that cause stress on students, good stress vs. bad stress and many
began to acknowledge actions and assignments that might change within our practices in order to
support students. It was a very good discussion and new awareness’s on individual teaching
practices took place.

Peer Partners — The LCHS staff is actively working on finding ways to help support and
encourage the success of all students. Many individuals need to know they are valued and
appreciated. Sometimes just a simple encouraging note from an upper classman will do just that.
So the teachers are meeting with a group of upper classmen to work on writing one positive
comment for each freshman. The notes will be delivered next week. This is a small part of our
work on improving school climate and culture in our school. The hope is to have every student
receive a positive note from their colleagues by the end of the year.

Students —

FBLA - Congratulations to the LCHS FBLA students for their success at the district conference
in Kelso. Eleven students qualified for the state conference in Spokane, which will take place in

April 25-27. Several students will fly in order to make it back in time for Prom, which is on
April 27", We wish them well!

Neon Tolo Dance — Leadership class did a fundraiser by putting on the Neon Tolo dance, where
the girls asked the guys to the dance. Two members of the Leadership class where the DJ’s and
did an outstanding job! Parent volunteers helped chaperone the dance. All had a grand time.

Blood Drive — National Honors Society hosted a blood drive for the school and community.
Students 16 and 17 had permission slips in order to donate blood. We had a record number of
students and adults contribute this year. The schedule was full as several people waited to sign-
up. Thank you also to Danielle Rivers, the district nurse, for helping check students in and
monitor them when they left the blood drive bus.

Phoenix Think Tank — Students, teachers, parents, administrators and a representative from
Synergo met to come up with ideas of how to sustain the Phoenix program in the high school.
Each time we send a group of students it costs $12,000. We have managed to get scholarships
and grants from outside organizations that help support our programs. Students are currently





working on creating a video that would be used at any and all presentations and fundraisers.
Ideas from the parents have been very helpful and gave the students a positive direction to begin
the work. Our next Phoenix group is going to Camp Collins the weekend of March 15", We are
planning on sending 26 students and 4 adults.

Art in Chemistry!

The students in Bob Hill’s Chemistry class displayed their art creations 1 period in the
commons. Their art pieces showed the history of the 7 different art mediums used and practiced
centuries ago. Included in the display was a short summary of the history of the materials used
and the macro and micro science examples of the paint, clay and glass beads. Students also
shared their personal reasons why they created what they did for the art project. Below are three
samples of student’s projects.

 Candle Holder
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Respectfully submitted,

Carol Patton
Principal






HAWK REPORT: FEBRUARY 2013

As a child of the 80s, Friday nights were a good night as | got to watch the ‘A Team’. One of the
great lines that always occurred at the end of the show was when the leader ‘Hannibal’ would
say, “I love it when a plan comes together.” February was just like that where the hard work of
our kids, teachers and community paid off big.

To have one team this year go undefeated with the girls’ basketball was a thrill. However, the
boys teams would not be denied. Three of the four teams went undefeated this year with the 7th
grade and the white and blue teams victorious all season. The 8th grade team lost their two
games by a total of five points and were a great role model for the younger teams. We will have
to make some adjustments in our trophy case for the four new trophies. The key to the success
was the depth of the teams where each team had ten determined young men who were
supportive of each other and kept their grades up so that they could be solid contributors. The
success of the teams must be very encouraging to the high school coaches and hopefully will
continue the return of basketball glory at LCHS. Thanks to Coaches Rice, Hall, Johnson and
Williamson. Not only did they keep their students accountable on the court but also off the court
and | was impressed by the discipline that the boys showed throughout the season.

On February 11th, LCMS had their second annual Career Fair and the participants from the
community were outstanding. We started with a speech from Jason Scukanec who is a former
NFL player and is now the host of the sports radio show ‘Prime Time’ on 1080 The Fan. He
talked about the importance of having realistic, achievable goals and having a plan and
motivation to achieve those goals. Thank you to Todd Jones for inviting Jason to speak. After
Jason spoke the students then attended three different sessions followed by a question and
answer session. The different careers presented included a Secret Service Agent, Food
Inspector, SWAT team member, author, businessman, engineer, Crime Scene Investigator and
a biologist to name a few. It was clearly evident that the presenter invested a great deal of time
into their presentations and the students were very impressed by the presenters’ effort. Thanks
to Mrs. Krem and Mrs. Kipp for putting on this event.

A thank you to the School board for meeting with our kids as part of their linkage day with the
schools. The students freely expressed what is going well at LCMS and areas that we can work
on. What | have learned over the years is that when the students are encouraged to express
their opinions they will seize the opportunity to do so. | appreciate how invested the students are
in their school.

Two events that occurred at the end of January that was not mentioned last month were the
Martin Luther King performance from Mrs. Slinkard’s drama class which also included a video
tributed compiled by Mr.Westerberg. The theme of the performance was for students to
understand what it is like to live in somebody else’s shoes. The other significant event was our
fundraiser for the Quinn Driscoll foundation in honor of Cody Sherrell. On January 28th we had
a spirit day to kick off the boys basketball season. We held a moment of silence before the 8th
grade game and then watched the boys play hard and win on the court. It was wonderful to see





Cody’s mom attend the game. They will always hold a special place in our hearts. So far we
have raised over $2,000 for the Quinn Driscoll foundation in honor of Cody.

Our annual Doernbecher Children’s Hospital fundraiser will be held in March. We have raised
over $25,000 in the last six years. The planning committee will be going to Doernbecher next
week to see the hospital and see how their funding makes a difference. There are rumors that if
the students raise $5,000 that the Australian version of Justin Bieber may be at school one day.
| think | would rather wear a dress again but | have to keep telling myself that this annual
humiliation is for the kids.

February was a great month. Looking forward to what March will bring.
GO HAWKS
David Cooke

Principal
La Center Middle School






Teaching and Learning Update February 2013

Curriculum/ Materials Adoption- Math, math, math! We have 39 stakeholders counting teachers,
parents and students at three building levels involved in the adoption process at this point. As you
have seen, we have our stakeholder survey out and I’m in the process of publicizing it across the
district. After a day and a half, I have 59 completed surveys. My goal is 500! I had Laurie send all
board members the link to the survey for you to personally take and I would encourage you to
forward it on to any stakeholder in the district that you believe would have or should have input into
this process.

Professional Development- The big learning opportunity on the horizon this month is the Mark
Church, “Making Thinking Visible” workshops coming up the first two Saturdays in March. We
have 11 teachers plus a number of administrators that will be taking part in this learning opportunity
that is designed to give learning environment leaders a tool kit of routines that increase the cognitive
demand in their classrooms. This same group will lead a summer institute in August around the
same opportunity for the entire staff.

Having 3 of 3 teacher candidates receive their National Board Certification last year, we have
another cadre of teachers beginning the process this week. There are 6 teachers all from the middle
school being led by Lynn Cooke in this endeavor!

ELL- We are just completing our WELPA testing (Washington English Language Proficiency
Assessment) for this year. We will have our results back in late spring and it will give us feedback
individually on students to monitor their progress towards exiting the program as well as giving us
overall feedback on the effectiveness of our program.

Career and Technical Education (CTE)- Nothing new to report here outside of beginning the
process of determining our class offerings for next year.

Title I/LAP- We have completed the process of bringing on our additional kindergarten teacher who
is fully engaged in working with a group 15 students broken into small groups during the week and
bringing them back as a large group for a 5™ day on Fridays. So far the feedback from all concerned
has been very positive.

Highly Capable- The 6™ grade group of “Math is Cool” students placed 4™ in the county in our first
ever contest at any grade level. Our 4™ and 5™ grade group continues to meet weekly and will be
competing coming up here in March.

Testing/Assessment- The next state testing will be the high school HSPE (high school proficiency
exam) in reading and writing on March 12" through the 14™. The MSP (grades 3-8) testing window
is between April 24" and May 16"

Thanks, Dave.






Technology Director
Board Report
February 26, 2013

Technology - Hardware

With all this talk and interest in iPads and the Internet, it is easy to overlook the other things that our staff and
students have been using in the classroom. Access to web-based resources has certainly changed the playing field
for us all in education. But there are a lot of unsung heroes in the world of technology that I think sometimes bear
mentioning. It seems like it was not that long ago when our classrooms had neither Internet access nor phones.
Those were the days when workplace envy centered around things like Post-it notes and “the good kind of
transparent tape” and a teacher’s clout was measured by how thick the stack of ditto blanks they had stored. As we
consider the current status, we still have those items and many more. Notable among them has been the almost
ubiquitous use by our staff of classroom projectors.

Our current classroom technology minimum configuration includes a relatively current computer, a projector,
document camera, printer, and telephone. I am surprised sometimes as I visit different spaces to find a teacher that
hasn’t had a printer for years - probably because it fell of my radar years ago in some flurry of other needs and the
teacher has learned to work around the inconvenience. As embarrassing as that is to me, I mention here as a
compliment for the staff that simply put those kinds of problems to the side and continue to push forward without
complaint. I believe that the number of classrooms not meeting this minimum standard has become increasingly
small. The annual technology inventory report for OSPI is coming due soon and so I’ll have another chance to make
an orderly, coordinated, and realistic picture of the various technologies we have in the hands of our staff and
students.

Wireless Network

If increased pressure can turn coal into a diamond, then I think right now the technology staff is probably shinier and

harder to crack than any other person I know. We have in place now a new wireless controller which has been

performing admirably since it’s deployment on February 11th. As announced to the staff in one of a myriad of

“Wireless Network Update” emails the new system is...
one which will have more and finer controls, a higher throughput capacity, the ability to grow in
size as we grow, support for our current access points (APs), the ability to take advantage of the
advanced features found in the newer APs, and brings new capabilities overall. And, best of all, it
will have ongoing development and support! Besides this new controller, we will also have an
official support contract so that certified HP engineers can do the initial setup and providing
ongoing assistance. Finally, we will also get several more APs to improve overall coverage and
efficiency.

While the part about the initial setup being handled by HP was not covered in our support contract, I was able to get

through that part with enough success that HP has been able to make a number of suggestions and recommendations

which I’ve been more than glad to apply to our system.

We currently have 38 access points (APs) deployed around the district and the coverage, while not yet ideal, is much
more comprehensive and a whole lot more functional than it ever has been. I thank Mark for providing the resources
necessary for what we’ve done. Which isn’t to say it is all done! But we have a solid foundation now from which we
can build with new confidence.

