
Policy Type: Executive Limitations 
 

Expectations of Superintendent  EL-1 

Adopted:   October 24
th

, 2006 

Monitoring Method:          Internal Report 

Monitoring Frequency:    Annually in August 

  

The Superintendent shall not cause or allow any practice, activity, decision, condition, procedure 

or organizational circumstance which is unlawful, unethical, unsafe, disrespectful, imprudent, 

unfair, inequitable, disruptive, undignified or in violation of law, Board policy, or collective 

bargaining agreements.  

 