In short, the new system is here and I think the staff and students are greatly pleased by the changes. While this new
network will need to undergo many additional changes, the base configuration we have running is meeting the needs





of most our users as it is today. Any other complications we may wish to add will only be to our benefit. I am really
glad that the new system did so well from the get-go. In a word, “Phew”.
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10--General Fund-- CASH BASIS —- AGENCY ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT
Fiscal Year 2012 (September 1, 2012 - August 31, 2013)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of January , 2013

Sept 1 Beginning Cash and Investment Balance

G/L 200 IMPREST FUNDS 6,100.00
G/L 230 CASH ON HAND 91.50
G/L 240 Cash On Dep w/Cou Treas 459,782.32
G/L 450 Investments 1,222,659.96

Subtotal - Cash and Investments 1,688,633.78 *
G/L 241 Warrants Outstanding 449,634.27-
A. Net Beginning Cash and Investments 1,238,999.51 *x

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 LOCAL TAXES 2,497,865 7,408.55 1,101,295.40 1,396,569.60 44.09
2000 LOCAL SUPPORT NONTAX 606,250 35,569.35 210,375.11 395,874.89 34.70
3000 STATE, GENERAL PURPOSE 8,421,206 701,549.81 3,345,607.92 5,075,598.08 39.73
4000 State, Special Purpose 1,214,749 20,223.28 78,459.68 1,136,289.32 6.46
5000 FEDERAL, GENERAL PURPOSE 0 .00 .00 .00 0.00
6000 FEDERAL, SPECIAL PURPOSE 760,075 25,592.50 129,522.30 630,552.70 17.04
7000 REVENUES FR OTH SCH DIST 45,000 2,471.50 7,173.90 37,826.10 15.94
8000 REV FR OTH AGNCY * ASSOC 0 .00 .00 .00 0.00
9000 OTHER FINANCING SOURCES 0 .00 .00 .00 0.00

Total REVENUES 13,545,145 792,814.99 4,872,434.31 8,672,710.69 35.97
C. Beginning Net Cash and Investments Plus Revenues (A+B) 6,111,433.82 *x

B. EXPENDITURES

00 Regular Instruction 8,760,976 699,951.94 3,626,516.80 42,120.97 5,092,337.79 41.87
10 Federal Stimulus 0 .00 .00 0.00 .00 0.00
20 Special Ed Instruction 1,057,800 .00 .00 0.00 1,057,800.00 0.00
30 Voc. Ed Instruction 216,383 12,818.12 80,053.54 4,297.68 132,031.78 38.98
40 Skills Center Instruction 0 .00 .00 0.00 .00 0.00
50+60 Compensatory Ed Instruct. 818,820 23,650.47 113,933.89 3,462.41 701,424.14 14.34
70 Other Instructional Pgms 12,500 205.55 5,767.62 1,683.73 5,048.65 59.61
80 Community Services 117,120 7,884.58 42,862.58 9,301.23 64,956.19 44.54
90 Support Services 2,660,751 205,175.57 1,130,749.58 245,310.21 1,284,691.21 51.72
D. Total EXPENDITURES 13,644,350 949,686.23 4,999,884.01 306,176.23 8,338,289.76 38.89

Current Cash and Investments

G/L 200 IMPREST FUNDS 6,100.00
G/L 230 CASH ON HAND 488.62
G/L 240 Cash On Dep w/Cou Treas 446,027.64
G/L 450 Investments 1,154,686.11
G/L 241 Warrants Outstanding 441,797.90-

1,165,504.47 *

Ending Net Cash and Investments 1,111,549.81 *x
Adjustments 53,954.66
Total Ending Cash & Investments & Adjustments 1,165,504.47 *x

Net Change in Cash Since Sept 1 73,495.04-
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20--Capital Projects—-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised —- BUDGET-STATUS-REPORT
Fiscal Year 2012 (September 1, 2012 - August 31, 2013)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of January , 2013

Sept 1 Beginning Cash and Investment Balance

G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS .00
G/L 450 INVESTMENTS 27,629.20

Subtotal - Cash and Investments 27,629.20 *
G/L 241 WARRANTS OUTSTANDING .00
A. Net Beginning Cash and Investments 27,629.20 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 0 .00 .00 .00 0.00
2000 Local Support Nontax 123,500 7,009.84 34,914.28 88,585.72 28.27
3000 State, General Purpose 0 .00 .00 .00 0.00
4000 State, Special Purpose 88,000 .00 .00 88,000.00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
6000 Federal, Special Purpose 0 .00 .00 .00 0.00
7000 Revenues Fr Oth Sch Dist 0 .00 .00 .00 0.00
8000 Other Agencies & Assoc. 0 .00 .00 .00 0.00
9000 Other Financing Sources 168,000 .00 .00 168,000.00 0.00

Total REVENUES 379,500 7,009.84 34,914.28 344,585.72 9.20
C. Beginning Net Cash and Investments Plus Revenues (A+B) 62,543.48 R
B. EXPENDITURES
10 Sites 50,000 .00 .00 0.00 50,000.00 0.00
20 Buildings 0 .00 .00 0.00 .00 0.00
30 Equipment 0 .00 .00 0.00 .00 0.00
40 Energy 256,000 .00 .00 0.00 256,000.00 0.00
50 Sales & Lease Expenditure 0 .00 .00 0.00 .00 0.00
60 Bond Issuance Expenditure 10,000 406.00 1,806.00 0.00 8,194.00 18.06
90 Debt 0 .00 .00 0.00 .00 0.00
D. Total EXPENDITURES 316,000 406.00 1,806.00 0.00 314,194.00 0.57

Current Cash and Investments

G/L 200 Imprest Cash .00
G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 406.00
G/L 450 INVESTMENTS 60,737.48
G/L 241 WARRANTS OUTSTANDING 406.00-

60,737.48 *

Ending Net Cash and Investments 60,737.48 *x
Adjustments .00
Total Ending Cash & Investments & Adjustments 60,737.48 K

Net Change in Cash Since Sept 1 33,108.28
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30--Debt Service Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised —-- BUDGET-STATUS-REPORT
Fiscal Year 2012 (September 1, 2012 - August 31, 2013)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of January , 2013

Sept 1 Beginning Cash and Investment Balance

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 249.33
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 667,221.19

Subtotal - Cash and Investments 667,470.52 *
G/L 241 WARRANTS OUTSTANDING .00
A. Net Beginning Cash and Investments 667,470.52 R

ANNUAL ACTUAL ACTUAL

A. REVENUES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 Local Taxes 1,104,050 3,447.01 497,860.21 606,189.79 45.09
2000 Local Support Nontax 15,000 40.45 740.82 14,259.18 4.94
3000 State, General Purpose 0 .00 .00 .00 0.00
5000 Federal, General Purpose 0 .00 .00 .00 0.00
9000 Other Financing Sources 60,000 .00 .00 60,000.00 0.00

Total REVENUES 1,179,050 3,487.46 498,601.03 680,448.97 42.29
C. Beginning Net Cash and Investments Plus Revenues (A+B) 1,166,071.55 *x

B. EXPENDITURES

11 Matured Bond Expenditures 760,000 .00 710,000.00 0.00 50,000.00 93.42
21 Interest On Bonds 470,015 .00 224,012.50 0.00 246,002.50 47.66
31 Interfund Loan Interest 0 .00 .00 0.00 .00 0.00
41 Bond Transfer Fees 0 .00 .00 0.00 .00 0.00
51 Arbitrage Rebate 0 .00 .00 0.00 .00 0.00
61 Underwriter's Fees 5,000 .00 .00 0.00 5,000.00 0.00
D. Total EXPENDITURES 1,235,015 .00 934,012.50 0.00 301,002.50 75.63

Current Cash and Investments

G/L 230 CASH ON HAND .00
G/L 240 CASH ON DEPOSIT CTY TREAS 485.01
G/L 250 CASH WITH FISCAL AGENT .00
G/L 450 INVESTMENTS 231,574.04
G/L 241 WARRANTS OUTSTANDING .00

232,059.05 *

Ending Net Cash and Investments 232,059.05 *x
Adjustments .00
Total Ending Cash & Investments & Adjustments 232,059.05 R

Net Change in Cash Since Sept 1 435,411.47-
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40--Associated Student Body Fund-- CASH BASIS —-- AGENCY ACCOUNTS -- Revised —-- BUDGET-STATUS-REPORT
Fiscal Year 2012 (September 1, 2012 - August 31, 2013)

For the LA CENTER SCHOOL DISTRICT #101 School District for the Month of January , 2013

Sept 1 Beginning Cash and Investment Balance

G/L 200 IMPREST FUNDS 4,870.00
G/L 230 CASH ON HAND 164.00
G/L 240 CASH ON DEPOSIT CTY TREAS 7,842.68
G/L 450 INVESTMENTS 142,001.21

Subtotal - Cash and Investments 154,877.89 *
G/L 241 WARRANTS OUTSTANDING 4,120.86-
A. Net Beginning Cash and Investments 150,757.03 R

ANNUAL ACTUAL ACTUAL

A. REVENUES AND OTHER FIN. SOURCES BUDGET FOR MONTH FOR YEAR ENCUMBRANCES BALANCE PERCENT
1000 General Student Body 156,000 3,503.73 44,545.50 111,454.50 28.55
2000 Athletics 168,200 5,836.76 68,061.76 100,138.24 40.46
3000 Classes 17,700 574.44 957.58 16,742.42 5.41
4000 Clubs 87,135 47.00 16,501.22 70,633.78 18.94
6000 Private Moneys 9,000 1,038.00 2,523.65 6,476.35 28.04

Total REVENUES 438,035 10,999.93 132,589.71 305,445.29 30.27
C. Beginning Net Cash and Investments Plus Revenues (A+B) 283,346.74 R

B. EXPENDITURES

1000 General Student Body 140,000 6,481.89 36,001.46 5,864.79 98,133.75 29.90
2000 Athletics 186,000 6,014.33 46,414.56 19,724.67 119,860.77 35.56
3000 Classes 17,700 321.23 434.88 0.00 17,265.12 2.46
4000 Clubs 85,735 8,245.22 16,959.09 2,152.36 66,623.55 22.29
6000 Private Moneys 9,000 .00 458.82 0.00 8,541.18 5.10
D. Total EXPENDITURES 438,435 21,062.67 100,268.81 27,741.82 310,424.37 29.20

Current Cash and Investments

G/L 200 IMPREST FUNDS 4,870.00
G/L 230 CASH ON HAND 64.63
G/L 240 CASH ON DEPOSIT CTY TREAS 22,227.28
G/L 450 INVESTMENTS 136,212.52
G/L 241 WARRANTS OUTSTANDING 21,407.30-

141,967.13 *

Ending Net Cash and Investments 183,077.93 *x
Adjustments 41,110.80-
Total Ending Cash & Investments & Adjustments 141,967.13 R

Net Change in Cash Since Sept 1 8,789.90-
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La Center School District Cash Flow Analysis
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LA CENTER SCHOOL DISTRICT
Cashflow Analysis for 2012-13

LA CENTER 0.09 0.09 0.055 0.09 0.09 0.09 0.09 0.09 0.055 0.06 0.1 0.1
SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE JULY AUGUST
BEG BALANCE $1,788,559 §$1,465,969 $2,255,297 $1,955,148 $1,736,666 $1,580,870 $1,474,164 $1,425,061 $1,903,752 $2,233,613 $1,812,530 $1,783,423
3100 APPORTIONMENT $689,730 $687,848 $420,351 $687,848 $701,549.81 $693,598.28 $691,650.00 $691,650.00 $422,675  $461,100 $768,500  $768,500
3300 LEVY EQUALIZ $0 $50,872 $96,108 $11,301 $186,680 $143,090 $12,454 $105,772
4155 LAP $12,000 $1,200 $7,333 $12,000 $11,008 $23,263 $11,906 $5,437 $13,745 $7,937 $13,229 $13,229
4158 MISC STATE GRANT $0 $0 $0 $3,500 $821 $3,254 $115 $0 $3,410 $900 $1,500 $1,500
4165 BILINGUAL $1,265 $1,265 $773 $1,265 $6,576 $2,492 $2,430 $2,430 $1,485 $1,620 $2,700 $2,700
4174 HIGHLY CAPABLE $1,339 $1,339 $819 $1,339 $1,441 $1,298 $1,350 $1,350 $825 $900 $1,500 $1,500
4198 FOOD SERVICE $609 $676 $695 $627 $378 $2,065 $900 $900 $550 $600 $1,000 $1,000
6138 CARL PERKINS $0 $0
6151 TITLE 1 $0 $0 $0 $36,056 $12,126 $15,000 $15,000 $12,500 $12,500 $12,500 $15,000 $12,500
6152 TITLE Il $0 $0 $0 $2,676 $512 $5,000 $5,000 $5,000 $5,000 $5,000 $2,500 $2,500
6198 FOOD SERVICE $0 $13,262 $22,077 $19,899 $12,954 $17,000 $18,500 $20,000 $18,000 $20,000 $10,000
OTHER
TAX RECEIPTS $68,728 $889,737 $116,263 $19,159 $7,409 $50,000 $125,000 $450,000 $650,000 $50,000 $25,000 $20,000
INVESTMENTS $313 $224 $441 $320 $429 $400 $400 $500 $500 $500 $500 $500
LOCAL RECEIPTS $35,245 $54,608 $41,186 $26,699 $39,278 $37,500 $40,000 $45,000 $40,000 $40,000 $20,000 $15,000
TOTAL RECEIPTS $809,230 $1,701,032 $706,046 $822,688 $794,481 $850,871 $912,251  $1,421,447 $1,311,779  $613,512 $861,429  $944,700
ACCOUNTS PAYABLE $360,506 $114,949 $221,318 $263,840 $174,657 $150,000 $166,174 $150,813 $177,813  $173,046 $130,063  $192,607
PAYROLL $771,313 $796,754 $784,877 $777,330 $775,621 $807,577 $795,180 $791,943 $804,106  $836,548 $760,473  $756,497
OTHER $0 $25,000
TOTAL EXPENSES $1,131,819 $911,703 $1,006,195 $1,041,170 $950,278 $957,577 $961,353 $942,756 $981,919 $1,034,594 $890,536  $949,104
TOTAL FUND BALANCE $1,465,969 $2,255,297 $1,955,148 $1,736,666 $1,580,870 $1,474,164 $1,425,061 $1,903,752 $2,233,613 $1,812,530 $1,783,423 $1,779,019

LESS: Interfund Loan (loan refi)y  ($516,000) ($516,000) ($516,000) ($516,000)  ($516,000) ($516,000)  ($516,000) ($516,000) ($516,000) ($516,000) ($516,000) ($516,000)

TOTAL FUNDS AVAILABLE $949,969 $1,739,297 $1,439,148 $1,220,666 $1,064,870 $958,164 $909,061  $1,387,752 $1,717,613 $1,296,530 $1,267,423 $1,263,019






ENROLLMENT HISTORY GRAPH
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REPORT 1251 STATE OF WASHINGTON
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2013

RUN FEB 12, 2013 @ 11:52

La Center S.D. No. 101 Clark County No. 06 E.S.D. 112
District Total Basic Education Enrollment

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
HALF-DY. 55.50 56.50 57.50 57.50 58.00 57.50 57.08
FIRST 95.00 97.00 96.00 97.00 99.00 102.00 97.67
SECOND 102.00 103.00 103.00 105.00 106.00 104.00 103.83
THIRD 120.00 120.00 121.00 121.00 119.00 122.00 120.50
FOURTH 109.00 108.00 109.00 112.00 112.00 113.00 110.50
FIFTH 111.00 112.00 113.00 115.00 115.00 116.00 113.67
SIXTH 139.00 142.00 141.00 141.00 140.00 138.00 140.17
SEVENTH 144.80 145.80 145.80 145.80 144.80 146.80 145.63
EIGHTH 122.00 121.00 120.00 121.00 122.00 122.00 121.33
NINTH 159.00 161.00 161.00 159.80 158.80 155.80 159.23
TENTH 136.60 139.00 137.80 138.20 139.20 138.60 138.23
ELEVENTH 89.80 87.40 87.20 86.00 86.20 85.40 87.00
TWELFTH 82.80 82.60 83.00 82.80 83.80 86.00 83.50
KINDERGARTEN 55.50 56.50 57.50 57.50 58.00 57.50 57.08
GRADES 1-3 317.00 320.00 320.00 323.00 324.00 328.00 322.00
GRADE 4 109.00 108.00 109.00 112.00 112.00 113.00 110.50
GRADES 5-6 250.00 254.00 254.00 256.00 255.00 254.00 253.83
GRADES 7-8 266.80 266.80 265.80 266.80 266.80 268.80 266.97
GRADES 9-12 468.20 470.00 469.00 466.80 468.00 465.80 467.97
*%% TOTALS 1,466.50  1,475.30  1,475.30  1,482.10  1,483.80  1,487.10 1,478.35
District Eligible High Poverty School Enrollment

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE

**%* TOTALS






REPORT 1251 STATE OF WASHINGTON

SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2013

THE VOCATIONAL/SECONDARY AND SKILL CENTER ENROLLMENT BELOW IS INCLUDED IN GRADE 9-12 ENROLLMENT:

RUN FEB 12, 2013 @ 11:52

VOC-SECNDRY 33.00 35.60 35.20 34.80 34.80 30.60 34.00
THE COLLEGE ENROLLMENT IS REPORTED BELOW AND IS NOT INCLUDED IN ENROLLMENT REPORTED ABOVE:

RUNNING START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
NONVOC. 34.30 33.60 32.70 33.37 35.37 33.87
VOCATIONAL 1.60 1.60 1.60 2.00 2.00 1.76
La Center S.D. No. 101 Clark County No. 06 E.S.D. 112
P-240A PRIVATE SCHOOL STUDENTS SERVED BY PUBLIC SCHOOLS

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE TOTAL
SUBTOTAL

P-240B HOME-BASED STUDENTS SERVED BY PUBLIC SCHOOLS

SUBTOTAL

P-223S SUMMER TOTAL OF P-240A TOTAL GRAND TOTAL

ENROLLMENT ELIGIBLE P-240B & P-223S P-223

FOR BASIC SUPPORT

Kindergarten 57.08 >7.08

Grades 1-3 322.00 322.00

Grade 4 110.50 110.50

Grades 5-6 253.83 253.83

Grades 7-8 266.97 266.97

Grades 9-12 467.97 467.97

TOTAL 1,478.35 1,478.35

VOC-SECNDRY 7-8 * RUNNING START TOTAL 35.63

VOC-SECNDRY 9-12 *

SKILLS CENTR * GRAND TOTAL 1,513.98

* INCLUDED IN GRADE 9-12 P223S

VOCATIONAL PROGRAM TOTALS

P-223 P-223S GRAND TOTAL
Voc 7-8

Voc-Secndry 34.00 34.00
Skill Cntr





STATE OF WASHINGTON RUN FEB 12, 2013 @ 11:52

REPORT 1251
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF FULL-TIME EQUIVALENT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2013

I hereby certify that all students are reported in accordance with enrollment reporting rules and instructions, and that supporting student

records are available for audit.

District Superintendent or Authorized Official






REPORT 1251H STATE OF WASHINGTON

SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF HEAD-COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2013

RUN FEB 12, 2013 @ 11:53

La Center S.D. No. 101 Clark County No. 06 E.S.D. 112
District Total Basic Education Enrollment
GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
HALF-DY. 111.00 113.00 115.00 115.00 116.00 115.00 114.17
FIRST 95.00 97.00 96.00 97.00 99.00 102.00 97.67
SECOND 102.00 103.00 103.00 105.00 106.00 104.00 103.83
THIRD 120.00 120.00 121.00 121.00 119.00 122.00 120.50
FOURTH 109.00 108.00 109.00 112.00 112.00 113.00 110.50
FIFTH 111.00 112.00 113.00 115.00 115.00 116.00 113.67
SIXTH 139.00 142.00 141.00 141.00 140.00 138.00 140.17
SEVENTH 145.00 146.00 146.00 146.00 145.00 147.00 145.83
EIGHTH 122.00 121.00 120.00 121.00 122.00 122.00 121.33
NINTH 159.00 161.00 161.00 160.00 159.00 156.00 159.33
TENTH 139.00 142.00 140.00 140.00 141.00 140.00 140.33
ELEVENTH 102.00 100.00 100.00 99.00 101.00 98.00 100.00
TWELFTH 95.00 98.00 96.00 96.00 97.00 98.00 96.67
KINDERGARTEN 111.00 113.00 115.00 115.00 116.00 115.00 114.17
GRADES 1-3 317.00 320.00 320.00 323.00 324.00 328.00 322.00
GRADE 4 109.00 108.00 109.00 112.00 112.00 113.00 110.50
GRADES 5-6 250.00 254.00 254.00 256.00 255.00 254.00 253.83
GRADES 7-8 267.00 267.00 266.00 267.00 267.00 269.00 267.17
GRADES 9-12 495.00 501.00 497.00 495.00 498.00 492.00 496.33
*%* TOTALS 1,549.00 1,563.00 1,561.00 1,568.00 1,572.00 1,571.00 1,564.00
RUNNING START OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
TOTAL RS 42.00 41.00 41.00 43.00 42.00 41.80
RS ONLY 23.00 23.00 23.00 23.00 23.00 23.00
* - Months in Average * * * * * * * * *

SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE
Bilingual 15.00 28.00 28.00 29.00 30.00 33.00 29.60

Stu.





STATE OF WASHINGTON RUN FEB 12, 2013 @ 11:53

REPORT 1251H
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF HEAD-COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2013

District Eligible High Poverty School Enrollment

GRADES SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE AVERAGE

*%*% TOTALS

REPORT 1251H STATE OF WASHINGTON RUN FEB 12, 2013 @ 11:53
SUPERINTENDENT OF PUBLIC INSTRUCTION

SUMMARY OF HEAD-COUNT ENROLLMENT AS REPORTED ON FORM P223 FOR SCHOOL YEAR ENDING 2013

I hereby certify that all students are reported in accordance with enrollment reporting rules and instructions, and that supporting student

records are available for audit.

District Superintendent or Authorized Official






LA CENTER SCHOOL DISTRICT #101

IMPACT FEE REPORT

AMOUNT NUMBER
TOTAL for 2013 (Jan. ) $6,991.00 1
plus TOTAL for 2012 (January through December) $76,302.80 11
plus TOTAL for 2011 (January through December) $118,648.80 17
plus TOTAL for 2010 (January through December) $178,919.70 26
plus TOTAL for 2009 (January through December) $55,234.30 9
plus TOTAL for 2008 (January through December) $104,913.25 16
plus TOTAL for 2007 (January through December) $170,807.20 40
plus TOTAL for 2006 (January through December) $122,495.35 35
plus TOTAL for 2005 (January through December) $354,000.00 179
plus TOTAL for 2004 (January through December) $172,129.79 88
plus TOTAL for 2003 (January through December) $161,129.79 81"
plus TOTAL for 2002 (January through December) $88,076.85 53
plus TOTAL for 2001 (January through December) $70,666.92 65
plus TOTAL for 2000 (January through December) $56,550.46 53
plus TOTAL for 1999 (January through December) $74,564.69 65
plus TOTAL for 1998 (January through December) $112,978.50 98
plus TOTAL for 1997 (January through December) $134,445.01 119
plus TOTAL for 1996 (January through December) $155,911.02 137
plus TOTAL for 1995 (April through December) $68,942.90 60
plus Sale of Property closed 5-30-95 deposited July '95 $5,545.47
plus Check from Aho Construction 10-30-95 $63,710.00
TOTAL Impact Fees/Property Sale $2,200,414.53 1,141
CAPITAL PROJECTS FUND: 2007-08 2009-10 2010-11 2011-12 2012-13
Beginning Fund Balance: $17,609 $31,192 $91,890 $73,079 $27,629
plus Revenues: $140,265 $179,182 $133,252 $77,128 $34,914
minus Expenditures: ($4,023) ($9,540) ($5,410) ($3,259) ($1,806)
minus Non-voted Debt Pmt. ($108,552) ($108,945) ($146,653)  ($119,319) $0
Ending Fund Balance: $45,298 $91,890 $73,079 $27,629 $60,737
as of 1/31/13
NAME ADDRESS AMOUNT

NW Classic Homes

207 W 16th Street

$6,991.00






Superintendent’s Report

February 23", 2013

BOARD UPDATE

* Middle School Students Making a Difference
— Our middle school students as part of their
Leading LEOs club spent a couple hours after
school this week working at the North Clark
County Food Bank in Battle Ground organizing
food stocks for those in need. Following this
experience, they got to go have some pizza for
dinner. A huge thanks needs to go to Liz
Cerveny who arranged this opportunity for our
students. I would also like to thank their Lion
advisors Shlrley Barnes and Steve Fuller for

their terrific leadership and dedication. There were

also a couple of parents and staff volunteers (Rhonda

Slinkard and Colleen Wing) who helped as well.

Thanks to all their hard work in making such a

positive difference and representing La Center

Middle School so well.

® Facility Safety Audit — I am the chair of the Risk
Management Executive Council at the ESD (our
insurance pool). Over the past six or seven years, | ,
have expressed concerns about the relative lack of services pre-incident that the cooperatlve
has not shown interest in providing member districts, but is very much needed. After trying
several ways to “crack the culture”, I decided to get involved more intensely at the executive
council level. Well I am pleased to announce that with the hard work of many people
(particularly thankful to Loy Dale and Dr. Twyla Barnes), this week the Risk Management
Cooperative decided to begin providing several new services to the membership. The one
that I am most excited about is a comprehensive Facility Safety Audit for all member
schools. This is a very expensive and time intensive process that I believe will give us a
terrific resource to help us develop a robust and comprehensive plan to enhance our school
facilities safety. For our size district, this type of a survey might have cost us between
$10,000 and $15,000, but as a member of the cooperative we will get this service free of
charge. To say the least I am thrilled on many different levels with this news! Beyond this
particular service, I am really pleased with how the ESD staff has tackled this effort on
behalf of all the cooperative’s members through a significant shift of mind on service
opportunities through thinking differently. Kudos to the ESD!

® Capital Projects Levy Survey — We have put out a survey through Skyward and other
conduits of communication to seek feedback from stakeholders about the recent Capital
Projects Levy. Over the first two days that the survey has been out, we have received 139
responses with 83% saying the district should run the levy again. See the following two
pages for the specific data on each question and the comments received.
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1 39 responses

Summary
Would you support this initiative if it is re-run in its current form?
Yes 15 83%
" No 22 16%
Other 2 1%

Below are previously identified projects for this initiative. Please help us identify those of most importance to you, - Covered

Bleachers
1 85 61%
1 2 20 14%
2 3 12 9%
4 20 14%
3
4
0 17 34 51 68 85

Below are previously identified projects for this initiative. Please help us identify those of most importance to you. - Lights &

Scoreboards
1 51 7%
2 35 25%
3 33 24%
4 17 12%

Below are previously identified projects for this initiative. Please help us identify those of most importance to you, - All Weather

Track
1 56 40%
1 2 24 17%
2 3 a2 23%
4 24 17%
3
4
0 1" 22 33 44 13 €6
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Below are previously identified projects for this initiative. Please help us identify those of most importance to you. - Permanent
R & C ion Stand

1 38 27%
2 29 21%
3 19 14%
4 49 35%

The Capital Projects Levy as it was proposed would have collected $200,000 each year for six years at a rate of $0.29 per
thousand of assessed value per year ($29 per year of each $100,000 AV).

The total amount proposed s too high " 8%
The total amount ... . The total amount proposed is reasonable 101 7%
The total amount ... _ The cost per thousand is too high 14 1%

The cost per thousand is reasonable 58  44%
The cost per thou... . The total number of years is too high 8 &%
The cost per thou... _ The total number of years is reasenable 56 42%

Other 13 10%
The total number ... .

People may salect more than one checkbox, so percentages
The total number .. _ may add up to more than 100%

Other .

Prior to the current February 12th election.....
| felt adequately informed to make a decision

| felt adequately... 1 had heard some talk about the initiative but had questions

| had heard some ... - The only information | had prior to the election was the description on the ballot

| knew where to find more information but didn't have time
| dhain't know where to go for more information en this intiative
Other

The only informat..

100%
.

Please give the School Board any and all feedback you have ing this initiative to help them make their decision whether to put a

74
14
38
"
10
10

People may select more than one checkbox, so percentages may add up to more thar

back on the ballot in April..

Ifit goes back on the ballot in April, there needs to be a more organized, focused effort to get the information out to people. Signs, banners, pecple at
school events, able to answer questions. | would be more than happy to help get the word cut. Six of the seven households on my street have no
children in La Center schools so they need to be educated on the impertance of healthy scheols and a healthy town, 11is tee easy for pecple(retired folks
an my street) to have the opinion that since they dont have kids in the school district they don't need to support the schools. Maybe they don’

Number of daily responses

2232013
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¢ KWRL Transportation Cooperative Agreement — As you know, there was a difference of
perspective that had developed between a couple of the Ridgefield Board members and the
Woodland Board relative to the wording in the newly proposed agreement. The Board
presidents and superintendents from both districts met last week and have worked through
their concerns. It was decided that the agreement will remain as written and will gain full
support of both Boards. We are marching forward!

¢ Update New KWRL Transportation Facilities — The planning and more complicated
preplanning studies are now in full swing. Further ground stability studies have shown the
Woodland site is less susceptible to liquefaction than previously thought. Therefore, it
appears at this juncture that less building retrofitting will be needed than we had originally
planned for. This means that more of the budget can be put toward square footage rather
than into pilings in the ground to strengthen the building to meet earthquake standards. We
have also received word from OSPI that the requested need for funds across the state for
school construction matching funds is way down (as we were planning on — thus the hurry to
get it in this cycle). This is great news, as they will only fund projects on the qualifying list
until the money runs out. With transportation cooperatives always going to the bottom of the
list, this bodes well for us to receive state matching funds for the Woodland site. We will
know for sure if we will be funded by July, but so far so good. The timeline for the
renovation (if funding is approved) is currently the late spring or early summer in 2014. The
work planning for the La Center Junction site is also moving forward. With a top end budget
of $1.6 million for this project, our share will be around $320,000 (or $0.20 on the dollar) in
order to have this site constructed. What a great value for our taxpayers to get our buses off
the K-8 site at pennies on the dollar. The timeline for this site to be constructed is currently
early fall. Therefore it appears as though we will need to start off the school year with our
buses still being on the K-8.

¢ KWRL Transportation Director — We have been working to prepare an updated job
description for the soon to be open KWRL Transportation Director position as part of the
process to transition to new leadership. The KWRL superintendents met again with Chuck
this week to discuss our expectations. We also had a further conversation about the
particulars of him signing a consultant’s contract to help us oversee the facility
improvements we have planned at both Woodland and La Center Junction sites through
completion in 2014.

I think that is all for now. Please give me a call if you have any questions. Talk with you later.

Mark
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Monitoring Report - Executive Limitations Policy
EL-17, Student Conduct and Discipline

BOARD POLICY EXPECTATION

The Superintendent shall not fail to establish a school environment that is safe, civil,
supportive, conducive to effective teaching and learning, and free from unnecessary
disruption.

CERTIFICATION

I hereby present my monitoring report on Executive Limitations Policy EL-17 “Student
Conduct and Discipline” in accordance with the monitoring schedule set forth in board policy.
I certify that the information contained in this report is true as of February 26", 2013.

Mark Mansell, Superintendent

SUPERINTENDENT’S INTERPRETATION OF POLICY

I interpret the board’s expectation regarding student conduct and discipline to mean that the
district must make intentional and consistent efforts to create and enforce student behavior
standards that are conducive to a high quality learning environment and support the
accomplishment of the board’s Ends policies. I further interpret this expectation to mean that
if the behavior of a student is inappropriate, district staff must design and implement
discipline action(s) aimed at changing student behavior in a manner that quickly refocus the
student back onto their responsibility as a learner.

REPORT

There are two broad expectations with a total of thirteen specific sub-areas described in this
policy. The following will address each area of EL-17 as best as possible. At the time of this
report, I believe that the district is in compliance with each of these Board expectations.

1. The Superintendent may not fail to adopt an age-appropriate, written, student conduct
and discipline code that complies with state and federal laws, nor fail to:

a. Consult with staff, students, and the community in developing the code. IN
COMPLIANCE
Each school has a student conduct code that is modified as needed and submitted to
the board for approval prior to being printed and distributed to students, staff and
parents. Our principals work hard to listen to staff, students and parents in regards to
determining acceptable behaviors, effective discipline and in the development of
appropriate solutions. These discussions occur in a variety of settings including
building council meetings, parent meetings, board meetings and linkages with
students, parents and community. These conversations, both directly and indirectly
about student conduct provide opportunities for learning about how the code is
working and/or how to make it better. Our principals also use periodic surveys
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(internal and external) to gathering information from stakeholders on school
environment and discipline concerns. Student linkage meetings and school leadership
groups continue to be the best and strongest sources of feedback to our principals in
their efforts to listen to students about the type of school environment that will best
serve the broader student population.

b. Establish procedures to prohibit the use of drugs, alcohol, or tobacco products on
school property, at school-sponsored events, and on school buses. IN
COMPLIANCE
The current code of conduct in our student handbooks articulate the expectations that
school buildings and grounds are drug-free, alcohol-free and tobacco-free zones. As
per state law, all school facilities are marked with appropriate signage displaying this
expectation. The district also has written policy (district policies 3240, 3240P and
4215) detailing this expectation as per state law.

With the recent passage of state initiative 502 (legalization of marijuana), the district
took the stand that marijuana is still an illegal substance for all students and smoking
of any type is prohibited on campus by anyone of any age. Additionally, we receive
federal funds and marijuana is still considered illegal in the eyes of the federal
government. Failure to uphold federal law would jeopardize these funds and put the
district in a financial liable situation.

c. Establish procedures to prohibit the presence of firearms or other dangerous
weapons on school property, at school-sponsored events, and on school buses. IN
COMPLIANCE
The code of conduct and district policy are very clear about the expectation that the
school building and grounds are gun-free and weapon-free zones. As per state law, all
school facilities are marked with appropriate signage displaying this expectation. As
stated above, the district also has a written policy (district policy 4210) detailing this
expectation as per state law.

d. Establish an appropriate dress code that is enforced. IN COMPLIANCE
Dress code enforcement is usually a hot topic in many of the district’s I have served
in. However, over the eight years that I have served here in the district, this topic has
rarely been an issue. Staff, students and parents as a general rule have a common
sense of what is appropriate attire for school. When we do have situations when
students might push the limits, I feel our principals handle it appropriately and swiftly.
With all this common effort, we continue to enjoy limited issues with dress code
violations.

e. Establish procedures to afford students, parents, and school personnel equitable
treatment and due process with regard to student conduct and discipline issues. IN
COMPLIANCE
We continue to be very fortunate to have a preponderance of students and parents who
take seriously the concept of personal responsibility. As a result, a culture of informal
processes has become the rule rather than the exception when working with students
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and parents on violations of the code of conduct. This effort to keep focused on
solutions to support student success rather than punishment to provide external
motivation to comply has resulted in many customized solutions to keep everyone on
track in order to do their respective jobs in the learning process. This model still
honors the student’s due process rights because it is woven into an informal process in
a way that works.

f- Establish procedures for student interrogations, searches, and arrests. IN
COMPLIANCE
Our principals continue to work hard to find the balance between respecting student
rights and ensuring that all students are safe. They consistently work closely with the
La Center police department when serious issues arise. They also take appropriate and
responsible steps when doing investigations. As an example of this, our
administrators have two or more adults present (with at least one being of the gender
of the student) during searches. With this in mind, our students consistently are very
forthcoming with information when confronted, which I believe is a reflection of the
relationship staff and administrators have with students and parents. In short, I
continue to be very pleased with the common respect stakeholders have for each other
and our school environment.

g. Establish procedures for written appeal to the Board from a decision to expel,
suspend, or deny admission to a student. IN COMPLIANCE
District policy (3241P) details the process for appealing a decision to expel, suspend,
or deny admission to a student. As stated above, issues are almost always addressed at
the building level in informal ways through joint efforts with the student, parents and
the principal. When they do reach the district office level, I continue to find parents
and students are solution focused and as a general rule very willing to do the right
thing regardless of whether it makes their path easier or not.

h. Distribute the conduct and discipline code to each student. IN COMPLIANCE
All students receive a copy of the student handbook at the start of the year (or when
they enroll as a new student during the school year). For both middle school and high
school students, the handbook is part of their required planners. In the elementary, our
teachers go over the handbook with students in class. For the middle school, teachers
also go over the handbook with students at the start of the year. At the high school,
administrators go around to each of the classes to review the handbook. Any new
students who arrive after the start of the school year also receive this information as
part of their registration process.

i. Distribute to each student copies of any significant changes in the code, to include
changes at the school level. IN COMPLIANCE
Because our processes are well established, only minor changes are made each year,
which occur when the student handbooks are published for the upcoming year.
Therefore, all changes are communicated with students and staff during each
building’s start-up processes.
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2. The Superintendent may not fail to ensure that the code is enforced, nor fail to:

a. Take appropriate measures to eliminate student behavior that is deemed to be
habitually disruptive of school operations or the learning process. IN
COMPLIANCE
With our focus on student centered learning environments and high student
engagement in addressing any school issues, a collective effort of students and staff
with lots of parental engagement occurs in our schools around finding solutions to
conflicts. Each building takes on this work in different ways, but the general
motivation is the same. We see challenges or conflicts within our schools as learning
opportunities for everyone and the best way to turn the negative energy behind many
of these issues into positive requires a team effort rather than a top-down process. 1
continue to be very proud of our students and staff in their work to transform many
issues into learning opportunities and thereby not only make the learning environment
better, but more focused on learning.

b. Identify students at risk of failure due to their conduct, and to provide for support
services, which may help them avoid such failure. IN COMPLIANCE
We use a RTI (Response To Intervention) process to identify and support struggling
students before failure occurs. Whether it is at the elementary, middle or high school
level, our staff and administrators continue to work hard to be proactive in taking
action in advance of failure.

c. Discipline a special education student in accordance with the student’s IEP. IN
COMPLIANCE
The district is part of the ESD 112 Special Education ESA that provides services for
our high needs students. We continue to focus on putting the student back into the
center of our IEP (Individual Education Plan) process rather than doing the paperwork
to drive compliance or protect the district. This is another example of our culture
moving towards Learning instead of Compliance. Put simply, we believe that if
learning is our focus and the student is central to the process, the legalistic
(compliance focused) way of doing business will diminish and the energy required to
achieve a level of “protection” for the district can be spent on supporting the student.

d. Ensure that appropriate disciplinary information is communicated to staff members
who have direct contact with the student being disciplined. IN COMPLIANCE
For those staff members needing to know about discipline actions beyond student
intervention teams, principals use a variety of communication options (e.g. via email,
staff meetings and/or individual conferences) depending on the severity of the
situation and the staff’s need to know.
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Policy 5010
Personnel

NONDISCRIMINATION AND AFFIRMATIVE ACTION

Nondiscrimination

The district shall provide equal employment opportunity and treatment for all applicants and
staff in recruitment, hiring, retention, assignment, transfer, promotion and training. In the

La Center School District that means we will treat every individual we recruit, hire, retain,
assign, transfer, promote and/or train fairly and without discrimination.

Specifically, federal law requires us to provide Sueh-equal employment-eppertanity-shall-be
provided opportunities without discrimination with respect to race, creed, color, national origin,
age, sex, marital status, er qualified individuals with disabilities, religion, veteran or military
status, sexual orientation, gender expression or identity or the use of a trained guide or ser-
vice animal and provide equal access to the Boy Scouts and other designated youth groups.
The district may give preference to a United States citizen or national over an authorized alien if
two candidates are equally qualified.

The board shall designate the superintendent to serve as affirmative action/ Title IX Compliance
officer.

Affirmative Action

The district, as a recipient of public funds, is committed to undertake affirmative action which
shall make effective equal employment opportunities for staff and applicants for employment.
Such affirmative action shall include a review of programs, the setting of goals and the imple-
mentation of corrective employment procedures to increase the ratio of aged, handicapped, eth-
nic minorities, women and Vietnam veterans who are under-represented in the job classifications
in relationship to the availability of such persons having requisite qualifications. Affirmative ac-
tion plans may not include hiring or employment preferences based on gender or race, including
color, ethnicity or national origin. Such affirmative action shall also include recruitment, selec-
tion, training, education and other programs.

The superintendent shall develop an affirmative action plan which specifies the personnel proce-
dures to be followed by the staff of the district and shall ensure that no such procedures discrimi-
nate against any individual. Reasonable steps shall be taken to promote employment opportuni-
ties of those classes that are recognized as protected groups--aged, handicapped, ethnic minori-
ties and women and Vietnam veterans, although under state law racial minorities and women
may not be treated preferentially in public employment.

This policy, as well as the affirmative action plan, regulations and procedures developed accord-
ing to it, shall be disseminated widely to staff in all classifications and to all interested patrons
and organizations. Progress toward the goals established under this policy shall be reported an-
nually to the board.

Employment of Persons With Disabilities

In order to fulfill its commitment of nondiscrimination to those with disabilities, the following
conditions shall prevail:

A. No qualified person with disabilities shall, solely by reason of a disability, be subjected to
discrimination, and the district shall not limit, segregate or classify any applicants for
employment or any staff member in any way that adversely affects his/her opportunities or
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status because of a disability. This prohibition applies to all aspects of employment from
recruitment to promotions and includes fringe benefits and other elements of compensation.

. The district shall make reasonable accommodation to the known physical or mental
limitations of an otherwise qualified disabled applicant or staff member unless it is clear that
an accommodation would impose an undue hardship on the operation of the district program.
Such reasonable accommodations may include:

1. Making facilities used by staff readily accessible and usable by persons with disabilities;
and

2. Job restructuring, part-time or modified work schedules, acquisition or modification of
equipment or devices, the provision of readers or interpreters and other similar actions. In
determining whether or not accommodation would impose an undue hardship on the dis-
trict, factors to be considered include the nature and cost of the accommodation.

. The district shall not make use of any employment test or criteria that screens out persons

with disabilities unless:

1. The test or criteria is clearly and specifically job-related; and

2. Alternative tests or criteria that do not screen out persons with disabilities are available.

D. While the district may not make pre-employment inquiry as to whether an applicant has a
disability or as to the nature and severity of any such disability, it may inquire into an

applicant's ability to perform job-related functions.

E. Any staff member who believes that there has been a violation of this policy or the law
prohibiting discrimination because of a disability may initiate a grievance through the

procedures for staff complaints.

Nondiscrimination for Military Service

The district will not discriminate against any person who is a member of, applies to be a member
or, performs, has performed, applies to perform, or has an obligation to perform service in an
uniformed service, on the basis of that participation in an uniformed service. This includes in in-
itial employment, retention in employment, promotion, or any benefit of employment. The dis-
trict will also not discriminate against any person who has participated in the enforcement of the-

se rights under state or federal law.

Cross References: Board Policy 5270
Board Policy 5407

Legal References: RCW 28A.400.310
RCW 28A.640.020
RCW 49.60
RCW 49.60.030
RCW 49.60.180
RCW 49.60.400

Chapter 73.16 RCW

Resolution of Staff Complaints
Military Leave

Law against discrimination applicable to
district's employment practices

Regulations, guidelines to eliminate
discrimination — Scope

Law Against Discrimination

Freedom from discrimination

Unfair practices of employer defined

Affirmative action, discrimination
prohibited (I-200)

Employment and Re-employment
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Management Resources: Policy News, June 2001

WAC 392-200
WAC 392-200-015

42 USC 2000c — 2000c-9
42 USC 2000h — 2000h-6

42 USC 12101 — 12213
29 USC 706

8 USC 1324a and 1324b
38 USC §§ 2021 -2024

45 CFR 84 Sec 504

Policy 5010
Personnel

Employment Discrimination

Public school employment —
Affirmative action program

Title VII of the Civil Rights Act of 1964

Title IX Educational Amendments of
1972

Americans with Disabilities Act

(IRCA) Immigration Reform and
Control Act of 1986

Uniformed Services Employment and
Reemployment Rights Act

Vocational Rehabilitation Act of 1973

Executive Order 11246 Amended by Executive Order 11375

La Center School District

Adoption Date: TBD

State Updates Military Leave Rights
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Policy No. 3416
Students

MEDICATION AT SCHOOL

Under normal circumstances prescribed eralmedication-and-oral or over the counter oral medi-
cation, topical medication, eye drops and ear drops should be dispensed before and/or after
school hours under supervision of the parent or guardian. Oral medications are administered by
mouth either by swallowing or inhaling including through a mask that covers the mouth or
mouth and nose.

If a student must receive prescribed or non-prescribed oral medication, topical medication, eye
drops and ear drops from an authorized staff member, the parent must submit a written authori-

zation accompanied by a written request from a licensed health professional prescribing within
the scope of his or her prescriptive authority. H-the-medication-will-be-administeredfor more

thanfifteen-conseeutive-days;-Tthe health professional must also provide written, current and

unexpired instructions for the administration of the medication.
The superintendent shall establish procedures for:

A. Training and supervision of staff members in the administration of prescribed or non-
prescribed oral medication to students by a physician or registered nurse;

B. Designating staff members who may administer prescribed or non-prescribed oral medica-
tion, topical medication, eye drops and ear drops to students;

C. Obtaining signed and dated parental and health professional request for the dispensing of
prescribed or non-prescribed oral medications, topical medication, eye drops and ear

drops including instructions from health professional i#the-medication-is-to-begivenfor
more-than-fifteendays;

D. Storing prescribed or non-prescribed medication in a locked or limited access facility; and

E. Maintaining records pertaining to the administration of prescribed or non-prescribed oral
medication.

F. Permitting, under limited circumstances, students to carry and self-administer medications
necessary to their attendance at school.

No medication shall be administered by injection except when a student is susceptible to a prede-
termined, life-endangering situation. In such an instance, the parent shall submit a written and
signed permission statement. Such an authorization shall be supported by signed and dated writ-
ten orders accompanied by supporting directions from the licensed health professional. A staff
member shall be trained prior to injecting a medication.

Medications administered by routes other than oral, topical medication, eye drops and ear
drops (eintments;-drops; nasal inhalers, suppositories or non-emergency injections) may not be
administered by school staff other than registered nurses or licensed practical nurses.

If the district decides to discontinue administering a student’s medication, the superintendent or
designee must provide notice to the student’s parent or guardian orally and in writing prior to the
discontinuance. There shall be a valid reason for the discontinuance that does not compromise
the health of the student or violate legal protections for the disabled.
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Students

Legal References: ~ RCW 28A.210.260 Administration of Oral Medication by —
Conditions

RCW 28A.210.270 Administration of Oral Medication by —

Immunity from Liability
Attorney General Memorandum (2/9/89) — Administration of Medication

Management Resources:
Policy News, February 2001 Oral Medication Definition Expanded

La Center School District
Adoption Date: TDB
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Procedure 3416P

Medication At School

Each school principal shall authorize two staff members to administer prescribed or non-
prescribed oral medication, topical medication, eye drops and ear drops. Oral medications are
administered by mouth either by swallowing or inhaling and may include administration by mask
if the mask covers the mouth or mouth and nose. These designated staff members will participate
in an in-service training session conducted by a physician or registered nurse prior to the opening
of school each year.

Prescribed or over-the-counter oral medication , topical medication, eye drops and ear drops
may be dispensed to students on a scheduled basis upon written authorization from a parent with
a written request by a l1eensed health profess10nal prescnbmg within the scope of their prescrip-
tive authority. ’ admin ; ays Tthe
written request must be accompamed by written instructions from a licensed health professional.
Requests shall be valid for not more than the current school year. The prescribed or non-
prescribed medication must be properly labeled and be contained in the original container. The
dispenser of prescribed or non-prescribed oral medication shall:

A. Collect the medication directly from the parent (in original container), students should not
transport medication to school, collect an authorization form properly signed by the parent
and by the prescribing health professmnal and colleet instructions from the prescnbmg health
professional-if+th RN ; han

days;
B. Store the prescription or non-prescribed oral medication, topical medication, eye drops and

ear drops (not more than a twenty (20) day supply) in a locked, substantially constructed
cabinet;

C. Maintain a daily record which indicates that the prescribed or non-prescribed oral medica-
tion, topical medication, eye drops and ear drops was dispensed.

D. Provide for supervision by a physician or registered nurse.

A copy of this policy shall be provided to the parent upon request for administration of medica-
tion in the schools.

Medications administered, other than orally, topically or through eye/ear drops may only be
administered by a registered nurse or licensed practical nurse. No prescribed medication shall be
administered by injection by staff except when a student is susceptible to a predetermined, life-
endangering situation. The parent shall submit a written statement which grants a staff member
the authority to act according to the specific written orders and supporting directions provided by
licensed health professional prescribing within his or her prescriptive authority (e.g., medication
administered to counteract a reaction to a bee sting). Such medication shall be administered by
staff trained by the supervising registered nurse to administer such an injection.

Written orders for emergency medication, signed and dated, from the licensed health profession-
al prescribing within his or her prescriptive authority shall:

A. State that the student suffers from an allergy which may result in an anaphylactic reaction;

B. Identify the drug, the mode of administration, the dose. Epinephrine administered by inhala-
tion, rather than injection, may be a treatment option. This decision must be made by the li-
censed health professional prescribing within his or her prescriptive authority;
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C. Indicate when the injection shall be administered based on anticipated symptoms or time
lapse from exposure to the allergen;

D. Recommend follow-up after administration, which may include care of the stinger, need for a
tourniquet, administration of additional medications, transport to hospital; and

E. Specify how to report to the health professional prescribing within his or her prescriptive au-
thority and any record keeping recommendations.

If a health professional and a student’s parent request that a student be permitted to carry his/or
her own medication and/or be permitted to self-administer the medication, the principal may
grant permission after consulting with the school nurse. The process for requesting and providing
instructions shall be the same as established for oral medications, topical medications, eye
drops and ear drops. The principal and nurse shall take into account the age, maturity and ca-
pability of the student; the nature of the medication; the circumstances under which the student
will or may have to self-administer the medication and other issues relevant in the specific case
before authorizing a student to carry and/or self-administer medication at school. Except in the
case of multi-dose devices (like asthma inhalers), students shall only carry one day’s supply of
medication at a time. Violations of any conditions placed on the student permitted to carry and/or
self-administer his or her own medication may result in termination of that permission, as well as
the imposition of discipline when appropriate.

Date: TBD
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Policy No. 5281
Personnel

DISCIPLINARY ACTION AND DISCHARGE

Staff who fail to fulfill their job responsibilities or follow the reasonable directions of their ad-
ministrators or who conduct themselves on or off the job in ways that significantly affect their ef-
fectiveness on the job or in such other ways that the law determines to be sufficient cause shall
be subject to discipline. Behavior, conduct or action which may institute disciplinary action or
discharge may include, but is not limited to:

Insubordination, gross incompetence, immorality, sexual misconduct, conviction of a felony,
nonprofessional conduct, mental or physical inability to perform the duties for which employed,
intemperance, intentional discrimination, vulgar speech or actions, use of habit-forming drugs
without pharmaceutical prescription by a doctor of medicine licensed to practice in the state of
Washington, use of alcoholic beverages on school premises or at a school-sponsored activity off
the school premises, and use of district supplies and equipment for personal betterment or finan-
cial gain.

Discipline shall be reasonably appropriate to the circumstances but may include suspension or
discharge.

In the event that allegations or charges are made against a staff member for misconduct with mi-
nors, the superintendent may contact the child protective services central registry for evidence
regarding the staff member as an adjudicated or admitted perpetrator of child abuse or neglect.
Discharge or other adverse action affecting the contract status of certificated staff shall be insti-
tuted by the superintendent in the manner prescribed by law.

When allegations are made against an employee of sexual abuse, verbal abuse or physical abuse
the district shall make a determination whether the abuse or misconduct occurred.

If the district determines that sufficient information exists to conclude that the abuse or miscon-
duct occurred and that the abuse or misconduct resulted in the employee’s leaving his or her po-
sition at the district, the district must forward known information about the employee sexual
misconduct to prospective school district employers.

The district shall not enter into any contract to suppress information about verbal or physical
abuse or sexual misconduct by a present or former employee. Neither shall the district expunge
such information from the employee’s file.

In cases where the allegations involve violations of the state professional code of conduct for
certificated staff, the superintendent shall file a report with the office of professional practice in
the state superintendent’s office. When the district or superintendent discharges, fails to renew
the contract or permits a certificated staff member to resign, the superintendent shall notify the
office of professional practice of such termination of employment.

The superintendent is authorized to suspend a provisional status classified staff member immedi-
ately. Provisional status as used herein is granted to a classified staff member for the first
months of employment. Thereafter, if performance has been acceptable, the classified staff
member shall be granted regular status.

The superintendent is authorized to suspend a regular status classified staff member immediately.
The staff member shall be advised of the right to request an informal pretermination meeting
within five (5) working days following notice. At such time the staff member may receive notice
of the charges against him/her, an explanation of the evidence, and an opportunity to refute any
of the charges made.
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Upon the request of the suspended staff member, the board shall meet with the suspended staff
member to determine if discharge action shall be taken. If a request is not received, the board
shall act upon the recommendation of the superintendent.

Cross References: Board Policy 5006

Legal References: RCW 28A.400.300

28A.400.340

28A.405.300

28A.405.310

28A.410.090
28A.400.320
28A.405.470
28A.400.340

WAC 180-86
180-87

180-44-060

Management Resources:

Certification Revocation

Hiring and discharge of employees — Leaves
for employees — Seniority and leave
benefits, retention upon transfers between
schools

Notice of discharge to contain notice or right to
appeal if available

Adverse change in contract status of certificated
employee — Determination of probable
cause — Notice — Opportunity for hearings

Adverse change in contract status of certificated
employee, including non-renewal of contract
— Hearings — Procedure

Revocation of authority to teach

Mandatory termination of classified employees

Mandatory termination of certified employees

Notice of discharge to contain notice of right to
appeal if available

Policies and procedures for administration of
certification proceedings

Acts of Unprofessional Conduct

Drugs and alcohol — Use of as cause for
dismissal

Policy News, October 2004  Sexual Misconduct Definitions

La Center School District
Adoption Date: TBD
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Procedure 5281P

Disciplinary Action and Discharge

When the superintendent determines that there is sufficient grounds to suspend and/or discharge
a certificated staff member, the staff member shall receive written notification which specifies
the probable cause for such action. The notice shall contain notice of the staff member's appeal
rights, if any, and notice of the appeal processes. The staff member may submit within 10 days of
such notification a written request (RCW 28A.405.310) for a hearing to determine whether or not
there is sufficient cause for discharge. During the hearing, the procedures described in Board
Policy 5280 (Probation and Non-renewal) shall be followed.

Staff who do not request a hearing shall be adversely affected as specified in the written notice.

Classified staff not employed under formal contract may be suspended for a specified or indefi-
nite number of days with or without pay. A regular status classified staff member shall be ad-
vised of the right to request a pre-termination meeting within five (5) working days following
notice. At the hearing, the superintendent shall provide notice of charges against the classified
staff member, an explanation of the evidence that has been collected and the opportunity for the
staff member to clarify or refute the charges. Following this conference, the superintendent shall
advise the staff member of the right to a hearing with the board prior to any formal action that
may be taken by the board.

A classified staff member, who has contact with children, or a certificated staff member whose
certificate is subject to revocation shall be terminated immediately for a guilty plea or conviction
of any felony crime against children as stated in (F) below. Such employee shall have the right of
appeal.

Reasons For Disciplinary Action

Disciplinary action may be taken for the following reasons:
Incompetence;

Inefficiency;

Misappropriation or misuse of district property;
Neglect of duty;

Insubordination;

MmO 0w p

Conviction of any crime which adversely affects employee's ability to perform a job includ-
ing the submission of a guilty plea or conviction of any felony crime involving:

The physical neglect of a child;

The physical injury or death of a child;

Sexual exploitation of a child;

Sexual offenses;

Promotion of a minor for prostitution purposes; or

NN e

The sale or purchase of a minor child.
Malfeasance;

Gross misconduct;

Inability to perform job functions;

== E o

Willful violation of district policies and procedures;
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Mistreatment or abuse of fellow workers, students, or members of the public;

Conflict of interest;

. Abuse of illness, injury, or emergency leave;

Sexual harassment, verbal abuse, physical abuse or sexual misconduct; or

Manufacture, possession, distribution, sale or being under the influence of alcohol or con-
trolled, illegal, addictive or harmful substances including anabolic steroids.

Types of Disciplinary Action

Depending upon the nature of the work performance problem or conduct, any one or more of the
following actions may be taken by the appropriate supervisor:

A.

Oral Reprimand
An oral reprimand may be given to an staff member whenever such action is deemed appro-
priate. A record of this action should be kept in the staff member's personnel file.

. Written Reprimand

A staff member may be given a written reprimand when previous oral warning has not re-
sulted in the expected improvement or when more severe initial action is deemed warranted.
A copy of such reprimand shall be placed in the staff member's personnel file.

Suspension/Discharge

A staff member may be suspended from duty without pay by his/her supervisor for any of the
reasons set forth in these procedures. A staff member shall receive written notice of such
suspension along with notification (oral or written) that he/she may schedule a pre-
termination meeting with the superintendent. Discharge action may be taken by the board
based upon the recommendation of the superintendent. The staff member shall have an op-
portunity to meet with the board prior to such action.

A staff member may be temporarily suspended from duty with pay, if circumstances warrant,
with the prior approval of the superintendent.

A classified staff member who has contact with children, or a certificated staff member shall
be terminated immediately for a guilty plea or conviction of any felony crime against chil-
dren as cited above in (F).

Demotion

A staff member may be demoted for any of the reasons set forth in these procedures. The
staff member shall be given written notice including specific reasons for such demotion at
least two (2) calendar weeks prior to the effective date of the proposed action. This action re-
quires the prior approval of the superintendent.

Date: TBD
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LA CENTER SCHOOL DISTRICT NO. 101
CLARK COUNTY, WASHINGTON

CAPITAL PROJECTS LEVY
RESOLUTION NO. 2012/2013-4

WHEREAS the District does not have adequate facilities to support all of the athletic programs our
students actively participate in (such as boys and girls soccer, high school and middle school cross-country, high
school and middle school track, and high school and middle school football); and,

WHEREAS the Board has been presented with a plan for remedying this situation in progressive steps
over a six (6) year period; and,

WHEREAS doing so will require Capital Project Funds that the District does not currently have;
therefore,

BE IT RESOLVED by the Board of Directors of La Center School District No. 101, Clark County,
Washington, to place a six (6) year Capital Project Levy on the April 23, 2013 ballot for $200,000.00 to be
collected annually in each of 6 years as follows and commencing with 2014 (at a rate of approximately $0.29 per
$1,000 of assessed value), 2015 (at a rate of approximately $0.29 per $1,000 of assessed value), 2016 (at a rate of
approximately $0.29 per $1,000 of assessed value), 2017 (at a rate of approximately $0.28 per $1,000 of assessed
value), 2018 (at a rate of approximately $0.27 per $1,000 of assessed value), and 2019 (at a rate of approximately
$0.27 per $1,000 of assessed value), the proceeds of such levies to be used to build new Sports Facilities on the
high school campus.

ADOPTED by the Board of Directors of La Center School District No. 101, Clark County, Washington,
at a regular open public meeting thereof held this 26th day of February 2013 the following Directors being present
and voting in favor of the resolution.

LA CENTER SCHOOL DISTRICT NO. 101
CLARK COUNTY, WASHINGTON

Chair and Member Member
Member Member

Member
ATTEST:

DR. MARK MANSELL
Secretary to the Board of Directors





SPECIAL ELECTION — April 23, 2013

SAMPLE BALLOT
LA CENTER SCHOOL DISTRICT NO. 101

La Center School District No. 101
Proposition No. 1
CAPITAL FUND LEVY

The La Center School District Board adopted Resolution 2012/2013-4, concerning athletic facility needs for middle
and high school students, to include bleachers, field lighting, announcing booth and scoreboards, and other options
as described in the Resolution. This proposition would authorize $200,000 per year for six years, and would allow
the District to levy the following excess taxes on all taxable property in the District, for the purpose of supporting

the District’s Athletic facilities:

Approximate Levy
Rate per $1,000 of

Collection Year Assessed Value Levy Amount
2014 $0.29 $200,000.00
2015 $0.29 $200,000.00
2016 $0.29 $200,000.00
2017 $0.28 $200,000.00
2018 $0.27 $200,000.00
2019 $0.27 $200,000.00

All as provided in Resolution 2012/2013-4. Should this proposition be approved?

LEVY, YES
LEVY, NO







KALAMA-WOODLAND-RIDGEFIELD-LA CENTER
TRANSPORTATION COOPERATIVE AGREEMENT

1. Establishment and Need:

The Board of Directors of Kalama School District No. 402, Cowlitz County;
Woodland School District No. 404, Cowlitz County; Ridgefield School District No.
122, Clark County; and, La Center School District No. 101, Clark County (hereafter
called participating districts); pursuant to the authority under WAC 392-346-030, do
hereby agree to enter into a Cooperative Transportation Program, hereafter called the
KWRL (Kalama-Woodland-Ridgefield-La Center) Transportation Cooperative, to
provide safe, economical transportation of all public school students residing within
the boundaries of each participating district; and, to facilitate improved services while
avoiding unnecessary duplication of supervisory and technical staff, expensive
facilities and equipment. It is further desired to provide flexibility in operation,
which will facilitate rapid program adjustment and meet emergency or special
needs as they arise. Because the KWRL Transportation Cooperative is a
Washington nonprofit corporation, this Agreement will also constitute the Bylaws
of the Cooperative under RCW 24.03.005(5).

This Agreement replaces and extends the original Agreement for the establishment of the
Transportation Cooperative executed by the four participating districts, which became
effective January 12, 1981.

2. Scope of Transportation Cooperative:

The activities of the Cooperative Transportation Program shall include and be limited to
the following:

A. Personnel: Salaries and Benefits
1. Transportation Supervisor
2. Assistant Supervisor
3. Dispatcher(s) and/or Secretary/Secretaries
4. Bus Driver Trainer(s)
5. Mechanics
6. Service Personnel
7. Personnel hired through special funding sources
8. Bus Drivers
9. Fiscal Office Assistants

B. Supplies and Materials
C. Maintenance of:

1. All buses owned and operated by the Cooperative.

KWRL Transportation Cooperative Agreement Page 1 of 8

VANDOCS:50153660.2





2. District owned vehicles utilized by member district administrative
personnel. Vehicles or equipment used in the instructional program (i.e.,
Athletics, FFA programs), as well as equipment used for maintenance
and grounds. Non-pupil transportation vehicles and equipment will be
subject to separate billing.

D. Contractual Services:

1. Communications

2. Performance of work for which districts do not have specialized
equipment.

3. Rental of necessary equipment.

E. Capital Outlay, as provided in Section 8. Equipment.

F. Bus acquisition.

The addition of any activities shall require the approval of the Administrative Council.
3. Term:

The term of this Agreement shall be on a fiscal year basis, beginning March 1%, 2013
and continuing until August 31%, 2023. The Agreement shall thereafter be
automatically renewed from year to year unless a participating District gives written
notice of its decision to terminate its membership in the Transportation Cooperative, as
outlined in Section 12. Withdrawal. Should one or more of the participating
Districts desire to terminate participation in the Cooperative, district or districts
wishing to terminate will provide at least one (1) fiscal year's notice in writing before
participation in the Cooperative may be terminated.

4. Location:

The Transportation Cooperative maintenance facility will be located in the Woodland
School District at 989 Frazier Lane, Woodland, Washington, housing the Cooperative
offices, transportation supervisor, assistant supervisor, dispatcher(s), driver trainer(s),
secretarial and maintenance personnel. The Cooperative facility in Woodland will be
utilized for all major maintenance and mechanical repairs for all buses used in the
Cooperative. Woodland buses and drivers will use the Cooperative facility at
Woodland as a base of support.

The Paradise Point Cooperative facility located at the northeast corner of NW 31St
Avenue and NW 324th Street, Ridgefield, Washington, will serve as a joint
parking and driver base of support for Ridgefield and La Center.

Kalama buses and drivers will be housed in Kalama for all normal operations.
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All of the above designated transportation facilities and others used by
Cooperative buses and drivers will be maintained by the Cooperative as approved
by the Administrative Council.

Purchase and installation of new fuel tanks shall be the responsibility of the
Cooperative. The Cooperative shall be responsible for fuel tank and pump maintenance
at the respective District sites and Cooperative facilities.

5. Administration:

It is agreed that there shall be an Administrative Council, which shall consist of the
Superintendents of the participating districts. This Council is charged with establishing
policies and procedures for the orderly management of the Cooperative by the
Cooperative Transportation Supervisor. This Council is further charged with receiving,
advising and acting on recommendations from staff, participating Districts and advisory
committees, as may be established from time to time by the Council, at regularly
scheduled meetings. This Council shall delegate to the Transportation Supervisor the
responsibilities of planning, formulating and the orderly implementation of policies
and procedures necessary for the daily operation of this Cooperative in accordance
with approved guidelines and policies of the Administrative Council.

It is agreed that the administration of the program shall be vested in the Administrative
Council, who shall be charged with the responsibility of conducting the transportation
program according to policies adopted by the Board of Directors of the Woodland
School District after consultation with and concurrence with the Boards of Directors of
all participating districts. The Administrative Council shall elect its Chairman on an
annual basis, and determine specific responsibilities for member Superintendents for
the major areas of management of the Cooperative (i.e., finance, labor relations,
facility management, personnel, insurance, fleet acquisitions, etc.).

6. Budget:

The Administrative Council shall prepare a preliminary budget considering input from
the Cooperative Transportation Supervisor, covering the proposed operation and
financing of the Cooperative for submission to the participating Districts by May 1, and
a final budget by September 1, of each school year. The budget shall show details
of estimated expenditures and revenues and shall show an estimate of the net cost to
each participating District.

Unless otherwise determined by the Administrative Council and the participating
districts, the Woodland School District shall be responsible for incorporating the
proposed Cooperative Transportation Budget, as prepared by the Administrative Council,
into its General Fund Budget, in accordance with instructions for preparing the F-195
budget document.

Unless otherwise determined by the Administrative Council and the participating
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Districts, the Woodland School District Superintendent shall be charged with
supervision of revenues and expenditures within the limits of the budget as approved
by the Administrative Council and adopted by the Woodland School District Board of
Directors. The Woodland Superintendent shall furnish to all participating Districts a
program budget detail on a monthly basis.

7. Utilization:

Utilization of the transportation facilities shall be on a joint participation basis and
shall be based upon a fair and equitable program as detailed in the rules and
regulations adopted by the Administrative Council and Boards of Directors of the
participating Districts.

8. Equipment:

All existing major capital equipment being utilized in the existing cooperative
transportation program is the property of the Transportation Cooperative. All supplies
and materials shall be located in the Cooperative maintenance facility located in
Woodland, unless otherwise determined by the Administrative Council. As equipment
needs to be replaced or new equipment purchased to maintain efficient operation of
the program, equipment may be purchased to replace, supplement or add to the
equipment and facilities available, with the approval of the Administrative Council.
Such purchases will be on a prorated cost basis as provided in Section 11 (Proration
of Cost) of this Agreement, and shall become the property of the Transportation
Cooperative. No equipment will be removed from the transportation facilities without
the written consent of the Administrative Council,

The Administrative Council shall have the authority to recommend to the Woodland
School District Board of Directors the sale of surplus equipment and buses no longer
usable by the Cooperative.

9. Bus Acquisition:

All school buses now owned are the property of the Transportation Cooperative; and
all school buses acquired in the future shall be purchased by the Transportation
Cooperative:

State depreciation reimbursement revenue generated by participating districts after
August 31%, 1981, shall become the revenue of the Transportation Cooperative.

10.  Mediation:
It is hereby mutually agreed that whenever an issue concerning the operation of the

Transportation Program arises between participating Districts, it shall be resolved in
accordance with the following procedures:
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The matter shall first be presented to the Transportation Cooperative
Administrative Council. In the event of failure to agree at that level, the matter
shall be submitted to the Boards of Directors of all participating Districts party
to this Agreement. In the event there is still no agreement at this level, a
conference committee shall be established to resolve the issue. This
conference committee shall consist of one board member from each of the
participating boards and chaired by the Educational Service District 112
Superintendent. Each board member participating has one vote. In case of a tie,
the Chairman shall cast a vote. The recommendations of this committee shall
be binding upon all participating Districts, Administrative Council and the
Transportation Cooperative.

11. Proration of Costs:

Cost of operation shall be defined as the cost of carrying out the scope of the
Cooperative Transportation Program as set forth in Section 2 (Scope of Transportation
Cooperative); Excess and local costs are defined as those costs greater than State
reimbursement.

Excess and local costs are distributed to each District on a percentage basis. Bus
mileage and hourly bus usage by each District are the components of the percentage
used for distribution of excess and local costs. Costs associated with extracurricular
and field trips will be billed back to each District separately and not considered in the
excess cost percentage.

The calculations, necessary adjustments, and intra-district excess costs billings shall
be the responsibility of the Fiscal Officer of the Woodland School District
(Cooperative Fiscal agent) or his or her designee, under the direction of the
Administrative Council.

12. Withdrawal:

In the event that a participating District desires to withdraw from the Cooperative
Transportation Program, said District desiring withdrawal shall give notice in writing
to all participating Districts no later than September 1* of the fiscal year preceding
withdrawal. The withdrawal shall become effective on September 1* of the next
succeeding fiscal year.

Equipment and capital investment remain the property of the Cooperative Transportation
Program.

Any participating District withdrawing in future years shall receive a quantity of
Transportation Cooperative buses determined as follows:

A. Every Transportation Cooperative bus on the state depreciation schedule at the
time the participating District withdraws will be listed at the net value, which
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is the total balance due on the state depreciation schedule less any liability
balance due on the bus if purchased on a sales contract.

B. Add all net value listed in (A) above for a total. The withdrawing District's
current payment rate shall be multiplied times the total.

C. Said withdrawing District may pick any series of buses such that the net value
of the buses will equal the amount determined in (B) above (rounded to a
whole bus). The uneven amount over or under shall be paid to the Cooperative
or to the District.

D. Any liability remaining on the buses chosen by the withdrawing District shall
become the liability of the withdrawing District.

E. Additionally, the withdrawing District shall receive a proration of all the
Transportation Cooperative spare buses (off the state depreciation list)
determined by their current payment rate times the number of spare buses rounded
to the nearest whole number.

13. Dissolution Provisions:

In the event that a sufficient number of participating Districts are of the opinion that the
Cooperative is not meeting the intended goals of providing safe, economical
transportation for all public school pupils residing with the boundaries of each
participating District, they may mutually agree to dissolve the program and shall
be consistent with WAC 392-346-040 (Dissolution Provisions). If such dissolution
should occur, capital investment and equipment owned by the Cooperative shall
revert to the participating Districts at the same pro rata share as the Districts are
providing revenue on the last year of operation. In the event of dissolution, the
Cooperative's maintenance facility shall remain the possession of the Woodland
School District, and shall not be considered in the calculation of Woodland's pro rata
share of capital investment and equipment. The Paradise Point facility is an asset
of the KWRL non-profit corporation and will be considered similarly to buses and
equipment thereby owned and liquidated on a pro rata share of the member
Districts and according to the procedures of the Articles of Incorporation and the
Washington Nonprofit Corporation Act.

14.  Admission of New Districts:

Whenever a new school district wishes to become a participating member of the
Cooperative Transportation Program, they shall submit a formal request to the Boards
of Directors of the participating Districts, through the Administrative Council. The
Administrative Council shall develop a proposal for inclusion of the district and submit
it to the Boards of Directors of the participating Districts for ratification.

In the event the Administrative Council does not believe that the expansion of the
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Cooperative Transportation Program is feasible at the time of the new district request,
they shall submit to the Boards of Directors of the participating Districts, along with
the request for inclusion, the Council's recommendations, with rationale for not
expanding the program.

15.  Gifts:

The Cooperative Transportation Program may receive gifts of cash, equipment or
services from any source whatsoever. Such cash, equipment or services shall become
the property of the Cooperative and shall, in the event of dissolution of the
Cooperative, be prorated back to the participating Districts as outlined above under
Section 13 (Dissolution Provisions).

16. Amendments:
This Agreement may be amended by mutual agreement of the members of the
Administrative Council, and ratification by the Boards of Directors of the participating

Districts.

17. Signatures of Agreement:

IN WITNESS WHEREOF, THE PARTIES HAVE HEREUNTO SET THEIR HANDS:

Kalama School District No. 402, dated ,2013.
Jim Sutton Shannon Barnett
Superintendent Board Chairperson
Woodland School District No. 404, dated ,2013.
Michael Green Jim Bays
Superintendent President
Ridgefield School District No. 122, dated ,2013.
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Art Edgerly Julie Olson
Superintendent President

La Center School District No. 101, dated February 26, 2013.

Laurie Kansanback 2/23/13 5:11 PM
Deleted:

Dr. Mark Mansell Cris Yaw
Superintendent Board Chairperson
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A Joint Resolution
of
The Boards of Directors of:
Kalama School District
Woodland School District
Ridgefield School District
LaCenter School District

Resolution No. 2568 (La Center Resolution No.2012/2013-5)
Concerning the KWRL Pupil Transportation Cooperative

Whereas, WAC 392-346-025 sets forth specific requirements for projects utilizing
state funding assistance which include the condition that a joint resolution be
adopted by the board of directors of all participating school districts which shall:

(a) Confer contractual authority and subsequent ownership on the board of
directors in which jurisdiction the facility is located; and

(b)  Designate such board of directors as the legal applicant; and includes; and

Whereas, WAC 392-346-025 (6), requires that a statement certifying that a separate
account has been established into which participating districts can make deposits in
order to pay for all future minor repair and renovation costs; and,

Whereas, on November 29, 2012 the KWRL Cooperative held a joint meeting at
which a quorum of each of the Cooperative member districts were present; and,

Whereas, a topic of discussion at the November 29t meeting was the shared
financial responsibility for the local costs associated with the renovation and
expansion of the KWRL Maintenance facility, including, but not limited to, the costs
of the cleanup and mitigation of environmental contaminants and mitigation
associated with potential storm water and wetland requirements associated with
the project;

Now Therefore, Be it resolved that:

Contractual authority for all matters associated with the remodel, expansion, and
future maintenance of the KWLR maintenance facility will remain with the
Woodland Public School District’s Board of Directors;

Consistent with Article 13 of the KWRL Transportation Cooperative Agreement. In
the event of dissolution, the Cooperative's maintenance facility shall remain the
possession of the Woodland School District;





Woodland Public Schools Board of Directors shall be the legal applicant for all matters
related to the remodel, expansion, and future maintenance of the KWLR maintenance
facility; and,

Be it resolved, that the districts agree to a shared financial responsibility for all costs
associated with the renovation and expansion of the KWRL Maintenance facility; as
well as future maintenance, repair, minor renovation and other costs (such as
environment cleanup) now and in the future of the Cooperative. The financial share
shall be based on the provisions of Section 11 Proration of Costs in the
Transportation Cooperative Agreement; and,

The Woodland School District shall maintain a separate account into which all
participating districts shall, on a proportional share, make deposits in order to pay
for all future minor repair and renovation costs.

Adopted this 26th day of February, 2013.

Attest:
La Center School District No. 101
Board of Directors

Secretary to the Board Board Chair

Director

Director

Director

Director






Policy Type: Executive Limitations

Student Conduct and Discipline EL-17

The Superintendent shall not fail to establish a school environment that is safe, civil, supportive,
conducive to effective teaching and learning, and free from unnecessary disruption.

Accordingly, the Superintendent may not:

1. Fail to adopt an age-appropriate, written, student conduct and discipline code that

complies with state and federal laws, nor fail to:

a. Consult with staff, students, and the community in developing the code.

b. Establish procedures to prohibit the use of drugs, alcohol, or tobacco products on
school property, at school-sponsored events, and on school buses.

c. Establish procedures to prohibit the presence of firearms or other dangerous
weapons on school property, at school-sponsored events, and on school buses.

d. Establish an appropriate dress code that is enforced.

e. Establish procedures to afford students, parents, and school personnel equitable

treatment and due process with regard to student conduct and discipline issues.

f. Establish procedures for student interrogations, searches, and arrests.

g. Establish procedures for written appeal to the Board from a decision to expel,
suspend, or deny admission to a student.

h. Distribute the conduct and discipline code to each student.

1. Distribute to each student copies of any significant changes in the code, to include
changes at the school level.

2. Fail to ensure that the code is enforced, nor fail to:

a. Take appropriate measures to eliminate student behavior that is deemed to be
habitually disruptive of school operations or the learning process.

b. Identify students at risk of failure due to their conduct, and to provide for support
services which may help them avoid such failure.

C. Discipline a special education student in accordance with the student’s IEP.

d. Ensure that appropriate disciplinary information is communicated to staff

members who have direct contact with the student being disciplined.

Adopted: October 24", 2006
Monitoring Method: Internal Report
Monitoring Frequency: Annually in February





